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Parliament adopts the present code.
Titlel
GENERAL PROVISIONS

Chapter |
INTRODUCTION PROVISIONS

Article 1 Basic notions
The following notions are used in the present cadech are defined as follows:

entity — enterprise, institution or organizationtiwstatus of legal entity, regardless of type of
ownership, legal form of organization and departhsaibordination or branch affiliation;

employer — legal entity (entity) or physical persaho recruits employees on the basis of
individual labour contract concluded accordinghe provisions of the present code;



employee — physical person who performs a work raicg to a certain specialty, qualification
or job, in exchange of a wage, on the basis ofnttiwidual labour contract.

representatives of the employees — trade union bloalyusually activates within the entity in

accordance with the legislation in force and stabfisthe trade unions, if absent — other
representatives elected by entity employees innta@ner established by the present code
(art.21)

Article 2 Regulation of labor relations and other relaticelated directly to them

(1) The present code regulates the totality ofviadial and collective labour relations, control
over application of regulations in the field of ¢alv relations, labour jurisdiction, as well as othe
relations directly related to labour relations;

(2) The present code also applies to labour relaticegulated by organic laws and other
normative documents;

(3) If court establishes that, by a civil contrattte labour relations between employee and
employer are actually regulated, the provisiongheflabour legislation shall be applied to these
relations.

Article 3 Field of application of the code

The provisions of the present code apply to:

a) employees-citizens of the Republic of Moldovayking in the Republic of Moldova on the
basis of individual labour contract, including teowith a contract of continuous professional
training or professional qualification;

b) employees-foreign citizens or stateless persaasking on the basis of individual labour
contract for an employer who carries out his attin the Republic of Moldova,;

c) employees-citizens of the Republic of Moldovakitog in diplomatic missions of Republic of
Moldova abroad;

d) employers-physical persons or legal entitiesnfnoublic, private or mixed sector that use
recruited labour;

e) employees from the staff of social, religiougde union, patronage associations, staff of
foundations, parties and other non-commercial argdions that use recruited labour.

Article 4 Labor legislation and other normative documentgaiaing norms of labor right

Labour relations and other relations directly mdiato them are regulated by the Constitution of
the Republic of Moldova, by the present code, lhepbhormative documents comprising norms
of labour right, and namely by:

a) Parliament decisions;

b) decrees of the President of the Republic of Madd

c) Government decisions and orders;

d) documents referring to labour issued by the Migiof Economy and Trade, by other central
specialty authorities, within the limits of empowents delegated by the Government;

e) documents of the local public authorities;

f) normative documents at entity level;

g) collective labour contracts and collective camtians; as well as

h) international treaties, agreements, conventamusother documents Moldova is party.

Chapter I1
BASIC PRINCIPLES



Article 5 Basic principles of regulation of labor relaticgaasd other relations related directly to
them

The main principles of regulation of the labor telas and other relations directly related to
them, the principles resulting from the norms ofeinational right and from those of the
Constitution of Republic of Moldova, are the follmg:

a)
b)

c)
d)

)

h)

)
)
K)

)

labour freedom;

prohibition of forced (obligatory) work and of dremination in the field of labour relations;
protection against unemployment and assistancenigoyment;

provision of each employee with the right for fé&bour conditions, including work
conditions which comply with the requirements didar protection and hygiene, as well as
with the right for rest, including regulation ofethworking time, granting annual rest leave,
daily rest breaks, rest and holiday nonworking ¢ays

equality in employees’ rights and possibilities;

guarantee granted to each employee on full andpayment in due time of the wage that
will ensure decent living of the employee and hisily;

provision of employees with equality in work promeot, taking into consideration the work
productivity, qualification and length of service the specialty, as well as in professional
training and improvement, excluding any type otdmination;

provision of employees and employers with the rightassociate for protection of their
rights and interests, including employees’ rightassociate in trade unions and to be
members of trade unions;

provision of employees with the right to particgat the administration of the entity in the
forms stipulated by the law;

combination of the state regulation and contractegulation of labour relations and other
relations directly related to them;

obligation of the employer to repair integrally timaterial damage and the moral one caused
by the employee in connection with fulfilling lakoabligations;

establishment of the state guarantees for asstirengghts of the employees and employers,
as well as exercising the control over their re8pgg

m) provision of each employee with the right to protais labour rights and freedom, including

n)

0)

p)
Y
s)

notification of the supervision and control bodidour jurisdiction bodies

provision of the right for settlement of individukbour contracts and labour collective

conflicts, as well as the right to strike, in themer established by the present code and

other normative documents;

obligation of the parties of the collective and iundual labour contracts to respect the

contractual clauses, including employer’s rightleonand from employee to respect labour

obligations and show careful attitude towards erygnie goods and, respectively, the right

of the employee to demand from employer fulfilmehbbligations towards employees, the

respecting of labour legislation and other normetiecuments comprising norms of labour

right;

provision of the trade unions with the right tofpem social control over respecting labour

legislation;

provision of employees with the right to dedenonour, dignity and professional reputation
in the working period;

guarantee the right for social and medical obligabesurance of the employees.

Article6 Non-restriction of labor rights and labor freedom
(1) Labour freedom is guaranteed by the Constiutibthe Republic of Moldova.

(2) Every person is free in choosing the workplgcefession, occupation or his activity.



(3) Nobody, during his life, can be obliged to wark not work in a certain place or hold a
certain profession, regardless of whom they are;

(4) Any legal document concluded with failing t@pect the provisions of the paragraphs (1),
(2), (3) is null.

Article 7 Prohibition of forced (obligatory) work
(1) Forced (obligatory) work shall be prohibited.

(2) By forced (obligatory) work is understood angrw or service imposed to one person by
threatening or without his consent.

(3) Utilization, under any form, of forced (obligay) work is prohibited, and namely:

a) as method of political or educational influemmceas punishment for supporting or expressing
some political opinions or principles contrary toetexisting political, social or economic
system;

b) as method of mobilization and utilization of therking force for economic purposes;

c) as method of maintaining the work discipline;

d) as method of punishment for participation inkstr

e) as method of discrimination following criteribsmcial , national, religious or racial status.

(4) As forced (obligatory) work shall be considered

a) the breach of terms for the established paywmeis$ partial payment;

b) the employer's demand that employee fulfills lailsour obligations in the absence of some
collective or individual protection systems or hretevent that fulfilment of the required work
implies danger to the life or health of the empkye his neighbor.

c) the work imposed in the situation created byamsties or any other danger, as well as the
work which is a part of the normal civil obligati® established by the law.

Article 8 Prohibition of discrimination in the field of labo

(1) In the framework of the labour relations slugderate the principle of equality in rights of all
employees. Any direct or indirect employee discnation based on his gender, age, race,
ethnicity, political option, social origin, resides handicap, status or trade union activity, as
well as other criteria not related to his profesailaqualities, shall be prohibited.

(2) Establishment of some differences, exceptiprsferences or employees’ rights, determined
by the specific requirements of a certain workaklshed by the legislation in force, or by the
state special care towards persons requiring aieased social and legal protection, shall not
represent discrimination.

Article 9 Employee’s main rights and obligations

(1) Employee shall have the right:

a) to conclude, modify, suspend and cancel theviedal labour contract, in the manner
established by the present code;

b) for work, according to the clauses of the laliadividual contract;

c) for a workplace, following the conditions stiptdd by the state standards regarding
organization, labour protection and hygiene andhaycollective labour contract and collective
conventions;

d) to receive the wage in due time and in fullagtordance with his qualification, complexity,
quantity and quality of the performed work;



e) for rest, assured by the establishment of thmaloworking time duration, by reduction of the
working time for certain professions and employagegories, by granting rest days, holiday
nonworking days and paid annual leaves;

f) to be informed fully and correctly about the nkiog conditions and requirements towards
labour protection and hygiene at the workplace;

g) to apply to employer, patronage, trade uniorslids of the central and local public
administration, bodies of labour jurisdiction;

h) for professional training, improvement, in ad@mce with the present code and other
normative documents;

i) to freely join the trade unions, including clieatof trade union organizations and joining them
for the purpose of protection of his labour riglitsedom and his legal interests;

j) for participation in the administration of thatgy, in accordance with the present code and
collective labour contract;

k) to carry on collective negotiations and conclumdlective labour contract and collective
conventions, through his representatives, to bernméd about execution of the respective
contracts and conventions;

l) to defend, by methods non-prohibited by the l&weg, labour rights, freedom, and his legal
interests;

m) to solve the individual labour litigations anallective labour conflicts, including the right for
strike, in the manner established by the preseste emd other normative documents;

n) to repair the material and moral damage causexmnection with fulfillment of the labour
obligations, in the manner established by the ptesgde and other normative documents;

o) for social and medical insurance, in the mamséablished by the legislation in force.

(2) The employee shall be obliged:

a) to fulfill conscientiously the labour obligat®stipulated by the individual labour contract;

b) to fulfill he established labour norms;

c) to respect the entity internal regulations;

d) to respect the labour discipline;

e) to respect the requirements of labour proteaimhhygiene;

f) to show careful attitude towards the goods efémployer and other employees;

g) to inform the employer or directly the head abamy situation that is dangerous to the life
and health of the people and for integrity of thgpeyer property.

Article 10 Employer’s rights and obligations

(1) Employer shall have the right:

a) to conclude, modify, suspend and cancel thevigigal labour contract with employees, in the
manner and conditions established by the presel® ocpother normative documents;

b) to request from employees that they fulfill tldour obligations and to show a careful
attitude towards the employer assets;

c) to stimulate employees for an efficient and c#ious work;

d) to call the employees for disciplinary and mialenesponsibility in the manner established by
the present code and other normative documents;

e) to issue normative documents at entity level,

f) to create patronages for representing and defgrids interests and to join them;

(2) Employer shall be obliged:

a) to respect the laws and other normative docusnetduses of the individual labour contract
and collective conventions;

b) to respect the clauses of the individual lalmmntracts;

c) to approve annually the staff of the entity;

d) to give the employees the work stipulated byitidévidual labour contract;



e) to provide the employees with working conditiaresponding to the requirements of
labour protection and hygiene;

f) to provide employees with equipment, instrumetegshnical documentation and other needed
means for fulfilling working obligations;

g) to ensure a pay equal to an equal value work;

h) to pay the wage in full following the terms pided in the present code, in the labour
collective contract and in individual labour comtis

i) to carry out collective negotiations and conducbllective labour contract in the manner
established by the present code;

j) to supply the representatives of employees wiimplete and truthful information necessary
for the conclusion of the labour collective contrad control over his fulfillment;

k) to fulfill in due time the instructions of thease supervision and control bodies, to pay the
penalties applied for violating the legislative dowents and other normative documents
containing norms of labour right;

[) to examine the appeals of the employees and thpresentatives regarding breaches of the
legislative documents and other normative documemrtsprising norms of labour right, to take
measures for their removal, informing the mentiopedsons about it in accordance with the
terms established by the law;

m) to create conditions for participation of thepoyees in the administration of the entity in
the manner established by the present code andrmthmative documents;

n) to provide the employees with social-sanitarmdittons needed for fulfillment of labour
obligations;

0) to draw up the obligatory social and medicalumsce of the employees in the manner
established by the legislation in force;

p) to repair the material and moral damage causedployees in connection with fulfilment of
the labour obligations in the manner establishedth®y present code and other normative
documents;

r) to fulfill other obligations established by thmresent code, other normative documents,
collective conventions, collective and individuabbur contract.

Article 11 Normative and contractual regulation of labor tieles
(1) The minimum level of labour rights and guarastéor employees are established by the
present code and other normative documents congamarms of labour right.

(2) Individual labour contracts, collective labouaontract and collective conventions can
establish for employees labour rights and guaransaiitionally to those stipulated by the
present code and other normative documents;

Article 12 Nullity of the clauses from individual labor coatts, collective labor contracts and
collective conventions or from legal documents éssby public administration authorities that
worsen the situation of the employees

Clauses from the individual labour contract, cdliee labour contracts and collective
conventions or from legal documents issued by puddiministration authorities mentioned in
art. 4 letter d) and e) which worsen the situat@inemployees in comparison to labour
legislation, shall be null and not effective.

Article 13 Priority of the treaties, conventions, agreemants other international documents
If the treaties, conventions, agreements or othrmational documents to which Moldova is

party stipulate other provisions than the onesbéisteed by the present code, the international
regulations shall have priority.



Article 14 Calculation of the terms stipulated by the presexle

(1) The terms to which the present code links the ajppea or ceasing of the labour relations
starts flowing on the day immediately following tday of appearance or ceasing of the
labour rights and obligations.

(2) The terms calculated in years, months or weeksexpmi the respective date of the last year,
last month or week. The term calculated in weekscalendar days includes also the
nonworking days.

(3) If the term calculated in months expires in the thahe number of days of which is more or
less that of the month when the flowing term haststl, then the day of the term expiration
shall be considered the last day of the month whererm expires.

(4) If the last day of the term is not a working daye tday of the term expiration shall be
deemed to be the first immediately following wodidiay.

Titlel|
SOCIAL PARTNERSHIP IN THE FIELD OF LABOUR

Chapter |
GENERAL PROVISIONS

Article 15 Notion of social partnership

Social partnership represents a system of relatestablished between employees (employee
representatives), employers (representatives of dimployers) and the respective public

authorities in the process of determining and Hfuify the social and economic interests and

rights of the parties.

Article 16 Parties of social partnership
(1) The parties of social partnership at entity ele\are employees and employers as
representatives empowered in the established manner

(2) The parties of social partnership at natiobahnch and territorial levels are trade unions,
patronages and the corresponding public authaqritass representatives empowered in the
established manner.

(3) Public authorities are a party of the sociatmpership in the cases when they act as employers
or as their representatives empowered by law atbgr employers.

Article 17 The main principles of social partnership

The main principles of social partnership are:

a) lawfulness;

b) parties’ equality;

C) parity of parties’ representation;

d) empowerments of the parties’ representatives;

e) interest of the parties for participation in ttwatractual relations;
f) the respecting by the parties of the norms efldgislation in force;
g) mutual trust between parties;

h) assessment of real possibilities of fulfilmehbbligations;



1) priority of methods and procedures of concibatiand the obligatory consultation with the
parties on the issues related to labour field aigs policies;

J) renouncing to unilateral actions which violake tagreements (collective labour contracts and
collective conventions) and mutual familiarizatminthe parties with the changes of situation;

k) taking decisions and undertaking actions witkine limits of the rules and procedures
coordinated by parties;

[) obligatory execution of the collective labournt@cts, collective conventions and other
agreements;

m) control over fulfillment of collective labour ntracts and collective conventions;

n) parties’ responsibilities for failing to respéloe assumed responsibilities;

0) state favoring of the social partnership develept.

Article 18 System of social partnership

The system of social partnership includes the valg levels:

a) national level- establishes the bases of ragulatf social-economic and labour relations in
the Republic of Moldova;

b) branch level- establishes the bases of regulafidthe relations in the labour and social fields
within a certain branch (branches) of the nati@talnomy;

c) territorial level- establishes the bases of l&tinn of the relations in the labour and social
fields in the administrative-territorial entitiessecond level;

d) entity level- establishes the concrete mutuéjations between employees and employer in
the labour and social fields

Article 19 Forms of social partnership
The social partnership shall be carried out by:

a) collective negotiations regarding elaborationdoéfts of collective labour contracts and
collective conventions and their conclusion ondsidripartite bases, through representatives of
the social partnership parties;

b) participation in the examination of drafts o thormative documents and proposals regarding
the social-economic reforms, in the improvementlaifour legislation, assurance of civil
conciliation, settlement of collective labour cacif;

c) mutual consultations (negotiations) on issudated to regulation of work relations and
relations directly related to them;

d) participation of employees (their representaijve the entity administration;

Chapter 11
REPRESENTATIVES OF THE EMPLOYEES AND EMPLOYERS
WITHIN THE SOCIAL PARIERSHIP

Article 20 Representatives of employees within the socighpaship

(1) Representatives of employees within the sog@tnership are the trade union bodies at
national, territorial, branch and entity levels,pamwered in accordance with the statutes of the
trade unions and legislation in force.

(2) Interests of the entity employees within theigbpartnership — in collective negotiations, in
conclusion, modification and amendment of the ctiMe labour contract, in carrying out the
control over its fulfillment, as well as in the fmmance of the right of participation in the entit
administration — shall be represented by the ertiigle union body, if absent — by other
representatives elected by the entity employees.



(3) Interests of employees within the social paghg at territorial, branch and national levels -
in collective negotiations, in conclusion, modifica and amendment of the collective
conventions, in settlement of collective labourftiots, including in conclusion, modification or
amendment of the collective conventions, when aagrput the control over their fulfillment-
are represented by the respective trade union $odie

Article 21 Elected employees’ representatives
(1) Employees who are not trade union members Bhaak the right to empower the trade union
body to represent their interests in the labowati@hs with the employer.

(2) In the entities which do not have trade unidhg, employee interests can be defended by
their elected representatives.

(3) Representatives of the employees shall beeslagithin the general assembly (conference)
of the employees, with the vote of at least halftted total number of the entity employees
(delegations).

(4) The number of elected representatives of thpl@yees shall be established by the general
assembly (conference) of employees, taking into@aatcthe entity staff number.

(5) The empowerments of the elected representatovesemployees, manner of their
performance, as well as the duration and limitgsheir mandate, shall be established by the
general assembly (conference) of employees.

Article 22 Employer’'s obligation to create conditions for thetivity of the employees’
representatives within the social partnership

Employer is obliged to create conditions for théivity of the employees’ representatives in
accordance with the present code, Trade Union Cotleer normative documents, collective
conventions and collective labour contract.

Article 23 Representatives of the employers within the sgaatinership

(1) Representatives of the employer — in collectiegotiations, in conclusion, modification or
amendment of the collective labour contract — heeantity head or persons empowered by him
in accordance with the present code, other normativpcuments and documents of entity
constitution.

(2) In collective negotiations, in conclusion, nfogition or amendment of the collective
conventions, as well as in settlement of the cbileclabour conflicts related to conclusion,
modification or their amendment, the interestsrapkyers are represented by patronages, upon
the case.

Article 24 Other representatives of employers within theaqeartnership

The state and municipal enterprises, as well a®tganizations and institutions financed from
the national public budget, can be representednbycentral and local public administration
authorities empowered by law or by the heads fdtemterprises, organizations and institutions.

Chapter 11
BODIES OF THE SOCIAL PARTNERSHIP

Article 25 Bodies of the social partnership



(1) In order to regulate the social-economic relai in the field of social partnership, the
following structures are created:

a) at national level — National Commission for conatidins and collective negotiations;

b) at branch level — branch commissions for consoltgtiand collective negotiations;

c) at territorial level — territorial commissions foonsultations and collective negotiations;
d) at entity level — commissions for social dialog f@oyer — employees”.

(2) The creation and activity of the commissionaational, branch and territorial levels shall be
regulated by the organic law, but of the commissiam the entity level — by standard
regulations, approved by the National Commissigrcémsultations and collective negotiations.

Chapter 1V
COLLECTIVE NEGOCIATIATIONS

Article 26 Carrying on joint negotiations

(1) The representatives of the employees and erapoghall have the right to initiate and
participate in collective negotiations for elab@yat conclusion, modification or amendment of
the collective labour contract or collective contemns.

(2) The representatives of the parties to whom whigten proposal of starting collective
negotiations has been transmitted, are obligethtd them within 7 calendar days from the date
of notification.

Article 27 Manner of carrying on collective negotiations
(1) Participants in the collective negotiationslsha free to choose the issues to be the subject
of regulation of the collective labour contractsl aollective conventions.

(2) In the entities where part of the employeesrartetrade union members, they shall have the
right, according to the art.21 paragraph (1), tgoewer the trade union body to represent their
interests in negotiations.

(3) In the entities where the trade unions arecnedted, employee interests shall be expressed,
according to art. 21 paragraph (2) by the eleatpdasentatives of the employees.

(4) If there are more than one trade union bodiemtional, branch or territorial level, an unique
representative body is created to carry on collectiegotiations, elaborate the project of
collective convention and its conclusion. Creatudrthe representative body is effected on the
basis of the principle of proportional representatof trade union bodies, depending on the
number of trade union members.

(5) The right to participate in collective negatais, to sign collective conventions on behalf of
employees at national, branch or territorial leweongs to the corresponding trade unions (trade
union associations). In the event that, at theeetsge level, there are several trade unions (trade
union associations), each of them shall benefinftbe right to be represented by the unique
representative body for carrying on the collectnegotiations. In case of absence of agreement
regarding creation of an unique representative Hodygarrying on collective negotiations, the
right to carry on collective negotiations belongstte trade union (trade union associations) with
the highest number of members.



(6) The parties are obliged to supply each otheh wie needed information for carrying on
collective negotiations the latest 2 weeks fromrtfement of request.

(7) Participants in the collective negotiationshest persons involved in the collective
negotiations, shall have the obligation not to ldise the received information if it is a state or
commercial secret. Persons who disclosed the risgpanformation shall carry disciplinary,
material, administrative, civil or material respdmigy, in the manner established by the
legislation in force.

(8) The terms, place and manner of carrying orcttlective negotiations shall be established by
the parties that participate in the respective tiagons.

Article 28 Regulation of divergences

If in the course of collective negotiations, no wboated decision on all or some of the tackled
issues has been adopted, an official report orexiting divergences shall be drawn up. The
regulation of divergences which appeared in thecgs® of collective negotiations regarding
conclusion, modification or amendment of the cdllec labour contract or collective
convention, takes place in the manner establishetdeopresent code.

Article 29 Guarantees and compensations for participantsicallective negotiations

(1) Persons who participate in collective negatiasgi in elaboration of the draft of collective

labour contract or collective convention, shall ledeased from their main work, but with

keeping their average wage for the time periodbésteed by the parties’ agreement, but not
more than 3 months.

(2) All expenses related to participation in cdilee negotiations shall be compensated in the
manner established by the legislation in forceadlective convention. The work of the experts,
specialists and mediators shall be remuneratethdyniviting party, unless the collective labour
contract or collective convention stipulates othsew

(3) The representatives of the employees who p@ate in collective negotiations, during the
time they are carried on, cannot be subject toplisary sanctions, transferred to another work
or dismissed without preliminary consent of the yawhich empowered them, except the
dismissal cases stipulated by the present codsfomitting some disciplinary breaches.

Chapter V
COLLECTIVE LABOUR CONTRACTS AND COLLECTIVE CONVENTONS

Article 30 Collective labour contract

(1) Collective labour contract is the legal docuimetich regulates the labour relations and
other social relations in the entity, concludedviiting between the employee and employer by
their representatives.

(2) Collective labour contract can be concludedtloa entity as a whole, as well as on its
branches and representatives.

(3) When the collective labour contract is conctlis@thin one branch or representative of the
entity, its party shall be the head of the respecsubdivision, empowered by the employer for
this purpose.

Article 31 Contents and structure of the collective labountiart
(1) The contents and structure of the collectilmla contract shall be determined by the parties.



(2) The collective labour contract can stipulatetumatl commitments of the employees and
employer regarding:

a) forms, systems and quantum of labour remuneratio

b) payment of the indemnities and compensations;

c) mechanism of regulation of labour remuneratiakjng into account the inflation rate and
achievement of the economic indices stipulatedhkycbllective labour contract;

d) working and rest time, as well as the issuestedl to how they shall be granted and leave
duration.

e) improvement of the working conditions and labpratection of employees, including women
and juniors;

f) respecting the interests of employees in cds@rivatization of the entity and housing
patrimony belonging to it;

g) ecological safety and protection of employeesiith during the production process

h) guarantees and facilities granted to employdes a@mbine working activity with studies;

1) health recovery, rest of the employees and mesntietheir families;

j) control over execution of the collective labaumtract clauses, procedure of its modification
and amendment;

k) assurance of some normal activity conditionssimiployees representatives;

l) parties’ responsibility;

m) renouncement to strike in case of fulfillmentohditions of the collective labour contract; as
well as

n) other commitments determined by parties;

(3) The collective labour contract can stipulatepehding on the economic-financial situation of
the employer, facilities and advantages for empeyeas well as working conditions more
favorable in relation with those stipulated by kbgislation in force and collective conventions;

(4) The collective labour contract can include ateomative clauses, if they do not contradict
with the legislation in force.

