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Labor Standards Act
(EFn — -+ "4 H & B iEESEU-+Ius)
(Act No. 49 of April 7, 1947)
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Amendment: Act No. 89 of 2008
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CHAPTER I GENERAL PROVISIONS

(FrE Stk oAl
(Principle of Working Conditions)

Foak AL, HEE DN DB D AR A S LI DBEE T RELD
TRITNITR B0,

Article 1 Working conditions shall be those which should meet the needs of workers
who live lives worthy of human beings.
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(2) The standards for working conditions fixed by this Act are minimum standards.
Accordingly, parties to labor relationship shall not reduce working conditions
with these standards as an excuse and, instead, should endeavour to raise the

working conditions.

(Tr B DIRIE)
(Determination of Working Conditions)
AR AR, HEE LEMED, AFEOINHICBWTIRET RE LD TH D,
Article 2 Working conditions should be determined by the workers and employers
on an equal basis.
2 EE R OMEME T, TR, mERRR OB 2 88T L, aEEICS & £ D
T ERIT LTI 6700,
(2) The workers and employers shall abide by collective agreements, rules of

employment and labor contracts, and shall discharge their respective duties



faithfully.

(B 1rE)
(Equal Treatment)
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Article 3 An employer shall not engage in discriminatory treatment with respect to
wages, working hours or other working conditions by reason of the nationality,

creed or social status of any worker.

(B & [F —E 07 Hl)
(Principle of Equal Wages for Men and Women)
S HEX, TEEDLETHDL I EEEB S LT, E&ICo0NT, Bk s 2
B E L TR 5720,
Article 4 An employer shall not engage in discriminatory treatment of a woman as
compared with a man with respect to wages by reason of the worker being a

woman.

(TR 5718y DAL L)
(Prohibition of Forced Labor)
B EME T, BT, B, BEEE DMK SUIH RO B R A2 A IR RS D FE
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Article 5 An employer shall not force workers to work against their will by means
of physical violence, intimidation, confinement, or any other unfair restraint on

the mental or physical freedom of the workers.

(PR R DHERR)
(Elimination of Intermediate Exploitation)
FRE ATANL | EREICEWTHF I GG DM, EL LTI A DRI A L THIZE
IR TR B0,
Article 6 Unless permitted by act, no person shall obtain profit by intervening, as

a business, in the employment of others.

(2 BHEATIE DORBE)
(Guarantee of the Exercise of Civil Rights)
FEk MEHEZ. TEERTTERR IS, EBEELOMARLE L TOMEF 21T L,
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Article 7 An employer shall not refuse when a worker requests time necessary
to exercise franchise and other civil rights or to perform public duties during
working hours; provided, however, that the employer may change the time
requester by the worker to the extent that such change does not hinder the

exercise of the right or the performance of the public duty.

FINS HIBR
Article 8 Deleted.

(E2
(Definitions)
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Article 9 In this Act, worker means one who is employed at an enterprise or office
(hereinafter referred to as "enterprise") and receives wages therefrom, without

regard to the kind of occupation.

Bt ZOEBECHEAE LI, FEEIFEOREYE T OME O FED I HE
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Article 10 In this Act, employer means the business operator or manager of the
enterprise or any other person who acts on behalf of the business operator of

the enterprise in matters concerning the workers of the enterprise.
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Article 11 In this Act, wage means the wage, salary, allowance, bonus and every
other payment to the worker from the employer as remuneration for labor,

regardless of the name by which such payment may be called.
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Article 12 In this Act, the amount of the average wage means the amount obtained



by dividing the total amount of wages for a period of 3 months preceding the day
on which the reason to be calculated the average wage arose by the number of all
days during the period; provided, however, that the amount of the average wage
shall not be less than the amount calculated by one of the following methods:
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() In the event that the wage is calculated on the basis of working days or hours,
or determined in accordance with a piece rate or other contract price, 60 percent
of the amount obtained by dividing the total amount of wages by the number of
actual working days during the period;
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o OREEE = O W O A TR L7-@48 & /il OS50 & HAE

(i1) In the event that a portion of the wage is determined on the basis of months,
weeks, or any other fixed period, the aggregate of (a) the amount obtained by
dividing the total amount of any such portion of the wage by the number of all
days during that period and (b) the amount under the preceding item.

2 FIEOMREIL, G&MYBE RS 5E BV T BRTOE&HY A N LERET 5,

(2) When there is a fixed day for closing the wage account, the periods set forth
in the preceding paragraph shall be calculated from the last such fixed day.

3 AT ZHEICRUET WM TS, ROFEO—ITZAT BN 251280 T,
ZOREEREOPMTOESIT, Bl _HOWM L OVEE&OREED HYERT 5,

(3) If the period mentioned in the preceding two paragraphs includes any of the
following items, the number of days and the wages in such a period shall be
excluded from the days and total amount of wages under the preceding two
paragraphs

— EBEAGEL, BRI EEO T OITIRE L= HH

(i) Period of absence from work for medical treatment caused by injury or illness
in the course of employment;

. PERNPERR DM FE N FIARDOBUEIZ J O TIRZE L 72 H1#H

(ii) Period of absence from work for women before and after childbirth in accordance
with the provisions of Article 65;

= FEABEORERDIZFE T TR Lo TR LI

(ii1) Period of absence from work caused by reasons attributable to the employer;

M FIRIRE, IMEIRESE R UIRBEI #2177 ORALICE T 2158 (Fk=
FIERR L RE) B — B ICHET 2 B IRIREIRSEE 5 I HE T 5/



R¥E (FREEART+—4F =H (RAEFHEANEPLENEHE TICBWTHERT 258425
te,) ICHET DML T Db DOREZET, BoTILEB/NEIIBNTHRLE,) &
L 7= B

(iv) Period of child care leave prescribed in item (i) of Article 2 of the Act
Concerning the Welfare of Workers Who Take Care of Children or Other Family
Members Including Child Care and Family Care Leave (Act No. 76 of 1991), or
period of family care leave prescribed in item () of the said Article (including
leave for family care prescribed in paragraph (3) of Article 61 of the said Act
(including the cases where it is applied mutatis mutandis pursuant to under
paragraph (6) through paragraph (8) of the said Article); the same shall apply
to paragraph (8) of Article 39);

F R A O IR

(v) Probationary period.
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(4) The total amount of wages under paragraph (1) shall not include extraordinary
wages, wages which are paid periodically for a period exceeding 3 months and
wages which are paid in anything other than currency and which are not within a
fixed scope.

5 HE&BWELSNDOLDTIIbNDGE. F—HOESORBEICEATRELOD
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(5) In the event that a wage is paid in anything other than currency, necessary
matters relating to the scope of such wage to be included in the total amount of
wages under paragraph (1) and the method for calculating such wage shall be set
forth by Ordinance of the Ministry of Health, Labour and Welfare.

6 JEARZR=EHITWHZRWEIZOWTIE, H—HOMMIL, BEAROHIK L T2,

(6) For a worker who has been employed for less than 3 months, the period under
paragraph (1) shall be the period of his or her employment.

7 AREVWANDLNDEIZOWTIR, ZTOUFT 2 HEIHEIC OV T, BT B
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(7) The average wage for a day laborer shall be fixed by the Minister of Health,
Labour and Welfare according to the kind of enterprise or occupation in which
such day laborer is engaged.

8 HHENEFENRNHEIZEIOTHRE LELRWESEOFEEEIT, EATBREOED D
L TAIZLD,



(8) In the event that the average wage cannot be calculated in accordance with
paragraphs (1) through (6), the average wage will be determined in the manner
set forth by the Minister of Health, Labour and Welfare.

BT IEHRW
CHAPTER II LABOR CONTRACT

(Z DIEHE DEFK)
(Contract Violating This Act)
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Article 13 A labor contract which provides for working conditions which do not
meet the standards of this Act shall be invalid with respect to such portions.

In such a case the portions which have become invalid shall be governed by the
standards set forth in this Act.

(B I 55)

(Period of Contract, etc.)

B EERAE. HIFOED DR DERE, —EOFEDTE TIZHLE 2 HH
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Article 14 Labor contracts, excluding those without a definite period, and excepting
those providing that the period shall be the period necessary for completion of a
specified project, shall not be concluded for a period exceeding 3 years (or 5 years
with respect to labor contracts that fall under any of the following items).
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() Labor contracts concluded with workers who have expert knowledge, skills or
experience (hereinafter referred to as "expert knowledge, etc." in this item), that
expert knowledge, etc., being of an advanced level and coming under the
standards prescribed by the Minister of Health, Labour and Welfare (limited to
those workers who are appointed to work activities requiring the prescribed

advanced level of expert knowledge, etc.).
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(i1) Labor contracts concluded with workers aged 60 years or older (excluding labor
contracts stipulated in the preceding item).
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(2) The Minister of Health, Labour and Welfare may, in order to preemptively
prevent disputes arising between workers and employers at the time of
conclusion and the time of expiry of labor contracts which are of prescribed
duration, prescribe standards in relation to the matters in connection with
notice to be taken by employers relating to the expiry of the term of the labor
contracts and other necessary matters.

3 ATEEITIX, AIEOEMEICE L, M OE D Db 5 H @K & fikk 3 o 8 Aokt
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(3) The relevant government agency may, in relation to the standards set forth in
the preceding paragraph, give necessary advice and guidance to employers

concluding labor contracts which are of prescribed duration.

(FrB S DIAIR)
(Clear Indication of Working Conditions)
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Article 15 In concluding a labor contract, the employer shall clearly indicate the
wages, working hours and other working conditions to the worker. In this case,
matters concerning wages and working hours and other matters stipulated by
Ordinance of the Ministry of Health, Labour and Welfare shall be clearly
indicated in the manner prescribed by Ordinance of the Ministry of Health,
Labour and Welfare.

2 HIEOBEIC LSO THRSNITBRMENER LET D58V TL, FBE
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(2) In the event that the working conditions as clearly indicated under the

provisions of the preceding paragraph differ from actual fact, the worker may



immediately cancel the labor contract.

3 RIHEOYGE. BEDOTDIEEEZEEL L& N, 2RO B 25+ U H BN
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(3) In a case under the preceding paragraph, in the event that a worker who has
changed his or her residence for the work returns home within14 days from the
dat of cancellation, the employer shall bear the necessary travel expenses for the

worker.

(W T E DEEIR)

(Ban on Predetermined Compensation)
WS HEREE. FEEROORBITICONWCENEZ ED, UTEERER L T
THRKE LTI B,

Article 16 An employer shall not make a contract which fixes in advance either a

%

y

sum payable to the employer for breach of contract or an amount of

compensation for damages.

(A& AR DEELL)
(Ban on Set-off against Advances)

L EREIL AESTOMTET D Z LA KM E T DRTEOENE & e Rk
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Article 17 An employer shall not set-off wages against advances of money or

advances of other credits made as a condition for work.

(R B4
(Compulsory Savings)
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Article 18 An employer shall not requirea contract for savings or make a contract
to take charge of savings incidental to the labor contract.

2 ERFIL., HEEOITEEEZTORFTEEZITTEILL Y LT 2558128V TIE,
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(2) An employer, in taking charge of workers' savings entrusted to the employer by
the workers, shall conclude a written agreement with a labor union organized by

a majority of the workers at the workplace, where such a union exists, or with a



person representing a majority of the workers, where no such union exists, and
shall submit the written agreement to the relevant government agency.

3 EREIL HEEOITESELEDOEFL LT TEHT 2H5GITBWTL, Irgaen
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(3) An employer, intaking charge of workers' savings entrusted to the employer by
the workers, shall establish rules governing the keeping of savings and take
steps to inform the workers of these rules, such as posting such rules at the work
place.

4 EREZ, TEEOITESE L ORFELEZIT TERT L8V T, ITEe0®
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(4) An employer, in taking charge of workers' savings entrusted to the employer by
the workers, shall pay interest in the event that the savings kept in custody
constitute a deposit accepted. If, in this case, the amount of interest paid is
below the amount of interest based on the interest rate established by
Ordinance of the Ministry of Health, Labour and Welfare with due consideration
of the interest rate for deposits accepted by financial institution the employer
shall be deemed to have paid interest equivalent to that based on the rate
determined by Ordinance of the Ministry of Health, Labour and Welfare.

5 fERFEIL HEBEOITESEL LT ORI XTI TEHT IHBICBWT, HEHENE
DIEZFER LT & Z X, B2, TNEZE LRITHIER B0,

(5) An employer, intaking charge of workers' savings entrusted to the employer by
the workers, shall return the savings to the workers on request without delay.

6 MHEHAENIIEOREIGER LIEGEICBW T, YIS S0E A2 2 &2
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(6) In the event that the employer has violated the provisions of the preceding
paragraph and the continued taking charge of the workers' savings by the
employer is deemed as seriously detrimental to the interests of the workers, the
relevant government agency may order the employer to suspend taking charge of
the savings in question within such limits as are necessary.

7 AHEOBEIC LV IFEEOEME RIS REZ L amE bR, B <
Z OE IR D TR % FEE 1R L2 T U2 570,



(7) An employer, who has been ordered to suspend taking charge of savings
pursuant to the provisions of the preceding paragraph, shall return those

savings affected by the above suspension to the workers without delay.

(fiJeE)
(Dismissal)
FHNEOZ ffEIL BFRNICEHENREREZRE | 2B FHEYTHL RO
NIRWNGEIE, TOMRIZEA LTcb0 L LT, B LT 5,
Article 18-2 A dismissal shall, where the dismissal lacks objectively reasonable
grounds and is not considered to be appropriate in general societal terms, be

treated as a misuse of that right and invalid.

(e il ()
(Restrictions on Dismissal of Workers)
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Article 19 An employer shall not dismiss a worker during a period of absence from
work for medical treatment with respect to injuries or illnesses suffered in the
course of employment nor within 30 days thereafter, and shall not dismiss a
woman during a period of absence from work before and after childbirth in
accordance with the provisions of Article 65 nor within 30 days thereafter;
provided, however, that this shall not apply in the event that the employer pays
compensation for discontinuance in accordance with Article 81 nor when the
continuance of the enterprise has been made impossible by a natural disaster or
other unavoidable reason.

2 AMEEFEZRBEOLGEIZEWTL, FOFERIZOWTTEE T ORE Z 5 T 21X
AL AN

(2) In the event of a circumstance under the second sentence of the proviso of the
preceding paragraph, the employer shall obtain the approval of the relevant

government agency with respect to the reason in question.

(fifeJE D T 45)

(Advance Notice of Dismissal)
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Article 20 In the event that an employer wishes to dismiss a worker, the
employer shall provide at least 30 days advance notice. An employer who does
not give 30 days advance notice shall pay the average wages for a period of not
less than 30 days; provided, however, that this shall not apply in the event that
the continuance of the enterprise has been made impossible by a natural disaster
or other unavoidable reason nor when the worker is dismissed for reasons
attributable to the worker.

2 AHEOTEO L. —HIZHOWTENE®EZ ST LA IR0, £TDOREK
EEAMET D EMTE D,

(2) The number of days of advance notice set forth in the preceding paragraph may
be reduced in the event that the employer pays the average wage for each day by
which the period is reduced.