Article 32 Elaboration of the draft of the labour collecta@ntract and its conclusion
(1) The draft of the labour collective contract It elaborated by the parties in accordance
with the present code and other normative documents

(2) If no agreement upon certain provisions ofdregt of the collective labour contract has been
reached within 3 months from the date of startiagatiations, the parties are obliged to sign the
contract only on the agreed clauses, drawing apulsaneously, an official report on the existing

divergences.

(3) Non-settled divergences shall constitute thHgesit of some further collective negotiations or
shall be settled in accordance with the present emd other normative documents.

Article 33 Action of the labour collective contract
(1) Labour collective contract comes into forcenirthe moment of signing by parties or from
the date established in the contract.

(2) Labour collective contract shall keep beingefiive in case of changing the entity name or
canceling the collective labour contract with tinditg head.

(3) In case of entity reorganization by fusion (gieg and absorption), breaking up (splitting
and separation) and transformation or in case tfydiquidation, the collective labour contract
shall continue to be effective during all the pssef reorganization or liquidation.



(4) In case of change of the entity’s type of ovehgy, collective labour contract shall continue
to be effective within 6 months from the momentrahsmittance of the property right.

(5) In case of reorganization or change of thetywotivnership type, either party can propose to
the other party to conclude a new collective labmntract or extend the previous contract.

(6) When the collective labour contract expireshiall continue to be effective until the moment
of conclusion of a new contract or until partieside to extend it.

(7) Under the collective labour contract signedtbe entity as a whole, fall all the entity’s
employees, branches and its representatives.

Article 34 Modification and amendment to the labour colleztbontract
Modification and amendment to the labour collecto@tract shall be made in the manner
established by the present code for contract cermiu

Article 35 Collective convention

(1) Collective convention is a legal document dgthlng the general principles of regulation of
labour relations and social-economic relations afliyerelated to labour relations, which is
concluded by the empowered representatives of thployees and employers at national,
territorial and branch levels, within the limit thfeir competencies.

(2) The collective convention can include clausggarding:
a) labour remuneration;

b) working conditions and labour protection;

c) working and rest regime;

d) social partnership development;

e) other issues determined by the patrties.

Article 36 Contents and structure of the collective conventio

Contents and structure of the collective convensball be established through the consent of
the parties’ representatives, who are free to ahtlos problems to be negotiated and included in
the convention.

Article 37 Manner of elaboration and conclusion of the doathe collective convention
(1) Collective convention draft shall be elaboratethin collective negotiations.

(2) Negotiation, conclusion and modification of tleellective convention clauses at the
respective level, of the clauses which stipulatecation of some budgetary means, shall be
usually made by the parties before elaborationhef ¢orresponding budget project for the
corresponding financial year corresponding to émmtof the convention action.

(3) Manner and terms of elaboration of the draftafective convention and its conclusion shall
be established by the social partnership bodyettrresponding level.

(4) Non-settled divergences shall constitute thigex of some further collective negotiations or
shall be settled in accordance with the present emdl other normative documents.

(5) Collective convention shall be signed by thdipa’ representatives.



Article 38 Action of the collective convention
(1) Collective convention concluded at nationaklefgeneral Convention) shall enter into force
on the date of its publication in the Official Gteeof the Republic of Moldova.

(2) The rest of the collective conventions shalheointo force on the date of their registration,
according to the provisions of the art.40, or omthar date mentioned in the text of the
respective convention, but not earlier than the datregistration.

(3) The term of the collective convention shalldstablished by the parties and cannot be less
than one year.

(4) If employees fall simultaneously under the @ttof more than one collective convention,
priority shall be granted to the convention withrenéavorable provisions.

(5) Under the action of the collective conventiail Employees and employers who empowered
their representatives to participate in collectnegotiations, to elaborate and conclude collective
convention on their behalf, public authorities witlthe limits of the assumed commitments, as
well as the employees and employers who joineddineention after its conclusion.

(6) Under the action of the collective conventiafl fill employers-members of the patronage
which concluded the convention. The ceasing of dgp¢ime member of the patronage shall not
release the employer from the obligation to resffeeprovisions of the convention concluded in
the period of his membership in the patronage.

(7) Manner of publication of the collective convens concluded at branch and territorial levels
shall be established by the parties.

Article 39 Modification and amendment to the collective cartign
Modification and amendment to the collective coriien shall take place in the manner
established by the present code for conventionlasiun.

Article 40 Registration of the collective labour contractd anllective conventions
(1) Collective labour contracts shall be submittedthin 7 calendar days from the date of
signing, for registration in the territorial labanspectorate.

(2) Collective conventions at branch and territoléaels shall be submitted, within 7 calendar
days from the date of signing, for registrationhia Ministry of Economy and Trade.

(3) Collective convention at national level shait be subject to registration.

Article 41 Control over execution of the labour collectiventact and of the collective
convention

(1) Control over execution of the labour colleetigontract and of the collective convention
shall be performed by the parties of the sociatneaship, by their representatives and by the
Labour Inspection, according to the legislatiorfiarce.

(2) During the carrying out of the respective cohtthe representatives of the parties are obliged
to exchange the needed information for this purpose



Chapter VI
PARTICIPATION OF EMPLOYEES IN THE ENTITY ADMINISTRTION

Article 42 Right of the employees to participate in the adstiation of the entity and forms of
participation

(1) Right of the employees to participate in théitgradministration, directly or through their
representative bodies, and the forms of particypatare regulated by the present code and other
normative documents, by the documents of entitysttution and labour collective contract.

(2) Participation of employees in the entity admiiration shall consist in :

a) participation in elaboration of drafts of norimatdocuments at entity level in the social-
economic field;

b) asking the opinion of the employees’ represardatin issues related to rights and interests of
the labour collective;

c) collaboration with employer within social pantsieip;

d) other forms which do not contradict with theiggfion in force;

Chapter VII
RESPONSIBILITY OF THE SOCIAL PARTNERSHIP PARTIES

Article 43 Responsibility for dodging participation in thellective negotiations and for the
refusal to present the information needed for @agryon the collective negotiations and
performing the control over execution of the cdilee labour contract and of the collective
contract

(1) Representatives of the parties who dodge maation in collective negotiations regarding
conclusion, modification and amendment to the ctile labour contract or collective
convention or who refuse to sign the negotiatedecbVe labour contract or collective
convention shall be held accountable in accordanitethe legislation in force.

(2) Persons guilty for failing to present the imf@tion necessary to carry out collective
negotiations and perform control over executionth@ collective labour contract, as well as
persons guilty for presentation of incomplete amzbirect information, shall bear responsibility
in accordance with the legislation in force.

Titlell11
INDIVIDUAL LABOUR CONTRACT

Chapter |
GENERAL PROVISIONS

Article 45 Notion of individual labour contract

Individual labour contract is the agreement betweerployee and employer, by which the
employee agrees to perform a work of a certainiaftgcqualification or function, to respect the
internal entity regulations and the employer agreescreate for him working conditions,
stipulated by the present code, by other normato@iments that contain norms of labour right,
by collective labour contract, as well as to pague time and in full the wage.

Article 46 Parties of the individual labour contract
(1) Parties of the individual labour contract angpéoyee and employer.



(2) Physical person acquires work capacity wherehehes the age of 16 years.

(3) Physical person will be also able to concluderalividual labour contract when he is 15
years old, having the written consent of parentkegal representatives, provided that the work
to be performed shall bring no damage to his heaévelopment, training and professional
grounding.

(4) It is prohibited to employ persons less thany&&rs of age, as well as to employ persons
deprived by the court of the right to have cerjalys or carry out a certain activity related to the
respective positions.

(5) Any person, physical or legal, regardless oé thwnership type and legal form of
organization, who uses waged labour, can be empiqyarty of the individual labour contract.

(6) Employer legal entity can conclude individuabdur contracts from the moment of acquiring
the status of legal entity.

(7) Employer-legal entity can conclude individuabdur contracts from the moment of acquiring
full performance capacity.

(8) It is prohibited to conclude the individual by contract for the purpose of performing an
unlawful or immoral work.

(9) A party of the individual labour contract caa the citizens of the Republic of Moldova,
foreign citizens and stateless persons, excepabes stipulated in the legislation in force.

Article 47 Employment guarantees
(1) Reasonless employment refusal is prohibited.

(2) At conclusion of the individual labour is profted to directly or indirectly limit the rights or
establish some direct or indirect advantages basegender, race, religion, ethnicity, residence,
political option or social origin.

(3) Employer’s refusal to recruit shall be drawninpvriting, with indication of the information
stipulated in the art. 49 paragraph (1) letterrig) @an be appealed in the court.

Article 48 Right of the person who is being employed to bermed about the clauses of the
individual labour contract

Before conclusion of the individual labour contraanployer shall have the obligation to inform
the person who requires employment about the maimses of the individual labour contract
(art.49).

Article 49 Contents of the individual labour contract

(1) The contents of the individual labour contrslcall be determined by the parties’ agreement,
taking into account the provisions of the legiglatin force, and shall include:

a) employer’s name and surname;

b) employer’s identification data;

c) contract duration;

d) date from which the contract starts to be eiffect

e) job obligations;

f) risks related to the job;



g) employee rights and obligations;

h) employer rights and obligations;

i) conditions of labour remuneration, including §bb salary or the tariff salary, salary increases,
bonuses and material help;

j) compensations and payments;

k) workplace;

[) working and rest regime;

m) trial period, depending on the case;

n) duration of the annual rest leave and condita@irits entitlement;

0) provisions of the individual labour contract aedtity internal regulations regarding the
employee working conditions;

p) social insurance conditions;

r) medical insurance conditions.

(2) Individual labour contract can also include soother provisions which shall not contradict
with legislation in force;

(3) It is prohibited to establish for employee,aingh the individual labour contract, conditions
under the level of those stipulated by the norneatiecuments in force, collective conventions
and collective labour contract;

(4) In the event that employee is going to carry bis activity abroad, employer has the
obligation to put at his disposal, in proper tirak the information stipulated in the paragraph (1)
and, additionally, the information about:

a) duration of work abroad,;

b) currency of work remuneration, as well as thgnpent mode;

c) compensations and advantages in currency andfore, related to leaving abroad,;

d) special insurance conditions.

(5) In case of employment in the Republic of Moldaf foreign citizens, the provisions of the
interstate (intergovernmental) documents, to wihtdidova is party, with regard to legal status
of the respective persons, shall be taken intoideration.

Article 50 Prohibition of requesting performance of a workickhis not stipulated in the
individual labour contract

Employer shall have no right to request the empmdgedo a work which is not stipulated in the
individual labour contract, except cases stipuldtgthe present code.

Article 51 Specific clauses of the individual labour contract

(1) Besides general clauses provided in the art.pé@ies can negotiate and include in the
individual labour contract specific clauses, sush a

a) mobility clause;

b) confidentiality clause;

c) clauses referring to compensation of transpagesditures, compensation of municipal
services, granting housing;

d) other clauses which do not contradict with #gadlation in force;

(2) In exchange of respecting some of the clautipalated in the article (1), employee can
benefit from a specific indemnity and\or other tgghaccording to the individual labour contract.
In case of failing to respect these clauses, engglman be deprived of the granted rights and,
depending on the case, can be obliged to repaddhege caused to the employer.



Article 52 Mobility clause
By the mobility clause, the employee shall be aldwo have an activity that doesn’t imply a
stable workplace within the same entity.

Article 53 Confidentiality clause

(1) By the confidentiality clause, parties agreerirgy all the period of the individual labour
contract and maximum 3 months (one year for thasie key positions) after its ceasing, not to
disclose data or information which they acquiredha period of fulfillment of the individual
labour contract, provided the conditions stipulabgdthe entity internal regulations, collective
labour contract or individual labour contract.

(2) Failure to respect confidentiality shall attrdee obligation of the culpable party to repai th
caused damage.

Article 54 Duration of the individual labour contract
(1) Individual labour contract is usually concluded a definite term.

(2) Individual labour contract can be also conctuder an indefinite term, which does not
exceed 5 years, on conditions stipulated by thegmtecode.

(3) The contract shall be deemed concluded fondefinite term if its duration is not provided
in the individual labour contract

Article 55 Definite term individual labour contract

Individual labour contract can be concluded for efindte term, according to the art. 54
paragraph (2), only for the purpose of executiowofks of a temporary character, in any of the
following cases:

a) for the period of fulfilment of labour obligatis by the employee whose individual labour
contract is suspended, except the cases whendmessike, or for the period when he is on one
of the leaves stipulated in the art. 112, 120, 123, 126, 178, 299 and 300;

b) for the period of fulfillment of some temporamprks with a duration up to 2 months, as well
as in the case of some seasonal works, which @esp#ther conditions, can be carried out only
during one period of the year;

c) with persons transferred outside the Republiglolidova to perform the work;
d) for the period of professional instruction aralriing of the employee it another entity;
e) with persons who study in education institutionsdaytime classes;

f) with retired persons, according to legislationforce, for the retirement age or length of
service (or who obtained the right for pension tlueetirement age or length of service) and are
not employed — for a period of up to 2 years, diféer expiration can be extended by parties
following the conditions of the art. 54 paragraft) and of the art. 68 paragraph (1) and
paragraph (2) letter a);

g) with scientific workers from research-developmestitutions, with teaching staff and rectors
of higher university education, as well as direstof colleges, following the results of the
contest carried out in accordance with the legatan force;



h) when employees are selected, for a definiteodeof time, to occupy elective positions in
central and local public administration, as wellirasrade union bodies, patronages, other non-
commercial organizations and commercial entities;

1) with heads of the organization, their deputied ahief-accountants of the entities;

j) for the period of fulfilment by unemployed pdepof public works, remunerated in the
manner established by the Government;

k) for the period of fulfillment of one work;
) with creative workers from art and culture;
m) with employees from religious associations; a#l as

n) in other cases stipulated by the legislatioforce.

Chapter 11
CONCLUSION AND EXECUTION OF THE INDIVIDUALLABOUR CONTRACT

Article 56 Conclusion of the individual labour contract

(1) Individual labour contract shall be concludetidwing negotiations between employee and
employer. Conclusion of the individual labour cawctr can be preceded by specific
circumstances (contest organization, election sitfmm etc.).

(2) Employee shall have the right to conclude imiial labour contracts, simultaneously, with
other employers (holding extra job(s) besides trannjob), if this is not prohibited by the
legislation in force;

(3) Individual labour contract shall be drawn uptivo exemplars, shall be signed by parties,
shall be assigned a number from the entity regatershall stamped with the entity stamp. One
exemplar of the individual labour contract shallh@snded over to the employee, but the other
one shall be kept with the employer.

Article 57 Documents to be presented at the conclusion ahthieidual labour contract
(1) When individual labour contract is concludeae £mployed person presents the employer
the following documents:

a) identity card or another identity document;

b) labour book, except the cases when the persemgoyed for the first time or is employed on
an extra-job (second job) basis;

c) documents of military record — for recruits aedervists;

d) diploma of studies, certificate of qualificatioconfirming a special background- for
professions that require special knowledge orskill

e) medical certificate, in the cases stipulatedhieylegislation in force;

(2) Employers are prohibited from asking personsmwtthey employ to submit other documents
than those stipulated in the paragraph (1).

Article 58 Form and start of the individual labour contract
(1) Individual labour contract shall be concludediriting.



(2) Individual labour contract shall start to bdeefive from the day of signing, unless the
contract provides otherwise.

(3) If the contract has not been drawn up in wgitiih shall be deemed to have been concluded
for an indefinite term and shall start to be effexin the day the employee has been admitted to
work by employer or another person holding a kesitpm in the entity, empowered with staff
employment.

(4) In case of employment without respecting theesponding written form, employer is also
obliged, following the control official report ofhé labour inspectorate, to work out the
individual labour contract according to the proeis of the present code.

Article 59 Preliminary verification

(1) Individual labour contract can be preceded hye&iminary verification of the candidate’s
professional skills and personal data, except #se< stipulated in the art. 62 letter a)-h), a$ wel
as in the case when the parties agreed upon ettaddnt of a trial period for the employee
according to the art. 60.

(2) Manner of carrying out the verification stipidd in the paragraph (1) is established by the
employer in accordance with the provisions of teividual labour contract, of the documents
that determine the professional status and of titieyenternal regulations.

(3) The information required, under any form, frahe candidate by the employer for the
purpose of preliminary verification cannot haveasthurpose than assessment of the candidate’s
capacity to fulfill the duties related to the resfpee position, as well as of his professionallskil

(4) Employer can require from third persons infotioraregarding the candidate’s personal data
only with a preliminary announcement of the cantidsbout it.

(5) On the basis of preliminary verification of tobandidate’s professional skills and personal
data, employer shall decide to hire or not theeespe person.

(6) In case of refusal, candidate shall have thhtrto request from employer to reason the
refusal in writing.

Article 60 Trial period

(1) In order to verify the employee’s professiorkills, at conclusion of the individual labour
contract, can be established for the employeeabhgeriod of maximum 3 months and maximum
6 months — for persons with key positions. In casemploying non-qualified workers, trial
period shall be established as an exception amibt@xceed 15 calendar days.

(2) The trial period shall not include the periddemployee’s medical leave and other periods
when he was absent from work for well-groundedaeasconfirmed by documents.

(3) The clause concerning the trial period musstiqmulated in the individual labour contract. If
such a clause is absent, it shall be deemed taatrtiployee has been employed without a trial
period.

(4) Within the trial period, the employee shall b&nfrom all rights and shall fulfill the
obligations stipulated by the labour legislationtity internal regulations, collective contract and
individual labour contract.



(5) Only one trial period can be established witiia period of validity of the individual labour
contract.

Article 61 Trial period for employees hired on the basis efirdte term individual labour
contract

Employees hired on the basis of definite term imhligl labour contract can be subject to a trial
period which shall not exceed:

a) 15 calendar days for a duration of the individalaour contract between 3 and 6 months;

b) 30 calendar days for a duration of the individabour contract more than 6 months;

Article 62 Forbiddance of trial period application

Application of the trial period shall be prohibitéd case of concluding the individual labour
contract with:

a) young specialists, graduates from polyvalentgzasional schools and vocational schools;
b) persons of the age up to 18 years of age;

c) persons hired as result of a contest;

d) persons transferred from one entity to another;

e) pregnant women;

f) disabled persons;

g) persons selected for elective positions;

h) persons hired on the basis of individual labmntract of a duration up to 3 months

I) persons hired on the basis of preliminary veafion results according to art. 59.

Article 63 Result of the trial period

(1) If the individual labour contract didn’t ceadering the trial period, for reasons stipulated in
the present code, the action of the contract sloatinue and the future ceasing shall take place
on general bases.

(2) If result of the trial period is not satisfatp this fact shall be stipulated in the order
(command, decision) regarding the employee disipisgach shall be issued by the employer
until expiration of the trial period, without pagrthe indemnity for work dismissal. Employee
shall have the right to appeal the dismissal inctinart.

Article 64 Execution of the individual labour contract

(1) Rights and obligations related to work relatobetween employer and employee are
established through negotiations and are stipulatethe collective and individual labour
contracts, except cases stipulated by the law.

(2) Employees cannot renounce to their rights reizegl by the present code. Any agreement
with regard to renouncing to the rights recogniftedhe employees or their limitation is null.

(3) In case of reorganization, integral or partiahsmittance of the ownership right for an entity,
the successor shall take over the rights and dimigg existing at the moment of reorganization
or transmittance, resulting from the collective amdividual labour contracts.

Article 65 Drawing up employment documents

(1) Employment shall be performed following the émyer's order (command, decree,
decision), which shall be emitted on the basisiadiidual labour contract negotiated and signed
by parties.



(2) The employment order (command, decree, deqismust be brought to notice to the
employee, and signed by the employee, within 3nckle days from the date of signing by
parties of the individual labour contract.

(3) When the employee is employed or transferreghtither work according to the provisions of
the present code, the employer is obliged to:

a) inform him about the work he is assigned tolaleour conditions, his rights and obligations;

b) inform him about the entity internal regulaticargd collective labour contract;

c) inform him about security rules, labour hygieasti-fire security measures and other rules of
labour protection.

Article 66 Labour book
(1) Labour books of the employees who work for miv@n 5 working days are kept the in the
entity.

(2) In the labour books are entered data regardiveg employee, his work activity and
stimulations for the favorable results he achievedthe entity. The information about
disciplinary sanctions is not mentioned in the latimook.

(3) The records in the labour book regarding thesees for ceasing the individual labour
contract shall be entered according to the prongsiaf the legislation in force, with indication of
the corresponding article, paragraph, point artérdétom the law.

(4) In case of ceasing of the individual labour tcact at employee’s initiative, for reasons to

which the legislation link the possibility of gramj some facilities and advantages, the entering
of the record regarding ceasing of the individadldur contract shall be made with indication of

these reasons.

(5) When the individual labour contract ceases, ldd®our book shall be returned to the
employee in the day of release from work.

(6) The manner of amendment, storage and recorgirkgeof the labour books shall be
determined by the Government.

Article 67 Certificate regarding the work and wage

Employer shall be obliged to issue for the employehis written request, within 3 working
days, a certificate of work within the respectivatity, in which the information about the
specialty, qualification, function, work durationdawage quantum is going to be mentioned.

Chapter 11
MODIFICATION OF THE INDIVIDUAL LABOUR CONTRACT

Article 68 Modification of the individual labour contract
(1) Individual labour contract can be modified onthrough an additional labour agreement
signed by parties, which is annexed to the conaadtbecomes an integral part of it.

(2) Modification of the individual labour contragtall be considered any change referring to:

a) contract duration;

b) workplace;

c) work peculiarities (hard, harmful and/or dangerconditions, introduction of specific clauses
according to the art. 51 etc.)

d) labour remuneration quantum;



e) working and rest regime;
f) specialty, profession, qualification, job;
g) character of facilities, manner of their gragtin

(3) Unilateral modification by the employer of thmlividual labour contract clauses other than

those specified in the paragraph (2), shall beiplessas an exception, only in cases and on
conditions stipulated by the present code. In tlases, the employee shall be given a 2 month
notice about the need to modify the individual laboontract.

Article 69 Temporary change of the workplace
(1) The workplace can be changed by the employepdearily when employee travels for work
purpose or is detached in accordance with thg@rand 71.

(2) For the duration of traveling for work purposiedetachment, employee shall keep his job,
average wage and other right stipulated in theecbile and individual labour contract.

Article 70 Traveling for work purpose
Employee can be sent on a trip for work purposarfakimum 60 calendar days, in the manner
and conditions stipulated in the art. 174-176.

Article 71 Detachment
(1) Detachment of the worker to another workplaballsbe possible only with the written
agreement of the employee, for a period up to @ae.y

(2) In case of necessity, the period of detachrmantbe extended, with the parties’ agreement,
by maximum one year.

(3) Certain categories of employees (art. 302)mdetached for a period more than the period
indicated in the paragraph (1).

(4) The detached employee shall have the right dompensation of the transport and
accommodation expenditures, as well as for a speedemnity in accordance with the
legislation in force, collective and/or individdabour contract.

(5) By detachment, the work specific character mandlify, but only with the written consent of
the employee.

Article 72 Wages in case of detachment

(1) In case of detachment, remuneration shall fectefd by the entity where the employee will
be working. In case it faces insolvency, the lalqmayment obligation shall be transferred to the
entity which detached the employee.

(2) If remuneration conditions or the rest timela new workplace differ from those which the
employee benefited from in the entity which detachan, more favorable conditions shall be
created for the employee.