3 HISHE HOREX, H-HEEOLRAIC I EENT 5,

(3) The provisions of paragraph (2) of the preceding Article shall apply mutatis

mutandis to a case under the proviso to paragraph (1)
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Article 21 The provisions of the preceding article shall not apply to any worker
coming under one of the following items; provided, however, that this shall not
be the case with respect to a worker coming under item (i) who has been
employed consecutively for more than one month, a worker coming under either
item (ii) or item (iii) who has been employed consecutively for more than the
period set forth in each such item respectively, nor a worker coming under item
(iv) who has been employed consecutively for more than 14 days:

— HBHEWANLNDLH

(1) Workers who are employed on a daily basis;

= CEAUANOHREEZED THEM SN D E
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(1) Workers who are employed for a fixed period not longer than 2 months;

= FEMEBICUEA ROz ES TER I DE

(i11)) Workers who are employed in seasonal work for a fixed period not longer than 4
months;

SR ABIE o

(iv) Workers in a probationary period.

(B IRF 55 D FIERA)
(Certificate on the Occasion of Retirement, etc.)

Bt EED, IBREOGEICEWT, A, EBEOME, £oFREICKIT
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Article 22 When a worker on the occasion of retirement requests a certificate
stating the period of employment, the kind of occupation, the position in the
enterprise, the wages or the cause for retirement Gf the cause for retirement is
dismissal, including its reason), the employer shall deliver one without delay.

2 FEEN. B HRE—HOMBED TEN SN AN GIREO B £ TORIZEBWT,
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(2) The employer shall, wherea worker has, in the period between being given the
advance notice in Article 20, paragraph (1) and the day of retirement, requested
a certificate in relation to the reason for the said dismissal, issue the certificate
without delay; provided, however, that where the worker retires after the day of
the advance notice on reasons other than those for the said dismissal, it is not
necessary, after the said day of retirement, for the employer to issue the
certificate.

3 AT HHOGEHAFICIE, FEHEOFERK L ARWEEEZTLA L TUIR LR,

(3) The employer shall not include in the certificate under the preceding 2
paragraphs any item that the worker does not request.

4 FEHEE, SO0 COE=FHLHY . FBEORELYTH L EANE LT, ¥
BFEOEEE., F5%&, 2 d o L<I37Ef e ERCET 2@EL L. THE—H
KO —HHOFEAFE R OFL s it A L TR 57220,

(4) An employer shall not, in a premeditated plan with a third party and with the

12



intent to impede the employment of a worker, send any communication
concerning the nationality, creed, and social status or union activities of the

worker or include any secret sign in the certificates under paragraphs (1) and (2)

(4 D IR I5)
(Return of Money and Goods)

o=k MHEIT. TEE O T UTIBMOGA I\ T, HRIE OFFRR H o7
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Article 23 Upon a worker's death or retirement, in the event of a request by one
having the right thereto, the employer shall pay the wages and return the
reserve funds, security deposits, savings, and any other money and goods to
which the worker is rightfully entitled, regardless of the name by which such
money and goods may be called, within 7 days.

2 AIEOEETEMICEA L THFNH L5 ITB W TE, AL, BREDRWES
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(2) In the event that there is a dispute over the wages and/or money and goods set

forth in the preceding paragraph, the employer shall pay and/or return any

undisputed portions within the period set forth in the preceding paragraph.

H=E Re
CHAPTER III WAGES

(E4&DIHL)

(Payment of Wages)
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Article 24 Wages shall be paid in currency and in full directly to the workers;
provided, however, that payment other than in currency may be permitted in
cases otherwise provided for by laws and regulations or collective agreement or

in cases where a reliable method of payment of wages defined by Ordinance of

13



the Ministry of Health, Labour and Welfare is provided for; and partial
deduction from wages may be pemitted in cases otherwise provided for by laws
and regulations or in cases where there exists a written agreement with a labor
union organized by a majority of the workers at the workplace (in the case that
such labor union is organized), or with a person representing a majority of the
workers (in the case that such labor union is not organized).

2 B&F mA-REUE —EOHAEZED TEDRTERL 2R, 220, i
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NFRFIZBNT TEEREOESE] L 9,) 2OV TIE, ZORRY TR,

(2) Wages shall be paid at least once a month at a definite date; provided, however,
that this shall not apply to extraordinary wages, bonuses, and the like which
will be defined by Ordinance of the Ministry of Health, Labour and Welfare

(referred to as "special wages etc." in Article 89).

(FEH L)
(Emergency Payments)
AES BEREE. TEESLE, R, KEZOMBEAETTEE S TED HIEF D
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Article 25 In the event that a worker requests the payment of wages to cover
emergency expenses for childbirth, illness, disaster, or other emergency as set
forth by Ordinance of the Ministry of Health, Labour and Welfare, the employer

shall pay accrued wages prior to the normal date of payment.

(RZEFH)
(Allowance for Absence from work)

F R MHHEORICR T NEFRICLIREOLAITB T, EAFEIE Ik
BRI SR B B2 £ DO E&DES) OD/\—I—L/LL@HEé T AN R T IER 73
W,

Article 26 In the event of an absence from work for reasons attributable to the
employer, the employer shall pay an allowance equal to at least 60 percent of the
worker's average wage to each worker concerned during the period of absence

from work.

(HH ke A il D PR AS )

(Guaranteed Payment at Piece Rates)
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Article 27 With respect to workers employed under a payment at piece work
system or other subcontracting system, the employer shall guarantee a fixed

amount of wage proportionate to working hours.

(HIKE®)
(Minimum Wages)
FH AN BeORBEEECE L T &R E &k (=1 UHEEREHEE =1+t %)
DEDDHEZAIZLD,
Article 28 Minimum standards for wages shall be in accordance with the provisions
of the Minimum Wages Act (Act No. 137 of 1959).

B NENEE T —KFE T HIER
Articles 29 to 31 Deleted.

FNE  EERE. AR, KB RCERFERGRR
CHAPTER IV WORKING HOURS, REST PERIODS, DAYS OFF, AND
ANNUAL PAID LEAVE

(57 1By RE ]

(Working Hours)
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Article 32 An employer shall not have a worker work more than 40 hours per week,
excluding rest periods.

2 fEHEIE. —HEEOSBICOWTIE, FEEIC. KERFFZFRE — B IZ OV TR
a2 T, HESETIR LR,

(2) An employer shall not have a worker work more than 8 hours per day for each

day of the week, excluding rest periods.
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Article 32-2 In the event that an employer has stipulated, pursuant to a written
agreement with a labor union organized by a majority of the workers at the
workplace (in the case that such labor union is organized), or with a person
representing a majority of the workers (in the case that such union is not
organized), or pursuant to rules of employment or the equivalent thereof, that
the average working hours per week over the course of a fixed period of no more
than one month will not exceed the working hours set forth in paragraph (1) of
the preceding Article, the employer may, in accordance with such stipulation and
regardless of the provisions of the preceding Article, have a worker work
in excess of the working hours set forth in paragraph (1) of the preceding Article
in a specified week or weeks and may have a worker work in excess of the
working hours set forth in paragraph (2) of the preceding Article in a specified
day or days.

2 fERFIL BEFBHESTEDD L ALY, RIEOWHEZITBUE T @I 72
BEANESAY= foi VY,

(2) The employer shall notify the agreement set forth in the preceding paragraph
to the relevant government agency, as provided for by Ordinance of the Ministry
of Health, Labour and Welfare.
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Article 32-3 In the event that the following items have been provided in a written
agreement either with a labor union organized by a majority of the workers at
the workplace concerned (in the case that such labor union is organized), or with
a person representinga majority of the workers (in the case that such labor union
is not organized), the employer may, with respect to a worker for whom the

starting and ending time for work is left to the worker's own decision pursuant
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to rules of employment or the equivalent, and regardless of the provisions of
Article 32, have such a worker work in excess of the working hours set forth in
paragraph (1) of Article 32 in a week and may have such a worker work in excess
of the working hours set forth in paragraph (2) of that Article in a day, to the
extent that the average working hours per week during a period provided in the
above-mentioned written agreement as the settlement period (of which
conditions are defined in item (ii) below) does not exceed the working hours set
forth in paragraph (1) of Article 32:

— ZOROBREIZLDTEREFFICEV GBS ELENTEDLH L SN TFEHE
DA

(i) The scope of workers whom the employer may have work under the working
hour provisions of this Article;
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(i1) A settlement period (which shall be a period, not to exceed one month in length,
during which average working hours per week will not exceed the working hours
under Article 32, paragraph (1) The same shall apply in the following item.);

= BRI T D S R

(i1i) Total working hours in the settlement period;

Mz OMEAETHEE S TED D FIH

(iv) Other matters as set forth by Ordinance of the Ministry of Health, Labour and
Welfare.
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Article 32-4 In the event that the employer has stipulated the following items
pursuant to a written agreement either with a labor union organized by a
majority of the workers at the workplace concerned (in the case that such labor

union is organized), or with a person representing a majority of the workers at a
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workplace (in the case that such labor union is not organized), regardless of the
provisions of Article 32, the employer may have a worker work in excess of the
working hours set forth in paragraph (1) of Article 32 in a specified week or
weeks and may have a worker work in exess of the working hours set forth in
paragraph (2) of that Article in a specified day or days in accordance with the
said written agreement (including stipulations that have been set under the
provisions of the following paragraph in cases where this is applicable), to the
extent that the average working hours per week for the period set in that
agreement as the applicable period defined at item (ii) below does not exceed 40
hours:

— ZOROBREIZL DRI IV GBS ELENTEDLHT L SN EE
i

(i) The scope of workers whom the employer may have work under the working
hours provisions of this Article;
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(i1) Applicable period (a period longer than one month but not exceeding one year,
during which the average working hours per week does not exceed 40 hours;
hereinafter the same shall apply in this Article and the following Article);

= FrEHIE G T ORHCES MBI B Z VO, BEHHITBWTH L)

(i11) Specified period (a period within the applicable period when work is
particularly busy; the same shall apply to paragraph (3));
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(iv) Working days in the applicable period and working hours for each of the said
working days (in cases where the applicable period is divided into sub-periods of
one month or more, working days and working hours for each working day in the
sub-period which includes the first day of the applicable period (hereinafter in
this Article referred to as the "initial sub-period") and the number of working
days and total working hours of each sub-period excluding the initial sub-period);

T £ OMIREAETEE S TED L HIH

(v) Other items as stipulated by Ordinance of the Ministry of Health, Labour and
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Welfare.

2 AL BEO W E CTRIBEFE I 5 DX 55 &2 LK L 28O 5 B g
M % b < AWM B 1T 2 978 B B Q% 7 iR 2 B 72 & Z 13, SRS o4 H
DA< LB = HANS, YIRS, 5BE O TR 2 S 2 5 %
GEllBWTIIZ DA T 85 O T T 2 SR E 3 2R WA IR W
TG E OBz NET 2EOREZE T BAEGBHETTEDD L TAITED,
YL AR A 8 2 7 WELPH NI 3 W TR BRI 31T 2 J78) 7 M OV 3446 57 18
IRFfH] 2 8 2 72 WEPHNIZ B W T A ISR T 2780 Z & O @RH 2 & O 72
B AN EC VAN

(2) In the event that in the written agreement set forth in the preceding
paragraph the employer has divided the applicable period as provided for in item

(iv) of the said paragraph, and stipulated the number of working days and total
working hours for each sub-period excluding the initial sub-period, the employer
shall, no later than 30 days before the first day of each sub-period, and with the
consent of either a labor union organized by a majority of the workers at the
workplace (in the case that such labor union is organized) or a person
representing a majority of the workers at a workplace (in the case that such
labor union in not organized) and in accordance with Ordinance of the Ministry
of Health, Labour and Welfare, set the working days within each sub-period, to
the extent that it does not exceed the said number of working days and the
working hours for each working day in each sub-period, to the extent that it does
not exceed the said total working hours.
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(3) After hearing the opinions of the Labor Policy Council, the Minister of Health,
Labour and Welfare may establish limits by Ordinance of the Ministry of Health,
Labour and Welfare concerning the number of working days in the applicable
period, the daily and weekly working hoursin the applicable period, and the
number of consecutive days within the applicable period (excluding the period
set as the specified period by the written agreement stipulated in paragraph (1))
and the period set as the specified period by the written agreement stipulated in
the said paragraph on which the employer may have workers work.

4 F=t RO B HOBEIR, BHOBEIIHOWTHERNT S,

(4) The provisions of paragraph (2) of Article 32-2 shall apply mutatis mutandis to

19



an agreement under paragraph (1).
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Article 32-4-2 In the event that, pursuant to the provisions of the preceding Article,
an employer has a worker work during the applicable period for a period shorter
than the said applicable period, and the average weekly hours the employer has
the worker work exceeds 40 hours, the employer shall pay increased wages for
the working hours that exceed 40 hours (excluding working hours that have been
extended or working hours on days off pursuant to the provisions of Article 33 or

paragraph (1) of Article 36) as provided for in Article 37.
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Article 32-5 With respect to workers employed in enterprises of which business
categories are specified by Ordinance of the Ministry of Health, Labour and
Welfare as having an amount of daily business which is often subject to wide
fluctuations and given this forecast it would be difficult to fix daily working
hours by rules of employment or the equivalent, and of which the number of
regular employees is under the number specified by Ordinance of the Ministry of
the Health, Labour and Welfare, the employer may, regardless of the provisions
of paragraph (2) of Article 32, have workers work for up to ten hours per day,
if there is a written agreement either with a labor union organized by a majority
of the workers at the workplace (in the case that such labor union is organized)
or with a person representing a majority of the workers (in the case that such

labor union is not organized).
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(2) In the event that an employer has a worker work pursuant to the provisions of
the preceding paragraph, the employer shall notify the worker in advance of the
working hours for each day of the work week in accordance with Ordinance of
the Ministry of Health, Labour and Welfare.

3 W RO THEHOBREZ, B HOBEIZOWTHENT S,

(3) The provisions of paragraph (2) of Article 32-2 shall apply mutatis mutandis to

an agreement under paragraph (1) of this Article.
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(Overtime Work, etc., in the Case of an Extraordinary Need Due to Disasters,
etc.)
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Article 33 If there is an extraordinary need due to disaster or other unavoidable
event, an employer may extend the working hours stipulated in Articles 32
through 32-5 or Article 40, or may have workers work on the days off stipulated
in Article 35 with the permission of the relevant government agency to the
extent that such action is needed; provided, however, that in the case that the
necessity is so urgent that the employer does not have time to obtain the
permission of the relevant government agency, the employer does not need to
obtain such permission but shall notify the relevant government agency of such
action after the fact without delay.

2 HMHZIELEOHEICLABENHSTGEIZB W T ATEE T E O S5 @R o
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(2) In the case that a retrospective notification has been submitted pursuant to the
proviso of the preceding paragraph, if the relevant government agency
determines that it is inappropriate that the employer extended the working
hours or had the workers work on the days off, it may order the employer to
provide the workers thereafter with rest periods or days off equivalent to the

time that they worked during the extended hours or days off.
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(3) Notwithstanding the provisions of paragraph (1), if there is an extra ordinary
need for the purposes of public service, in so far as national public officers and
local public officers who engage in business of public agencies (excluding
businesses stipulated in Annexed Table No.1) are concerned, the employer may
extend the working hours stipulated in Articles 32 through 32-5 or Article 40 or

may have workers work on the days off stipulated in Article 35.

(PR7H)
(Rest Periods)
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Article 34 An employer shall provide workers with at least 45 minutes of rest
periods during working hours in the event that working hours exceed 6 hours,
and at least one hour in the event that working hours exceed 8 hours.
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(2) The rest periods set forth in the preceding paragraph shall be provided to all
workers at the same time; provided, however, that this shall not apply to the
cases where the employer has entered into a written agreement regarding
providing rest periods to employees at different times, either with a labor union
organized by a majority of the workers at the workplace (in the case that such
labor union is organized) or with a person representing a majority of the workers
(in the case that such labor union is not organized).

3 EAFEIL. BHOWKRERM A B BRI S E2 TR 6720,

(3) An employer shall permit workers to use the rest periods stipulated in

paragraph (1) freely.

(IRH)
(Days Off)
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Article 35 An employer shall provide workers with at least one day off per week.
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(2) The provisions set forth in the preceding paragraph shall not apply to an
employer who provides workers with 4 days off or more during a four-week

period.

(RF[EIS S OMAK B 0> 55 1)
(Overtime Work and Work on Days Off)
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Article 36 In the event that the employer has entered into a written agreement
either with a labor union organized by a majority of the workers at the
workplace (in the case that such labor union is organized) or with a person
representing a majority of the workers (in the case that such labor union is not
organized) and has notified the relevant government agency of such agreement,
the employer may, notwithstanding the provisions with respect to working hours
stipulated in Articles 32 through 32-5 or Article 40 (hereinafter in this Article
referred to as " working hours") or the provisions with respect to days off
stipulated in the preceding Article (hereinafter in this paragraph referred to as
"days off"), extendthe working hours or have workers work on days off in
accordance with the provisions of the said agreement; provided, however, that
the extension of working hours for belowground labor and other work especially
harmful to health as stipulated in the Ordinance of the Ministry of Health,
Labour and Welfare shall not exceed 2 hours per day.
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(2) The Minister of Health, Labour and Welfare may, in order to ensure that the
extension of working hours be appropriate, prescribe standards for the limits on
the extension of working hours set forth in the agreement set forth in the
preceding paragraph, prescribe standards for the rate of increased wages
pertaining to the extension of in the said working hours and also prescribe
standards for other necessary items, in consideration of the welfare of workers,
trends in overtime work and any other relevant factors.
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(3) The employer and the labor union or the person representing a majority of the
workers who enter into the agreement stipulated in paragraph (1), in setting an
extension of the working hours in the said agreement, shall ensure that the
content of the said agreement conforms with the standards set forth in the
preceding paragraph.
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(4) With respect to the standards stipulated in paragraph (2), the relevant
government agency may provide the employer and the labor union or the person
representing a majority of the workers who entered into the agreement

stipulated in paragraph (1) with necessary advice and guidance.

(Refsh. IR H R OVRE DI & 4)
(Increased Wages for Overtime Work, Work on Days Off and Night Work)
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Article 37 In the event that an employer extends the working hours or has a

worker work on a day off pursuant to the provisions of Article 33 or paragraph

(1) of the preceding Article, the employer shall pay increased wages for work
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during such hours or on such days at a rate no less than the rate stipulated by
cabinet order within the range of no less than 25 percent and no more than 50
percent over the normal wage per working hour or working day; provided,
however, that in the event that the working hours thus extended exceed 60 hours
per month, the employer shall pay increased wages for work during those
exceeding hours at a rate no less than 50 percent over the normal wage per
working hour.

2 RIEOBAIE, FEE OmAL, RS SUIIR A O 5O R 2 OO FE A2 EE L
TEDLHD LT D,

(2) The cabinet order set forth in the preceding paragraph shall be set taking into
consderation the welfare of workers, the trends of overtime work and of work on
days off, and any other relevant circumstances.
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(3) In the event that an employer determines, pursuant to a written agreement
either with a labor union organized by a majority of the workers at the workplace
concerned (in the case that such labor union is organized) or with a person
representing a majority of the workers (in the case that such labor union is not
organized), that leave with the normal wage per working hour (excluding paid
leave under Article 39) is to be granted, in lieu of paying increased wages under
the proviso to paragraph (1), to workers eligible to receive the said increased
wages, as prescribed by Ordinance of the Ministry of Health, Labour and Welfare,
when a worker takes the said leave, the employer shall not be required to pay
increased wages under the proviso to paragraph (1) for work during hours
specified by cabinet order as corresponding to the said leave, out of the said
worker’s work during hours exceeding the hours prescribed in the proviso to the

said paragraph.
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(4) In the event that an employer has a worker work during the period between 10
p.m. and 5 a.m. (or the period between 11 p.m. and 6 a.m., in case that the
Minister of Health, Labor and Welfare admits the necessity of the application of
those hours for acertain area or time of the year), the employer shall pay
increased wages for work during such hours at a rate no less than 25 percent
over the normal wage per working hour.
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(5) Family allowances, commutation allowances, and other elements of wages as
stipulated by the Ordinance of the Ministry of Health, Labour and Welfare shall
not be added to the base wages underlying the increased wages set forth in

paragraph (1) and the preceding paragraph.

(REFRIETEL)
(Computation of Working Hour)
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Article 38 As far as application of the provisions on working hours is concerned,
total hours worked shall be aggregated, even if the hours are worked in
different workplaces.
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(2) With regard to belowground labor, the working hours shall be deemed to be the
time from entry into the mouth of the mine to exit from the mouth of the mine,
including rest periods; provided, however, that in this case, the provisions of

Article 34, paragraphs (2) and (3) regarding rest periods shall not apply.
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Article 38-2 In cases where workers perform their work outside of the work place
during all or part of their working hours and it would be difficult to calculate
working hours, the number of hours worked shall be deemed to be the prescribed
working hours; provided, however, that if it would normally be necessary to work
in excess of the prescribed working hours in order to accomplish the said work,
the number of hours worked shall be deemed to be the number of hours normally
necessary to accomplish such work as stipulated by the Ordinance of the
Ministry of Health, Labour and Welfare.
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(2) In a case under the proviso of the preceding paragraph, when there is a written
agreement regarding the said work either with a labor union organized by a
majority of the workers at the workplace (in the case that such labor union is
organized) or with a person representing a majority of the workers (in the case
that such labor union is not organized), the number of hours specified in such
agreement shall be regarded as the number of hours normally necessary to
accomplish the work under that proviso.
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(3) The employer shall file the agreement set forth in the preceding paragraph with
the relevant government agency in accordance with the Ordinance of the
Ministry of Health, Labour and Welfare.
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Article 38-3 When an employer has provided the following items in a written
agreement either with a labor union organized by a majority of the workers at
the workplace concerned (in the case that such labor union is organized), or with
a person representing a majority of the workers (in the case that such labor
union is not organized), in the event that the employer has assigned a worker to

the work listed in item (i), such worker shall be regarded as having worked the
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hours listed in item (ii), as prescribed by the Ordinance of the Ministry of Health,
Labour and Welfare.
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(i) that work which is assigned to a worker (hereinafter in this Article "covered
work") as prescribed by the Ordinance of the Ministry of Health, Labour and
Welfareas work for which it is difficult for the employer to give concrete
directions regarding the decisions on the means of execution of the work and the
allocation of time to the work, etc., because the methods of execution of the work
need, owing to the nature of the work, to be left largely to the discretion of the
workers engaged in such work;

= RREBIHEET D 57 oS R & L CRE S5 R

(i1) the hours calculated as the working hours of a worker engaged in the covered
work;
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(iii) that the employer will not give concrete directions to the worker engaged in
the covered work in relation to the decisions on the means of execution of the
covered work and the allocation of time to the covered work;
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(iv) that the employer will take measures pursuant to the provisions of such
agreement in order to secure the worker's health and welfare as appropriate for
the circumstances of the working hours of the worker engaged in the covered
work;
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(v) that the employer will take measures pursuant to the provisions of the said
agreement in relation to the handling of complaints from the worker engaged in
the covered work;

N OEIBFIZHET 5 0D0IE), BAEBES TEDHHE

(vi) matters prescribed by the Ordinance of the Ministry of Health, Labour and
Welfare other than those listed in the preceding items.
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28



(2) The provisions of paragraph (3) of the preceding Article shall apply mutatis

mutandis to the agreement set forth in the preceding paragraph.
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Article 38-4 If, at a workplace where a committee (limited to committees
comprising the employer and representatives of workers at the workplace) is
established with the aim of examining and deliberating on wages, working hours
and other matters concerning working conditions at the workplace concerned
and of stating its opinions regarding the said matters to the proprietor of the
enterprise, the said committee adopts a resolution by a majority of four fifths or
more of its members regarding the following items and the employer notifies the
relevant government agency of the said resolution in accordance with the
Ordinance of the Ministry of Health, Labour and Welfare, and if the employer
has a worker, who comes under the scope of the workers stipulated in item (i),
perform the work stipulated in item (i) at the workplace concerned, the said
worker shall be deemed to have worked the hours stipulated in item (iii) as
prescribed by the Ordinance of the Ministry of Health, Labour and Welfare.
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() that work of planning, drafting, researching and analyzing matters regarding
business operations for which the employer does not give concrete directions
regarding the decisions on the means of execution of the work and the allocation
of time to the work, etc., since the nature of the work is such that the methods of
execution of the work for its proper accomplishment need to be left largely to the
discretion of the workers (hereinafter referred to as "covered work" in this Article
);
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(i1) the scope of the workers who possess the knowledge and experience etc.
necessary to accomplish the covered work properly, and who are deemed to have
worked the hours stipulated by the said resolution when engaged in the said
covered work;
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(iii) the hours calculated as working hours of workers who are engaged in the
covered work and who come under the scope of the workers stipulated in the
preceding item;
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(iv) employers shall adopt measures as prescribed in the said resolution to secure
the health and welfare of workers, who are engaged in the covered work and who
come under the scope of the workers stipulated in item (i), according to the
working hours of the said workers;
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(v) employers shall adopt measures as prescribed in the said resolution to deal
with complaints from workers who are engaged in the covered work and who
come under the scope of the workers stipulated in item (i1);
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(vi) when having workers who come under the scope of the workers stipulated in
item (i) perform the covered work as prescribed in this paragraph, employers
must obtain the consent of the said workers with respect to the fact that they
shall be deemed to have worked the hours stipulated in item (iii), and shall not
dismiss or treat in any other disadvantageous manner the said worker who does
not give the said consent;

L RI& ST 5 b ODIE), BATEE S TED HHIH

(vii) other matters not stipulated in the preceding items as prescribed by the
Ordinance of the Ministry of Health, Labour and Welfare.
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(2) The committee set forth in the preceding paragraph must conform to the
following items:
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(i) one half of the members of the said committee was appointed for a set term of
office as prescribed by the Ordinance of the Ministry of Health, Labour and
Welfare by a labor union organized by a majority of the workers at the workplace
concerned (in the case that such labor union is organized), or by a person
representing a majority of the workers (in the case that such labor union is not
organized);
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(i1) minutes of the proceedings of the said committee were prepared and
maintained as prescribed by the Ordinance of the Ministry of Health, Labor
and Welfare, and were made known to the workers at the workplace concerned;
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(iii) other requirements not stipulated in the preceding two items, as prescribed by
the Ordinance of the Ministry of Health, Labour and Welfare.
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(3) The Minister of Health, Labour and Welfare, in order to ensure appropriate
working conditions for workers engaged in covered work, and after hearing the
opinions of the Labor Policy Council, shall set and announce guidelines with
respect to matters stipulated in each item of paragraph (1) and to other matters
decided up on by the committee stipulated in the said paragraph.
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(4) An employer who has given notification as stipulated in paragraph (1) must, as
prescribed by the Ordinance of the Ministry of Health, Labour and Welfare,
regularly submit to there levant government agency a report on the state of

implementation of the measures stipulated in item (iv) of the said paragraph.
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(5) With respect to the application of the provisions of paragraph (1) of Article 32-2,
Article 32-3, paragraphs (1) through (3) of Article 32-4, paragraph (1) of Article
32-5, the proviso to paragraph (2) of Article 34, paragraph (1) of Article 36,
paragraph (3) of Article 37, paragraph (2) of Article 38-2, paragraph (1) of the
preceding Article and paragraph (4), (6) and the proviso to paragraph (7) of the
following Article, in the event that the committee stipulated in paragraph (1)
makes a decision by a majority of four fifths or more of the members regarding
matters stipulated in paragraph (1) of Article 32-2, Article 32-3, paragraphs (1)
and (2) of Article 32-4, paragraph (1) of Article 32-5, the proviso to paragraph (2)
of Article 34, paragraph (1) of Article 36, paragraph (3) of Article37,paragraph (2)
of Article 38-2, paragraph (1) of the preceding Article, and paragraph (4), (6) and
the proviso to paragraph (7) of the following Article, the phrase "agreement with
a labor union organized by a majority of the workers at the workplace (in the
case that such union is organized), or with a person representing a majority of
the workers (in the case that such union is not organized)" in paragraph (1) of

Article 32-2 shall be read as "agreement with a labor union organized by a

32



majority of the workers at the workplace (in the case that such union is
organized), or with a person representing a majority of the workers (in the case
that such union is not organized), or a resolution of the committee stipulated in
paragraph (1) of Article 38-4 (hereinafter referred to as 'resolution' except in
paragraph (1) of Article 106)", the phrase "written agreement" in Article 32-3,
paragraphs (1) through 3 of Article 32-4, paragraph (1) of Article 32-5, the
proviso to paragraph (2) of Article 34, paragraph (2) of Article 36, paragraph (3)
of Article37, paragraph (2) of Article 38-2, paragraph (1) of the preceding Article,
and paragraph (4), (6) and the proviso to paragraph (7) of the following Article
shall be read as "written agreement or resolution", , the phrase "with the consent
of either a labor union organized by a majority of the workers at the workplace
concerned (in the case that such labor union is organized) or a person
representing a majority of the workers at a workplace (in the case that such
labor union is not organized)" in paragraph (2) of Article 32-4 shall be read as
"with the consent of either a labor union organized by a majority of the workers
at the workplace concerned (in the case that such labor union is organized) or a
person representing a majority of the workers at a workplace (in the case that
such labor union is organized), or based on a resolution", the phrases "notified
the relevant government agency of the such agreement" and "in accordance with
the provisions of the said agreement" in paragraph (1) of Article 36 shall be
read respectively as "notified the relevant government agency of the such
agreement or resolution" and "inaccordance with the provisions of the said
agreement or resolution", the phrases "or the person representing a majority of
the workers who enter into the agreement stipulated in paragraph (1)" and "the
said agreement" in paragraph (3) of Article 36 shall be read respectively as "or
the person representing a majority of the workers who enter into the agreement
stipulated in paragraph (1), or the committee members making the resolution
stipulated in the said paragraph," and "the said agreement or resolution", and
the phrase "or the person representing a majority of the workers who enter into
the agreement stipulated in paragraph (1)" in paragraph (4) of Article 36 shall be
read as "or the person representing a majority of the workers who enter into the
agreement stipulated in paragraph (1), or the committee members making the

resolution stipulated in the said paragraph".