Article 73 Temporary change of work and work peculiarity

In case of appearance of a situation stipulatetthénarticle 104 paragraph (2) letter a) and b),
employer can change temporarily, for a period okimam one month, the employee workplace
and work specific character, without employee’s ssort and without introduction of the
respective modifications in the individual laboontract.



Article 74 Transfer to another work and displacement

(1) Transfer of the employee to another permaneatkwwithin the same entity, with
modification of the individual labour contract acdimg to the art. 68, as well as employment by
transfer to a permanent work in another entityrangfer to another locality together with the
entity, is allowed only with both parties’ agreerhen

(2) Employee, who according to the medical ceudif; requires an easier work, is going to be
transferred, with his written consent, to anotherky which is not contra-indicated to him. If
employee refuses this transfer, the individual labmontract shall be terminated in accordance
with the provisions of the art. 86 paragraph (&jter x). In case of absence of the corresponding
workplace, the individual labour contract shalltbeminated according to the art. 86 paragraph
(1) letter d).

(3) In case of transfer following the conditionstbe paragraph (1) and (2), the parties shall
introduce the necessary modifications in the irdiial labour contract according to the art. 68,
on the base of the order (command, decision, demsged by the employer.

(4) Employee transfer to another workplace witta same entity, to another entity subdivision
situated in the same locality, performance of tloekwat another mechanism or aggregate within
the limit of specialization, qualification or jolpecified in the individual labour contract, shall
not considered transfer and shall not require eyg@@aonsent. In case of transfer, the employer
shall emit an order (command, decision, decree)chvtshall be brought to notice to the
employee and signed by him, within 3 working days.

Chapter 1V
SUSPENSION OF THE INDIVIDUAL LABOUR CONTRACT

Article 75 General notions
(1) Suspension of the individual labour contract oacur due to circumstances beyond parties’
control, with parties’ agreement or at the initratof one of the parties.

(2) Suspension of the individual labour contracplies suspension of work performance by
employee and of payment of the wage rights (wag@ewncreases and other payments) by the
employer.

(3) For the period of individual labour contractspansion, the rights and obligations of the
parties, besides those stipulated in the paragfaprshall continue to be effective, unless the
normative documents in force, collective convergiaollective and individual labour contract
stipulate otherwise.

(4) Suspension of the individual labour contragtept the cases stipulated in the art. 76 letter a)
and b) shall be made following the employer’s or@emmand, decision, decree), which shall

be brought to notice to the employee, to be sigmedhe employee, the latest on the date of
suspension.

Article 76 Suspension of the individual labour contract doecitcumstances beyond parties’
control

Individual labour contract shall be suspended & ftillowing circumstances which are beyond
parties’ control:

a) maternity leave;

b) disease or traumatism,;

c) detachment;



d) quarantine;

e) incorporation in the military service of fixeeénod, military service of reduced period or in
the civil service;

f) force majeure, confirmed in the established neanwhich does not impose ceasing of labour
relations;

g) sending to court the criminal file on committinge offence not compatible with the
performed work, until court’s decision comes inbock;

h) omission, due to the fault of the employee, loé tperiod within which the medical
examination shall be passed,;

i) revealing contraindications, according to meHwertificate, which prohibit execution of the
work specified in the individual labour contract;

j) request of the bodies of control or law-enforest according to the legislation in force;

k) coming to the workplace in a state of alcohafiarcotic or toxic inebriation, established by
the certificate issued by the concerned medicaitii®n or by the document of the commission
made of an equal number of employer’'s and empleyexgiresentatives;

l) going on strike, announced according to thes@né code;

m) establishment for a determined term of the degfanvalidity (disability) as consequence of
an accident at the workplace or of an occupatidis#ase; as well as

n) in other cases stipulated in the legislatiofonce.

Article 77 Suspension of the individual labour contract upfenparties’ agreement
The individual labour contract shall be suspendaahuparties’ written agreement, in case of:

a) entitlement to an unpaid leave for a period oferthan one month;

b) attending a professional refresher or trainiogrse, with work activity stoppage, for a period
of more than 60 calendar days;

c) technical unemployment;

d) looking after a sick child up to 7 years of age

e) looking after a disabled child up to 16 yedrage; as well as

f) in other cases stipulated by the legislatiofoite.

Article 78 Suspension of the individual labour contract atittitiative of one of the parties

(1) The individual labour contract shall be suspzhdt employee’s initiative in case of:

a) leave for looking after the child up to 6 yeafage;

b) leave with duration up to one year for lookirftea a family sick member, according to the
medical certificate;

c) attending a professional refresher course @eitsie entity, according to the art 214 parag (3);
d) holding an elective position in public autha#j trade union bodies or patronage bodies;

e) unsatisfactory working conditions from labouotection point of view; as well as

f) from other reasons stipulated by the legislation

(2) The individual labour contract can be susperatezmployee’s initiative:

a) for the period of office investigation, carriedt on the conditions of the present code;
b) for the period of detachment;

c) in other cases stipulated by the legislation.

Article 79 Manner of settling litigations related to suspensof individual labour contract
Litigations related to suspension of individual dab contract shall be settled in the manner
established in the art. 354-356.

Article 80 Technical unemployment



(1) Technical unemployment represents temporaryogsipility for the employer to continue
production activity for economic objective reasons.

(2) The duration of the technical unemployment carexceed 3 months during one calendar
year.

(3) During the technical unemployment, the emplsysball be at employer’'s disposal, the
employer having anytime the possibility to ordestagt of the activity.

(4) During technical unemployment, employees shaiiefit from an indemnity that cannot be
less than 75% from their main wage, except the scagesuspension of individual labour
contract according to the art. 77 letter c).

(5) The manner in which employees will executedhbgation to be at employer’s disposal, as
well as the exact indemnity sum from which emplsybenefit during technical unemployment,
are established by the order (command, decisioored of the employer, collective labour
contract and collective conventions.

Chapter V
CEASING OF THE INDIVIDUAL LABOUR CONTRACT

Article 81 Reasons for ceasing of the individual labour coitr
(1) Individual labour contract can be ceased :

a) in the circumstances beyond parties’ contrdl @&, 305 and 310)
b) at the initiative of one of the parties (art.&8% 86);

(2) In all the cases mentioned in the paragraphtli¥) day of ceasing of the individual labour
contract shall be considered the last working day.

Article 82 Ceasing of the individual labour contract dueitownstances beyond parties’ control
Individual labour contract ceases beyond the Ertientrol in the event that:

a) employee is dead, announced dead or declaresthgnisy the court decision;

b) employer-physical person is dead, announced dedéclared missing by the court decision;
c) the court decision establishes the contracitpu from the date of coming into force of the
respective decision, except cases stipulated iarth&4 paragraph (3);

d) entity’s authorization (license) of activity withdrawn by the concerned organizations, —
from the date of its withdrawal;

e) pursuant to court decision the criminal sanct®applied to the employee, as consequence
excluding the possibility to continue the work retentity — from the date of coming into force
of the court decision;

f) definite term individual labour contract expiresfrom the date provided in the contract,
except the cases where labour relations actuatijiraee and none of the parties requested their
ceasing;

g) termination of the work stipulated by the indival labour contract concluded for the period
of execution of a certain work;

h) end of the season, in case the individual lalmmuntract is concluded for the execution of
seasonal works

i) the head of the state entity or of the entityfwgtate major capital reaches 65 years of age



j) force majeure, confirmed in the established neanthat excludes the possibility to continue
labour relations;

k) other reasons stipulated in the article 305 il

Note:
1. Persons dismissed from work for the reason meati in letter i) can be employed for a
definite period according to the art. 55 letterd),in any other position, other than the entity
head.

Article 83 Ceasing of the indefinite term individual laboontract
(1) In case of ceasing of the indefinite term indinal labour contract due to its expiration,
employer shall give the employee at least 10 warkiays notice.

(2) Definite term individual labour contract cagase before the term indicated in the contract
only with the written parties’ consent in the caaad manner established by the contract, except
the cases specified in the present code.

(3) Definite term individual labour contract congtd for the period of fulfilment of the
employee work obligations whose individual labowntract is suspended (art. 55 letter a))
ceases in the day of return of this employee tdkwor

(4) If, at expiration of the definite term individulabour contract, none of the parties required it
ceasing and the labour relations actually contirthe,contract shall be deemed automatically
extended for an undermined period.

(5) Definite term individual labour contract camase before time in the cases stipulated in the
art. 82 and 86, as well as by the written agreeroktite parties in the cases stipulated in the art.
85 paragraph (2).

Article 84 Nullity of the individual labour contract

(1) Failure to respect any of the conditions on¢beclusion of the individual labour contract,
established by the present code, shall lead twitgy.

(2) Establishment of the nullity of the individul@bour contract shall produce effects for the
future.

(3) Nullity of the individual labour contract care nemoved by fulfilling the corresponding
conditions imposed by the present code.

(4) In case one clause of the individual labourtia is affected by nullity, because it
establishes, for the employee, rights under thetdinmposed by the legislation, collective
conventions or collective labour contract, it via# replaced automatically by minimum referring
to this case legal, conventional or contractuavisions.

(5) Individual labour contract nullity shall be aklished by the court decision.

Article 85 Resignation



(1) Employee shall have the right to resign — teate the definite term individual labour
contract at its own initiative, upon a written reqy giving the employer 14 calendar days
notice.

(2) In case of employee dismissal in connectiorhweétirement, establishment of invalidity
degree, leave for looking after the child, enrolm@gnan education institution, changing the
place of living to another locality, looking aftehe child up to 14 years of age (of the disabled
child up to 16 years of age), selection for an telecposition, employment through contest in
another entity, breach by the employer of the iidial and/or collective labour contract, of the
labour legislation, employer is obliged to acceggignation in the term indicated in the request.

(3) After expiration of the term indicated in tharpgraph (1), employee shall have the right to
cease the work, but employer shall be obliged tecethe full payment of the sums meant for
employee and to deliver him the labour book aneottocuments related to his activity in the
entity.

(4) Until expiration of the term indicated in tharpgraph (1), employee shall have the right to
withdraw his written statement (request) or to siikanmnew one, by which he annuls the first
one. In this case, employer shall have the rightdigmiss the employee only when, until

withdrawal (annulment) of the submitted writtentstaent (request), a new individual labour
contract has been concluded with another emplofgdlewing the conditions of the present

code.

Article 86 Dismissal

(1) Dismissal — canceling at employer’s initiatieé the indefinite term individual labour
contract or of the definite period individual lalvozontract — shall be admitted for any of the
following reasons:

a) unsatisfactory results during the trial periad.(63 paragraph (2));

b) entity liquidation or ceasing of the employerypical person activity;

c) reduction of the employees’ number or staffnaf éntity;

d) establishment of the fact that the employee dumscorrespond to the held position or
performed work due to his health condition, in ademce with the medical certificate;

e) establishment of the fact that the employee dusscorrespond to the held position or
performed work due to his insufficient qualificatiacconfirmed by the decision of the certifying
commission;

f) change of the entity owner (with regard to tihitg head, of his deputies, chief-accountant);
g) repeated breach, within one year, of the labahiigations, if previously were applied
disciplinary sanctions;

h) absence from work, without having any well-grded reasons, for more than 4 hours
consecutively during the working day;

i) coming to work in a state of alcoholic, narcadictoxic inebriation , established in the manner
provided in the art. 76 letter k);

j) committing at the workplace of thefts (includimgsmall amounts) from the entity patrimony,
established by the court decision or body empowesdth application of administrative
sanctions;

k) the employee who is directly dealing with madewr financial goods commits some guilty
actions if these actions can represent a reasaméoemployer to lose the trust in the respective
employee;

l) a teaching employee commits repeatedly during year a serious breach of the statute of the
education institution



m) an employee holding a teaching position comiaits which are immoral and incompatible
with the occupied position;

n) a teaching employee applies, even once, pHysigasychological violence on the persons he
educates;

0) groundless signing by the head of the entitgribh, subdivision), by his deputies or by the
chief-accountant, of a legal document that causaigmal damages to the entity;

p) serious breach, even once, of the labour oldigatby the entity head, by his deputies or by
the chief-accountant;

r) presentation to the employer by the employedghatconclusion of the labour contract, of
some falsified documents (art.57 paragraph (1§}, danfirmed in the established manner.

s) with respect to employees who exercise a prigiesspecialty or position on the extra job
(second job) basis, an individual labour contraa$ been concluded with another person for
whom this profession, specialty or position willd&gea main job (article 273);

t) reinstatement in the workplace, according to ¢bart decision, of the person who fulfilled
previously the respective work, if permutation cansfer of the employee to another work
according to the present code are not possible;

u) employee transfer to another entity with thesemt of the transferred person and the consent
of both employers;

v) employee refusal to continue the work due to thenge of the entity owner or its
reorganization, as well as the transfer of theteiti subordinate to another body;

X) employee refusal to be transferred to anothekwlae to health reasons, according to medical
certificate (art. 74, paragraph (2));

y) employee refusal to be transferred to anotbeality due to entity movement to this locality
(art.74 paragraph (1); as well as

z) for other reasons stipulated by the present eodeother legislative documents;

(2) It is prohibited to dismiss the employee wliiikis on medical leave, rest annual leave, study
leave, leave for looking after the child up to @&rgeof age, as well as on detachment, except the
cases of entity liquidation.

Article 87 Prohibition of dismissal without consent of thade union body

(1) Dismissal of employees trade union memberfiéncases stipulated in the art. 86 paragraph
(1) letter c), d), e) g) and h) can take place amityr the preliminary agreement of the entity’s
trade union body (organizer). In the rest of thesesa dismissal shall be admitted with
preliminary consultation with the trade union bddyganizer) from the entity.

(2) Dismissal of the person elected in the traderumody and non-dismissed from the main
workplace is admitted with respecting the generanner of dismissal and only with the
preliminary agreement of the trade union body oiclwhhe respective person is member.

(3) Heads of the primary trade union organizatiwadge union organizers) non-dismissed from
the main workplace cannot be dismissed withoutimielry agreement of the higher ranked
trade union body.

(4) Trade union bodies (trade union organizersjcatdd in the art. (1) —(3) will announce the

agreement or disagreement (consultative opiniogpariing employee dismissal within 10

working days from the date of employer's requestagfeement or disagreement. In case
employer does not receive the response within gkisod, the agreement (notification of the

consultative opinion) of the respective body isadatl (understood).



Article 88 Dismissal procedure in case of entity liquidaticeduction of the personnel number
or staff

(1) Employer shall have the right to dismiss empks/from the entity due to entity liquidation
or due to reduction of the personnel number of &af.86 paragraph (1) letter b) and c)) only on
the condition that:

a) he will emit an order (command, decision, decreasoned from legal point of view, on entity
liquidation or reduction of the personnel numbestaiff;

b) he will emit an order (command, decision, decmegarding pre-notice, under employee
signature, of the employees 2 months before thiéydigfuidation or reduction of the personnel
number or staff. In case of reduction of the pengbmumber or staff, pre-noticed will be only
the persons whose workplaces will be reduced,;

c¢) simultaneously with pre-notice on reductiortte personnel number or staff, he will propose
the employee another workplace in the respectitigyen

d) will reduce, first of all, the vacant workplaces

e) will cancel the individual labour contract, imetfirst place, with the employees working on
the extra job (second job) basis;

f) will grant the employee to be dismissed onekivay day per week with keeping the average
wage for searching another workplace;

g) will submit to the employment service agencythe established manner, 2 months before
dismissal, the information regarding persons whblvei laid off.

h) will address to the trade union body for reamyvidismissal agreement, in the manner
established by the present code;

1) in the event that entity reorganization orulption implies mass reduction of the
workplaces, will inform about this, at least 3 mubefore, the entity trade union body and the
respective branch and will start negotiations #specting the employee rights and interests.
Criteria as regards the mass reduction of the wades are established by collective
conventions.

(2) In the event that after expiration of the 2 mhmoperiod of pre-notice, the order (command,
decision, decree) of employee dismissal has nat sseied, this procedure cannot be repeated
during one calendar year. Pre-notice period doéswtude the period when employee is on his
annual rest leave, studies’ leave and medical leave

(3) The reduced workplace cannot be included indiadéf during one year from the date of
dismissal of the employee who held it.

(4) In case of entity liquidation, employer is @ad to respect the procedure of dismissal
stipulated in the paragraph (1) letter a), b)gf)and i).

Article 89 Reinstatement in the workplace

(1) The employee transferred unlawfully to anotharkplace or dismissed unlawfully from
work can be reinstated in the workplace througbdlinegotiations with employer, but in case of
litigation — through the court decision.

(2) At examination by the court of the individuabbur litigation, employer is obliged to prove
the necessity and indicate the employee’s reasbtrarssfer or dismissal from work. In case of
dismissal of one trade union member without tradem agreement, while the respective
agreement is needed according to art. 87, the ,ctuxdugh its decision, shall reinstate the
employee in the workplace.

Article 90 Employer responsibility for the transfer



(1) In case of reinstatement in the workplace eféemployee who was transferred or unlawfully
dismissed from work, employer is obliged to repae damage caused to him.

(2) Reparation by the employer of the damage catesethployee consists in:

a) obligatory payment of a compensation for the leperiod of forced absence from work in
the amount not less than the employee average foag@s period;

b) compensation of additional expenses relatedppea on transfer or dismissal from work
(consultations with specialists, court expendit@tes);

c) compensation of the moral damage caused to gemlo

(3) The sum for repairing the moral damage shakdiablished by the court, taking into account
the assessment of the employer’s actions, but ¢drentess than one average monthly wage of
the employee.

(4) Instead of reinstatement in the workplace,ipartan conclude a conciliation agreement, but
in case of litigation — the court can exact frompéger, with employee’s agreement, for his
benefit, an additional compensation to the sumgated in the paragraph (2) in the amount of at
least 3 average monthly salaries of the employee.

Chapter VI
PROTECTION OF THE EMPLOYEE'S PERSONAL DATA

Article 91 General requirements regarding the processingngil@®yee’s personal data and
guarantees referring to its protection

For the purpose of assurance of human and citiggrisrand freedoms, employer and his
representatives are obliged to respect the follgwnequirements while processing the
employee’s personal data:

a) processing of the employee’s personal data eaeffected exclusively for the purpose of
fulfillment of provisions of the legislation in foe, providing assistance for employment,
training and promotion at work, assurance of thelegyee personal security, control of the
amount and quality of the executed work and asserahthe integrity of the entity goods;

b) at establishment of the amount and contentee@tmployee’s personal data to be processed,
employer is obliged to follow up the legislationfarce;

c) all the personal data shall be taken over frlioenemployee or from the source indicated by the
latter;

d) employer has no right to obtain and processdéta referring to employee’s political and
religious opinions, as well as his private life.thre cases stipulated by the law, employer can
request and process the data on employee’s ptifatmly with employee’s written consent;

e) employer has no right to obtain and processdta regarding employee membership in a
trade union, social and religious associationstiggmand other social-political organizations,
except cases stipulated by the law;

f) when adopting the decision that concerns theleyep’s interests, employer has no right to
base on the employee’s personal data obtained sxely as result of automatic or electronic
processing;



g) protection of the employee’s personal data agailegal use or loss shall be assured on the
employer’s account;

h) employees and their representatives must belifaiméd, under their signature, with the
documents regarding the manner of processing aagdirkg of the personal data of the entity
employees and be informed about their rights digations in the respective field;

i) employees should not renounce their rights fkng and protecting their personal data;

j) employers, employees and their representativest relaborate all together the measures of
protection of the employees’ personal data.

Article 92 Transmittance of the employee’s personal data

Employer must respect the following requirementemviransmitting the employee’s personal
data:

a) not to disclose to third persons the employ@esonal data without his written consent,
except cases when this is necessary to preverdamger to employee’s life or health, as well as
in the cases stipulated by the law;

b) not to disclose the employee’s personal datacémnmercial purposes without employee’s
written agreement;

c) to inform the persons who receive the employpetsonal data about the fact that these data
can be used only for the purpose of their commutimicaand to request from the respective
persons written confirmation of respecting thierul

d) to allow access to employee’s personal data tinfyersons empowered for this purpose, at
their turn, they shall have the right to requedy dhe personal data needed for exercising some
concrete obligations

e) not to request data regarding employee’s heedthdition, except the data related to
employee’s capacity to fulfill the labour obligatis

f) to transmit to employee’s representatives thepleyee’s personal data in the manner
stipulated by the present code and to limit thfsrimation only to the personal data needed for
exercising by the respective representatives af tidigations.

Article 93 Employee’s rights with respect to protection f personal data kept by the employer
For the purpose of securing the protection of eispnal data kept by employer, employee shall
have the right:

a) to receive full information about his personafedand manner of their processing;

b) to have free and gratis access to his persatal thcluding the right for a copy of any legal
document that contains his personal data, exceptabes stipulated by the legislation in force;
c) to appoint his representatives for protectiohiefpersonal data;

d) to have access to medical information about imeluding through the medical worker, at his
choice;

e) to request exclusion or correction of incorratl/or incomplete personal data, as well as of
data processed with breach of the present codereeggents. In the event that employer refuses
to exclude or correct the incorrect personal dataployee shall have the right to notify the
employer in writing about his reasoned disagreement

f) to institute legal proceedings in the court &my illegal actions or inactions of the employer
admitted for obtaining, keeping and protectingehgloyee’s personal data.

Article 94 Responsibility for breach of the norms regardihg bbtaining, storing, processing
and protecting of the employee’s personal data



The persons guilty for breach of the norms regardime obtaining, storing, processing and
protecting of the employee’s personal data shalddd accountable according to the legislation
in force.

TitlelV
WORKING TIME AND REST TIME

Chapter |
WORKING TIME

Article 95 Notion of working time. Normal duration of the vkarg time

Normal duration of the working time

(1) Working time represents the time which, in ademce with the entity internal regulations,
individual and collective labour contract, is ussdthe employee for fulfillment of the working
obligations.

(2) Normal duration of the working time for empl@geworking in entities cannot exceed 40
hours per week.

Article 96 Reduced duration of working time

(1) For certain employee categories, dependindnerage, health condition, work conditions and
other circumstances, in accordance with the letjisian force and individual labour contract, is
established the reduced duration of working time.

(2) The reduced duration of working time per wegresents:

a) 24 hours for employees from 15 to 16 years ef ag

b) 35 hours for employees from 16 to 18 years ef ag

c) 35 hours for employees who activate in harmfurking conditions, according to the
classified list approved by Government;

(3) For certain employee categories whose work igsphn increased intellectual and psycho-
emotional effort, duration of the working time dhbke determined by the Government and
cannot exceed 35 hours per week;

(4) For disabled persons of | and Il degree (ifytde not benefit from higher facilities) shall be
established a reduced working time duration of 80r& per week, without reducing the wage
rights and other rights stipulated by the legiskatin force;

Article 97 Partial working time

(1) Partial and weekly working day can be estaklishy the agreement between employer and
employee, at the moment of employment, as welhts.| At the request of the pregnant woman,
of the employee who has children up to 14 yeaesgefor disabled children up to 16 years of age
(including the ones under their guardianship) othef employee who looks after a sick family
member, in conformity with the medical certificagmployer is obliged to establish for them a
shortened working day or a shortened working week.

(2) Labour remuneration in the cases stipulatatienparagraph (1) shall be made proportionally
to the worked time or depending on the volume ofgsmed work.

(3) The activity under the conditions of partial iioag time does not imply limitation of the
employee rights regarding calculation of lengthsefvice, duration of annual rest leave or of
some other work rights.



Article 98 Distribution of the work time during the week
(1) Distribution of the working time within the wleés usually uniform and represents 8 hours
per day, during 5 days, with 2 rest days.

(2) The working week of 6 days with one rest dagved in the collective labour contract
and/or internal regulation, is admitted, as exaeptin the entities where, taking into account the
work specific character, the introduction of therking week of 5 days is irrational.

(3) Working time can be also distributed within awmpressed working week made of 4 days
or 4 days and a half, on condition that the weekiyation of the working time shall not exceed
the maximum admissible by law duration stipulatedhe art.95, paragraph (2). Employer who
introduces the compressed working week shall hdne dbligation to respect the special
provisions regarding the daily duration of the wogktime for women and young people.

(4) Type of workweek, work regime — duration of therk program (shift), time of start and end
of work, breaks, alternation of working and non-kng days — are established by the entity
internal regulations and by collective and/or indial labour contracts.

Article 99 Global registration (record keeping) of the workirme
(1) Global registration of the working time can ib&roduced in the entities provided that the
duration of the working day shall not exceed thenhar of working hours established by the
present code. In these cases, period of registrafimuld not exceed one year, but the daily
duration of the working day (of the shift) canngteed 12 hours.

(2) Manner of application of the global registratiof the working time is established by the
entity internal regulations and by the collectiaddur contract, taking into consideration the
restrictions for some professions of collective vantions at national and branch level, by the
legislation in force and international documentpi#ic of Moldova is party.

Article 100 Daily duration of the working time
(1) Daily normal duration of the working time ish8urs.

(2) For employees up to 16 years of age, daily tchweof the working time cannot exceed 5
hours.

(3) For employees between 16 and 18 years of agjemployees who work in harmful working
conditions, daily duration of the working time cahexceed 7 hours.

(4) For disabled people, daily duration of the wiagktime shall be established according to the
medical certificate, within the limit of the normadily duration of the working day.

(5) Maximum daily duration of the working time cartrexceed 10 hours within the limit of the
normal daily duration of the working day of 40 heper week.

(6) For certain types of activities, entities owf@ssions, can be established, by collective
convention, a daily duration of the working dayl@f hours, followed by a rest period of at least
24 hours.

(7) Employer, can establish, with the employee’sttem agreement, individualized labour
contracts, with a flexible regime of working timé,this possibility is stipulated in the entity
internal regulations or in the collective or indiugal labour contract.



(8) For some works of a special character, the ingrklay can be segmented, in the manner
stipulated by the law, provided that the total dioraof the working day should not exceed the
daily normal duration of the working day.

(9) Duration of the working day can be also divideth two segments: a fixed period, within
which the employee is on his workplace and a véidmobile) period, within which the
employee chooses the hours of coming and leaviitly,respecting the daily normal duration of
the working day.

Article 101 Work on shifts

(1) Work on shifts, i.e. work on 2, 3 or 4 shiftball be applied in the cases when the duration of
the production process exceeds the admissibleidaraf the working day, as well as for the
purpose of a more efficient utilization of equiprmeincrease of the volume of production or
services.

(2) Following the conditions of the work on shifesgach group of employees shall perform the
work within the limits of the established program.

(3) Program of work on shifts shall be approved éwployer together with employees’
representatives, taking into account the work dgecharacter.

(4) Work during two consecutive shifts is forbidden

(5) Program of work on shifts shall be brought tapéoyee’s notice one month before its
application.

(6) Duration of the work break between shifts cdno® less than the double duration of the
working time from the previous shift (including thesak for eating).

Article 102 Work duration on the eve of the holiday nonworkdays

Duration of the daily (shift) work on the eve o&tholiday nonworking days shall be reduced by
at least one hour for all employees, except thos&hom, according to the art.96 - the reduced
duration of the working time or, according to art.9the day of the partial work, has been
established.

Article 103 Night work
(1) Night work is the work performed between 22a0@ 6.00.

(2) Duration of the night work (shift) shall be textd by one hour.

(3) Duration of the night work (shift) shall not beduced for employees for whom the reduced
duration of the working time is established, aslaslfor employees employed specially for the
night work, unless the collective labour contrdgildates otherwise.

(4) Any employer, who within a period of 6 montipgrforms at least 120 night working hours
shall be subject to a medical investigation onethigployer’s account.

(5) It is not admitted to employ for the night waHe employees up to 18 years of age, pregnant
women, women on postnatal leave, women with childug@ to 3 years of age, as well as persons
to whom the night work is contraindicated accordimgnedical certificate.



(6) Invalids of | and Il degree, women with childreetween 3 and 6 years of age (children
invalids up to 16 years of age), persons who comlaaves for looking after the child stipulated
in the art.126 and 127 parag (2) with the work\étgtiand employees who look after a sick
family member on the basis of the medical certiBazan perform the night work only with their
written consent. At the same time, employer isgaal to inform in writing the mentioned
employees about their right to refuse the nightkwor

Article 104 Additional work
(1) Additional work is considered to be the workfpemed over the normal duration of the
working time stipulated in the art.95 parag (2},9% parag (2)-(4), art. 98 parag (3) and art.99

parag (1).

(2) Employer can order, without employee’s constr@,carrying out of the additional work:

a) to execute the works needed for defending thmtcy, to prevent a production accident or
remove the consequences of a production accidesftaonatural calamity;

b) to execute the works necessary for removing ssito@tions that could disturb the normal
functioning of services of supply with water andecattic energy, canalization, post,
telecommunication and informatics, of the commutiicaways and transport means, of the
installations of fuel distribution, of the medicanitary entities.

(3) The carrying out of the additional work is ameld by the employer with the written
employee’s consent:

a) for termination of the started work, which daesbme unpredictable delay related to technical
conditions of the production process, could noffibalized during the normal duration of the
working time, but the interruption can provoke detgation of the employer’s or owner’s goods,
of the municipal or state patrimony.

b) for execution of temporary works of reparatiaeestablishment of the devices and
installations, if their deficiencies can provokernwa@easing for an undetermined period and of
more persons;

c) for execution of works imposed by appearancsashe circumstances that could provoke
deterioration or destruction of the entity goodsluding of the raw-materials, materials or
products;

d) for work continuation in case of non-presentatid the backup employee, if work does not
admit interruption. In these cases, employer isgeldl to take urgent measures to replace the
respective employee.

(4) The carrying out of the additional work in atleases than those stipulated in the paragraph
(2) is admitted with the written consent of the émgpe and of the employees’ representatives.

(5) At employer’s request, employees can performwiork beyond the hours of the program
within the limit of 120 hours during the calendagay. In exceptional cases, this limit, with
agreement of the employees’ representatives, caxteaded up to 240 hours.

(6) In the event that employer requests perfornohgdditional work, he is obliged to provide
employees with normal working conditions, includitigppse related to labour protection and
hygiene.

(7) The carrying out of the additional work shadl bffected on the basis of a justified order
(command, decision, decree) of the employer, whschrought to notice to the respective
employees under their signature.

Article 105 Limitation of the additional work



(1) It is not admitted the carrying out of the dabdhal work by employees under 18 years old,
women on prenatal leave, women with children u tgears of age, as well as of the persons
whose additional work is contraindicated accordmthe medical certificate.

(2) Invalids of | and Il degree, women with childreetween 3 and 6 years of age (children
invalids up to 16 years of age), persons who comlaaves for looking after the child stipulated
in the art.126 and 127 paragraph (2) with the wamtkvity and employees who look after a sick
family member on the basis of the medical certiBozan perform the additional work only with
their written consent. At the same time, emplagasbliged to inform in writing the mentioned
employees about their right to refuse the carrgingof the additional work.

(3) Execution of the additional work cannot leadrterease of the daily duration of the working
day to be over 12 hours.

Article 106 Record keeping of the working time

Employer is obliged to keep records, in the esshell manner, of the working time performed
by each employee, including of the additional waoklork performed during the rest days and
holiday nonworking days.

Chapter I1
REST TIME

Article 107 Launch time and daily rest
(1) Within the daily working program, employee s$ha entitled to a meal break of at least 30
minutes.

(2) Exact duration of the meal break and its timeeraentioned in the collective labour contract
or in the entity internal regulations. Meal break#th the exceptions specified in the collective
labour contract or entity internal regulations,lshat be included in the working time.

(3) At the entities with a continuous flow, employis obliged to provide employees with
conditions for having the meal during work at thearkplace.

(4) Duration of the daily break, comprised betw#sn end of the working program in one day
and start of the work program in the day immedyatellowing, cannot be less than the double
duration of the daily working time.

Article 108 Breaks for child feeding
(1) Women with children up to 3 years of age shallentitled to additional breaks for child
feeding, besides the launch break.

(2) Additional breaks will be granted at least oegery 3 hours, each break having the duration
of minimum 30 minutes. For women who have 2 or nubri&ren up to 3 years of age, the break
duration cannot be less than one hour.

(3) Breaks for child feeding shall be includedhee working time and shall be paid following the
average wage.

(4) One of the parents (tutor, guardian) who willeate an invalid child shall be entitled, at
employer’'s account, on the basis of a written regue one free day per month, with keeping
his average wage.



Article 109 Weekly rest
(1) Weekly rest shall be granted during 2 consgeudays, usually Saturday and Sunday.

(2) In the event that a simultaneous rest of tedl éntity staff on Saturdays and Sundays will
prejudice the public interest or will compromise tiormal functioning of the entity, the weekly
rest can also be granted in other days, establibljetthe collective labour contract or by the
entity internal regulations, provided that oneld free days shall be Saturday.

(3) In the entities where due to the work speaharacter the weekly rest cannot be granted on
Saturday, employees will benefit from two free daysing the week and of a salary increase
established by the collective or individual labcantract.

(4) Duration of the continuous weekly rest, in @age, cannot be less than 42 hours, except the
cases when the working week is made of 6 days.

Article 110 Work during the rest days
(1) It is prohibited to work during the rest day.

(2) By derogation from the provisions of the paggdr (1), the demand from employees that
they work during the rest days shall be admittethexmanner and cases stipulated in the art. 104
parag (2) and (3).

(3) It is prohibited to demand from employees ud&years of age, women on postnatal leave
and women with children up to 3 years of age thay work during the rest days.

(4) Invalids of I and 1l degree, women with childréetween 3 and 6 years of age (invalid
children up to 16 years of age), persons who coenli@aves for looking after the child
stipulated in the art.126 and 127 parag (2) withwlork activity and employees who look after a
sick family member on the basis of the medicaliteate can perform the additional work only
with their written consent. At the same time, eoypl is obliged to inform in writing the
mentioned employees about their right to refusembik in rest days.

Article 111 Holiday nonworking days

(1) In the Republic of Moldova, holiday nonworkidgys with keeping the average wage, are:
a) I of January — New Year;

b) 7" and &' of January — Birth of the Jesus Christ (Christmas)

c) 8" of March — International Woman Day;

d) first and second day of Easter according tacthech calendar;

e) day of Monday of the week after Easter (Parddég);

f) 1% of May — International Day of Solidarity of labofarce;

s)] g" of May — Day of Victory and commemoration of therdes fallen for the country’s
independence;

h) 27" of August — Republic’s Day;

i) 31st of August — holiday “Limba noastra”

J) patron saint's day of the respective localitgcldred in the manner established by the local
council of the municipality, city, commune, village

(2) Performance of works which cannot be stoppeal tdutechnical and production conditions
(entities of continuous flow), of works determiniegl the necessity to service the population, as
well of urgent works of reparation and loading-wading shall be admitted in entities during
holiday nonworking days.



(3) It is prohibited to demand from employees up&oyears of age, pregnant women, women on
postnatal leave and women with children up to 3yed age that they work during holiday
nonworking days.

(4) Invalids of the | and Il degree, women withldhen between 3 and 6 years of age (invalid
children up to 16 years f age), persons who comlgaees for looking after the child stipulated
in the art.126 and 127 parag (2) with the work\étgtiand employees who look after a sick
family member, on the basis of the medical cediié¢ can perform the additional work only
with their written consent. At the same time, eoypl is obliged to inform, in writing, the
mentioned employees about their right to refusembik during holiday nonworking days.

Chapter 111
ANNUAL LEAVE

Article 112 Annual rest leave
(1) Right for the annual rest leave shall be guaeahto all employees.

(2) Right for the annual rest leave cannot be thgad of an assignment, renunciation or
limitation. Any agreement, by which this right efused, totally or partially, shall be null.

(3) Any employee who works on the basis of an itlial labour contract shall benefit from the
right for annual rest leave.

Article 113 Duration of the annual rest leave
(1) All the employees shall be entitled to a pandual rest leave, with a duration of minimum 28
calendar days, except the holiday nonworking days.

(2) For employees from certain branches of theonatieconomy (education, health protection,
public service etc), by organic law, can be esshiell another duration of the annual rest leave
(calculated in calendar days).

Article 114 Calculation of length of service which shall gibe right for annual rest leave

(1) The length of service which gives the righttlee annual rest leave includes:

a) time when the employee worked effectively;

b) time when the employee actually didn’t work, big workplace (position) and the complete
or partial average wage was kept for him;

c) time of forced absence from work — in case dawful dismissal from work or unlawful
transfer to another work and further reinstatent@mhe workplace;

d) ) time when the employee actually didn’t workt bis workplace (position) were kept for him
and he received different sums from the budgehefstate social insurance, except the partially
paid leave for looking after the child up to 3 yseaf age;

e) other time periods stipulated by collective camions, collective or individual labour
contract, entity internal regulations.

(2) Unless collective conventions, collective odiindual labour contract stipulate otherwise,
length of service, which gives the right for anniest leave, does not include:

a) time of unjustified absence from work;

b) period in which the person is on leave for logkafter the child up to 6 years of age;

c) period in which the person is on unpaid leava dtiration more than 14 calendar days;

d) period of the individual labour contract suspensexcept the cases stipulated in the art. 76
letter a)-d) and art.77 letter b)



Article 115 Manner of annual rest leave entitlement
(1) Rest leave for the first year of work shalldranted after expiration of thd'@nonth of work
at the respective entity.

2) Prior to the expiry of the"6month of work in the entity, annual rest leave thoe first year
shall be granted, upon a written request, to tHeviitng employee categories:

a) women- before the maternity leave or immediaadtigr it;

b) employees up to 18 years of age;

c) other employees, according to the legislatiofoine;

(3) The annual rest leave can be granted to emgdolyansferred from one entity to another also
prior to the expiry of the'8month of work after transfer.

(4) The annual rest leave for the next years okvean be granted to employee on the basis of a
written request, at any time of the year, accordmtpe established planning.

(5) The annual rest leave can be given integrallyf@lowing the employee’s written request,
can be divided into two parts, one of which wilvealuration of at least 14 calendar days.

(6) The annual rest leave shall be granted the @rapl on the basis of the order (command,
decision, decree) issued by the employer.

Article 116 Planning of the annual rest leaves
(1) The planning of the annual rest leaves forrteet year shall be made by employer, together
with the employees’ representatives, at least kwbefore the end of each calendar year.

(2) When planning the annual rest leaves, bothethployee’s wish and need to provide good
functioning of the entity, shall be taken into ciolesation.

(3) Employees whose spouses are on maternity E@lebe entitled to, on the basis of a written
request, an annual rest leave simultaneously wéhdave of their wives.

(4) Employees up to 18 years of age, women withdam up to 16 years of age and single
parents who have a child up to 16 years of agd bbhatntitled to annual rest leaves during the
summer time or, on the basis of a written requieging any time of the year.

(5) The planning of the annual rest leave shablieyatory for both employer and employee.

Article 117 Leave indemnity

(1) For the period of the annual rest leave, emgaoghall benefit from a leave indemnity which
cannot be less than the amount of the wage, sat&ay, and upon the case, of the indemnity for
dismissal from work for the respective period.

(2) Manner of leave indemnity calculation is estidd by the Government.

(3) Leave indemnity shall be paid by employer aste8 calendar days before the employee goes
on leave.

(4) In case of employee’s death, his indemnityluding indemnity for unused leaves, shall be
paid in full to the husband (wife), adult childrenthe parents of the defunct, if absent — to other
heirs, in accordance to the legislation in force.



Article 118 Annual rest leave granting. Exceptional casessgiostponing

(1) The rest leave shall be granted annually adegrob the planning specified in the art. 116.
Employer has the obligation to take the needed uneasfor the employee to use the annual
leaves of each calendar year.

(2) The annual rest leave can be postponed or @aderfi the employee is on medical leave, if
he is fulfilling a state duty or in other casepslated by law.

(3) In exceptional cases, when granting the anrastlleave during the current working year can
influence negatively the entity good operation, ldeeve, with the consent of the employee and
employees’ representatives, can be postponeddandkt working year.

(4) The non-granting of the annual rest leave du#irconsecutive years, as well as non-granting
of the annual rest leave to employees up to 18efamd employees who have the right for an
additional leave related to work in harmful conaliis, is prohibited.

(5) It is not admitted to replace the unused anregtlleave with compensation in money, except
cases of ceasing the individual labour contrachefemployee who didn’t use his leave.

(6) Duration of the medical leaves, maternity amadg leaves shall not be included in the
duration of the annual rest leave. In case of totglartial coincidence of the leave with one of
the mentioned leaves, on the basis of the emplsyegtten request, the annual rest leave shall
be extended with the number of days indicated @ dlocument, issued in the established
manner, as regards the granting of the correspgrieave.

Article 119 Compensation of unused annual rest leaves

(1) In case of suspension (art.76 letter e) andam,),77 letter d) and e) and art.78 letter a) and
d)) or ceasing of the individual labour contrachptoyee shall have the right for compensation
of all the unused annual rest leaves

(2) On the basis of a written request, employee ussnthe annual rest leave for one working
year, with further suspension or ceasing of theividdal labour contract, receiving
compensation for the rest of the unused leaves.

(3) For the period of validity of the individualdaur contract, the unused leaves can be attached
to the annual rest leave or can be used separ@edgrally or fractionally, according to the
art.115, parag (5)) by employee in the period distadd with the written agreement of the
parties.

Article 120 Unpaid leave

(1) The employee can be entitled, for family ankeotwell-grounded reasons, with employer’s
consent, on the basis of a written request, torapaad leave of a duration up to 60 calendar
days, an order (command, decision, decree) besugdsfor this purpose.

(2) Women who have 2 or more children up to 14 yehiage (or a disabled child up to 16 years
of age), single unmarried parents who have a dfilithe same age, shall be entitled to, on the
basis of a written request, a non-paid leave afrattbn at least 14 calendar days. This leave can
be attached to the annual rest leave or can be seggtately (integrally or fractionally) in the
periods established together with the employer.

Article 121 Additional annual rest leaves



(1) Employees who work in harmful conditions, blipeople and young people up to 18 years of
age shall benefit from an additional paid annusi leave with the duration of at least 4 calendar
days.

(2) For employees who work in harmful conditiortsg toncrete duration of the additional paid
annual rest leave is established by the colleddbeur contract, on the basis of the respective
classified list approved by the Government.

(3) Employees from certain branches of the natiesahomy (industry, transports, constructions
etc) shall be entitled to additional paid annéit leaves for length of service in the entity and
for the work on shifts, according to legislationfamce.

(4) Women with 2 or more children up to 14 yearsagé (or an invalid child up to 16 years of
age) shall be entitled to an additional paid ahrest leave of duration at least 4 calendar days.

(5) The collective conventions, collective or indval labour contracts can also stipulate some
other categories of employees who are entitleditbtianal paid annual rest leaves, as well as to
a duration of the leaves (more days), other thahgtovided in the paragraph (1), (3) and (4).

Article 122 Recall from the leave

(1) Employee can be recalled from the annual reavd by employer's order (command,
decision, decree) only with employee’s written @ntsand only in case of unpredictable work
situations, which make his presence necessaryedrefttity. In this case, employee shall not
reimburse the indemnity for the days of unuseddeav

Chapter 1V
SOCIAL LEAVES

Article 123 Medical leave
(1) Paid medical leave shall be granted to empkyeel apprentices on the basis of the medical
certificate issued according to the legislatiofoirce.

(2) Manner of establishment, calculation and paynoénndemnities from the budget of state
social insurance in connection with the medicaléeia stipulated by the legislation in force.

Article 124 Maternity leave and partially paid leave for clulare

(1) Employed women and female apprentices, as agetmployees’ wives supported by these
employees, shall be entitled to a maternity leagduding pre-natal leave of a duration of 70
calendar days and postnatal leave of a duratiG®afalendar days (in case of complicated child
deliveries or giving birth to two or more children70 calendar days), paying to them for this
period indemnities in the manner stipulated inahte123 paragraph (2).

(2) On the basis of a written request, the persatisated in the paragraph (1), after expiration
of the maternity leave, shall be entitled to aipHyt paid leave for looking after the child up3o
years of age. Indemnity for this leave shall belfeom the budget of the state social insurance.

(3) The partially paid leave for looking after thiild can be used integrally or partially at any
time, until the child reaches the age of 3 yearag#f. This leave shall be included in the length
of service, including the special length of seryeed in the insurance length of service.

(4) The partially paid leave for looking after thkild can be also used by the child’'s father,
grandfather or other relative who is directly laukiafter the child.



Article 125 Attaching the annual rest leave to maternity leave leave for child care

(1) The woman, on the basis of a written request, lwe entitled to an annual rest leave before
the maternity leave, stipulated in the art. 124ageaph (2) or immediately after it, or after
termination of the leave for child care.

(2) The annual rest leave shall be granted to gnrsgms mentioned in the art. 124 paragraph (4)
and art. 127, on the basis of a written requesdy &grmination of the leave for child care.

(3) Employees who adopted new-born children or tib@kn under guardianship can use, on the
basis of a written request, the annual rest ledtex termination of any of the leaves granted
according to the art.127.

(4) Annual rest leaves, according to the art (3)sf3all be granted to employees regardless of
their length of service in the respective entity.

Article 126 Additional unpaid leave for looking after the chiletween 3 and 6 years of age

(1) Besides the maternity leave and partially peaVe for looking after the child up to 3 years

of age, women, as well as other persons mentiandtkiart.124 paragraph (4), shall be entitled,
on the basis of a written request, to an additiimgaid leave for looking after the child of the

age between 3 and 6 years of age, with keepinigifioithe workplace (position).

(2) The woman or persons mentioned in the art.1&égvaph (4), on the basis of a written
request, while they are on an additional unpaidvdetor child care, can work in part-time
conditions or at home.

(3) The period of additional unpaid leave is in@ddn the length of service, special length of
service, if the individual labour contract has heen suspended according to the art.78 parag (1)
letter a).

(4) The period of additional unpaid leave is naudled in the length of service which gives the
right for the next paid annual rest leave, as aglin the insurance length of service according to
the law.

Article 127 Leaves for the employees who adopted new-borrdr@ml or took them under
guardianship

(1) Employee who adopted a new-born child direttttyn maternity hospital or took him under
guardianship shall be entitled to a paid leaveafqreriod starting from adoption day (day of
taking him under guardianship) until expiration5éf calendar days from the child birth day (in
case of adoption of one or more children simultasgo— 70 calendar days) and, on the basis of
a written request, a partially paid leave for loukiafter the child up to 3 years of age.
Indemnities for the mentioned leaves shall be faich the budget of state social insurance.

(2) Employee who adopted a new born child direfrttyn maternity hospital or took him under
guardianship shall be entitled, on the basis ofitem request, to an additional unpaid leave for
looking after the child between 3 and 6 years &, agcording to the art.126.

TitleV
LABOUR REMUNERATION AND NORM-FIXING



Chapter |
GENERAL PROVISIONS

Article 128 Wage

(1) Wage represents any recompense or gain evdlirateoney, paid by employer to employee,
on the basis of the individual labour contract, tlee work performed or which is going to be
performed.

(2) At establishment and payment of the wage, therichination based on sex, age, handicap,
social origin, family status, affiliation to an ethity, race or nationality, political options and
religious principles, affiliation or trade uniontaty is prohibited.

(3) Wage is confidential and guaranteed.

Article 129 State guarantees related to labour remuneration

State guarantees related to labour remuneratiompesethe minimum wage established by the
state, state waging tariffs, as well as additiams @ses as compensation, guaranteed by the state
and regulated by the legislation in force.

Article 130 Wage structure, conditions and systems of labemuneration
(1) Wage includes the main wage (tariff wage, j@pe), additional wage (additions and rises to
the main wage) and other stimulation and compemnsgiays.

(2) Labour remuneration of the employee dependtherdemand and offer of labour force on
the labour market, work amount, quality and comiyexworking conditions, employee’s
professional skills, his work results and/or resoltthe entity economic activity.