(FER A FGIRIR)
(Annual Paid Leave)
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Article 39 An employer shall grant annual paid leave of 10 working days, either
consecutive or divided, to workers who have been employed continuously for 6
months from the day of their being hired and who have reported for work on at
least 80 percent of the total working days.
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(2) With respect to workers who have been employed continuously for at least one
year and a half, an employer shall grant annual paid leave, calculated by adding
to the number of days set forth in the preceding paragraph, the number of
working days stipulated in the lower row of the following table corresponding to
the number of years of continuous service from the day of their having served
continuously for 6 months (hereinafter referred to as "6 months completion day")
in the upper row of the table for each additional year of continuous service from
the 6 months completion day; provided, however, that for workers who have
reported for work on less than 80 percent of the total working days for the one
—year period ending with the day before the first day of each one-year period
from the 6 months completion day (when the final period is less than one year,
the period concerned), the employer is not required to grant paid leave for the

one year following the said first day.
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Number of years of continuous service from the six )

] Working days
months completion day
—4 — 571 A
One year One working day
AR 9@ A
Two years Two working days
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Three years Four working days

e NIrEH

Four years Six working days

T I\ G718 H

Five years Eight working days
NELLE +97f@ A

Six years or more Ten working days
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(3) The number of days of annual paid leave for workers specified in the following

@

items (excluding workers whose prescribed weekly working hours are not less
than the hours fixed by the Ordinance of the Ministry of Health, Labour and
Welfare) shall be based on the number of days of annual paid leave specified in
the two preceding paragraphs, but, regardless of the provisions of those two
paragraphs, shall be fixed by the Ordinance of the Ministry of Health, Labor
and Welfare with due consideration to the ratio of the number of days specified
by the Ordinance of the Ministry of Health, Labour and Welfare as the
prescribed working days in a week for ordinary workers (referred to as "the
prescribed weekly working days of ordinary workers" in item (i) to either the
number of prescribed weekly working days for the workers concerned or the
average number of prescribed working days per week for the workers concerned:
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Workers for whom the number of prescribed weekly working days is not more
than the number of days specified by the Ordinance of the Ministry of Health,
Labour and Welfare as constituting a number that is considerably lower than the
number of prescribed weekly working days of ordinary workers;
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(i1) With respect to workers for whom the number of prescribed working days is
calculated on the basis of units of time other than weeks, those workers for
whom the number of prescribed annual working days is not more than the
number of days specified by the Ordinance of the Ministry of Health, Labour and
Welfare, with due consideration to the number of prescribed annual working
days for workers for whom the number of prescribed weekly working days is
deemed to be greater by one than the number specified by the Ordinance of the
Ministry of Health, Labour and Welfare referred to in the preceding item and to
other circumstances.
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(4) In the event that an employer determines the following matters, pursuant to a
written agreement either with a labor union organized by a majority of the
workers at the workplace concerned (in the case that such labor union is
organized) or with a person representing a majority of the workers (in the case
that such labor union is not organized), when a worker falling under the category
of workers listed in item (i) requests paid leave by the hour, the employer may
grant paid leave by the hour, as specified by the said written agreement, for the
number of days listed in item (ii) out of the paid leave under the preceding three
paragraphs, irrespective of these provisions:

(i) The category of workers to whom paid leave may be granted by the hour;

(i1) The number of days during paid leave that may be granted by the hour (not
exceeding five days);

(iii) Other matters as set forth by Ordinance of the Ministry of Health, Labour and
Welfare.
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(5) The employer shall grant paid leave under the provisions of the each preceding
paragraphs during the period requested by the worker; provided, however, that
when the granting of leave in the requested period would interfere with the
normal operation of the enterprise, the employer may grant the leave during
another period.
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(6) In the event that an employer, pursuant to a written agreement either with a
labor union organized by a majority of the workers at the workplace concerned
(in the case that such labor union is organized) or with a person representing a
majority of the workers (in the case that such labor union is not organized), has
made a stipulation with regard to the period in which paid leave under the
provisions of paragraphs (1) to (3) inclusive will be granted, the employer may,
notwithstanding the provisions of the preceding paragraph, grant paid leave
inaccordance with such stipulation for the portions of paid leave under the
provisions of paragraphs (1) to (3) inclusive in excess of 5 days.
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(7) For the period of paid leave under the provisions of paragraphs (1) through (3)

inclusive or the hours of paid leave under the provisions of paragraph (4), the
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employer shall, in accordance with the rules of employment or the equivalent
thereto, pay any of the average wage, the amount of wages that would normally
be paid for working the prescribed working hours, or the amount of wages
calculated based on these amounts as specified by Ordinance of the Ministry of
Health, Labor and Welfare; however, that when there is a written agreement
either with a laborunion organized by a majority of the workers at the workplace
concerned (in the case that where such laborunion is organized) or with a person
representing a majority of the workers in the case that such labor union is not
organized), which provides for the payment for the period or the hours
respectively of asum equivalent to the daily amount of standard remuneration,or
the amount calculated based on these amounts as specified by Ordinance of
Ministry of Health, and Welfare; provided for under paragraph (1) of Article 99 of
the Health Insurance Law (Act No.70 of 1922), such agreement shall be
complied with.
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(8) With respect to the application of the provisions of paragraphs (1) and (2), a
worker shall be deemed to have reported for work during periods of rest for
medical treatment for injuries or illness suffered in the course of employment,
during periods of rest for child care leave prescribed in item (i) of Article 2 of the
Law Concerning the Welfare of Workers Who Take Care of Children or Other
Family Members Including Child Care and Family Care Leave or for family care
leave prescribed in item (ii) of the said Article, and during periods of rest for

women before and after child birth pursuant to the provisions of Article 65.

(F7BRFH] S OMARTE D K5 451])
(Special Provisions on Working Hours and Rest Periods)
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Article 40 With respect to enterprises other than those stipulated in items (i)
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through (iii), (vi) and (vii) of Annexed Table No.1, as to which there is a need in
order to avoid public inconvenience or another special need, special provisions
may be established by the Ordinance of the Ministry of Health, Labour and
Welfare to the extent of the unavoidable needs, regarding working hours under
Articles 32 through 32-5 and rest periods under Article 34.

2 HIEOHEIC L DHIBEDEDIL, ZOIEHETED HEECENSDTHST, 7l
FOMEXR CEAEEZFE LRV DO TRITIUTR B 7220,

(2) The special provisions set forth in the preceding paragraph shall conform
closely to the standards set forth in this Act and shall not be detrimental to the

health and welfare of workers.

(T B P S5 B - 2 BLUE i FH B4
(Exclusion from Application of Provisions on Working Hours, etc.)

H+—2k ZOE, HRELOEARED T TED D IERRE, KK KB ICBET S
HEIL, IROKHSD—IZ34 T 297 @& IOV TIEM L2z,

Article 41 The provisions regarding working hours, rest periods and days off set
forth in this Chapter, Chapter VI and Chapter VI-II shall not apply to workers
coming under one of the following items:

— BIEFFEARET HELRLS) NIBE L IBIT 2 FEUEFT 58

(i) Persons engaged in enterprises stipulated in item (vi) (excluding forestry) or
item (vii) of Annexed Table No. 1;

= FHEORBUIO D O TEES L UXEBE O H D FH IIHEE OFB 2 I
%ok

(i1) Persons in positions of supervision or management or persons handling
confidential matters, regardless of the type of enterprise;

= EERSOIWRR BN AE T T 2 F T EREVPITEE T O 2% T2 b D

(iii) Persons engaged in monitoring or in intermittent labor, with respect to which

the employer has obtained permission from the relevant government agency.

BRE RELEAE
CHAPTER V SAFETY AND HEALTH

U+ 5k FEE 02K OHAICE LTk, i afmais (- Laags
htt5) OEDDLHEZAILLD,

Article 42 Matters concerning the safety and health of workers shall be as provided
for in the Industrial Safety and Health Law (Act No. 57 of 1972).
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FU = FELTHHSEET HIBR
Articles 43 to 55 Deleted.

BARE HFOF
CHAPTER VI MINORS

(AR A n)
(Minimum Age)

BN EHE R RENm IS E L AU ORIO = =+— AT
DFET, IREMHAL TG0,

Article 56 An employer shall not employ children until the end of the first 31st of
March that occurs on or after the day when they reach the age of 15 years.

2 HIHOBRECH PO ST HIRE —H SO E LS E TITRIT 2 F LS OFHE
(AR DT, WEORER ML AET TR, 230, ZOHBRES b DIz
WL ATBCE T OFF A 25200 T, il + =L LD R E %2 £ 03 OEF iR FMfEH]
THZENTE D, MEORMEIFEBI ORI OV TIE, i+ =iz 2V IR
IZOWNTH, [FAkkRET 5,

(2) Notwithstanding the provisions of the preceding paragraph, outside of school
hours, children 13 years of age and above may be employed in occupations in
enterprises other than those stipulated in items () through (v) of Annexed
Table No.1, which involve light labor that is not injurious to the health and
welfare of the children, with the permission of the relevant government agency.
The same shall apply to children under 13 years of age employed in motion

picture production and theatrical performance enterprises.

(FED 3 DOFEE)
(Certificates for Minors)

BHAESR EAFE WEAF T2 W OWNT, ZOF & RN 3 % 7 FEREY]
L FELE AT R R 570,

Article 57 The employer shall keep at the workplace family register certificates
which certify the age of children under 18 years of age.

2 FERFEIL AIRE _HOBUEIZ LSO THEMT 2R EIZHOWTE, BERIZE LR R
W & B AR D PR OFE E & OB SU3 % R DO REE 2 F 512 H 2 AT
FRT TR B0,

(2) With respect to a child employed pursuant to paragraph (2) of the preceding
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Artic, the employer shall keep at the workplace a certificate issued by the head
of that child's school certifying that the employment does not hinder the child's
attendance at school, or written consent from the person who has parental

authority for, or is the legal guardian of the child.

(R DI EEK)
(Labor Contracts of Minors)

BIANS BMEE IR RANT. REEE A THBRK 2 i L TR b2,

Article 58 The person who has parental authority for, or is the legal guardian of,
the minor shall not make a labor contract in place of that minor.

2 BMEER L IIBRRASUMTEE T, FEHEOPREEE AT TH L LR D
TAEIZBWTIE, [fFRICMDOTINEMIRT HZ N TE D,

(2) The person who has parental authority for, or is the legal guardian of, the
minor, or the relevant government agency, may cancel a labor contract
prospectively if they consider it disadvantageous to the minor.

BRI REFEEII ML TESELFERT D 2 LN TE D, BMER XIH% R,
REFEHROE2Z RO TZITHOTI R B0,

Article 59 The minor may request wages in dependently. The person who has
parental authority for, or the legal guardian of, the minor, shall not receive the

wages earned by the minor in place of the minor.

(Fr B A MR R
(Working Hours and Days Off)

BATER Bt RO LE =T FKOREET, FE T AFLAOEN+SFOBEIX,
Wi IS 72 22 WVEIZ OV TR, ZREBEA L2V,

Articl 60 The provisions of Articles 32-2 through 32-5, 36 and 40 shall not apply to
minors under 18 years of age.

2 BIAAREE THOBEIZ LSO THEMT 2 REIZOWTORE =+ RO BUE DI
RIizonTix, RSEE P [l OW TR EHD01% T, B2 %
WE L CT—HEICHOW TR &, RSB =T T—HIZHOWTNFR] &&H D
DX T, BRI ZEE L T—HICOW TR £ 95,

(2) With respect to the application of the provisions of Article 32 to children
employed pursuant to paragraph (2) of Article 56, the phrase "40 hours perweek"
in paragraph (1) of Article 32 shall be read as "40 hours per week including
school hours", and the phrase "8 hours per day" in paragraph (2) of Article 32

shall be read as "7 hours per day including school hours".
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3 EAEIL Bt ROBUEIZ» D LT Ik P BTl G 72 220
(ZOWTE, T\ RICET D £ TOM (M FIsilE L7c H ORI O =H =+
—HETOMZERL,), RIZEDD L ZAIZEY, FHSELENTE D,

(3) Notwithstanding the provisions of Article 32, with respect to minors 15 years or
more of age and under 18 years of age, until they reach the age of 18 years
(excluding the period until the first 31st of March that occurs on or after the day
when they reach the age of 15 years) they may be employed in accordance with
the following provisions:

— AR ORI AN =4 AW O BN 2 2 IR WEIPHNIC IR W T, —
D 5 H— B 0I5B 2 U LLNIC MG T 255 128V T o B O 57 @R 2
TR E TIERT 5 2 &,

() In the event that the total working hours in a week does not exceed the working
hours stipulated in paragraph (1) of Article 32, and the working hours for any one
day of the week has been reduced to no more than 4 hours, the working hours for
the other days may be extended to 10 hours;

= A OW T AR LT O#LFH N TIRA T EE & TED 5 R, — B IZDo0
TR Z R R WEIFANICB W T, =+ R0 “IHE =+ KoM KL OHE =+
“ROMO ZOBEOHNZ LV HBSEL Z L,

(i1) For the weekly working hours to be stipulated by the Ordinance of the Ministry
of Health, Labour and Welfare which do not exceed 48 hours and for the daily
working hours not exceeding 8 hours, an employer may have the workers work
in accordance with the provisions of Article 32-2 or Article 32-4 and Article
32-4-2.

(RAE)
(Night Work)

Bt —4 HAEE AT 0WE 2 5% HREN SRR E TOMIZEN
THERLTEZR B2, 7272 L, ZBHIC LSO TEMAT o5+ F UL BB HIZON
TIL, ZDRY TR,

Article 61 An employer shall not have a person under 18 years of age work between
the hours of 10 p.m. to 5 a.m.; provided, however, that this shall not apply to
males 16 years or more of age employed on a shift work basis.

2 BEATBREIX LETHLLEROIGEITBNTIE, AIEOKZ]Z | #ils 33H]
MAROT, FR+—RLROFRIANEE 752 LN TE D,

(2) In the event that the Minister of Health, Labour and Welfare deems it

necessary, the Minister may change the hours set forth in the preceding
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paragraph to the hours of 11p.m. to 6 a.m., in limited areas or for limited
periods.

3 REHNZESOTHBIE L FEIZO WL, (THETOF 2% T, H—HOH
ENZDD BT PR AR =+ £ THE S, UIRTEOBUEIZ D00 & T /Rl 1L
SR IHEE L ENTE D,

(3) With respect to work that is done in shifts, with the permission of the relevant
government agency, an employer may have workers work until 10:30 p.m.,
notwithstanding the provisions of paragraph (1), or may have workers work from
5:30 a.m., notwithstanding the provisions of the preceding paragraph.

4 HIZHOHEIT, BT =RKEHOBEIZ L THERFMZ LR L, L <I3K
HICHB SEL5E UIEE —FEAT, F LR LB =S|I 5 FEA L
ITHEFEAMDOEFHIZOWTIE, H L7z,

(4) The provisions of the preceding three paragraphs shall not apply in the event
that the employer extends the working hours or has workers work on days off
pursuant to the provisions of paragraph (1) of Article 33, nor shall they apply to
enterprises stipulated in items (vi), (vii) or 13 of Annexed Table No.1, or to the
telephone exchange operations.

5 FHHEMOE HORANT, FIHAEE HOBEIC L S>THEMRT 2 REIZ O
TiE, F—HORZNL, FRAREOFRTLR &S U, 5 HORZIL, FRIED
FHIANKE &9 5,

(5) With respect to children employed pursuant to the provisions of paragraph (2)
of Article 56, the hours set forth in paragraph (1) shall be the hours of 8 p.m. to
5 a.m., and the hours set forth in paragraph (2) shall be the hours of 9 p.m. to

6 a.m.