Chapter 11
MINIMUM GUATANTEED WAGE

Article 131 Minimum guaranteed wage
(1) Any employee shall have the right for a minimgoaranteed wage.

(2) Minimum wage represents the minimum size ofueenation evaluated in national currency
that is established by the state for simple, unfiedlwork, less than which employer has no
right to pay for the work norm per month or hourfpemed by the employee.

(3) The minimum wage does not include the additionses in wages, stimulation and
compensation pays.

(4) The quantum of minimum wage shall be obligatimnyall the employers - physical persons
and legal entities - who use hired labour, regaslief the ownership type and legal form of
organization. This quantum cannot be reduced neiblyecollective labour contract, nor by
individual labour contract.

(5) The quantum of minimum wage is guaranteed wiilly the conditions of execution by them
of the working obligations (norms) within the pragr hours established by the legislation in
force.

Article 132 Manner of establishment and reexamination of themum wage



(1) Minimum wage per month and minimum wage perrhadnich are calculated starting from
the monthly norm of the working time, are estaldghby Government decision, after
consultation with patronages and trade unions.

(2) The quantum of minimum wage is determined aeekamined depending on the concrete
economic conditions, level of the average wagdHemational economy, forecasted level of the
inflation rate, as well as other social-economutdes.

Article 133 Increase of the level of the wage real contents
(1) Increase of the level of the wage real contehtdl be provided by indexation of the wage in
connection with rise of consumer prices for goaus services.

(2) Minimum guaranteed wage is indexed dependinghenevolution of the consumer prices
index, in accordance with the legislation in force.

Article 134 State labour remuneration tariffs

(1) State tariffs of waging are tariff salaries gold salaries that determine the minimum level of
waging on concrete groups of professions and dqcetlibn categories for execution by

employees of the work obligations (norms) withire tbrogram hours established by the
legislation in force.

(2) The state tariffs of waging are determined:

a) for employees from the real sector of the ecgneron the basis of minimum wage and tariff
coefficients of the established tariff network;

b) for the rest of the employee categories (auxiliand servicing personnel, employees,
specialists and leadership staff) — at the leveltasiff salaries and salaries of the job
corresponding to the inferior limit of the salariesgtings established for the respective categories
of personnel from budgetary sector.

(3) State tariffs of waging, as a minimum guarariteeemuneration of the employees of the
corresponding qualification, are obligatory forthié entities and serve as a minimum limit at the
establishment of tariff salaries, salaries of thearete job, as well as of the compensation pays
guarantees to employees in case of entity insoixenc

(4) State tariffs of waging are guarantees to eyg#e with the condition of execution of work
obligations established in the collective and indliial labour contracts.

(5) State tariffs of waging modify depending onxamination of the minimum wage for the
country or minimum tariff salaries and job salafi@semployees from the budgetary sector.

Chapter 11l
MANNER OF WAGE ESTABLISHMENT AND PAYMENT

Article 135 Manner of wage establishment

(1) Waging system in accordance to which the taaffiries and job salaries are established, is
determined by the law or other normative documeatsording to the entity legal form of
organization, financing manner and character cdctsvity.

(2) The concrete tariff and job salaries, as welbther forms and conditions of waging in the
entities with financial autonomy, are establishbbiuigh collective or individual negotiations



between employer and employees or their represeggatiepending on the employer’s financial
possibilities and are stipulated in the collectwel individual labour contracts.

(3) The system and conditions of labour remunematibemployees from the budgetary sector
are established by the law.

(4) The main wage, manner and conditions of wagihghe entity heads are established by
persons or bodies empowered to appoint these laablare mentioned in the individual labour
contracts concluded with them.

Article 136 Tariff system of labour remuneration
(1) The tariff system of waging includes the tan#tworks, tariff salaries, schemes of the job
salaries and tariff guide-books of qualification.

(2) The establishment of tariffs for works and gnanting of categories (classes) of qualification
to workers and specialists shall be effected inoetance with the tariff guide-books of
gualification of professions or specialties andsjob

(3) The main and obligatory element of the tarifstem is the tariff wage for category | of
qualification (of waging) of the tariff network, win serves as a basis for establishment in
collective and individual labour contracts of theff salaries and concrete job salaries.

(4) The tariff network is established as follows:

a) for employees from entities with financial auiory — on the basis of waging categories of the
unique tariff Network, of the tariff wage for categ | of waging and ratings of salaries of the
established job established on waging categories.

b) for employees from budgetary sector — on thésbafswaging categories of the unique tariff
Network, of the tariff wage for category | of wagiand ratings of salaries of the established job
established on waging categories.

(5) Tariff wage for category | of qualification (aflaging) is reexamined as many times as
necessary, depending on the concrete social-ecenoomditions, increase of the production
efficiency and life costs, financial possibilitiethe entities;

Article 137 Stimulation pays

(1) Employer shall have the right to establishedi#ht systems of bonuses, additions and main
salary increases, other pays of stimulation afv@saltation with the employee’s representatives.
The mentioned systems can be established alscelpptlective labour contract.

(2) Manner and conditions of application of stintida and compensation pays in the entities
from budgetary sector are established by law ahdratormative documents.

Article 138 Recompense following the results achieved duiliegainnual activity

(1) Besides the pays established by waging systEmentity employees can be established a
recompense following the results achieved durirgathnual activity, paid from the fund created
from the profit obtained by the entity.

Article 139 Remuneration of the work carried out in unfavoeatnditions

(1) For employees who work in unfavorable condsiahall be established compensation rises
in wage at a rate common for employees of any ficediion who work in equal conditions in the
respective entity.



(2) The concrete size of compensation salary isestablished through collective negotiations,
depending on the working conditions (hard and exélg hard, harmful and extremely harmful),

but cannot be less than those stipulated by the drmwaging and other normative documents.
The negotiated amounts of the compensation saiseg are indicated in the collective labour
contracts and collective conventions.

(3) The lists of works and workplaces with hardl axtremely hard, harmful and extremely
harmful conditions, are approved by the Governnadtdr consultation with patronages and
trade unions.

Article 140 Introduction of new conditions of labour remun&matand modification of the
existing ones

(1) Reduction of tariff salaries or job wages dSligped in the individual labour contracts,
collective labour contracts and/or collective cami@ns is not allowed prior to the expiry of one
year from the date of their establishment.

(2) With respecting the provisions of the art.6@péoyer is obliged to give employees at least 2
months’ notice of the introduction of new condioof labour remuneration or modification of
the existing ones.

Article 141 Forms of wage payment
(1) Wage shall be paid in national currency.

(2) Payment of the wage through banking institigia@n post offices, the payment of bank
services being at employer’'s expense, is allowed amployee’s written consent.

(3) Payment of the wage in nature in forbidden.

Article 142 Terms, periodicity and place of the wage payment

(1) Wage shall be paid periodically, directly to@ayee or person empowered by him, on the
basis of a certified mandate, at the employee’skplace, in the days established in the
collective or individual labour contract, but:

a) not more rarely than twice a month for employessunerated by the hour/day/week or by
piecemeal work.

b) not more rarely than once a month for employessinerated on the basis of monthly salaries
for the job.

(2) Employer is obliged to inform the employee abdbe size of the wage, form of
remuneration, manner of wage calculation, peritgliiand place of payment, deductions, other
conditions referring to wage and their modification

(3) At payment of wage, employer is obliged to mifioin writing each employee about the
component parts of the wage for the respectiveogeabout the size of deductions and reasons
for making them, about the total sum he is goingetieive, as well as to provide introduction of
these writings in the book-keeping registers.

(4) Wage payment for an occasional work, that lasss than 2 weeks, shall be effected
immediately after its execution.



(5) In case of employee’s death, the wage and qibhgs meant for him, shall be paid to the
husband (wife), adult children or parents of thtudet, if absent — to other heirs, in accordance
with the legislation in force.

Article 143 Terms of payments in case of ceasing of the iddadi labour contract
(1) If the quantum of all the sums meant for thetgs employee is not contested, the payments
shall be made:

a) in case of ceasing of the individual labour cacttwith an employee who continues to work
until the day of his dismissal from work — in thierdissal day;

b) in case of ceasing of the individual labour cactt with an employee who does not work until
the day of his dismissal from work (medical leauejustified absence from work, freedom

deprival etc.) — the latest in the day immediateliowing the day when the dismissed employee
requested to make him the payments;

(2) If the quantum of sums meant for the emplogedis dismissal from work is contested,
employer is obliged, in any case, to pay him thetested sum following the terms stipulated in
the paragraph (1).

Article 144 Priority payment of the wage
(1) Wage shall be paid by the employer as a pyidatother pays, including in case of entity
insolvency.

(2) The means for labour remuneration of employ@eguaranteed by the employer income and
patrimony.

(3) Employers take measures for protecting thein @wmployees against the risk of nonpayment
of the sums meant for them in connection with tkecation of the individual labour contract or
as consequence of its ceasing.

Article 145 Compensation of losses caused by nonpayment efdhe in due time

(1) Compensation of losses caused by nonpaymedtientime of the wage shall be made by
obligatory indexation and in full size of the waggculated sum if its deduction constituted at
least one calendar month from the date establilygghyment of the monthly wage.

(2) Compensation stipulated in the paragraph (&)l ¥l made for each month, by increasing the
wage in accordance with the inflation coefficiealotilated in the established manner.

(3) Compensation of the losses caused by nonpaymeiute time of the wage is effected in the
case when the inflation coefficient in the periddwage nonpayment exceeds the quote of 2
percent.

(4) Manner of calculation of compensation sum h& loss of one part of the wage in connection
with breach of its payment terms is determinedhgy@overnment, together with the patronages
and trade unions.

Article 146 Responsibility for nonpayment in due time of thege

(1) If the respective means are present on theecuend settlement accounts and the necessary
documents for receiving the money meant for payihegsalaries have been presented in time,
but the banks do not provide their clients withhgabese banks shall be liable for payment, from
their own means, of a penalty at the rate of 0,2qe from the owed sum, for each day of
delay.



(2) Persons holding a key position in the banklipuauthorities and entities, guilty for
nonpayment in due time of salaries, shall bear nadteliscipline, administrative and penal
responsibility, following the law.

Article 147 Prohibition of limiting the employee in free digab of the earned means
It is prohibited to limit the employee in free dogal of the earned means, except the cases
stipulated by the legislation in force.

Article 148 Deductions from wage
(1) The deductions from wage can be made onlyenctises stipulated by the present code and
other normative documents.

(2) The deductions from wage for paying the deliteraployees towards employers can be
made only on the basis of his order (command, aexgisecree):

a) for reimbursement of the advance payment deld/er the wage account;

b) for reimbursement of the sums paid in surplus tdusome calculation errors;

c) for covering the unspent and non-reimbursedinme tpayment in advance, delivered for
traveling for work purpose or transfer to anotheeality or for household needs, unless the
employee contests the reason and quantum of dedscti

d) for repairing the material damage caused teettigy due to the fault of the employee.

(3) In the cases specified in the paragraph (2pleyer shall have the right to issue the order
(command, decision, decree) of deduction within glkeeéod of maximum one month from the

day of expiration of the term established for raimgement of the advance payment or debt
payment, from the day of making the wrongly caltedapayment or establishing the material
damage. If this term is omitted or employee costéle reason or deduction quantum, the
litigation shall be examined by the court at thepkayer’'s or employee’s request (art.349 — 355).

(4) In case of employee’s dismissal prior to thpigxof the working year on which account the
leave has been already used, employee can deductthe wage the sum paid for the days
without coverage of the leave. The deduction faséhdays shall not be made if the employee
ceased or suspended his activity following the aeasnentioned in the art. 76 letter e), art. 78
paragraph (1) letter d), art. 86 paragraph (1etdb)-e) and u), if he retired or enrolled in an
education institution according to art.85 paragréfhas well as in other cases stipulated by the
collective or individual labour contract or by pasgt agreement.

(5) The wage paid in surplus to employee by empléyeluding the case of wrong application
of the legislation in force) cannot be exacted frbmm, except in cases of some calculation
errors.

Article 149 Limitation of the quantum of wage deductions
(1) The total quantum of deductions cannot excdegercent for each wage payment, but in
cases stipulated by the legislation in force — &@ent from the wage to be paid to employee.

(2) In case of wage deduction following some exgeutiocuments, the employee, in any case,
shall keep 50 percent of the wage.

(3) Limitations mentioned in the paragraph (1) &\dshall not be applied to wage deduction in
case of levying the food pension for minor children



(4) If the sum received as result of levies is @obugh for satisfying all creditors’ claims, the
respective sum shall be distributed among thenménmanner established by the legislation in
force.

Article 150 Prohibition of deductions from some pays meantlieremployee
It is not admitted to make deductions from indemndf dismissal from work, from
compensation pays and other pays which, accorditigetlaw, cannot be levied.

Article 151 Responsibility for delay in delivery of the labdawok

If delivery of the labour book is delayed due te tault of the employer, the employee shall be
paid the average wage for all the time of forcesealobe from work, caused by impossibility of
employment in another entity after dismissal froorkvdue to the labour book absence.

Chapter 1V
LABOUR REMUNERATION FOR SPECIAL WORK CONDITIONS

Article 152 Labour remuneration of employees up to 18 yearagef and of other employees’
categories with reduced duration of daily work

(1) In case of hour/day/week waging, the employgeto 18 years of age shall be paid the wage
taking into consideration the reduced durationalydwork.

(2) The work of minor employees who work piecensalll be remunerated following the tariffs
for piecemeal work established for adult employees.

(3) The work of schoolchildren and students frormegal secondary education institutions,
vocational secondary and specialized secondaryaéidacinstitutions, up to 18 years of age,
shall be remunerated proportionally to the workegktor performed piecemeal work.

(4) In the cases specified in the articles (1)-€8)ployer can introduce, from his own means, an
increase in the tariff wage for the time by whidte tduration of the daily work of minor
employees is reduced in comparison to the duratiahe daily work of adult employees.

(5) Labour remuneration of other employees’ catiegofor whom, according to the art.96, the
reduced duration of the working time is establishsldall be made following the waging
conditions established by the Government.

Article 153 Labour remuneration in case of carrying out warkdifferent qualification
(1) When carrying out works of different qualificat categories, the work of employees
remunerated on the hour/day/week basis shall lwefpbdwing higher qualification work.

(2) The work of employees remunerated on a piecklbess shall be paid according to the
tariffs of the executed work. In the event that,connection with the specific character of
production, employees who work piecemeal are obligeexecute works for which they are paid
less despite of higher qualification categoriesnggd to them, employer is obliged to pay the
difference between the qualification categories.

(3) The norm related to paying the difference betweategories of qualification established in
the paragraph (2) shall no not applied in the etleett, despite the production specific character,
the execution of works of different qualificatias related to employee permanent obligations.

Article 154 Labour remuneration of instructors and apprentices



Manner and terms of waging of instructors and appres are established by the Government.

Article 155 Labour remuneration of holders of extra job (sekcjuip)
(1) Waging of holders of extra work shall be madethe performed actual work or the actual
worked time.

(2) Establishment of the size of tariff wage ottlod job wage for holders of extra work (second
job), as well as payment of bonuses, salary inessaallowances and other recompenses,
determined by waging conditions, shall be effedtedhe manner established for the rest of
employees from the respective entity.

Article 156 Labour remuneration in case of plurality of prafess (jobs) and in case of
fulfilling the obligations of temporary absent emyptes

(1) Employees, who besides their main job, stigaan the individual labour contract, perform
at the same entity an additional work of anothesfession (position) or fulfill the work
obligations of employee who is temporarily absernthout being dismissed from their main job
(within the limits of the normal duration of the wWong time established by the present code),
shall benefit from a wage increase for plurality mfessions (jobs) or for fulfilling the
obligations of temporary absent employees

(2) Quantum of wage increases for plurality of pssions (jobs) or for fulfilling the obligations
of temporary absent employees shall be establitlyethe parties of the individual labour
contract, but cannot be less than 50 percent fiwentariff wage (job wage) of the additional
profession (job). The payment of the wage incrdaselurality of professions (jobs) shall be
made without any restrictions, within the limitstbé means meant for labour remuneration.

Article 157 Additional labour remuneration

(1) In case of labour remuneration on time unituftday/week), for the first two hours the
additional work (art.104) shall be remunerated he amount of at least 1,5 tariff salaries
(monthly salaries) established for employee forttine unit and for the next hours - at least in
double size.

(2) In case of labour remuneration on piecemeakwr the performed additional work, shall
be paid an addition of at least 50 percent from tdndf wage of the respective category
employee, for the first two hours remunerated oretunit and for the next hours — at a rate of at
least 100 percent from this tariff wage.

(3) Compensation of the additional work with frewd is not admitted.

Article 158 Compensation of the work performed during the dests and holiday nonworking
days

(1) With the condition of keeping the average wageording to art.111 paragraph (1), the
performed work during the rest days and holidaywarking days shall be paid to:

a) employees who work piecemeal — at least in dosilzke of the piecemeal tariff;

b) employees whose work is remunerated on the bassiff salaries per hour or day — at least
the double size of the wage per hour or day;

c) employees whose work is remunerated with a nipmtage —in the amount at least one wage
per hour rate or one day remuneration over the vaageunt, if the work during the rest day or
holiday nonworking day has been performed withie timits of the monthly norm of the
working time, and at least in double size of thg&per hour rate or one day remuneration over
the wage amount, if the work has been performed tineemonthly norm.



(2) At the request of the employee who perfornteslwork during the rest day or the holiday
nonworking day, he can be granted another free ldais case, the work performed during the
holiday nonworking day can be remunerated ordipanild the rest day shall not be remunerated.

Article 159 Night remuneration of labour
For the work performed during the night prograrnesgablished an addition of at least half of the
tariff wage (job wage) per hour rate establishe@imployee.

Article 160 Right of the employee in establishment of somawation and compensation pays
Employer shall have the right to increase the wesgs, additions and recompenses stipulated in
the art. 138, 156, 157, 158 compared to their mimirevel established by the legislation in
force, as well as to establish other stimulatiod aampensation pays within the limits of his
own means, stipulated for these purposes in thieatsle labour contract or in budget of
expenditure for supporting the entity financed frttva budget.

Article 161 Manner of labour remuneration in case of non4fatént of production norms

(1) In case of non-fulfillment of production normise to the fault of the employer, remuneration
shall be made for the actual work performed by eyg®, but not less than one average wage
for the employee calculated for the same time plerio

(2) In case of non-fulfillment of production norndsie to the fault of neither employer nor
employee, employee shall be paid at least 2/3 trantariff wage.

(3) In case of non-fulfillment of production norrdge to the fault of the employee, remuneration
shall be made according to the performed work.

Article 162 Manner of labour remuneration in case of produdefgctive goods
(1) Production of defective goods through no faidlthe employee shall be remunerated in the
same way as that of the good articles.

(2) If all the goods are defective due to the fafithe employee, he shall not be remunerated.

(3) If part of the goods is defective due to theltfaf the employee, he shall be remunerated
depending on the degree of product utility, acaoydo reduced tariffs.

(4) The reduced tariffs, mentioned in the paragréghare established in the collective labour
contract.

Article 163 Manner of remuneration of the stationary time &iwbur remuneration in case of
mastering of some new production processes

(1) Remuneration of the stationary time producee wuthe fault of the employee or for reasons
beyond employer’s or employee’s control, in thendwbat employee has announced in writing
the employer about the start of work stoppage,| flsamade in the amount of at least 2/3 from
the tariff wage (job wage) per hour rate estabtistoe employee, but not less than one minimum
wage per hour rate, established by the legislatidarce, for each hour of stoppage.

(2) Manner of registration of the produced stoppagech was not due to the fault of the
employee and the concrete amount of remuneratienngntioned in the collective and/or
individual labour contract.

(3) Hours of stoppage produced due to the faulh@employee shall not be remunerated.



(4) Collective or individual labour contract canpstate payment of the average wage in the
period of assimilation by employee of another ptitun process.

Article 164 Wage keeping in case of displacement or transf@nbther permanent work with

lower remuneration

In the event that employee is displaced or transfieto another permanent work with a lower
remuneration within the same entity or to anotlegality together with the entity, according to
the art. 74 paragraph (1), the average wage frenptévious workplace during one month from
the day of displacement (transfer) shall be kepthion, with preliminary respecting of the

provisions of the art.68.

Article 165 Average wage
(1) Average wage includes all types of labour paynieom which, according to the legislation
in force, the fees of obligatory state social iasiwe are calculated.

(2) Average wage is guaranteed to employees irsitb@tions stipulated by the legislation in
force, collective and/or individual labour contract

(3) Calculation manner of employee’s average wageaunique and is established by the
Government.

Chapter V
LABOUR NORM-SETTING

Article 166 Guarantees in the field of labour norm-setting

Employees are guaranteed:

a) state methodological assistance in organizatighe labour norm-setting;

b) application of labour norm-setting systems dsthbd by employer together with
representatives of employees and stipulated inctilkective labour contract or in another
normative document at the level of entity.

Article 167 Labour norms

(1) By labour norms are understood norms of pradaocttime, service, personnel which are
established by employer for employees in relatiath ihe achieved level of techniques and
technology, of production and work organization,sich a way as to correspond to concrete
conditions in the entity and not to lead to ovemdad of employees.

(2) In the conditions of collective forms of orgaation and labour remuneration can be also
applied combined and complex norms.

(3) The labour norms can be reviewed following iempéntation of new techniques and
technologies or improvement of the existing onesplementation of some organizational
measures or those of another character, that pronttease of labour productivity, as well as in
the event of using some physical and moral outmdalatties.

(4) The obtaining of a high level of production méacturing by a certain employee or a certain
team by application, at his own initiative, of somew working methods and advanced
experience, by improving with his own efforts oétworkplaces, shall not constitute a reason for
reviewing the labour norms.



Article 168 Elaboration, approval, replacement and reviewha tinigue norms and of the
labour standard norms

(1) For certain homogeneous works can be workedaowt established labour unique and
standard norms (inter-branch, branch, professiata). The labour standard norms are
elaborated by the authorities of specialty cenpablic administration together with the
respective patronages and trade unions and is \agprm the manner established by the
Government.

(2) The replacing and reviewing procedure of theque norms and standard norms shall be
made by the authorities that have approved them.

(3) Employees must be informed in writing, undegittsignature, at least 2 months before about
introduction of some new labour norms.

Article 169 Introduction, replacement and review of the labh@mms

(1) In the event that labour norms do not corredptinthe conditions for which they were
approved or do not provide full employment durihg hormal working time of the employees,
they can be reviewed or replaced.

(2) Procedure of reviewing or replacing the labnarms, as well as the concrete situations in
which it can be applied, is established by the damboollective contracts and/or collective
conventions.

(3) Employees must be announced in writing, undeirtsignature, at least 2 months before,
about introduction of some new labour norms.

Article 170 Establishment of remuneration tariffs for piecehveark
(1) At remuneration of piecemeal work, tariffs aestablished starting from the labour
categories, tariff salaries (job salaries) and rsoofproduction (time norms) in force.

(2) The tariff for piecemeal work shall be estatdid by dividing the tariff wage per hour (per
day), which corresponds to the category of theqoeréd work, to the production norm per hour
(per day). The tariff for the piecemeal work candigo established by multiplying the tariff
wage per hour (per day), which corresponds to #iegory of performed work, by the time
norm in hours or days.

Article 171 Provision of normal working conditions for fulfilg the norms of production (of
maintenance)

Employer shall have the right to provide permartenhnical and organizational conditions on
which elaboration of labour norms was based anccremte work conditions needed for
fulfillment of production norms (of service). Thesenditions are:

a) good conditions of machinery, machines-tools@adces;

b) supply in due time with technical documentation;

c) corresponding quality of the materials and unsients needed for performing the work, as
well as supply with them in due time;

d) supply in due time of the production processhvétectric energy, gases and other energy
sources;

e) provide labour protection and production segurit

Title VI
GUARANTEES AND COMPENSATIONS



Article 172 Notions of guarantee and compensation

(1) By guarantee is understood the means, methodslitions through which the execution of
rights granted to employees in the field of laboelations and other social relations related to
them, are provided.