(fE A 15 Ok FEHIRR)
(Restrictions on Dangerous and Harmful Jobs)

FNT R AT WA IS RN IS, IR O L < T8 ) {n 5k E
DIERR7ZRE 7y Ofwbr, il A L < I3EREZ S, St oo L < I3@his
BALE|Z L FE LI —7 ORI E LERV T L2 #@hicks7 b
— DEERE S ZOMEAETTEIHE D TED DR IEF TR T, UTEAE T #)
BHTEDLEEYZ I 5 EHITNETEIR D220,

Article 62 An employer shall not allow persons under 18 years of age to clean, oil,
inspect or repair the dangerous parts of any machinery or power-transmission
apparatus while in operation, to put on or take off the driving belts or ropes of

any machinery or power-transmission apparatus while in operation, to operate a
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crane, or to engage in any other dangerous work as specified by the Ordinance of
the Ministry of Health, Labour and Welfare, or to handle heavy materials as
specified by the Ordinance of the Ministry of Health, Labour and Welfare.

2 L. WHAFITW R WE 2 BRI, BRI OMAE RS L < 136
BESOTIEFENE, FEAMER L <UFSIKPED B L I3 B2l 9 E8, HL U
PWE L ITMRZRB L, B L ITAFVT 2B L TAFBHBRERET 550
XiFmiis U < EmEOLFTC T 528 € Ot e 4, A SUIEALIC A F 225
B DB E TR B0,

(2) An employer shall not have persons under 18 years of age engage in work
involving the handling of poisons, deleterious substances or other injurious
substances, or explosive, combustible or inflammable substances, or work in
places where dust or powder is dispersed, or harmful gas or radiation is
generated, or places of high temperatures or pressures, or other places which are
dangerous or injurious to safety, health, or welfare.

3 ATHEICHUET 2B OHMIL, JEAETEE T TED D,

(3) The scope of the work prescribed in the preceding paragraph shall be provided
for by the Ordinance of the Ministry of Health, Labour and Welfare.

(LB D EEIE)

(Ban on Belowground Labor)
FORNt =4 AR WA\ FITHI 2 WE 25N THE S TR b eu,
Article 63 An employer shall not have persons under 18 years of age work

underground.

Um B hcse)
(Traveling Expenses for Returning Home)

AR i\ F T2 22 WE RO H xS+ H BRI T 2 58180
Tl EHEIE, RERREZAHE LT ULR 6w, 2720, M /\F I
WERZDEOIZIHT NEFHITESWTHE S, EHBEDEDOFEHIZONTITE
BITORELZ T EE, ZORY TR,

Article 64 In the event that a worker under 18 years of age returns home within 14
days from dismissal, the employer shall bear the necessary traveling expenses;
provided, however, that this shall not apply to a worker under 18 years of age if
such worker was dismissed for reasons attributable to that worker and the
employer has obtained acknowledgment of such reasons by the relevant

government agency.
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BAEDOZ &tk
CHAPTER VI-IIl WOMEN

(BTGB DAL IE)
(Ban on Belowground Labor)

FoSHUEO . ERFIE AT EOZEEZSINTHE SIS T b0, 272
L. RO MED T DN TITON (B CRATBE T TED D bDIZWHFTLFE
(R —HITHRE T DR CIEAETBE T TED L b D ZER<,) 220 TE, Z
DR Y TN,

Article 64-2 An employer shall not have women 18 years or more of age work
underground; provided, however, that this shall not apply to those engaged in
work specified by the Ordinance of the Ministry of Health, Labour and Welfare
which is performed underground due to temporary necessity (excluding those
specified by the Ordinance of the Ministry of Health, Labour and Welfare as
expectant or nursing mothers, as provided in paragraph (1) of the following
Article).

(I PE i 5 | DA% 2 ST 35 2675 O sk 2E il R)
(Limitations on Dangerous and Injurious Work for Expectant and Nursing
Mothers)

FATHEO= ERFIL ERT OLM R OPESR —F 2k Ltk (LT HEpE
Iml &V o,) &, HEMEIRVH O K, AFEVALRBETL5CBT5¥ET
OMITFERROITIR, HIFE, WEFICAEEREB TN E TR S 20,

Article 64-3 An employer shall not assign pregnant women or women within one
year after childbirth (hereinafter referred to as "expectant or nursing mothers")
to work involving the handling of heavy materials, work inplaces where harmful
gas is generated, or other work injurious to pregnancy, childbirth, nursing and
the like.

2 AIHEOBUEZ, FBEICHET 2B D O bAEDOIEIR UTHEITR D EEBICAET
o DHHEBFITHOE | BAEIBE S T, ERDAOLIEICE LT, HT 52 N TE
Do

(2) With respect to work injurious to the functions related to pregnancy and
childbirth, which is set forth in the provisions of the preceding paragraph, they
may be applied mutatis mutandis by the Ordinance of the Ministry of Health,

Labour and Welfare to women other than expectant or nursing mothers.
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(3) The scope of work prescribed in the preceding two paragraphs and the scope of
persons who shall not be assigned to such work pursuant thereto shall be

specified by the Ordinance of the Ministry of Health, Labour and Welfare.

(PERTPETR)
(Before and After Childbirth)

EAtHS MHEIE. NEB] (ZREREOSAICH ST, HUERM) NI HET
LT EDTMENPREEZFER LIEGAICBN T, 20FZHEIETUI RO,

Article 65 In the event that a woman who is expected to give birth within 6 weeks
(or within 14 weeks in the case of multiple fetuses) requests leave from work, the
employer shall not make her work.

2 MEHFEIR, ER/VEM A RS LWL sE S TR b vy, 272 L, EERA
T 28 U 72 2 FE R L7258 1B W T, ZOFITHOWTEMD R 20 & §R
DI-FEBITHNED T LI, ELIXRRV,

(2) An employer shall not have a woman work within 8 weeks after childbirth;
provided, however, that this shall not prevent an employer from having such a
woman work, if she has so requested, after 6 weeks have passed since childbirth
in activities which a doctor has approved as having no adverse effect on her.

3 I IR O LD EER L2 EIZ B W T, oS 72 3685 [ isih S H 7
FTHIER 5720,

(3) In the event that a pregnant woman has so requested, an employer shall

transfer her to other light activities.

BTG HHAE, EEREPFHRLEGSICE N T, B+ K0 " F—H, §F
= CRONE-H R OB =+ RO IHE HOREII b b3, —#lEIZ SN T
WS A HO IR, — BICHOWTRISE HO G @M 2B 2 T S
TR B0,

Article 66 Notwithstanding the provisions of paragraph (1) of Article 32-2,
paragraph (1) of Article 32-4, and paragraph (1) of Article 32-5, an employer
shall not have an expectant or nursing mother work in excess of the working
hours stipulated in paragraph (1) of Article 32 per week, nor in excess of the
working hours stipulated in paragraph (2) of the same Article per day, if so

requested by the expectant or nursing mother.
2 EHEE, EEEAGER LS A TR TE, = 2R H R OV SEIE NS
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(2) Notwithstanding the provisions of Article 33, paragraphs (1) and (3), and
paragraph (1) of Article 36, in the event that an expectant or nursing mother has
so requested, an employer shall not have her work overtime nor work on days off.

3 EREZ., EEESFER LEZBAICE O T, BRELZ ST IR bR,

(3) In the event that an expectant or nursing mother has so requested, an employer

shall not have her work at night.

(B RRFHD)
(Time for Child care)

FARNTHtESR ABRWM—EICELRWAERZE TL M, & = UEORERFF OIE),
—H ZFEHA LR S =40 FOAEREB TCHOORMEZFERTHZ LN TE
Do

Article 67 A woman raising an infant under the age of one year may request time
to care for the infant of at least 30 minutes twice a day, in addition to the rest
periods stipulated in Article 34.

2 fERFIL. ATEOBFREFFIL, 20 a AL T 720,

(2) The employer shall not have the said woman work during the childcare time set

forth in the preceding paragraph.

(CERE R omb3en g U < IRNEEZR ZoMEI 64 2 R
(Measures for Women for Whom Work During Menstrual Periods Would Be
Especially Difficult)
FONHINSE MR IR A OB L NEER o MRIRZFER Lz 21X, £
DFzEB RIS E TR B,
Article 68 When a woman for whom work during menstrual periods would be
especially difficult has requested leave, the employer shall not have the said

woman work on days of the menstrual period.

BLE REEOERK
CHAPTER VII TRAINING OF SKILLED LABORERS

(&2 DUETEHERR)
(Elimination of Evils of Apprenticeship)
NS REE. fEm. Y. ERLEOMA O AR, e E S %
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Article 69 An employer shall not exploit an apprentice, student, trainee, or other
worker, by whatever name such person may be called, by reason of the fact that
such person is seeking to acquire a skill.

2 AT BREOER/E AR & 2 950 2 K5 OMMERE D EIFIZEIR D 22 E
EIEF TR DR,

(2) An employer shall not employ a worker, who is seeking to acquire a skill, in

domestic work or other work having no relation to acquisition of a skill.

(kRN BE 9 2 % f51)

(Special Provisions Regarding Vocational Training)

FEta WeER DB IEMEE (AU TAEEA N+ IU5) & s —H (A
EE T ERO B HICBWTHERNT 2562 5T,) OREZZIT TIT 2 IBEE
WA Z T2 TEEIZONVTREND LGB N TL, ZOXEDRE T, HU%k
F—IHOZKIMIM], A+ R R OE AT WSRO = OFD0F b O R % O fER A &
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Article 70 With respect to workers receiving vocational training which has received
recognition as provided for in paragraph (1) of Article 24 of the Vocational
Ability Development and Promotion Law (Act No.64 of 1969) (including cases
where the same provisions are applied mutatis mutandis under paragraph (2) of
Article 27-2 of that Law), when there is a necessity, the provisions of Article 14
paragraph (1) concerning the contract period, the provisions of Articles 62 and
64-3 concerning restrictions on dangerous and injurious jobs for minors and
expectant or nursing mothers and others, and the provisions of Articles 63 and
64-2 concerning the ban on belowground labor by minors and women may be
otherwise provided for by the Ordinance of the Ministry of Health, Labour and
Welfare to the extent of the necessity; provided, however, that with respect to the
ban on belowground labor by minors under Article 63, this shall not apply to

persons under 16 years of age.

Ftt—5% BIROBREICENTHET 2 EATEE FIL, SEETHEFITL ST
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Article 71 An Ordinance of the Ministry of Health, Labour and Welfare issued
under the provisions of the preceding Article shall not be applicable to workers
other than those employed by an employer who has obtained permission from the
relevant government agency for employment of workers in conformity with the
said Ordinance of the Ministry of Health, Labour and Welfare.

BTttt 4% BLtHELOBREICESIEAFEE S O %% 2 REFEZ T OV T
DHE=ANFOREDBEHIZONTIE, REHE—HP [HHBR L0 T+
JEA) L. REE ZHORANFEL Lo [H55@A ) Lbooix TR &
T,

Article 72 With respect to the application of the provisions of Article 39 to minors
who are subject to the application of the Ordinance of the Ministry of Health,
Labour and Welfare under the provisions of Article 70, the phrase "10 working
days" in paragraph (1) of Article 39 shall be read as "12 working days", and the
phrase "10 workingdays" in the "6 years or more" column of the table in

paragraph (2) of the said Article shall be read as "8 working days".

Ftt+=5% FLt+—FOBREICLITF 22T MHBENE L+SROBEICENT
T DIEAEFEE ST ITEK LG A IO TOL, TEREITIE, TOFR 20 HET 2
EMXTE D,

Article 73 In the event that an employer, who has received permission pursuant to
provisions of Article 71, violates an Ordinance of the Ministry of Health, Labour
and Welfare issued pursuant to provisions of Article 70, the relevant government

agency may rescind such permission.

B+ HIbR
Article 74 Deleted.

BNE  KEME
CHAPTER VIII ACCIDENT COMPENSATION

(B A E)

(Medical Compensation)

FhtHE FEHESES LAE L. UIEBICh o T2 BAICBW L, A,
ZOEH THERFEREZIT, ILERFEEOEHNZAB LR TER 60,

Article 75 In the event that a worker suffers an injury or illness in the course of
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employment, the employer shall furnish necessary medical treatment at its
expense or shall bear the expense for necessary medical treatment.
2 ATEICHUET 28 LOPIR K OWREOFHMIL, JBAETTBHE ST TED D,
(2) The scope of illness in the course of employment and of medical treatment
under the provisions of the preceding paragraph shall be established by the
Ordinance of the Ministry of Health, Labour and Welfare.

(RZEATE)
(Compensation for Absence from Work)

FHETARE FBEDPHFZOREICLDTREDTO, BT LI LR TERVIZDICE
BEZTRVEEIZBW T, EHEIE. FEEOREP GO H DA+ DR
EMELITORTZR 220,

Article 76 In the event that a worker does not receive wages because the worker is
unable to work by reason of medical treatment under the provisions of the
preceding Article, the employer shall pay compensation for absence from work
at the rate of 60 percent of the worker's average wage.

2 EHEIL ATEOHEIC L VIREME LT O TW D5 EE & F—D0FEEZITB TS
[FFE O 7@ (2t U CHTE 7R 57 L 72 5 & I Sh bl b s O Ge o, —H i
B=HAFET. WANGARNAET, CAPLNHAETKOHANL++HETOHRKS
WCE2DHIE LTRSS NS ,) T o—@EH — N80 % (RS AR D5
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ET R DRFEME DD UETICHOWT S ZHUTHET D,

(2) In the event that the per capita average monthly amount of ordinary wages
payable in the period of January through March, April through June, July
through September, or October through December, respectively (any such period
being referred to hereinafter as a"quarter"), for the number of the prescribed
working hours for a worker at the same workplace and engaged in the same type
of work as the worker receiving compensation for absence from work pursuant

to the preceding paragraph (or, for a workplace where less than 100 workers are
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ordinarily employed, the average monthly amount during the quarter per worker
of compensation paid every month in the industry to which that workplace
belongs, as provided in the Monthly Labor Survey compiled by the Ministry of
Health, Labour and Welfare; hereinafter whichever amount applies shall be
referred to as the "average compensation amount") exceeds 120 percent of the
average compensation amount during the quarter in which the worker in
question suffered the injury or illness in the engagement of the employment, or
falls below 80 percent of that same amount, the employer shall adjust the
amount of compensation for absence from work which is payable to the worker in
question pursuant to the preceding paragraph in accordance with such rate of
increase or decrease in the second quarter following the quarter in which the
increase or decrease occurred; and the employer shall make compensation for
absence from work of such adjusted amount from the first month of the quarter
in which such adjustment takes effect. Thereafter, adjustment to the previously
adjusted amount of compensation for absence from work shall be made in the
same manner.

3 AIHEOBEIC LD EHWGA IR DUGTOHTIEL OMIFFEOBEIC K HETICD
WO IL, BAETBE T TED D,

(3) The method of adjustment and other necessary matters regarding the
adjustment pursuant to the provisions of the preceding paragraph, where it
would be difficult to follow those provisions, shall be established by an Ordinance
of the Ministry of Health, Labour and Welfare.

(P& E Al 1)
(Compensation for Disabilities)

FEttsk FEEISEE LAGL. IR D B2 E BN T, 208
RICEENTFT 5 & XX, HEAFIL, TOREOREIZN U T, FHESICHIRE
IZED D B Z T U CHEESEOBEEMELITOR TR 67220,

Article 77 With respect to a worker who has suffered an injury or illness in the
course of employment and who remains physically disabled after recovery, the
employer shall, in accordance with the degree of such disability, pay
compensation for the disability of an amount determined by multiplying the

average wage by the number of days set forth in Annexed Table No. 2.

(RZERE M OB AR (E O B1I51)

(Exceptions to Compensation for Absence from Work and to Compensation for
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Disabilities)

FL+HA\SE FEHESERLBIICEIOTEE LAE L, UIEHEIC»»D , Ao
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Article 78 In the event that a worker suffers an injury or illness in the course of
employment as a result of gross negligence of the worker, and the employer has
received acknowledgment of such negligence from the relevant government
agency, the employer is not obligated to pay compensation to the worker for

absence from work or disabilities.

CEE A1)
(Compensation for Bereaved Family)
FEHIE TEENES LT LIESGA IR WL, AT, BEICx LT, )
BE&OT Ao OBIRAE 2172 Tl 572w,
Article 79 In the event that a worker has died in the course of employment, the
employer shall pay compensation to the bereaved family equivalent to the

average wage that would be earned over 1,000 days.

(ZEZEL)
(Funeral Expenses)
FINTER FHEENES LT LESEICBW T ERAFIL R 21T H X LT,
SR E S DR+ A 43 OZESE 2 S D IR T AUE R B uy,
Article 80 In the event that a worker has died in the course of employment, the
employer shall pay an amount equivalent to the average wage that would be
earned over 60 days as funeral expenses to the person managing the funeral

rites.

(FT o4 E)
(Compensation for Discontinuance)

BNT—% BETEROBEIC IO THIME 2T 5 558# 3 RAERAGTE =4 2
L CHAREXIIERBFA 2B L RWGEICBW T, HHEIT, FHEEO T EHH S
DITOHEZ TV, ZOHIZZ DIEHFOHEIC L HMiELITH72 < TH L,

Article 81 In the event that a worker receiving compensation pursuant to the
provisions of Article 75 fails to recover from the injury or illness within 3 years
from the date of commencement of medical treatment, the employer may pay

compensation for discontinuation of the compensation, equivalent to the average
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wage that would be earned over 1,200 days; there after, the employer shall not

be obligated to pay compensation under the provisions of this Act.

(53 BIAHTE)
(Payment of Compensation Installments)

BN 5 HEHFIZ HENOHLZ L EFH L, filEE2< T XEHFOREEZS
S aIilBnTL, BEHERUIHB L NEOBEIC X HHIEICE A FHESIZ
BIRFE=ITED D A a2 L TSIZ&ME | NSO BEMET 22 L TE %,

Article 82 In the event that an employer demonstrates an ability to pay and
obtains the consent of the person entitled to compensation, the employer may
pay anannual compensation for six-years of the amount derived by multiplying
the average wage by the number of days set forth in Annexed Table No. 3 in

place of the compensation stipulated in Articles 77 or 79.

(Fli 18 % =2 T 2 HERI])
(Right to Receive Compensation)
FINT=5 MEZZT DN, 7EE ORI IS TEEIND Z LT,
Article 83 The right to receive compensation shall not be affected by the retirement
of the worker.
2 MEZZT LML, ZAZEEL, JUIZELMA TR 6220,

(2) The right to receive compensation shall not be transferred or seized.

(i DOYEHE & DELR)
(Relation to Other Acts)

FNHUE  ZOEBRICHET 2 REMEOFRIZONT, HEE R EMERRE (7
A AR I E) ARG EE S CTHRET DIEFITE SV T Z OEHED K
FRHEICHYE T 20T RO XE LD THLHEITB W T, EHEIE, #HE
DEZHRND,

Article 84 In the event that payments equivalent to accident compensation under
this Act are to be made under the Industrial Accident Compensation Insurance
Act (Act No.50 of 1947) or under some other laws and regulations as designated
by the Ordinance of the Ministry of Health, Labour and Welfare, for matters that
would give rise to accident compensation under the provisions of this Act, the
employer shall be exempt from the responsibility of making compensation under
this Act.

2 fERFIZ. ZOERICLDMEELITOREGEICE VLTI, FA—0FEHRIZON T,
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Z OMEADIREIZ BV TRIEC LA EEREOE RN D,
(2) In the event that an employer has paid compensation under this Act, the
employer shall be exempt, up to the amount of such payments, from the

responsibility for damages under the Civil Code based on the same grounds.

(A M Q)
(Examination and Arbitration)

BN HSE ¥EB oA, R IIEL ORE, HED L, MESEOUIEZ O
FE O FEMITEI L TREDH HF 1, ATBEITICR LT, FAXITFFOMELH L
NTHIENRTE S,

Article 85 Persons who object to acknowledgment of injury, illness, or death in the
course of employment; the method of medical treatment; the determination of
the amount of compensation; or other matters pertaining to the compensation,
may apply to the relevant government agency for examination or arbitration of
such cases.

2 ATEHEITIZ, LERH D ERDDHGEAITBVTL, B CHRE T FHFoMEE T
HZEMWTED,

(2) The relevant government agency, when it deems necessary, may examine or
arbitrate cases on its own authority.

3 HHOBEIZEIYFEEE L AXMPEO RS TR H T FAEIIATHOHEIC X
DATBUE T SR L <3z BRLs L R Ic DLW TR FFmDSRE SN & X
X, ITECEIT X, UZFEEIC OV TE, FBE I PEZ L,

(3) When a civil action has been filed with respect to a case on which an application
for examination or arbitration 1 has been made under paragraph, or with
respect to a case on which the relevant government agency has commenced an
examination or arbitration pursuant to the preceding paragraph, the relevant
government agency shall not conduct an examination or arbitration with respect
to the case in question.

4 ATEEITIE, FAEXIMMEOT-OITUNERNH D L8O DAV TL, EMIZR
Wr I EEZ S DL ENTE D,

(4) The relevant government agency, when it deems it necessary for purposes of the
examination or arbitration, may have a physician perform diagnosis or
examination.

5 H—HOBEIZ X 25 UIMED B SL TR OE ZHOBUEIT L 2588 3 Ek
DOBAtAIE, FEhOHRBIIBI L Tk, I a8 Lok & g,

(5) With respect to interruption of the period of prescription, an application for
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examination or arbitration under paragraph (1) and/or the commencement of
examination or arbitration under paragraph (2) shall be deemed to be a
demand for a juridical determination.

FINTARE BIROBREIC L D FE KR OPPEDRIRICAIRD & 5 E1%, FrBE SEHE
RIRFEAE OFAEIIMEEZH LI TLH I LN TE D,

Article 86 A person having a complaint about the results of an examination and/or
arbitration pursuant to the provisions of the preceding Article may apply for
examination or arbitration by an Industrial Accident Compensation Insurance
Examiner.

2 AIREZHOBUEX, AIHOBEIC LV FEE IO L TR LS HEIT,
NZEHEMT 5,

(2) The provisions of paragraph (3) of the preceding Article shall apply mutatis

mutandis to an application for examination or arbitration pursuant to the

provisions of the preceding paragraph.

GEAFEICET 2 6154)
(Exceptions for Contract for Work)

FINLEER BEETHED CTEDLIFENBROFHEAIZLOTITONL L HEIZBNT
X, KEFEMEICOWTIE, 2OEAANEERE & HRRT,

Article 87 For enterprises designated by the Ordinance of the Ministry of Health,
Labour and Welfare pursuant to a series of contracts for work, the prime
contractor shall be deemed to be the employer with respect to accident
compensation.

2 HEOEE. THEAANERIC L 2B TTHRANCHEZL XTI EHEAI
BT, TOTHAABELMEME LTS, HL, U EOTHAANI, [F—0H
EIZOWTHEB L THiEZ 51 &2 S TIR 620,

(2) In the case set forth in the preceding paragraph, if the prime contractor has by
written contract had a subcontractor assume responsibility for the compensation,
the subcontractor shall also be regarded as the employer; provided, however,
that the prime contractor shall not have two or more subcontractors assume
responsibility for compensation with respect to the same enterprise.

3 HHEHOGE. A APHEOFE REZ TSGRV, MEEZs €2 0T
FHANCRH LT, STRET RS ZLZHRTLILENTES, EL. DO THEA
NDMEPEFREBR AR DR IE &2 T . XIIATH BN WIBEIZB N TIE, ZORY T
[

(3) In the case set forth in the preceding paragraph, if the prime contractor has
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received a request for compensation, the prime contractor may request that a
demand for compensation first be made to the subcontractor that has assumed
responsibility for compensation; provided, however, that this shall not apply in
the event that the subcontractor has been subject to the commencement of

bankruptcy procedures or has disappeared.

(fE BT 2 A0 H)
(Particulars Regarding Compensation)
FINHNE ZOEIZEDDSODH, MEIZET LM E 1L, BEAGEE S TED D,
Article 88 Particulars regarding compensation other than those set forth in this
Chapter shall be stipulated by the Ordinance of the Ministry of Health, Labor
and Welfare.

FILE BLESA
CHAPTER IX RULES OF EMPLOYMENT

(1ERY K OV H D 2675)
(Responsibility for Drawing up and Submitting)

FNHIS WR AL LT EE 2T DR 1T RICHEIT 2 FEIC OV Tk e
HANZER L ATBCE T ICE T 22T UE e 6720, RICHEIT 2 FHAZEE LIca
IZBWTH, [FRkET 5,

Article 89 An employer who continuously employs 10 or more workers shall draw
up rules of employment covering the following items and shall submit those
rules of employment to the relevant government agency. In the event that the
employer alters the following items, the same shall apply:

—  IREMOREORZ, KRR, IKE R ONS 78 2 /UL B2 TR
b S E 25 BICB W TIIsh ¥R B3 2 FIA

(i) Matters pertaining to the times at which work begins and at which work ends,
rest periods, days off, leaves, and matters pertaining to shifts when workers are
employed in two or more shifts;

= Be (BROEEELZRS, UTZOFIZBWTHL,) OWE, FHHEREUHLD
FiE, BEOFED Y K OSA ORI N HAG 2R 5 2 1H

(i1) Matters pertaining to the methods for determination, computation and
payment of wages (excluding extraordinary wages and the like; hereinafter in
this item the same qualification shall apply); the dates for closing accounts for

wages and for payment of wages; and increases in wages;
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= BERICEAT 2EHE (EOFEmEET,)

(ii1) Matters pertaining to retirement (including grounds for dismissal);

=0 BRBEFYOEDETHLEICB TR, #H S5 5 EHE O, BRT4 0
RTE, BHRE K ONSEA O 7153 ONZ BN, T4 O SR DO REHIZ B9~ 5 F1E

(i11)-2 In the event that there are stipulations for retirement allowances, matters
pertaining to the scope of workers covered; methods for determination,
computation, and payment of retirement allowances; and the dates for payment
of retirement allowances;

W RO ESE (BBRFYZR<) RORRESHEOED T 551280\ T,
o gl et i RV R:

(iv) In the event that there are stipulations for extraordinary wages and the like
(but excluding retirement allowances) and/or minimum wage amounts, matters
pertaining thereto;

I EEICEE. FERRZOMOAEE ST EDETHHEICB W TL, Zhi
B4 2HFH

(v) In the event that there are stipulations for having workers bear the cost of food
supplies for work, and other expenses, matters pertaining thereto;

N ZEKEEICETL2EDZT25GICB W TE, ZHUTET 53H

(vi) In the event that there are stipulations concerning safety and health, matters
pertaining thereto;

t BEIMICET L2 EDET LAV TR, ZICET 5 FHE

(vii) In the event that there are stipulations concerning vocational training,
matters pertaining thereto;

I\ SKFEAE R OEBN OEREIICET 2 ED 2T 25818V TE, 2B 2
HIH

(viii) In the event that there are stipulations concerning accident compensation
and support for injury or illness outside the course of employment, matters
pertaining thereto;

U REECHIEOED 2T 5551280, Z OREEN ORI 3 5 IR

(ix) In the event that there are stipulations concerning commendations and/or
sanctions, matters pertaining to their kind and degree;

+ HIS SIS D b O DIEN, BEFEELOTEHEOT X TUTHEA SN L EDET D
BEICBW T, ZAUCBET 5FHE

(x) In the event that there are stipulations applicable to all workers at the
workplace in addition to those contained in the preceding items, matters

pertaining thereto.
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(ERR D Ft)
(Procedures for Drawing Up)

Fiuta MEMEIE, BESRRIOERSUIETIZOWT, Y FEESIC, 57#E o
BT 2 A 0 B 255 IRV TRZE DI ERLE . J7 B O R TR
2 IR E DNV BB W TR EBE Ol E R T 2 F OB R ZTEN 2R T
ESAY /AN

Article 90 In drawing up or changing the rules of employment, the employer shall
ask the opinion of either a labor union organized by a majority of the workers at
the workplace concerned (in the case that such labor union is organized), or a
person representing a majority of the workers (in the case that such labor union
is not organized).

2 AL AIROBREIC LY mH 27232\ T, #iEOEREZT L Em & Rt
L2RTHIER B0,

(2) In submitting the rules of employment pursuant to the provisions of the
preceding Article, the employer shall attach a document setting forth the opinion

set forth in the preceding paragraph.

(HIFEHLE DO HIBR)
(Restrictions on Sanction Provisions)

Fut—4 BREEHRIT, J7@E Tk LTS Ofil#z 2O 2 5 a8V T, T O
fald. —RIOFHP R ELO— H 0 OB A MEN —E&HIIck T 284
DIFAD oy D—Z B2 TR B,

Article 91 In the event that the rules of employment provide for a decrease in
wages as a sanction against a worker, the amount of decrease for a single
occasion shall not exceed 50 percent of the daily average wage, and the total
amount of decrease shall not exceed 10 percent of the total wages for a single

pay period.

(ES RO @i & OBR)
(Relation to Laws and Regulations and to Collective Agreements)

B4 BRERRNT BA ITEHFEELICOWTHE N S 2 B HAIT K LT
IRBIR,

Article 92 The rules of employment shall not infringe any laws and regulations or

any collective agreement applicable to the workplace concerned.

2 ATECETIE, EA TG BB S S BERAOLE 2T L Z LN TE 5,
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(2) The relevant government agency may order the revision of rules of employment
which conflict with laws and regulations or with collective agreements.
(%h77)

(Validity)

FILH =2 BREBHITED 2 EEITE LW IR 2 E 0 2 IR, & 05y
ZOWTIEEERY & T2, ZOHAITEWTES L 07501, sERRITED 5
A

Article 93 Labor contracts which stipulate working conditions that do not meet the
standards established by the rules of employment shall be invalid with respect to
such portions. In such case the portions which have become invalid shall be

governed by the standards established by the rules of employment.

BrE HFEE
CHAPTER X DORMITORIES

(FIEEATED HIR)
(Autonomy of Dormitory Life)

FLFNE HHAET, FEOMBHFESICHFE T 2FBEOREFTOAB AR L L
YA

Article 94 An employer shall not infringe upon the freedom of personal lives of
workers living in dormitories attached to the enterprise.

2 MHFEIE, BR. BERTOMAFEELEREOHIRICLEREBOBEC T L TEAR
SN

(2) An employer shall not interfere in the selection of dormitory leaders, room

leaders, and other leaders necessary for the autonomy of dormitory life.