(2) By compensation is understood the financialhtggestablished for the purpose of
compensating the expenses of the employees in cbonewith execution by them of their
labour obligations and other obligations stipuldigdhe legislation in force.

Article 173 Cases of granting guarantees and compensations

Besides the general guarantees and compensatipukst&d by the present code (guarantees of
employment, transfer, waging etc.) employees di@kntitled to guarantees and compensations
in case of:

a) traveling for work purpose;

b) transfer to another locality;

c) combining work with study;

d) ceasing of the individual labour contract; adl ae

e) other cases stipulated by the present codetaed mormative documents.

Chapter 11
GUARANTEES AND COMPENSATIONS IN CASE OF TRAVELINGOR
WORK PURPOSE OR TRANSFER TO ANOTHER LOCALITY

Article 174 Traveling for work purpose

(1) By traveling for work purpose is understood temployee delegation, following the
employer order (command, decision, decree), fartam period of time, for execution of labour
obligations outside the permanent workplace.

(2) Trips for work purpose of the employees whosemanent activity has a mobile or itinerant
character, as well as execution of prospecting siagkodesic works and works on the field, are
not considered trips for work purpose if employap@ies with the needed transport for this
works.

Article 175 Guarantees in case of traveling for work purpose

Employees traveling for work purpose are guaranteathtenance of their workplace (job) and
of the average wage, as well as compensation ofrehlfures related to traveling for work
purpose.

Article 176 Compensation of expenditures related to travdtingvork purpose

(1) In case of traveling for work purpose, emplogeobliged to compensate to employee the:
a) trip expenditures, there and back;

b) accommodation expenditures;

c) daily allowance;

d) other expenditures related to the trip;

(2) Manner and size of compensation of expendituetsted to trips for work purpose is
approved by the Government. Entities with finan@atonomy can stipulate in the collective
labour contract higher amounts of these compensatio

Article 177 Compensation of expenditures in case of work fearte another locality



(1) When employee is transferred, following a pngtiary written agreement with employer, to
work in another locality, employer is obliged tawoensate to him:

a) the expenditures related to movement to andteality of the employee and his family

members (except when employer provides transpontaif the respective persons and of his
belongings);

b) expenditures of establishment to another placesidence.

(2) The concrete sizes of compensation of expergditispecified in the paragraph (1) is
determined by the agreement of the individual labmantract parties, but cannot be less than
those established by the Government.

Chapter 111
GUARANTEES AND COMPENSATIONS FOR EMPLOYEES WHO CONNE
WORK WITH STUDY

Article 178 Guarantees and compensations granted to emplayeesombine work with study
in higher and secondary specialized educationtirigtns

(1) For employees who are sent by employer to sardyho enrolled in higher and secondary
specialized education institutions accredited icoadance with the law conditions, who attend at
their own initiative evening and by corresponderamurses and study successfully are
established a reduced duration of working time itadthl leaves with full or partial keeping of
their average wage and other facilities, in the meamstablished by the Government.

(2) Additional facilities from the account of thatey means can be stipulated in the collective
labour contract and collective conventions meniibinethe paragraph (1).

Article 179 Guarantees and compensations granted to emplageesombine work with study

in specialized postgraduate education

(1) Employees who make postgraduate studies tarotitair master’s degree, doctor’s degree,
post doctor’s degree, residency, who attend spgaald refresher courses, organized in higher
education institutions or organizations in the dielf science and innovation, accredited in
accordance with the law conditions, shall be exditto guarantees and compensations in the
manner determined by the Government.

(2) Employer and employees’ representatives cguulstie in the labour collective contract
additional guarantees and compensations to thdablisked by the normative documents in
force, to be made from the entity account.

Article 180 Guarantees and compensations granted to emplaykescombine work with
studies in professional secondary education insiitg

(1) Employees who study successfully, without stoggheir work, in professional secondary
education institutions, regardless of the ownerstyipe and legal form of organization,
accredited in accordance with the law conditiohgllsoe entitled to , in the manner established
by the Government, additional leaves with keepmgtifiem, integrally or partially, the average
wage.

(2) Employees who combine work and study in norredtited professional secondary education
institutions are established guarantees and corapens mentioned in the collective or
individual labour contract.



Article 181 Guarantees and compensations granted to emplageesombine work with study

in general secondary education institutions

For employees who study in general secondary eduncatstitutions (gymnasiums, lyceums,
high-schools) are established a reduced duratiomooking time, as well as additional leaves
with full or partial keeping for them of the aveeaggage, other guarantees and compensations in
the manner established by the Government.

Article 182 Manner of granting guarantees and compensatioasteyt to employees who
combine work with study

(1) Employees who combine work and study shallrigled to guarantees and compensations at
receiving for the first time of the education oé ttespective level.

Chapter 1V
GAURANTEES AND COMPENSATIONS GRANTED TO EMPLOYEHBS
CONNECTION WITH CEASING OF THE INDIVIDUAL LABOUR @NTRACT

Article 183 Preferential right for keeping the workplace inseaof reduction of employee
number or staff

(1) In case of reduction of employee number orfs&ahployees of a higher qualification and
work productivity have the preferential right to le& at work.

(2) In case of equal qualification and work prodlity, the preferential right to be kept at work
shall be entitled to:

a) employees with family obligations, who suppero tor more families;

b) employees in whose family there are no othesgres with an independent income;

c) employees who have a higher length of servidaerrespective entity;

d) employees who suffered in the respective emtita work-related accident or contracted a
occupational disease.

e) employees who improve their qualification in thgher education and secondary specialized
institutions, without sending him away from work;

f) war invalids and members of the families of taily men who died or disappeared without
track;

g) participants in the actions of fight for prdiag the territorial integrity and independence of
the Republic of Moldova

h) inventors;

i) persons who got sick or suffered from an actidisease and other diseases resulted from
radiation released as consequence of Chernobyleuci

j) disabled persons for whom a causality relati@iween their invalidity and Chernobyl
accident has been determined, participants indafion of the Chernobyl accident consequences
in the alienation zone in the years 1986-1990.

k) employees who received more stimulation paystlieir success in work and do not have
disciplinary sanctions (art.211);

l) employees whom are left 2 years until establishiof their pension for retirement age;

(3) In the event that several persons indicatethenparagraph (2) correspond to some of the
criteria stipulated in this paragraph, the prefeatmight to be left at work shall be kept for the
persons who correspond to more criteria in comparts other persons. In case of equality of
criteria number, the preferential right belongshe person holding a higher length of service in
the respective unity.

Article 184 Guarantees for the period of fulfilment of statesocial obligations



(1) Employer is obliged to give the employee a poéee, by an order (command, decision,
decree), under employee’s signature, about intertiiocancel the individual labour contract
signed for a determined or undetermined time periothe following terms:

a) 2 months before — in case of dismissal in camnmeevith entity liquidation or ceasing of the
employer-physical person activity, reduction of gesonnel number or staff (art. 86 paragraph
(1) letter b) and c));

b) one month before — in case of dismissal as cuesee of revealing the fact that employee
does not correspond to the held position or work tlu his health condition, following the
respective medical certificate, or as result otifisient qualification confirmed by the decision
of the attestation commission (art. 86 paragrapletier d) and e)).

(2) During the time periods stipulated in the paapd (1), employee shall be granted to at least
one free day per week, with keeping his averageewiag the search of another workplace.

(3) Pre-notice is not obligatory when the indivilladbour contract is ceased as result of breach
by the employee of his working obligations (art.(@8agraph (1) letter g)-k), m) 0)-r)).

Article 185 Guarantees in case of ceasing of the individuadua contract due to change of the
entity owner

(1) In case of change of the entity owner, the ogwer, within a period of maximum 3 months
from appearance of the ownership right, on thesbakithe art.86 paragraph (1) letter f), shall
have the right to cancel the individual labour cacts concluded with the entity head, his
deputies, chief-accountant.

(2) The new owner grants to each of the dismissdons according to the paragraph (1) an
additional compensation if this thing is stipulatgdthe individual labour contract.

Article 186 Dismissal indemnity

(1) Employees dismissed due to entity liquidationceasing of the employer-physical person
activity (art.86 paragraph (1) letter b)), or retimc of the personnel number or staff in the entity
(art.86 paragraph (1) letter c)) are guaranteed:

a) for the first month, payment of the dismissatlamnity equal to the summed amount of one
weekly average wage for each year worked in theeas/e entity, but not less than one monthly
average wage. If entity was the assignee of ona@qusly reorganized entity and the individual
labour contract with the following employees has$ been terminated according to the art.86
paragraph (1) letter c), all the years of actiwiil be taken in calculation.

b) for the second month, keeping the monthly averagge if the dismissed person has not been
employed;

c) for the third month, keeping the monthly averagage if after dismissal employee has
registered within 14 calendar days at the teratosigency of employment and has not been
employed, fact confirmed by the corresponding fieztie;

d) when entity is liquidated, by a written agreeinainparties, the integral payment of the sums
related to dismissal for all 3 months, at the aditgdismissal.

Note: In case of employment of the persons withi months indicated in the letter b) and c),
the average wage will shall be paid for the petintl his employment.

(2) Indemnity for dismissal from work in the amouwfdtan average wage for 2 weeks shall be
paid to employees when the individual labour carttimceased due to :

a) revealing the fact that employee does not cpoms to the held position or work due to his
health condition, in accordance with the correspumndnedical certificate, or as result of



insufficient qualification confirmed by the decisioof the attestation commission (art.86
paragraph (1) letter d) and e));

b) reinstatement in the workplace, according to ¢bert decision, of the employee who was
previously carrying out the respective work (artpgagraph (1) letter t));

c) employee refusal to be transferred to anothalilty in connection with the entity transfer to
another locality (art.86 paragraph (1) letter t));

(3) Employees whose individual labour contract leesn suspended in connection with enrolling
in the military service of fixed term, in the mdity service of reduced term or in the civil service
(art.76 letter e)) or who resigned due to breackroployer of the individual or collective labour
contract (art.85 paragraph (2)) shall benefit fibie indemnity stipulated in paragraph (2).

(4) Payment of the indemnity for dismissal from wand of the average wage shall be made at
the previous workplace.

(5) In the collective and individual labour contraan be also stipulated some other cases of
payment of the indemnity for dismissal from worls, increased amounts, as well as the longer
terms of keeping the wage.

Chapter V
OTHER GUARANTEES AND COMPENSATONS

Article 187 Guarantees granted to employees selected forvaqaisitions

Employee whose individual labour contract has bsespended due to choosing him for an
elective position, according to the legislation force (art.78 paragraph (1) letter d)), after
termination of his empowerments in the respectogton, the previous position he was holding
shall be given back to him, and if absent — anothark (position) equivalent to the same or,
with the employee’s agreement, in another entity.

Article 188 Guarantees for the period of fulfillment of thatstor social obligations

(1) During fulfillment of state or social obligatie, employees are guaranteed the keeping of
their workplace (position) and average wage in adaace with the paragraph (2) in the event
that, according to the legislation in force, thed®igations are fulfilled within the program
hours.

(2) The average wage shall be kept for employeesase of fulfilment of the following state or

social obligations:

a) presentation, upon summoning, to the bodiesiwfital proceedings, public prosecutor, court
as witness, injured party, expert, specialist,dfaior, procedural assistant

b) participation as members of voluntary teamsirefrien in extinguishing the fire or accident;
as well as

c) in case of fulfillment of other state or soadligations stipulated by legislation in force;

Article 189 Guarantees and compensations granted to emplogted to fulfill military service
for a fixed period, military service for reducedipe or civil service

Employees who are called to execute the militaryise of fixed period, military service of
reduced period or civil service benefit from guaems and compensations stipulated by
legislation in force.

Article 190 Guaranteed granted to employees who are bloodrslono



(1) Employer is obliged to allow, without creatiogpstacles, the presentation of employees-
blood donors to the medical institutions in the dagonation of blood or blood products to use
them for therapeutic purpose, keeping for employkesaverage salaries and providing them, in
case of necessity, with transport.

(2) Employees blood donors shall be entitled, enday immediately following the day of blood
or blood products donation, to one free day witbgieg the average wage.

(3) In case of blood or blood products’ donatiormrimiy the annual rest leave, rest days and
holiday nonworking day, employer is obliged to grememployee blood donor another paid free
day, which can be attached to the annual rest leéhethe consent of this employee.

Article 191 Guarantees and compensations granted to emplowesgors and rationalizers
Employee, author of the invention or rationalizatgroposal shall benefit from guarantees and
compensations stipulated by the legislation in dprby collective and/or individual labour
contracts.

Article 192 Compensations for depreciation of the goods béhgnigp employees

(1) Employee who uses, with employer's agreemenkrwwledge and in his interest, his
personal goods shall be paid a compensation fayeuaad depreciation of the transport means,
equipment and other materials and technical meaaistelong to him and the expenditures
related to them are compensated to him.

(2) The compensation quantum and manner of payareng¢stablished by the written agreement
of the parties of the individual labour contract.

Article 193 Guarantees granted to employees obliged to padieaheontrols (examinations)
Employees are kept their average wage at their plack during medical controls
(examinations) which, according to the present codether normative documents, they are
obliged to pass.

Article 194 Guarantees related to medical leave
In the event that employee is entitled to medieal/e, employer shall have the obligation to pay
him an indemnity in accordance with the conditiohghe art.123 paragraph (2).

Article 195 Guarantees and compensations granted to emplageesattend, at the initiative of
the employer, a professional training course

(1) Employees who attend, at employer’s initiatigeprofessional training course, with work
activity stoppage, keep their workplace (positianyl their average wage and shall be entitled to
guarantees and compensations stipulated by thedégn in force.

(2) For employees who attend, at employer’s initgta professional training course in another
locality, with work activity stoppage, the expenudés for the trip shall be compensated in the
manner and conditions stipulated for the emplogeas on trip for work purpose.

Article 196 Guarantees and compensations in case of worletektcidents and occupational
diseases

(1) In case of health damage or death of employeeeault of a work-related accident or
occupational disease, the missed wage (incomejyedisas the additional expenditures for
medical, social and professional recovery in cohaecwith health damage shall be



compensated to employee and the expendituresadlaecease are compensated to the family
of the deceased.

(2) The size and conditions of granting the guaesitand compensations stipulated in the
paragraph (1) are established by the legislatidorice.

Article 197 Guarantees in the field of state social insurance
Employees are subject to state social insurancebandfit from all guarantees, compensations
and other payments stipulated by the system of statial insurance according to the legislation
in force.
Title VII
INTERNAL REGULATIONS OF THE ENTITY. LABOUR DISCIBINE

Chapter |
INTERNAL REGULATIONS

Article 198 General provisions

(1) “Internal regulations” of the entity is a legddcument worked out by each entity, through
consultation with employees’ representatives, anadpiproved by employer’'s order (command,
decision, and decree).

(2) Internal regulations of the entity cannot coms@iprovisions which contradict the legislation
in force, clauses of collective conventions andextive labour contract.

(3) No limitations of employee’s individual or cetltive rights can be established by the entity’s
internal regulations.

Article 199 Contents of the entity internal regulations

(1) Entity’s internal regulations must contain tbBowing provisions:

a) labour protection and hygiene within the entity;

b) observance of non-discrimination principle amsnoval of any form of infringement of
dignity in work;

c) rights, obligations and responsibility of emm@owand employees;

d) work discipline in the entity;

e) disciplinary breaches and sanctions appliedrdougto the legislation in force;

f) disciplinary procedure;

g) working and rest regime.

(2) Entity’s internal regulations can comprise soatker regulations regarding the working
relations in the entity, as well.

(3) Entity’s internal regulations shall be broughnotice to employees, under their signature, by
employer and is legally effective for them from thete of familiarization with it.

(4) Obligation to familiarize the employees, untlegir signature, with the contents of entity’s
internal regulations, must be fulfiled by employeithin 5 working days from the date of
regulations’ approval.

(5) Manner of familiarization of each employee wittie contents of the entity’s internal
regulations is stipulated directly in its text.

(6) The internal regulations shall be displayedlirthe entity’s structural subdivisions.



(7) Any modification or amendment to the entityeimtal regulations is made with respecting the
provisions of the art.198

Article 200 Disciplinary statutes and regulations
In certain branches of the national economy, fanes@mployees’ categories shall be applied
disciplinary statutes and regulations approvedieyGovernment.
Chapter I1
LABOUR DISCIPLINE

Article 201 Labour discipline

Labour discipline represents the obligation ofesliployees to comply with some behavior rules
established in accordance with the present codh,otlher normative documents, with collective
conventions, with collective and individual labotwntracts, as well as with other normative
documents at entity level, including with the gntiiternal regulations.

Article 202 Provision of labour discipline

Labour discipline is provided within the entitydkigh creation by the employer of economic,
social, legal and organizational conditions neagsdar performing a work of a higher
productivity, through formation of conscious attieu towards work, through application of
stimulations and recompenses for the conscious ,vesrkvell as sanctions in case of committing
some disciplinary breaches.

Article 203 Stimulations for success in work

(1) For success in work, employer can apply stitnhs in form of:
a) thanks;

b) rewards;

c) valuable presents;

d) diplomas of honour

(2) The entity internal regulations, statutes aisgidlinary regulations can stipulate other ways
of employee stimulation, as well.

(3) For exceptional successes in work, merits tde/aociety and state, employees can be
granted state rewards (orders, medals, and homotilbk), they can receive state awards.

Article 204 Manner of application of the stimulations
(1) Stimulations shall be applied by employer tbgetwvith the employees’ representatives;

(2) Stimulations shall be announced through anrof@@mmand, decision, decree), which shall
be brought to notice to the working collective aimll be registered in the employee’s labour
book.

Article 205 Advantages and facilities granted to employees Wihiill conscientiously and
efficiently the work obligations

Employees who fulfill conscientiously and efficignthe work obligations shall be entitled, with
priority, advantages and facilities in the field swcial-cultural, to housing services (tickets for
spa institutions, rest houses etc). These emplogss benefit from the priority right to
promotion in work.

Article 206 Disciplinary sanctions



(1) For breach of work discipline, employer shallva the right to apply the following
disciplinary sanctions on the employee:

a) warning;

b) reprimand,;

C) severe reprimand;

d) dismissal (following the reasons stipulatedhie art.86 paragraph (1) letter g)-r)).

(2) The legislation in force can stipulate for eartemployees’ categories other disciplinary
sanctions, as well.

(3) Application of penalties and other pecuniarpcemns for breach of labour discipline is
forbidden;

(4) For the same disciplinary sanction only onecgan can be applied.

(5) When the disciplinary sanctions are appliedpleyer must take into account the seriousness
of the committed disciplinary breach and other ofoye circumstances.

Article 207 Bodies empowered with application of the discigiynsanctions
(1) Disciplinary sanction shall be applied by thedy to which is assigned the right of
employment (election, confirmation or appointmenposition) of the employee.

(2) Higher bodies than those indicated in the paaly (1) can also apply disciplinary sanctions
on employees who bear disciplinary responsibilicgcading to the statutes or disciplinary
regulations and other normative documents.

(3) Employees holding elective positions can bentised (art.206 paragraph (1) letter d) only
through decision of the body by which they wereted and following legal reasons.

Article 208 Manner of application of disciplinary sanctions

(1) Until application of the disciplinary sancticemployer is obliged to request from employee a
written explanation on the committed act. The rafis present the requested explanation is
registered in an official report signed by a repreative of the employer and a representative of
employees.

(2) Depending on the seriousness of the act comdnlty employee, employer shall have the
right to organize a work investigation, as well.ridg the investigation, employee shall have the
right to explain his attitude and to submit persiyria the person in charge with carrying out the
investigation all the evidence and justificatiomsdonsiders necessary.

Article 209 Terms of application of disciplinary sanctions

(1) The disciplinary sanction is usually appliedmediately after establishing the disciplinary
breach, but not later than one month from the dasocestablishment, without including into
calculation the time employee was on annual resteestudy leave or medical leave.

(2) the disciplinary sanction cannot be appliecratixpiration of 6 months from the day of
committing the disciplinary breach, but as a restiihvestigation and control of the economic-
financial activity — after expiration of 2 year®in the day of its commitment.

Article 210 Application of disciplinary sanctions
(1) The disciplinary sanction is applied by ordeorimand, decision, decree), in which
obligatorily is indicated the following:



a) actual reasons and legal foundation of appltfiegsanction;

b) term during which the sanction can be contested;

c) the body where the sanction can be contested;

(2) The order (command, decision, decree) on samat is brought to notice to employee,
under employee’s signature, within maximum 5 wagkdays from the date it has been issued
and becomes effective from the date of employeditmation with it. The employee refusal to
confirm by signature that he was familiarized witie order is registered in an official report
signed by one representative of the employer aed@presentative of the employees.

(3) The order (command, decision, decree) on samatj can be contested by employee in the
court according to the conditions of the art.355.

Article 211 Validity period and effects of the disciplinarynsions

(1) The period of validity of the disciplinary sadions cannot exceed one year from the day of its
application. In the event that during this periotipboyee has not been subject to a new
disciplinary sanction, it is considered that thecglinary sanction has not been applied on him.

(2) Employer who applied the disciplinary sanctairall have the right to revoke it within one
year at its own initiative, at employee’s requestthe request of employees’ representatives or
directly the employee’s chief.

TitleVIII
PROFESSIONAL TRAINING

Chapter |
GENERAL PROVISIONS

Article 212 Main notions

(1) By professional training is understood anynirag process as result of which employee
acquires a qualification, attested by a certificate diploma issued according to the law
conditions.

(2) By continuous professional training is undesst@ny training process as result of which
employee, having already one qualification or psefen, enlarges his professional knowledge
by extending his knowledge in a certain field ofimapecialty or by assimilation of new
methods or techniques applied in the respectiveiaipe

(3) By technical training is understood any tragngystem by which an employee assimilates the
methods of application of the technical and tecbgichl means in the work process.

Article 213 Rights and obligations of the employer in thedief professional training

(1) Employer is obliged to create necessary camustiand favor the professional and technical
training of employees who are following up a tragnin production field, who are improving or
studying in education institutions, without his Wwaictivity stoppage.

(2) Within each entity the employer, legal entiggether with the representatives of employees,
draws up and approves annually the plans of prioiesktraining.

(3) The conditions, methods and duration of thdgasional training, the rights and obligations
of parties, as well as the amount of allocatednfoma means for this purpose (at a rate of at least
2 percent from the entity fund of waging), are bkshed in the collective labour contract or
collective convention.



(4) In the event that participation of employeesthie courses of professional trainings or
probations is initiated by employer, all the rethéxpenditures are borne by him.

(5) In case of sending the employee away from viorka short period, for professional training,

his individual labour contract continues to be etifee with keeping his average wage. If the
respective period exceeds 60 calendar days, theidodl labour contract is suspended, the
employee benefiting from an indemnity paid by emgpltoaccording to the provisions of the
collective labour contract.

Article 214 Rights and obligations of employees in the fidigmfessional training

(1) Employee shall have the right for a profesdidnaning, including for obtaining a new
profession or specialty. This right can be perfairbg concluding, in written form, of some new
contracts of professional training (art.215, 21Gageaph (3) and (4)), additionally to the
individual labour contract.

(2) Employee who benefited from one course or probaof professional training according to
the conditions of the present code cannot resigimglihe period established by the contract of
professional training, except the cases stipuletehlis contract.

(3) In the event that employee comes with the atite of participation in the professional
training, with his work activity stoppage, orgardzeutside the entity, employer shall examine
the written request of the employee together Withrepresentatives of employees.

(4) Within 15 calendar days from the date of retjuegistration, employer will decide in what
conditions he can allow the employee to participatéhe professional training according to
paragraph (3) and if he bears, integrally or phytigs costs.