(FEEATE DRRT)
(Order in Dormitory Life)

FIHISG FEOMBFEEICTEE 2 FE I E2HEAF L, EOFHIZOWTHE
BHHAZER L, ITEEITIZE T M2 T b2y, TREEE LESEICBNT
HFRIERTH D,

Article 95 An employer who has workers live in dormitories attached to the
enterprise shall draw up dormitory rules with respect to the following items and
shall notify such rules to the relevant government agency. In the event that the

employer alters these rules, the same shall apply:

— ER, BtE. SAHEUIMAICE T 5 FIH

59



(i) Matters pertaining to rising, going to bed, going out, and staying out overnight;

Z ATEHEICET L EE

(1) Matters pertaining to regular events;

= BFCHETLIFEHE

(iii) Matters pertaining to meals;

M LRk OEAICET 55 E

(iv) Matters pertaining to safety and health;

L R K O R OE BLIC BT 5 S IE

(v) Matters pertaining to the management of buildings and facilities.

2 L. ATEE SRS OFHEIZET D HUE DIER XITZE EIZ OV T,
FEEICETET D HE O A NRKRT 2EOREBEEZ/{RITIUTR S0,

(2) With respect to drafting and/or alteration of provisions concerning items (i)
through (iv) of the preceding paragraph, the employer shall obtain the consent of
a person representing a majority of the workers living in the dormitory.

3 ERFEIL B —HOBEIZ LV B Z 2 TIZ oW T, BiEOREZFEI S 2 EHm %
W L2 nide b7,

(3) In submitting the rules pursuant to the provisions of paragraph (1), the
employer shall attach a document establishing the consent set forth in the
preceding paragraph.

4 FHEFEROFESICFET 25781, TEEHAEEST LTI b,

(4) The employer and the workers living in the dormitory shall observe the

dormitory rules.

(%71 & DR L O i)
(Dormitory Facilities and Safety and Health)

FILHARSG HAFIL. FEOMBIESICONT, B, 8ok, B, RE, Bk,
THR., W, TEROIUE. BRI L BN E T OM B EIE OWEEE, BURd & O O£
FRCHBERRE LA UL 672w,

Article 96 With respect to a dormitory attached to the enterprise, an employer
shall take necessary measures for ventilation, lighting, illumination, heating,
damp-proofing, cleanliness, evacuation, maximum accommodation, and sleeping
facilities, and such other measures as are necessary for preservation of the
health, morals and life of the workers.

2 MHENIHOBREIC LSO TET XS HEOEMET, EETHETTED D,

(2) Standards for measures to be taken by employers pursuant to the preceding
paragraph shall be established by Ordinance of the Ministry of Health, Labor
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and Welfare.

(BB L O1TH )
(Administrative Action for Supervision)

FIAARSED Z MAEE, WAL LS #E st S D dE, BATEHE ST
EWD D a7 FENIIME LAFRFEOMBHFEELZRE L., BiaL, UIEEL
9 LT DA ITHENTIL AIROBEIZEDSWTIHT DIEATEHE T TED D i
Bl SE 2 B  2 FHEICIE W E D TG 2. LHAEF+W HATE TIo, TEEITICmET
HZR T U7 5720,

Article 96-2 In the event that an employer seeks to establish, move, or alter a
dormitory attached to an enterprise that continuously employs10 or more
workers or a dormitory attached to an enterprise that is dangerous or injurious
to health as stipulated by Ordinance of the Ministry of Health, Labour and
Welfare, the employer shall submit to the relevant government agency plans
that have been established in accordance with standards concerning the
prevention of danger and injury and other matters, as set forth in Ordinance of
the Ministry of Health, Labour and Welfare issued pursuant to the provisions of
the preceding Article, no later than 14 days prior to the start of construction.

2 ATEEITIX, FBEOZEROFEICKLETH D RO LGEICBNTL, LHED
EFEALIED, IHBEOEEEZMTHZ LN TE D,

(2) The relevant government agency may suspend the start of construction or order
the alteration of the plans when it deems necessary for the safety and health of

the workers.

B AREO= FEFEERESTLIFEOMBEEEN, ZELOFEAEICEALED S
NIRRT 258V, ATBETIE, fEHE ISR LT, £ XIE—H
DA DOIEIE, ZEZOMUERFHEZM T 52 LN TE D,

Article 96-3 In the event that a dormitory attached to an enterprise employing
workers is in violation of standards established with respect to safety and
health, the relevant government agency may order the employer to suspend use
of all or part of the dormitory or to alter all or part of the dormitory, and may
make orders on other necessary matters to the employer.

2 HIEOLEICBWTTEE T, A (S C 7o F I W TR B S5 IEH 2 55 i) 5
2T HZ EMTED,

(2) In a case under the preceding paragraph, the relevant government agency may

make orders to the workers on necessary matters in connection with the matters
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on which it has made orders to the employer.

Br—% EEHRE
CHAPTER XI SUPERVISING BODY

(BEEMHERE D Ifk B 55)
(Staff Members of Supervising Body, etc.)

Bt TEEETER (BEA5EE OWNEEHE & LTEIMND R THESRMEE D
FEE ORHEICBET 2 EEETET L2020 ), LUFREL,) ., #EMRZ @R L)
I B R R B O B AL R A 1 <UE JBRAEG A S CIED L SRR 2 &
{ZEMTED,

Article 97 Labor Standards Inspectors and other necessary staff members
prescribed by Ordinance of the Ministry of Health, Labor and Welfare may be
appointed in the Labor Standards Management Bureau (@.e., the department
established within the Ministry of Health, Labour and Welfare with
administrative responsibility for matters relating to labor conditions and the
protection of workers; the same shall apply hereinafter), Prefectural Labor
Offices and Labor Standards Inspection Offices.

2 FEEEFERORE CIT DEBEEFERE] Lvo,). fEMNRTERE L
OB R BRI, TBAEEEE L2 b O TINICR TS,

(2) The Director-General of the Labor Standards Management Bureau (hereinafter
referred to as the "Director-General of the Labor Standards Management Bureau
"), the directors of Prefectural Labor Offices and the directors of Labor Standard
Inspection Offices shall be appointed from among Labor Standards Inspectors.

3 EEEREE OGRS K OMERICET 2 FEHIL, BIETED S,

(3) Matters relating to the qualifications and appointment and dismissal of Labor
Standards Inspectors shall be prescribed by Cabinet Order.

4 JBEFEEC, R TEDDHE ZAIZLY, HEREEERE HIREESAES 2 L
NTED,

(4) A Labor Standards Inspector Dismissal Council may be established pursuant to
Cabinet Order in the Ministry of Health, Labour and Welfare.

5 FEAEEREAZRAT 5T, FEAELRRE DREESORBEELE LTS,

(5) The consent of the Labor Standards Inspector Council is required for the
dismissal of a Labor Standards Inspector.

6 HI IHIZIED D b O DIEN, FHB A ERE R /3 IR 2 Ok e ONEE (2B L
REHIL, B TED D,
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(6) In addition to the provisions of the above two paragraphs, necessary matters
relating to the structure and operation of the Labor Standards Inspector

Dismissal Council shall be prescribed by Cabinet Order.

LTINS HIBR
Article 98 Deleted.

(Tr B EAE T RS DOMERR)
(Authority of Director-General of the Labor Standards Management Bureau)

FILHLS EEETERRZ, BAETBRE OREEE 252 T, #E R 5
RafafEE L, 7R EICBET 2 s oflE s, EEEEEE OMnEEE., K
BB HOWTOREOHIE & OFHEE . BB R OB N I B BOR R = K U7
B EVERE B D IREHRSICET 2 FEH (DHESRFERS T 2 FHIZ W T, %
RIS OB H OREICET 2 b DIZRD,) £ O Z OIEROREATICE S 2 9F1A
EONSEY | FTRORKE BT 2,

Articl 99 The Director-General of the Labor Standards Management Bureau, under
the direction and supervision of the Minister of Health, Labour and Welfare,
shall direct and supervise the directors of the Prefectural Labor Offices; shall
administer matters concerning the establishment, revision or abrogation of laws
and regulations concerning labor standards, matters concerning the appointment
, dismissal and training of labor standards inspectors, matters concerning the
establishment and adjustment of regulations concerning inspection methods,
matters concerning the preparation of anannual report on inspection, matters
concerning the Labor Policy Council and Labor Standards Inspector Dismissal
Investigative Council (With respect to matters relating to the Labor Policy
Council, limited to those relating to working conditions and the protection of
workers.), and other matters relating to the enforcement of this Act; and shall
direct and supervise staff members who belong to the Bureau.

2 EBEATRERRIE. TEEEREREOREEE LT T ENO T EEERE
BERCEHEEE L, BEIEOTERICET 2 FHL OM Z OEREORITICE 3 2 FIH
BOMNIED | FTEORE ZEEEE T 5,

(2) The directors of the Prefectural Labor Offices, under the direction and
supervision of the Director-General of the Labor Standards Management
Bureau, shall direct and supervise the directors of the Labor Standards
Inspection Offices within their jurisdiction; shall administer matters concerning

the adjustment of inspection methods and other matters relating to the
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enforcement of this Act; and shall direct and supervise staff members who belong
to their Offices.

3 JrEEERGESE KL, HOE IR R R O HETE 250 T 2 ORI .
M. Frel, BRE. A, MERZOMZ OEEOFIEICEET A FEHEEONI ED | Y
J& DIk B & fe B E T 5,

(3) The directors of the Labor Standards Inspection Offices, under the direction and
supervision of the director of the Prefectural Labor Office, shall administer
inspections, questioning, approvals, acknowledgments, investigations,
arbitration, and other matters relating to the implementation of this Act, and
shall direct and supervise staff members who belong to their Offices.

4 IEEEEE RR K OEERR B/ R TREITOMREZ B 5170, UIETE
DFEIEELERTZ L fThE b 2N TE D,

(4) The Director-General of the Labor Standards Management Bureau and the
directors of Prefectural Labor Offices may themselves exercise powers of
subordinate government agencies or may have labor standards inspectors

belonging to their offices exercise such powers.

(Bt FE R OMHERR)
(Authority of Director-General of the Women's Management Bureau)

FEAK EATEEOLMEEERE (RETEE O & L TEN D R T
B OFEICR L TEMEICET 2B 2MET 2000 REZ WY, UTFFRL,)
(3. EAETBREOHEER 25217 T, Z OERPLMEIZR R OBIE OFE. BBk
ORIZEET 2 FHZ DS 8D | ZOMATICET 2 FEITOW T, i
FREXROCZEDTHROETFORICEIE 21T & & bic, THEETEREN. TDO Tk
DETISH LTT ) FRERE IO W TR 2 5 2 %,

Article 100 The Director-General of the Women's Management Bureau (the
director of an internal bureau, within the Ministry of Health, Labour and
Welfare, responsible for matters relating to Labor issues associated with the
special characteristics of women workers; the same shall apply hereinafter) of
the Ministry of Health, Labour and Welfare, under the direction and supervision
of the Minister of Health, Labour and Welfare, shall administer matters relating
to the establishment, revision, abrogation and interpretation of special
provisions in this Act relating to women, and, with respect to matters concerning
the enforcement thereof, shall advise the Director-General of the Labor
Standards Management Bureau and the directors of the government agencies

subordinate to that Bureau and shall assist in the direction and supervision of
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those subordinate government agencies by the Director-General of the Labor
Standards Management Bureau.

2 MFERERZ. BOIZORET LBEELLZ LT, LIS LB ETE
Ja# L <IZZ DO TROE T XITZ OFTEE EOIT OB £ oz B4 5 30HE 2 M
BL, VIMEE LD LN TX S,

(2) The Director-General of the Women's Management Bureau, personally or
through officials of that Bureau designated by the Director-General, may read or
have read documents concerning inspections and other matters performed by the
Labor Standards Management Bureau or the government agencies subordinate
to that Bureau in matters relating to women.

3 WA FAOBEEHLEFOBET, kEFEREXIIZORETHHIBEEN, Z0
EREPLMEIZRBROBUEOATICE L TIT O EDOH &I, ZhEH#EHT 5,

(3) The provisions of Articles 101 and 105 shall apply mutatis mutandis to
investigations performed by the Director-General of the Women's Management
Bureau or by the designated officials belonging to that Bureau, with respect to

the enforcement of special provisions of this Act relating to women.

(Tr B R B OHEMR)
(Authority of Labor Standards Inspectors)
FE—4& TEAEREEIT. FES FEELTOMOMBERDICER L, RELKD
FHORHZ RO, UIHEHESE L IX7@BEFICH L TCEMEITO 2 &N TE S,
Article 101 Labor standards inspectors are authorized to inspect workplaces,
dormitories, and other associated buildings; to demand the production of books
and records; and to conduct questioning of employers and workers.
2 AHEHOGEIZBWTC, FEAEGEEIL. OS5 ER T HEEAZ#EA LT
A SR AAN
(2) In cases under the preceding paragraph, labor standards inspectors shall carry

identification proving their status.

BE Sk EEEEEE L. 2 OERERKOIEICOWT, FIFFRRIEICHET 5 Ak
BRE O 21T 9 o

Article 102 With respect to a violation of this Act, labor standards inspectors shall
exercise the duties of judicial police officers under the Code of Criminal

Procedure.

BEHEAR BB RS ELEEOMBETFEEN, XEkUEAEICEHL TED LRI
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FILAREKD ZDOREIC X DATEE T OMERAZRIRIAT S 2 &N TE D,

Article 103 In the event that a dormitory of an enterprise that employs workers is
in violation of standards established with respect to safety and health and there
is imminent danger to workers, a labor standards inspector may immediately
exercise the powers of the relevant government agency under the provisions of
Article 96-3.

(BEEHRBAI 69 5 B )
(Report to Inspection Body)
%EIE* FEGZ, ZOEE I OEFICERNTRT 2MTIERXT D2 HFERH D
B eI BT, TEEIL. EFORELTEET ITTEHEEEEEICRE TS 2L
NTE D,

Article 104 In the event that a violation of this Act or of an ordinance issued
pursuant to this Act exists at a workplace, a worker may report such fact to the
relevant government agency or to a labor standards inspector.

2 fERFEIL AHOHREZ Lo Z L2l e LT, HFEFE I L TREZ O AFIZE
RERZ L TIER B2,

(2) An employer shall not dismiss a worker or shall not give a worker other

disadvantageous treatment by reason of such worker's having made a report set

forth in the preceding paragraph.

(%)
(Reports etc.)

BEMNEO . TEEITIE., :@?f@“%ﬁ’@ﬁﬁ‘éf:%%%ﬂ&ékw&’)ék% NERES
TETTEDD E ALY BTG E X L, LELRFEHZ RS S,

XTHEEA T 5 2 & 75>“Cé° Do

Article 104-2 In the event that the relevant government agency deems it necessary
to enforce this Act, the relevant government agency may have an employer or a
worker submits a report on the necessary matters or may order an employer or a
worker to appear as stipulated by Ordinance of the Ministry of Health,
Labour and Welfare.

2 EEEEEEIL. COEREHITT 5700 ENH L RO D & ET HEHEX
T EE I L. RERREHARE S, IHBEEMT 22N TE D,

(2) In the event that a labor standards inspector deems it necessary to enforce this

Act, the inspector may have an employer or a worker submit a report on the
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necessary matters or order an employer or a worker to appear.

(Tr B R E O 5%55)
(Duties of Labor Standards Inspectors)

FEIS EAEREE T, B Lm0 B E 2R L Cide by, JrE R
BEZIRE LEBICBWTHRKTH S,

Article 105 A labor standards inspector shall not reveal secrecies learned in the

course of duty. The same shall apply even after the labor standards inspector has
retired from office.