Chapter lI
CONTRACT OF PROFESSIONAL QUALIFICATION

Article 215 Contract of professional qualification

(1) Contract of professional qualification is a @pécontract concluded in written form, added
to the individual labour contract, according to @hithe employee is obliged to attend a
professional training course, organized by employier order to obtain a professional
qualification.

(2) Professional training at the level of the gntis made according to the contract of
professional qualification by an instructor or teiag master, appointed by employer, chosen
from the qualified employees with professional eigrece and authorized in the manner
stipulated by the law.

Chapter 111
APPRENTICESHIP CONTRACT AND CONTRACT OF
CONTINUOUS PROFESSIONAL TRAINING

Article 216 Apprenticeship contract and contract of continuaagessional training
(1) Employer shall have the right to conclude aprapticeship contract with a person up to 30
years of age who is searching for a workplace anol eoesn’'t have a professional qualification.

(2) Apprenticeship contract, concluded in a writterm, is a civil right contract and is regulated
by the Civil Code and other normative documents ¢banprise norms of civil right.



(3) Employer shall have the right to conclude ati@uot of continuous professional training with
any of the entity’s employees.

(4) Contract of continuous professional trainingickhis concluded in written form is a
document additional to the individual labour cootrand is regulated by the labour legislation
and other normative documents that include norntabafur right.

Article 217 Contents of the apprenticeship contract and ofcthrinuous professional training
contract

(1) Apprenticeship contract and contract of cortumprofessional training will include:

a) name and surname of the parties;

b) indication of profession, specialty and quadiion which the apprentice or employee will
obtain;

c) employer’s obligations regarding creation ofrtiiag conditions stipulated in the contract;

d) contract term;

e) obligation of the person to attend the professitraining course and to activate according to
the obtained profession, specialty, qualificatiaming the period stipulated by the respective
contract.

f) conditions of labour remuneration during appieeghip or continuous professional training.

(2) Apprenticeship contract and contract of cordun professional training can also comprise
some other clauses determined by parties, whiaiotloontradict with the legislation in force

Article 218 Duration of apprenticeship and of the continuouggssional training

(1) Duration of apprenticeship and continuous sifenal training should not exceed, during
the week, the duration of the working time estdidads by the present code for the respective age
and profession at execution of the correspondingksvo

(2) The time needed by the apprentice for partimpain the theoretical activities related to
professional training shall be included in the wiagktime.

(3) Employees involved in the continuous profesaldraining in the entity can be temporarily
dismissed from the work stipulated by the individahour contract or can work part-time or on
flexible regime of working time, with the writteroesent of employee.

(4) With respect to employees involved in continsipuofessional training is forbidden:
a) work performed in hard, harmful and/or dangem@argditions;

b) additional work;

c) night work;

d) detachment which is not connected with profesditraining.

(5) Term of apprenticeship and continuous profesdidraining starts running at the date
mentioned in the contract, extending with the pkwwd medical leave and other cases stipulated
by the contract.

Article 219 Application of the labour legislation in the coerrsf apprenticeship and of the
continuous professional training

(1) As regards the apprentices and employees whaduwed a continuous professional training,
the labour legislation, including legislation rediaig labour protection shall be applied.



(2) The clauses of the apprenticeship contractd camtinuous professional training contracts
which contradict with the legislation in force, prsions of the collective conventions and of
labour collective contracts shall be deemed nudliaapplicable.

(3) Employer will provide, by a corresponding aoht carried out together with the
representatives of employees, the efficiency of d@pprenticeship system and of any other
system of personnel training and their proper ptaia.

Article 220 Ceasing of the continuous professional traininggreat

The continuous professional training contract caase for reasons stipulated by the present
code for individual labour contract ceasing or étiner reasons stipulated by the legislation in
force.

Article 221 Ceasing (termination) of the apprenticeship cantra
Apprenticeship contract shall cease (terminatejdasons stipulated by the Civil Code.

Titlel X
LABOUR PROTECTION

Chapter |
GENERAL PROVISIONS

Article 222 Main directions of the state policy in the fieldl@bour protection

(1) The main directions of the state policy in fieéd of labour protection are:

a) granting priority to employee life and healtleping;

b) issuance and application of normative documeagarding labour protection;

c) coordination of activities in the field of laboand environment protection;

d) state supervision and control over respectimgnbrmative documents in the field of labour
protection;

e) supporting the public control over respecting ldwful rights and interests of employees in
the field of labour protection;

f) investigation and record-keeping of the workatetl accidents and occupational diseases;

g) defending the lawful interests of employees shtiered as result of work-related accidents
and occupational diseases, as well as of the mendieheir families, by the obligatory social
insurance against work-related accidents and oticungé diseases;

h) establishment of compensations for the work andhharmful and/or dangerous conditions
that cannot be removed due to the actual levetadyction and labour organization;

i) propagation of advanced experience in the fiélhbour protection;

J) participation of public authorities in the exéiom of labour protection measures;

k) training and retraining of specialists in theldi of labour protection;

[) organization of state statistical record-keepiofy the working conditions, work-related
accidents, occupational diseases and their matendequences;

m) providing the functioning of the unique infornaatal system in the field of labour protection;
n) international cooperation in the field of labquotection;

0) contribution in the creation of non-dangerousrkigy conditions, in elaboration and
utilization of non-dangerous techniques and teabgiek, in the production of means of
individual and collective protection of employees;

p) regulation of providing the employees with egugnt of individual and collective protection,
with rooms and sanitary-social installations, withiative-prophylactic means



(2) Implementation of the main directions of statdicy in the field of labour protection is
provided by coordinated actions of the central &whl public authorities, patronages, trade
unions, employers, employees’ representatives.

Article 223 Coordination of labour protection activity
Ministry of Economy and Trade performs coordinatiohlabour protection activity in the
Republic of Moldova.

Article 224 Issuance of the labour protection norms and lahggiene norms

The norms of labour protection and norms of lablygiene, which are obligatory for the

entities, are issued by the Ministry of Economy dmdde and Ministry of Health and Social

Protection after consultation with patronages aade unions, with respecting the provisions of
the Law on the normative documents of the Goverrtraad of other authorities of central and
local public administration.

Chapter |1
THE ORGANIZATION OF LABOUR PROTECTION
AND THE PROVISION OF EMPLOYEE RH3 TO LABOUR PROTECTION

Article 225 Employer obligations regarding provision of labpuotection

Employer takes responsibility for providing labgurotection in the entity and has the following
obligations in this field:

a) to approve, at the stage of investigation, ptope and execution of construction and
technical equipments, of working out technologjoaicesses, solutions corresponding to norms
of labour protection, which application would elimate the employee risks to get injured and
catch occupational diseases;

b) to activate only on the basis of the functionaughorization from the point of view of labour
protection, but in case of launching in productidriechnical equipments, individual equipment
of protection and work — also on the basis of thesponding notice, documents issued by the
empowered bodies, as well as to keep the condifemg/hich these ones have been obtained
and to request reexamination of the documents wmeedi in the case of change of the initial
conditions;

c) to establish the empowerments and obligatiorth@inanagers regarding execution of labour
protection measures;

d) to organize the service for labour protectiod aredical service;

e) to pay to medical institutions the expenditdoegranting the emergency medical help in case
of work-related accidents and sharpening of occapak diseases

f) to contribute to creation in the entity of thenemittee for labour protection;

g) to provide assessment of the risk factors awibidplaces;

h) to provide elaboration and implementation of #@enual plan on measures of labour
protection in the entity;

i) not to attract the means of the employees inctheerage of expenditures related to execution
of labour protection measures in the entity;

j) to admit to work only persons who, as resultrdical control (investigation), correspond to
the work tasks to be executed; to provide peritglimi these controls (examinations);

k) to inform each employee about the risks he [gosgd to in carrying out his activity at the
workplace, as well as about the needed preventaeasares;

l) to instruct the employees about labour protegtiincluding instructing the empowered
persons about labour protection.



m) to work out and approve, together with the erygés’ representatives, the instructions
regarding labour protection, corresponding to tleditions in which the activity at the
workplace is carried out;

n) to provide the employees with individual equiprinef protection and work, as well as to
provide the keeping, maintenance, reparation, akgaand detoxification of this equipment;

0) to grant hygienic-sanitary materials to empleye#o work at workplaces with conditions of
excessive skin dirtying or possible contact oftthenful substances with the hands.

p) to provide protection nutrition to employees whark in harmful working conditions;

r) to provide good functioning of protection systemnd devices, of measuring and control
machinery, as well as of the installations for aaipg, holding and neutralization of the harmful
substances released during the technological ppesgs

S) not to request from employee the carrying dwtark tasks implying danger for injury;

t)to insure each employee against work-related astsdind occupational diseases;

u) to provide publicity, investigation, record-keepiraprrect reporting and in the established
terms of the work-related accidents and occupatidisaases produced in the entity, elaboration
and execution of measures of their preventing;

V) to provide, in case of injury or sickness catchatghe workplace the first needed help and
transportation of employees to medical institutjons

X) to transfer, in the manner established by tlesgmt code, to an easier work of the employees
who need this thing due to health reasons;

Article 226 Employee obligations in the field of labour prdtec

Employees has the following obligations in thedief labour protection:

a) to respect the instructions of labour protectiorresponding to the performed activity;

b) to use the received means of individual protecticcording to the purpose;

c) to carry out his activity without putting himéahd the rest of employees in danger;

d) not to raise, move or destroy the protectiognaiing and warning devices, not to hinder
application of the methods and techniques of redacir removing influence of the factors of
risk;

e) to inform his direct chief about any technicahliunction or another situation when the
requirements of labour protection are nor respected

f) to cease his activity when an imminent dangergti injured appears and to inform
immediately about it his direct head;

g) to inform his direct head about any accidergickness at the workplace;.

Article 227 Employee right for a work complying with the norofdabour protection

Each employee shall have the right:

a) to have a workplace corresponding to the norintesbour protection;

b) to be insured obligatorily against work-relasetidents and occupational diseases;

c) to receive from employer truthful informationcath the working conditions, existence of the
risk to harm his health and about the protectioasuees against the influence of the risk factors;
d) to refuse execution of works in case of appeagasf a danger to life or health, until its
removal;

e) to be provided, on the employer's account, vatiuipment of individual and collective
protection in the established manner;

f) to be instructed in the field of labour protectiand to benefit from professional retraining for
reasons related to labour protection, at employsrtount.

g) to address to employer, patronages, trade unarikorities of the central and local public
administration, court for settling the problemsatet! to labour protection;

h) to participate in person or through his repres@res in the examination of issues related to
providing non-dangerous working conditions at hwkplace, in the investigation of the work-
related accident or occupational disease caughtrby



i) to be subject to a special medical control adoay to the medical recommendations, with
keeping the workplace and average wage for thetidaraf carrying out the respective control;

]) to receive the compensations stipulated by #we, Icollective conventions, collective and
individual labour contract in the event that hehised for work in hard, harmful and/or
dangerous conditions

Article 228 Guarantees of the employee right for a work cpaading to the norms of labour
protection

(1) The state guarantees to employees protectitimeafright for a work that corresponds to the
norms of labour protection.

(2) The working conditions stipulated in the indival labour contract should correspond to the
norms of labour protection.

(3) During suspension of the work activity stipelatin the individual labour contract by the
state control bodies, as result of breach of requémts of the labour protection without
employee’s fault, he keeps his workplace (positenmg the average wage.

(4) If employee refuses to render the work wheneapp danger to his life and health, employer
is obliged to grant the employee, by transfer daclement, another work until danger removal,
with keeping the wage of the previous workplace.

(5) In the event that it is not possible to grambther work, the time of employee work stoppage
until removal of danger to his life and health &dpby the employer according to the art.163
paragraph (1)..

(6) In the event that employee is not supplied witdividual and collective protection
equipment, according to the established norms, @meplhas no right to demand from employee
execution of his work obligations and is obligedpay the stoppage caused by this reason
according to the provisions of the paragraph (5).

(7) The refusal of employee to perform the workase of appearing danger to his life or health
due to failure to respect labour protection requeats or due to performing work in hard,
harmful and/or dangerous conditions which are tipukated in the individual labour contract,
leads to disciplinary responsibility.

(8) In case of harming the employee health in tteegss of carrying out the work obligations,
the damage compensation is made in accordanceheitlegislation in force.

(9) For the purpose of prevention and liquidatidnbceaches on the normative documents
regarding labour protection and hygiene, the pullithorities provide organization and state
control and supervision over respecting the noweatiocuments regarding labour protection
and hygiene and establish the responsibility ofetimployer and officials for their breach.

Article 229 Compliance with the norms of labour protectiorthed entities, buildings and other

constructions

(1) The entities, buildings and other constructiomsst be projected, executed and utilized in
such a way as to meet the requirements of labootegion and not to put in danger the
employees life and health.

(2) The technical documentation of execution ofitexs buildings and other constructions is
kept by the employer during their exploitation.

(3) The workplaces characterized by harmful sultstaeleases, regardless of their location, in
closed spaces or open air, will be placed, buijtan equipped in the way to avoid pollution or
negative impact on the nearby workplaces and ditisgg sanitary-social rooms.

(4) The entities, buildings and other constructionk be supplied with sanitary-social rooms
and equipments in accordance with the physiologiealds of the employees, characteristics of
the work processes and work environment.



(5) Reception and putting into operation of the ite®, sections, production sectors,
technological lines, buildings and other new carions, reconstructed or reequipped, are
admitted only with the authorization of the Laboumspection and State Sanitary-
Epidemiological Service and with the agreementadé-unions.

Article 230 Compliance with the standards and norms of lapoatection and hygiene

(1) The technical equipment must be projected, rzemwred and used in such a manner as to
meet the labour protection norms and hygiene andm@ut in danger the life and heath of
employees.

(2) The launch in production of some new methodseohnical equipment is made only after
endorsement of the prototypes by the Labour Ingm&cbther concerned bodies, as well as by
the respective trade union.

(3) The technical equipment produced in the coumiryimported must be accompanied by
instructions of usage in the state language.

Article 231 Launch in production of individual protection eppnent, clothing and shoes for
work

(1) Entities producing individual protection equigmi, clothing and shoes for work, will respect
their manufacturing conditions, stipulated in tloeresponding standards.

(2) Launch in production of some new assortmentsidividual protection equipment, clothing
and shoes for work is done only after endorsemétheoprototypes by the Labour Inspection,
other concerned bodies, as well as the respectde union.

Article 232 Organization of workplaces

(1) The workplaces should be organized in suchyasa

a) to provide the conditions of labour protectiowl &aygiene;

b) to avoid forced and unnatural positions of theplyee body and to provide the possibility of
changing the body position during work by equippthg workplace, by using corresponding
technical equipments, by optimization of the tedbgizal flow.

(2) The workplaces requiring an increased physacaleuropsychic effort or implying harmful
factors of physical, chemical or biological chaeactvill be provided with measures of securing
a working regime and rhythm that would prevenththeming of the employee health.

(3) Employees who perform the work in a warm mitiroate (over 30 degrees C) or a cold one
(under 5 degrees C) will benefit from pauses focovery of their capacity of body
thermoregulation, which duration and frequencyestablished depending on the effort intensity
and values of the microclimate components. For thigpose, fixed or mobile rooms with
corresponding microclimate will be provided.

(4) Distribution of workplaces for employees is raad such a way as the requests imposed by
the work specific character, work environment, tiefss human-machinery and psychosocial
relations of the work collective to correspond tee tpsycho-physiological peculiarities of
employees.

(5) The workplaces should be attested from thetpadimiew of labour protection at least once in
five years.



Article 233 Carrying out of the activity of production and\see performing
(1) The activity of production and service rendgriwill be carried out according to the
technological processes that will meet the starsdandl norms of labour protection and hygiene.

(2) In the event that the norms of labour protecéod hygiene are absent, employer is obliged
to provide some measures of labour protection aygiehe corresponding to the concrete
conditions in which the respective activities ararried out, by approving the internal
instructions of labour protection and hygiene.

(3) Bilateral contracts concluded between emploged other partners, including foreign
partners, for carrying out some works on the tnyitof the Republic of Moldova or other
countries, will comprise clauses regarding labaotgxtion and hygiene.

(4) Employers can carry out production activityrender services only if they hold authorization
of functioning from the aspect of labour protectanmd hygiene, issued by the Labour Inspection
in the manner established by the Government.

Article 234 Service for labour protection and hygiene
(1) The Service for labour protection and hygiehallsbe created in the entities which have 50
or more employees.

(2) If the work environment imposes a dynamic coindf harmful factors, in the entity shall be
created a laboratory of industrial toxicology un8ervice for labour protection and hygiene.

(3) The Service for labour protection and hygiehallsprovide the employer with consultations
and assistance in elaboration and execution of umessfor preventing the work-related
accidents and occupational diseases.

(4) The Service for labour protection and hygieas the purpose of:

a) prevention, elimination or reduction of the antof risk factors that might occur during the
work process;

b) improvement of work methods and work environnmsnadapting them to the psychophysical
capacities of the employees;

c) contribution in the instruction of employeestba subject of labour protection and hygiene

(5) Personnel of the service for labour protecaod hygiene shall be formed of specialists with
a corresponding training in the field;

(6) Entities that have less than 50 employees andotl have a service for labour protection and
hygiene and a laboratory of industrial toxicologgncapply, in the established manner, to the
services of the specialized entities.

Article 235 Medical service

(1) The medical service shall be founded obligatan the entities with 300 or more employees.
In the entities where the number of employeesss than 300, employer and representatives of
employees shall settle the problem of creatiorhefrhedical service in the process of collective
negotiations.

(2) The medical service has the purpose of:



a) organizing and carrying out, in the manner distadd by the legislation, of the medical
control (investigation) of the employees at thgstaf employment, as well as during the action
of the individual labour contract;

b) respecting the norms of labour hygiene.

(3) For the employee to fulfill his tasks, the neadiservice can propose to the employer,
following a corresponding medical certificate, thange, by transfer or detachment, the
employee’s workplace or work specific character ttukis health condition.

(4) The personnel of the medical service shall drenéd of persons with medical education,
selected by employer at the proposal of the relgtedlic authority in the field of health
protection.

(5) Entities which have less than 300 employeesvamidh do not have a medical service can
apply to the services of the medical institutiamghie established manner.

Article 236 Committee for labour protection and hygiene
(1) Committee for labour protection and hygiendldieformed, on the basis of parity principle,
of persons empowered by employer and employeeslabthur protection and hygiene.

(2) Committee for labour protection and hygienevpites cooperation between employer and
employees in the process of elaboration and exatofimeasures on prevention of work-related
accidents and occupational diseases.

(3) The standard regulation of organization ancfieming of committees for labour protection
and hygiene is approved by the Ministry of Econasng Trade, together with patronages and
trade unions.

Article 237 Elaboration, fulfillment and financing of the maass of labour protection and
hygiene

(1) Employer shall work out, following evaluatiofthe risk factors at the workplaces and after
consultation with the committee for labour protentiand hygiene, as well as in the manner
established by the Ministry of Economy and Trade,amnual plan of measures of labour
protection and hygiene.

(2) The annual plan of measures of labour protaditd hygiene shall be approved by employer
and in case of conclusion of collective labour cacitit shall become a component part of it.

(3) Expenditures related to execution of measufésbour protection and hygiene shall be fully
financed from the own means of the entity.

(4) Employees shall bear no expenditures relatdthémcing the measures of labour protection
and hygiene.

(5) The financing of measures of labour protecaod hygiene at national, branch and territorial
levels shall be made in accordance with the letyisian force and collective conventions of the
respective level.

Article 238 Medical examination at the stage of employment agwatiodical medical
examinations

(1) Employment and transfer of some categorieswgileyees to other workplaces shall be made
according to the certificates issued on the bdsisenlical examinations.



(2) List of categories of employees subject to mm@dexamination at the stage of employment
and to periodical medical examinations is approbgdthe Ministry of Health and Social
Protection.

(3) Employees shall have no right to dodge medigamination.

(4) Expenditures related to organization and cagyut of medical examinations are borne by
employer.

Article 239 Instruction of employees in the matter of laborgtection and hygiene
(1) Instruction of employees in the matter of labptotection and hygiene has the purpose of
acquiring the knowledge and training of the respekills.

(2) Instruction of employees in the matter of labptotection and hygiene shall be made in the
manner established by the Ministry of Economy aratl@ after consultation with the respective
trade unions.

Article 240 Delivery of the equipment of individual protectjariothing and shoes for work
(1) The equipment of individual protection, clothimnd shoes for work shall be granted to
employees by employer.

(2) The assortments of equipment of individual @ctibn, clothing and shoes for work, the
categories of employees to whom they shall beledtdre established in the manner stipulated
by the Ministry of Economy and Trade and are mewtbin the collective labour contract.

(3) In case of depreciation of equipment of indixatl protection, clothing and shoes for work
and losing as result of the protective characiessemployees shall receive obligatorily new
equipment.

(4) In the event that employee deteriorates orsiabe equipment of individual protection,
clothing and shoes for work, before their estaleliskerm of usage, he shall bear responsibility
for the caused damage, in accordance with theléigis in force.

Article 241 Distribution of hygienic-sanitary protection mass

(1) The hygienic-sanitary materials of protectidmals be distributed free of charge by the
employer to employees who work at workplaces inddwns of excessive skin dirtying or a
possible influence of the harmful substances uperhainds.

(2) The assortments of hygienic-sanitary materalsprotection, the needed quantities and
periodicity of their distribution shall be establesl by the employer in the manner set by the
Government.

Article 242 Provision of protection food
(1) Protection food shall be granted free of chdrgehe employer to employees who work at
workplaces with harmful conditions.

(2) The food stuffs to be offered as free of chasg®ection food, their quantity and categories
of employees to whom they will be granted shaleb&blished in the manner established by the
Government and shall be stipulated in the colleckabour contract.

Article 243 Investigation of the work-related accidents ancupational diseases



(1) Investigation of work-related accidents shadl imade for the purpose of establishing the
circumstances and reasons which caused them, dsasvébr determining the measures of
prevention of such type of phenomena.

(2) By investigating the cases of contracting oatigmal diseases, the diagnosis is confirmed,
the professional character of the disease is guoefiror refuted and the causes which provoked
the disease are determined.

(3) Notification, investigation, registration andcord-keeping of the work-related accidents
shall be made in the manner established by the Gment.

(4) In the investigation of the work-related accitte shall have the right to participate the
representatives of higher ranked bodies and ofrtte unions, as well as to be present persons
who represent the interests of the injured persotiseir families.

Article 244 Responsibility for breach of the labour protectimrms
Officials and employees culpable of breach of labprotection norms shall bear material,
disciplinary, administrative and penal respondipiin accordance with the legislation in force.

TitleX
PECULIARITIES OF LABOUR REGULATION OF SOME EMPLOYEEATEGORIES

Chapter |
GENERAL PROVISIONS

Article 245 Peculiarities of labour regulation

The peculiarities of labour regulation represenotality of norms which stipulates application
on certain categories of employees of general atiguis regarding work or establish for these
categories additional rules as regards the merdiGakl.

Article 246 Categories of employees to whom the peculiardfdabour regulation are applied

The peculiarities of regulation of the work perfaun by women, persons with family
obligations, of employees up to 18 years of agentity heads, of persons holding an extra job
(second job), as well as of other categories ofleyaes, are established by the present code and
other normative documents.

Chapter 11
WORK OF THE WOMEN, PERSONS WITH FAMILY
OBLIGATIONS AND OTHER PERSONS

Article 247 Employment guarantees for pregnant women and pemsih children up to 6 years
of age

(1) The refusal to employ or reduce the quanturwade for reasons of pregnancy or reason of
having children up to 6 years of age is forbiddeaefusal to employ a pregnant woman with a
child up to 6 years of age from other reasons rbasnhotivated, employer informing in writing
the respective person within 5 calendar days frbendate of registration in the entity of the
employment request. The refusal to employ carob#ested in the court.