BHE MR
CHAPTER XII MISCELLANEOUS PROVISIONS

(EoEBh##)
(Assistance Obligation of the State)
FEIGOZ BTGB RESUIEERNRTERET. ZOERO B ZERT 2720
2. EE M OERE I L TER O E OMMLERE 42 L2 T U b,
Article 105-2 In order to attain the purpose of this Act, the Minister of Health,
Labour and Welfare and the directors of the Prefectural Labor Offices shall

provide workers and employers with data and other necessary assistance.

(EDE O JE £
(Dissemination of Laws and Regulations, etc.)

FEAS EREE. ZOEREKRICESSmEOEE, BSR4\ EHE
W, % RS —HEELE, B RO EH B R0 = Bt
FONE—H, F+ _FORE—H, FH_HMNUEE HZLE, B AR
H, Bt ERE =, F=H G0 7 FE TH B\ KO = H I ONIE =
JUREEIUIA, 5N e OV B2 72 LEFITHUE 3 2 e i NS5 =+ )\ S D P —IH
M OB TIRITRET DR AZ . WRSAEES O R WG~ s UL SU3E 2 AT
HZ &, FERELMNT DI EEOMDBAETEHE D TED D HIEZLOT, FEHFIC
JAR S ERTNIER B0,

Article 106 The employer shall make known to the workers the substance of this
Act and ordinances issued under this Act, the rules of employment, the
agreements stipulated in paragraph (2) of Article 18, the proviso to paragraph (1)
of Article 24, paragraph (1) of Article 32-2, Article 32-3, paragraph (1) of Article
32-4, paragraph (1) of Article 32-5, the proviso to paragraph (2) of Article 34,
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paragraph (1) of Article 36, paragraph (3) of Article 37, paragraph (2) of Article
38-2, paragraph (1) of Article 38-3, and paragraph (4), (6) and the proviso to
paragraph (7), of Article 39, and the resolutions stipulated in paragraphs (1) and
5 of Article 38-4, by displaying or posting them at all times in a conspicuous
location or locations in the workplace, by distributing written copies, or by other
methods as prescribed by Ordinance of the Ministry of Health, Labour and
Welfare.

2 EHEIL. ZOERLRZOERIZENTET 260095, FEEICHETIHE
K OFEERRIZ | F1E SO R WIEITC R L X AT 250 HIEIZ ST,
THE BT E T 290 A S TR TITR S R0,

(2) The employer shall make known to the workers living in a dormitory the
provisions of this Act and ordinances issued under this Act relating to
dormitories and the dormitory rules, by displaying or posting them in a

conspicuous location or locations in the dormitory, or by other methods.

(G854 )
(Roster of Workers)

FEER HHEZ S#FELILICTBEAELY. £TBE (HAEWANONDHE
whR<) IZOWTIHRL, & oRA, AFEA R, B OMEA T EE S TE
DL FHAGLA L RITHITR B0,

Article107 The employer shall prepare a roster of workers for each workplace with
respect to each worker (excluding day laborers) and shall enter the worker's
name, date of birth, personal history, and other matters as prescribed by
Ordinance of the Ministry of Health, Labour and Welfare.

2 HHHOHEIC L VAT REFRHIIELE RN HOTLEICB W T BHRFTIEL
RIFNIFR B 70,

(2) In the event of a change in any of the matters entered pursuant to the
provisions of the preceding paragraph, the employer shall make a correction

without delay.

(BE&AHigE)

(Wage Ledger)

BEN\G HHET BFELTLICESRRERE L, E&HEOEM L R o FHK
OESDHEZE DMEATEHE D TED D FHZ G OREER 72 <FEA LIS
AN VA SRR

Article 108 The employer shall prepare a wage ledger for each workplace and shall
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enter the facts upon which wage calculations are based, the amount of wages,
and other matters as prescribed by Ordinance of the Ministry of Health, Labour

and Welfare without delay each time wage payments are made.

(FLERDIRAT)
(Preservation of Records)
FEILE EREZ, TEELE, SEREOEAN, R, KEME. S8 oty
BBILRICBI T 2 HE AR FEH 2 —FERRF L 2T TR 5720,
Article 109 The employer shall preserve the rosters of workers, wage ledgers and
important documents concerning hiring, dismissal, accident compensation,

wages, and other matters of labor relations for a period of 3 years.

BE SR HIER
Article 110 Deleted.

(HERLFER)
(Free Certification)

BET & FBHEROCHGBEC RSO LT L2HIT. ZOFEELTFEFEEED
FUTZOREE T LT, SR CREM A5 RT 2 2 &N TE 5, MHEN, FHEE

OFBEC2 A D ET2FHOFEICEHL CGERZHERT2H5EICBWTH AT
H5,

Article 111 A worker and a person seeking to become a worker may request a
certificate of his or her family register free of charge from the person responsible
for family registers or a deputy thereof. The same shall apply in the event that
an employer requests a certificate of the family register of a worker and a person

seeking to become a worker.

(E & A IEFABIZOWTOmH)
(Application to the State and Public Organizations)

BET -4 ZOBEREROZOERICENTET 20050, B, #EFR, TITHZ2 o0
il ZAUCHET RE B DIZOVWTHHEHAB L b D LT 5,

Article 112 This Act and ordinances issued under this Act shall be deemed to apply

to the state, prefectures, municipalities, and other equivalent bodies.

(4> D E)
(Establishment of Ordinances of the Ministry)
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Article 113 Ordinances issued under this Act shall be established after hearing the
opinions of representatives of workers, representatives of employers, and
representatives of the public interest on the draft of those ordinances at a public

hearing.

(R4 D3 Hh)
(Payment of Additional Amounts)

BEIUSE EHEPTE, B Se BEAREE LI ST ERoBEIGER L
MEBEXIHE = NEHECHOHEIT L 2 &% 3thb o7 15t LT, 5718
FHOFERIZED . 2D DOBEIC LV EHBE D HL DR T TR B R WEFIZHONT
DARIBEBDIED, T ER—BEOMNMEDOTHLEMTHI LN TE D, I2EL, 20
AR, B D BHOTHRED S ZAELNIZ LR TULR 220,

Article 114 A court, pursuant to the request of a worker, may order an employer
who has violated the provisions of Articles 20, 26 or 37, or an employer who has
not paid wages in accordance with the provisions of Article 39, paragraph (7), to
pay, in addition to the unpaid portion of the amount that the employer was
required to pay under those provisions, an additional payment of that identical
amount; provided, however, that such a request shall be made within two years

from the date of the violation.

(FRF2h)
(Prescription)

FBETHSE ZOEROBEICL2ES (RIEFYZER<,) . KEMEE OMOF KHE
(T AR, ZOEFROBEIC K 2 IBETF Y ORI AT 2R2WHEE ItV T,
REhiZ K> CIHIT 5,

Article 115 Claims for wages (excluding retirement allowances), accident
compensation and other claims under the provisions of this Act shall lapse by
prescription if not made within two years; and claims for retirement allowances
under the provisions of this Act shall lapse by prescription if not made within 5

years.

(R HE D)

(Transitional Measures)
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FETILEO . ZOEEOREICESEmaatliE L, XITdET 5 L &3, £ofm
BT, ZOFIE AT BEAENE BRI L BE & S L D #FHNIC IV T FrE Ok
wiEE GIHNCET 2RBFEZ GT,) ZEDDLHZLENTE D,

Article 115-2 When an ordinance under this Act is established, revised or
abrogated, necessary transitional measures (including transitional measures on
penal provisions) may be stipulated by such ordinance, within limits reasonably
deemed to be necessary in connection with such establishment, revision or

abrogation.

(i FH B4
(Exclusion from Application)

FEFARE B SN OHE T+ —RET, KE, FE+HERPOLHEEFILEETKRDHEE
o —Rko#lEERE . ZoERIT, mEE B OREEREEE ) B RS
HICHUET MBI OV TIE, #A L2,

Article 116 With the exception of the provisions of Articles 1 through 11, paragraph
(2) below, Articles 117 through 119, and Article 121, this Act shall not apply to
mariners stipulated in paragraph (1) of Article 1 of the Mariners Law (Act No.
100 of 1947).

2 ZOEHEIT, FEOBIBEDOARZMEMNT 5 FHEKLOCFFLEH AT OWNTIE, B LA
[

(2) This act shall not apply to businesses which employ only relatives who live

together nor to domestic workers.

F+=% g
CHAPTER XIII PENAL PROVISIONS

FEttR FLFOHEICER LIEFIL e —FU L HELUL T ORI —+75
ML E=B"HHETO@IZLT 5,

Article 117 A person who has violated the provisions of Article 5 shall be punished
by imprisonment with work of not less than one year and not more than 10

years, or by a fine of not less than 200,000 yen and not more than 3,000,000 yen.

BEHNE BARE, FBHHARE EATEZLNIEARNTNUEO —OBEITER LcH
L. 2 E—FLUFOBE I HA-TTHLL N OSeIZd 5,
Article 118 A person who has violated the provisions of Article 6, Article 56, Article

63 or Article 64-2 shall be punished by imprisonment with work of not more than
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one year or by a fine of not more than 500,000 yen.

2 HETROBEICESNTERT 2EAGTEES R+ ZRUTHE AR TR O 0
BEIAR DR SD,) ITER LIZHIZOWTHRIEOFNZ L 5,

(2) A person who has violated an Ordinance of the Ministry of Health, Labour and
Welfare issued under the provisions of Article 70 (but limited to those portions of
such ordinance related to Article 63 or Article 64-2) shall be punished in

accordance with the preceding paragraph.

FETILE ROBFZO—ITEET LFIE. Zna NEH LT OB XTI =+ MU T
DEEITT D,

Article 119 Any person who falls under any of the following items shall be punished
by imprisonment with work of not more than 6 months or by a fine of not more
than 300,000 yen:

— AR BN, LR BIASR BLER BHAREH BLR BT
+ok. B TRHENE, Bt 5 BT UK B0k BEHARE—H
R LE B=ER F=HLE BATF K BAT &K BATFUERO =10
FARTELRET, FE+5% FL+HEELOHELHERE T, HEHEk FH+
G BILEUSE I, B ARIIEENESE HOKREILER L

(i) A person who has violated the provisions of Article 3, Article 4, Article 7, Article
16, Article 17, paragraph (1) of Article 18, Article 19, Article 20, paragraph (4) of
Article 22, Article 32, Article 34, Article 35, the proviso to paragraph (1) of Article
36, Article 37, Article 39, Article 61, Article 62, Articles 64-3 through 67, Article
72, Articles 75 through 77, Article 79, Article 80, paragraph (2) of Article 94,
Article 96, or paragraph (2) of Article 104;

TSR I BRSO L A NIIFEILFASZO ZFE HOBEIC LD
FIEN LT

(i1) A person who has violated an ordinance pursuant to the provisions of
paragraph (2) of Article 33, paragraph (2) of Article 96-2, or paragraph (1) of
Article 96-3;

= BNUAFOHEIZESNTHT DEATEHETITER LTcE

(iii) A person who has violated an Ordinance of the Minister of Health, Labour and
Welfare issued under the provisions of Article 40;

W FEHROBREITESNTHT 2EETEHE S BEATF ZEUTEA LR =0
BUEICARDERICIR D) (TR LT

(iv) A person who has violated an Ordinance of the Ministry of Health, Labour and

Welfare issued under the provisions of Article 70 (but limited to those portions of
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such ordinance related to the provisions of Article 62 or Article 64-3).

FE _t+% ROBFO—ITHEETL2FIL. =+ HHUTOR@IZLT 5,

Article 120 Any person who falls under any of the following items shall be
punished by a fine of not more than 300,000 yen:

= HPUSR BEEEE LI = BHARELE, B R EHND
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FING, BN, BILERE I B4 BILH LS I L <IEE
H, BIAAERO B -H, ALK (BAERB HIIBWTHENT 5628 T,)
XIFBERENOHEINEE TOREITER LT-E

(i) A person who has violated the provisions of Article 14, paragraph (1) or (3) of
Article 15, paragraph (7) of Article 18, paragraphs (1) through 3 of Article 22,
Articles 23 through 27, paragraph (2) of Article 32-2 (including the cases where
it is applied mutate smutandis pursuant to paragraph (4) of Article 32-4 and
paragraph (3) of Article 32-5), paragraph (2) of Article 32-5, the proviso to
paragraph (1) of Article 33, paragraph (3) of Article 38-2 (including the cases
where it is applied mutatis mutandis pursuant to paragraph (2) of Article 38-3),
Articles 57 through 59, Article 64, Article 68, Article 89, paragraph (1) of Article
90, Article 91, paragraph (1) or 2 of Article 95, paragraph (1) of Article 96-2,
Article105 (including the cases where it is applied mutatis mutandis pursuant to
paragraph (3) of Article 100), or Articles 106 through 109;

Z BETROBEICESOWTHERT DIEATEE ST GEHUROBEITR LE IR
Do) \ER LTE

(i1) A person who has violated an Ordinance of the Ministry of Health, Labour and
Welfare issued under the provisions of Article 70 (but limited to those portions of
such ordinance related to the provisions of Article 14);

= B AR THE BT ARROEE T HOREIC L AMBIER LIE

(iii) A person who has violated an ordinance under the provisions of paragraph (2)
of Article 92, or Article paragraph (2) of 96-3;

W FE % (FEREHIIBWTHERNT 2562 GT,) OREIC X 2 7B EER
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e L, EoFENI LRIk AT, A L ITEBOBUR A U, IREEHOEN A
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(iv) A person who has refused, impeded or evaded an inspection by a labor
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standards inspector or by the Director-General of the Women's Management
Bureau or an official of that Bureau designated by the Director-General based on
the provisions of Article 101 (including the cases where it is applied mutatis
mutandis pursuant to paragraph (3) of Article 100), a person who has not replied
or has made false statements in response to questioning by a labor standards
inspector or by the Director-General of the Women's Management Bureau or an
official of that Bureau designated by the Director-General, or a person who has
not submitted books and records or has submitted books and records containing
false entries to a labor standards inspector or to the Director-General of the
Women's Management Bureau or an official of that Bureau designated by the
Director-General;

I HEAENRO “OREICELWME 2T A LUIEBORE 2 L, SUIHEEL 7220
D

(v) A person who has not made a report, has submitted a false report, or has not
appeared pursuant to the provisions of Article 104-2.

FE 5% ZOEBEROEMITAZ LTEEN, BEFEOTTBHEIZET 2 FHIZON
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Article 121 In the event that a person who has violated this Act is an agent or
other employee acting on behalf of the business operator of the enterprise, with
respect to matters concerning workers at that enterprise, the fine under the
relevant Article shall also be assessed against the business operator; provided,
however, that this shall not apply in the event that the business operator has
taken necessary measures to prevent such violation (In the event that the
business operator is a juridical person, the representative thereof shall be
deemed business operator; and in the event that the business operator is a
minor or an adult ward who lacks the capacity regarding business of an adult,
the statutory representative thereof shall be deemed business operator (if the
statutory representative is a juridical person, the representative thereof). The
same shall apply hereinafter in this Article.).

2 FEEDEROFFEEZHY ZO I ERELH Uo7t GE  ERITA%
HY | EORFEICKLELREE 2 U o6 TER 2808 L2 HE812 B0V L,
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(2) In the event that the business operator knew of the plan for the violation but
did not take necessary measures to prevent it, knew of the violation and did not
take necessary measures to rectify it, or induced the violation, the business

operator shall also be punished as the violator.
B HIGD)
S

Supplementary Provisions
(Omitted)
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