(2) The entity is obliged to employ, according e fquote established by the Government, the
persons indicated in the paragraph (1) sent to Wwgrkmployment agencies.

Article 248 Works for which the utilization of woman labourfsbidden



(1) It is forbidden to use the woman labour in veowkith hard and harmful conditions, as well as
in underground works, except the underground woflsanitary and social service that does not
imply physical work.

(2) It is forbidden that women raise or manuallgngport weights exceeding the maximum
norms established for them.

(3) The classified list of works with hard and h&éwhworking conditions at which usage of

woman labour is forbidden, as well as the normmakimum admitted loads for women when
raising and manually transporting the weights pgraved by the Government after consultation
with patronages and trade unions.

Article 249 Limitation of sending on trip for work purpose

(1) It is not allowed to send on work trip the pragt women, women on postnatal leave, women
with children up to 3 years of age, as well as @esdo whom the traveling is contra-indicated,
according to medical certificate.

(2) Disabled persons of | and Il degree, women witiidren from 13 to 14 years of age
(disabled children up to 16 years of age), persams combine leaves for child care, stipulated
in the art.126 and 127 paragraph (2) with workwa#i as employees who look after a sick
member of the family, on the basis of a medicaliftemte, can be sent on leave only with their
written agreement. Employer is obliged to informwmting the mentioned employees about
their right to refuse traveling.

Article 250 Transfer to an easier work of pregnant women aochen with children up to 6
years of age

(1) Pregnant women and breast-feeding women skadintitled, by transfer or detachment, in
accordance with the medical certificate, to anexasork, that excludes influence of unfavorable
production factors, pregnant women will be releafedn fulfilling their work obligations,
keeping for them their average wage for the dagyg thdn’t work for this reason.

(3) Women with children up to 3 years of age, ia &vent that they do not have the possibility to
fulfill their work obligations at their workplac@ye transferred, in the manner established by the
present code, to another workplace, keeping thairage wage from their previous workplace
until the child is 3 years old.

Article 251 Prohibition of dismissal of pregnant women and leyges who look after children
up to 6 years of age

It is prohibited to dismiss from work the pregnam@men, women with children up to 6 years of
age and persons who use the leaves for child tawdaded in the art.124, 126 and 127, except
case of entity liquidation.

Article 252 Guarantees for persons who look after childrekitecmaternal care

The guarantees and rights granted to women witldreim up to 6 years of age and to other
persons who use the leaves for child care, stipdlat the art.124, 126 and 127 (limitation of

night work, additional work, demand to work on rdstys and sending on work trip, granting

additional leaves, establishment of a privilegedkwegime, other guarantees and facilities
stipulated by the labour legislation), also extelnelsides the relatives mentioned in the art.124
paragraph (4), over other persons who actually kftdr children lacking maternal care (in case
of death, loss of parental rights or long -timeystg of the mother in a treatment institution, in

other cases), as well as over the tutors (guard@&mainors.



Chapter IlI
WORK OF THE PERSONS OF THE AGE UP TO 18 YEARS OGEA

Article 253 Medical examination of employees up to 18 yearagef

(1) Employees up to 18 years of age are employdy after they have passed a preliminary
medical examination. Further on, until they redehdge of 18 years old, they shall be subject to
an obligatory medical examination every year.

(2) The expenditures for the medical examinatidral e borne by employer.

Article 254 Working norm for employees up to 18 years of age

(1) For employees up to 18 years of age, the wgrkiorm shall be established starting from the
general working norms, proportionally to the redliesrking time established for the respective
employees.

(2) For employees up to 18 years of age employed gfaduating from gymnasiums, lyceums,
high-schools, polyvalent professional schools amtational schools, the employer shall
establish reduced working norms, according to #ggslation in force, collective conventions
and collective labour contract.

Article 255 Works for which the labour utilization of persamsto 18 years of age is prohibited
(1) It is prohibited to use the labour of persops@ 18 years of age at works with hard, harmful
and/or dangerous working conditions, at undergrouvarks, as well as at works which can lead
to damage of health or moral integrity of minorar(ges of chance, work in night places,
production, transportation and commercialization abfoholic beverages, tobacco products,
narcotics and toxic substances). It is prohibiteat thinors manually raise and transport weights
exceeding the maximum norms established for them.

(2) The classified list of works with hard, harmfahd/or dangerous working conditions for
which labour utilization of persons up to 19 yeafsge is prohibited, as well as the maximum
admissible norms regarding manual raising and pamisg of weights for persons up to 18
years of age, is approved by the Government aftesudtation with patronages and trade unions.

Article 256 Prohibition of sending the employees up to 18 yehiage on work trip

It is prohibited to send on work trip the employegsto 18 years of age, except employees from
audiovisual institutions, theatres, circuses, ciamerarganizations, theatre and concert
organizations, as well as from organizations ofgssional sportsmen.

Article 257 Additional guarantees at dismissal of employee®ul8 years of age

Dismissal of employees up to 18 years of age, éxicepase of entity liquidation, is allowed
only with the written consent of the territorial plmyment agency, respecting the general
conditions of dismissal stipulated by the presexulec

Chapter IV
WORK OF THE HEADS OF ENTITIES AND MEMBERS OF COLLH®T/E BODIES

Article 258 General provisions
(1) The provisions of this chapter are appliedh® heads of all entities, except the cases when
the head (employer) is also the entity owner.



(2) The head of the entity is the physical persdmwaccording to the legislation in force or
entity constitution documents, executes the tagkbe administration of the respective entity,
fulfilling simultaneously the functions of the exgiwe body.

Article 259 Legal basis for regulating the work of the enhigad

The rights and obligations of the entity head ie tield of labour relations are regulated by the
present code, other normative documents, docuneémistity constitution and individual labour
contract.

Article 260 Conclusion of the individual labour contract witle head of the entity

(1) The individual labour contract with the entitgad is concluded for the period indicated in
the documents of entity constitution or for a pdrastablished by the parties and stipulated in
the contract.

(2) The legislation in force or the documents otitgnconstitution can stipulate special
procedures prior to the conclusion of the individiadour contract with entity head (contest
organization, election or appointment in position).

Article 261 The holding of extra job by the head of the entity
(1) The head of the entity cannot hold an extraipanother entity or cumulate positions in the
entity he is leading, with the exceptions stipulabg the legislation in force.

(2) The head of the entity cannot be party of theiés which perform supervision and control in
the entity he leads.

Article 262 Material responsibility of the head of the entity
(1) The head of the entity shall bear full materedponsibility for direct and real damage he
caused to the entity, according to the present andeother normative documents.

(2) In the cases stipulated by the legislation arcé, the head of the entity shall repair the
damage caused to the entity as result of his cldpattion or inaction. Calculation of this
prejudice shall be made in accordance with the safithe Civil Code.

Article 263 Additional reasons for ceasing the individual labgontract concluded with the
head of the entity

Besides the cases of ceasing the individual labontract for reasons stipulated by the present
code and other normative documents, the indivitRladur contract concluded with the head of
the entity can cease in case of:

a) dismissal from work of the head of the entitpide in accordance with the legislation
regarding insolvency;

b) issuance by the empowered body or entity owhéhe legally grounded order (command,
decision, decree) on ceasing the individual lalmoumtract before the established term; as well as
c) in other cases stipulated by the individual labaontract.

Article 265 Dismissal of the head of the entity
The head of the entity shall have the right togesrior to the expiry of the individual labour
contract in the cases stipulated by the contraan@the employer a one month written notice.

Article 266 Other peculiarities of regulating the work of theads of entities and members of
collective bodies

The legislation in force and/or documents of ent#stablishment can also stipulate the
peculiarities of regulating the labour of entityakds, as well as peculiarities of regulating the



labour of members of the entity’s collegial exeeaitbody, activating in accordance with the
individual labour contract.

Chapter V
EXTRA JOB (SECOND JOB)

Article 267 General provisions

(1) Fulfillment of extra job (second job) meandfiiment by an employee, besides the main
job, of an extra job, permanent or temporary, der main working hours, on the basis of a
distinct individual labour contract.

(2) The individual labour contracts of extra jolndae concluded with one or more employers,
unless it contradicts the legislation in force.

(3) The extra job can be fulfilled within the saemdity, as well as in other entities.

(4) The consent of the employer from the main jballsnot be requested for the conclusion of
the extra-job individual labour contract.

(5) In the individual labour contract shall be galiorily mentioned that the respective job is
fulfilled on extra basis.

(6) Employees hired for an extra job shall berfediin the same rights and guarantees as the rest
of employees from the respective entity.

Article 268 Extra job peculiarities of some employee categorie

Peculiarities of the extra job for certain categsriof employees (workers, teaching staff,
medical-sanitary and pharmaceutical staff, staffimfrthe research and development field,
employees in the fields of culture, art, sport edcg¢ established by the Government, after
consultation with patronages and trade unions.

Article 269 Limitation on fulfilling the extra job

Employers, together with the representatives of leyges, can stipulate some restrictions to
fulfilling the extra job only for employees with ntain professions, specialties and positions,
with outstanding work regime and conditions, dueht® fact that fulfilment of their extra job
might put in danger the health and security ofgfeuction process.

Article 270 Documents which are presented at conclusion ofettiea-job individual labour
contract

(1) The person who is employed by another entityderforming an extra job is obliged to
present the employer the identity card or anothétyedocuments.

(2) When employing for an extra job on one positmnprofession which requires special

knowledge, employer shall have the right to demfaach the respective person to present the
diploma or another document that confirms the msifsmal studies or training, or the extract
from the labour book, but when employing for periance of works with hard, harmful and/or

dangerous work conditions — additionally, the ¢edie regarding the character of work

conditions at the main workplace and the medicdifuate.

Article 271 Duration of the working time and rest time at é&xéra-job workplace



The concrete duration of the working time and tese at the extra-job workplace is stipulated
in the individual labour contract, taking into aoob the provisions of the present code (title 1V)
and other normative documents.

Article 272 Annual rest leave of the employees who fulfill thera job

(1) Employees who fulfill the extra-job shall beihéfom an annual rest leave paid according to
the extra-job position or specialty, which shall granted simultaneously with the annual rest
leave from the main workplace.

(2) The leave for the extra job shall be grantedoeding to the duration established for the
respective position or specialty in the entity,aeliess of the duration of the leave at the main
workplace. The employee shall benefit from an aold#l non-paid leave in the event that the
duration of the leave at the extra-job workplackess than that that at the main workplace.

(3) The payment of the compensation for leave onpensation for the unused leave shall be
made starting from the average wage for the ewtvaposition or specialty, determined in the
manner established by the Government.

Article 273 Additional reasons of ceasing the individual laboentract with the employees who
fulfill the extra job

Besides the general reasons for ceasing the indilibour contract, the contract concluded
with the employee who fulfills the extra job cas@ktease in case of conclusion of an individual
labour contract with another person who will exgecthe respective profession, specialty or
position as a main profession, specialty or pasi(art.86 paragraph (2) letter s)).

Article 274 Indemnity for dismissal from work of the employeed on extra-job basis

When canceling the individual labour contract witle employee hired on the extra-job basis,
due to entity liquidation, reduction of the persehnumber or staff or in case of conclusion of
an individual labour contract with another persomowwill exercise the respective profession
(position) as a main profession (position), thigplayiee shall be paid an indemnity for dismissal
from work in the amount of his monthly wage.

Chapter VI
WORK OF THE EMPLOYEES WITH INDIVIDUAL LABOUR CONTRCT
CONCLUDED FOR A PERIOD OF UP TO 2 MONTHS

Article 275 Conclusion of the individual labour contract foperiod up to 2 months

Conclusion of the individual labour contract fopariod up to 2 months shall be made in the
cases stipulated in the art.55 letter b) and imthaner established by the present code and other
normative documents.

Article 276 Demand to perform the work during the rest daystasliday nonworking days

(1) Employees who concluded an individual labountcact for a period up to 2 months can be
demanded to work during the rest days and holidayworking days only with their written
consent.

(2) Remuneration of the work performed during th&t days and holiday nonworking days shall
be made in the manner stipulated in the art.158.

Article 277 Leave indemnity



(1) Employees who concluded an individual labountcact for a period up to 2 months, upon
the ceasing of the contract due to its expiratéhrall be paid an indemnity for the unused days of
the leave.

(2) The manner of calculation of the leave indemrstipulated in the paragraph (1) is
established by the Government.

Article 278 Ceasing of the individual labour contract

(1) The employee who concluded an individual labmantract for a period up to 2 months shall
have the right to cancel it prior to its expiryyigig the employer in writing at least 3 calendar
days notice.

Chapter VII
WORK OF THE EMPLOYEES HIRED FOR SEASONAL WORKS

Article 279 Seasonal works

(1) Seasonal works are considered the works whesipite weather conditions and other natural
conditions are performed within a concrete peribdhe calendar year that does not exceed 6
months.

(2) The classified-list of seasonal works is appbby the Government.

Article 280 Conditions of concluding the individual labour t@ct with employees hired for
seasonal works
(1) The seasonal character of the work should leeifpd in the individual labour contract
(art.55 letter b)).

(2) When employees are hired for seasonal works,ttial period cannot be more than 2
calendar weeks.

Article 281 Leave indemnity
(1) Employees hired for seasonal works, at ceasirgeir individual labour contract due to end
of season, shall be paid an indemnity for unusgd dathe leave.

(2) The manner of calculation of the leave indemrstipulated in the paragraph (1) is
established by the Government.

Article 282 Ceasing of the individual labour contract with theaployees hired for seasonal
works

(1) In case of pre-term canceling of the individiaddour contract, employee who is recruited for
seasonal works is obliged to give the employeeriting at least 7 calendar days notice.

(2) In case of ceasing of the individual labourtcact due to its expiration, employer is obliged
to give the employee recruited for seasonal wouksler this employee’s signature, at least 7
calendar days notice.

Chapter VIII
WORK OF THE EMPLOYEES WORKING FOR EMPLOYERS-PHYSICARERSONS

Article 283 Peculiarities of the individual labour contrachctuded between the employee and
employer-physical person



(1) At conclusion of the individual labour contragith the employer-physical person, employee
agrees to perform a work which is not prohibitedtbg legislation in force, this work being
stipulated in the contract.

(2) The individual labour contract, concluded initimg, shall include, obligatorily, all the
clauses stipulated in the art.49.

(3) Employer-physical person shall have the obidgato:

a) draw up the individual labour contract with teeployee in writing and register it at the
authority of local public administration, which dhdeliver a copy of it to the territorial labour
inspectorate.

b) pay social insurance premiums and other obligafmmyments in the manner and size
stipulated by the legislation in force;

c) draw up, in the established manner, as a tagrgaythe public system of social insurance, of
the documents needed for registration of the eng@dyred for the first time.

Article 284 Term of the individual labour contract

With agreement of the parties, the individual laboantract between employee and
employer-physical person can be concluded for aitiefperiod or for an indefinite period of
time.

Article 285 Work and rest regime

The work regime, manner of granting the rest dayg annual rest leaves shall be stipulated in
the individual labour contract concluded betweenpleyee and employer-physical person.
Simultaneously, the duration of the working timenmat exceed the duration stipulated by the
present code and the duration of the annual raseleannot be less than the duration stipulated
by the present code, respectively.

Article 286 Modification of clauses of the individual labowrtract
The employer-physical person shall give the emmolye writing at least 14 calendar days’
notice of modification of clauses of the individuabour contract.

Article 287 Ceasing of the individual labour contract
(1) Employee who concluded an individual labour tcact with employer-physical person is
obliged to give him in writing at least 7 calendalys’ notice of his dismissal.

(2) Employer is obliged to give the employee, intwg, under employee’s signature, at least 7
calendar days’ notice of the forthcoming dismigeai work (art.82 letter f) and art.86).

(3) The concrete term of pre-notice, following #twnditions of the paragraph (2), the cases of
payment and the size of indemnities for dismissaifwork, as well as of other pays and

compensations meant for the employee at ceasingeofndividual labour contract, shall be

established by the parties and provided in theraont

Article 288 Settlement of individual labour litigations

The individual labour litigations which have notepesettled amicably by the employee and
employer-physical person shall be settled in thertctollowing the conditions of the present
code (title XII).

Article 289 Documents confirming that the employee is working the employer-physical
person



(1) The document confirming that the employee iskivg for the employer-physical person is
the labour individual contract concluded in writimgpd registered according to the art.283
paragraph (3).

(2) Employer-physical person shall have no rightntake records in the labour books of
employees and deliver employment labour books @sgns who are employed for the first
time.

Chapter 1X
HOMEWORK

Article 290 Employees performing homework

(1) Employees performing homework are consideredpdrsons who concluded an individual
labour contract on performing work at home, usingtenals, instruments and mechanisms
offered by employer or procured with his own means.

(2) In the event that employee performs homeworkgukis own instruments and mechanisms,
he shall be paid a compensation for their deprieciallhe payment of this compensation, as
well as compensation of other expenditures reladgubrforming homework, shall be effected by
employer in the manner established by the indiVitRizour contract.

(3) The manner and terms of supplying employees pdréorm homework with raw-material,
materials and semi-finished goods, manner of paymien the final production, of
reimbursement of the exchange value of the masebalonging to employees who perform
homework, as well as the manner of taking overfitin production, shall be stipulated in the
individual labour contract.

Article 291 Conditions of homework allowance

The works assigned to employees performing homewankot be contra-indicated according to
the medical certificate and must be executed vagpecting the norms of labour protection and
hygiene.

Article 292 Ceasing of the individual labour contract conctlideith the employees who
perform homework

The ceasing of the individual labour contract cadeld with employees who perform homework
shall take place following the general reasonskdipd by the present code.

Chapter X
WORK OF THE EMPLOYEES FROM THE TRANSPORTATION FIBEL

Article 293 Employment in a workplace related directly to glation of transport means

(1) For the work related directly to circulationtodinsport means can be hired only persons with
the corresponding professional background, estadisby the Government, holding the
corresponding documents (certificate, driving Ieeetc).

(2) Employment of persons for performing the woekated directly to circulation of transport
means shall take place only on the basis of a rakdartificate issued as result of a medical
examination made in the manner established by the@ment.



(3) The classified list of professions (positiorss)d works related directly to circulation of
transport means is approved by the Governmentradd tnions from the respective branch.

Article 294 Work and rest regime of employees whose worklated directly to circulation of
transport means

The duration, peculiarities of the working regimedarest regime for certain categories of
employees whose work is related directly to cirtalaof transport means are established by the
present code, by other normative documents, as agebly international agreements of which
Republic of Moldova is party.

Article 295 Rights and obligations of employees whose wodinsctly related to circulation of
transport means

The rights and obligations of employees whose vi®directly related to circulation of transport
means are regulated by the present code, regudatspatutes) for different types of transports,
approved in the established manner, by other norendbcuments.

Chapter XI
WORK OF THE EMPLOYEES FROM EDUCATIONAL FII®> AND FROM
THE ORGANIZATIONS FROM SCIENCE AND INNCATION FIELDS

Article 296 Right to practice pedagogical activity (teachi\aty)

(1) For the pedagogical activity (teaching actiypall be admitted persons with the necessary
level of education, established by the legislatiorforce, for performing the activity in the
corresponding educational institutions and orgdiara in the field of science and innovation.

(2) For the pedagogical activity (teaching actiyihall not be admitted the persons deprived of
this right by the court decision or following a pEsponding medical certificate, as well as
persons with criminal records for certain offencéke lists of medical contraindications and
offences which prohibit the practice of pedagogalvity (teaching activity) are established by
the law.

Article 297 Conclusion of the individual labour contract witie scientific and teaching staff

from higher education institutions

(1) The filling of all the scientific and didacticpositions in the higher education institutions
shall be made on the basis of a definite term idd& labour contract, concluded according to
the contest results.

(2) The positions of dean of the faculty and chiéfdepartment in the higher education
institutions are elective.

Article 298 Duration of the working time for teaching staff

(1) For the teaching staff from education instdos and organizations working in the field of
science and innovation shall be established a sstldaration of working time, that shall not
exceed 35 hours a week (art. 96 paragraph (3)).

(2) The concrete duration of the working time fadtattic staff of the education institutions and

organizations working in the field of science andavation are established by the Government,
according to the position and/or specialty, takintg account the specific character of performed
work.

Article 299 Annual prolonged rest leave



(1) The teaching staff of the education institusigiall benefit annually, at the end of the school
year, from a paid rest leave of the duration:

a) 62 calendar days — for the teaching staff froighdér education institutions, colleges,
gymnasiums and schools of general education oyadis;

b) 42 calendar days — for the teaching staff freeagzhool institutions of all types.

c) 28 calendar days — for the teaching staff fronagurricular institutions and sport schools for
children.

(2) The scientific staff from education institut®nf all levels shall be entitled to a paid annual
rest leave with the duration of 62 calendar days.

(3) The scientific personnel from organizationgha field of science and innovation, regardless
of the type of ownership and legal form of orgah@a shall benefit annually from a paid rest
leave of the duration:

a) 42 calendar days — for scientific staff withesttific degree of habilitated doctor;

b) 36 calendar days — for scientific staff withesttific degree of doctor;

c) 30 calendar days — for scientific staff withsatentific degree.

(4) Auxiliary teaching staff and administrative pannel from educational and innovation fields
shall benefit from a paid annual rest leave ofdtation of 28 calendar days.

Article 300 Long-term leave of the teaching staff and staffrfrorganizations in the field of
science and innovation

(1) The teaching staff from the educational insititos shall be entitled, at least once every 10
years of teaching activity, to a leave with thealion up to one year, in the manner and
conditions, including payment conditions, estaldhby the founder and/or statute of the
respective institution.

(2) The scientific staff from the organizationsthe field of science and innovation shall be
entitled, in the manner and conditions establidhethe statute of the respective institution, to:

a) a paid leave with the duration up to 6 monthsleast once every 10 years of scientific
activity, for finalization of some treaties, stuslieicluded in the programs of research of the
organizations in the field of science and innovatiwith the approval of the scientific council of

the organization;

b) one-time paid leave with the duration up to gear, for drawing up the habilitated doctor’s
dissertation.

Article 301 Additional reasons for ceasing the individual labgontract concluded with the
teaching staff and staff of the organizations mfikld of science and innovation

(1) Besides the general reasons stipulated by tegept code, the individual labour contract
concluded with the teaching staff can cease dtieetéollowing additional reasons:

a) serious breach, repeated during one year, o$tttate of the educational institution (art.86
paragraph (1) letter I));

b) using, at least once, physical or psychic faer disciples (art.86 paragraph (1) letter n)).

(2) Besides the general reasons stipulated bytbgent code, the individual labour contract
concluded with the staff from organizations in fledd of science and innovation can cease due
to the following additional reasons:

a) loosing the contest for occupation of sciengfind leadership positions provided in the statute
of the respective organization;



b) non-attestation, in accordance with the stabliitne respective organization, of the scientific
researchers, workers from auxiliary service enteggr institutions and organizations and
administration of the scientific activity.

Chapter X1

WORK OF THE EMPLOYEES FROM DIPLOMATIC MISSIONS AND
CONSULAR OFFICES OF THE REPUBLIC OF MOLDOVA

Article 302 Activity peculiarities within diplomatic missiorend consular offices of Republic of

the Moldova

(1) Persons employed for diplomatic, administrateehnical or service positions in the

Ministry of External Affairs and European Integoatj are detached, by transfer, for diplomatic
or consular, administrative-technical or servicesippons to diplomatic missions or consular
offices of the Republic of Moldova.

(2) The maximum duration of detachment, accordmghe paragraph (1), represents for the
chiefs of diplomatic missions and consular offidegears, but for the rest of detached employees
— 3 years;

(3) Upon expiration of the term of detachment, pkeesons indicated in the paragraph (1) shall be
transferred to the Ministry of External Affairs arifuropean Integration, on condition of
existence of vacant positions, but if there arevaocant positions — they are included in the
reserve of the respective ministry.

(4) In the event that persons, who are not fromaith@inistrative-technical staff and service of
the Ministry of External Affairs and European Intagpn, are sent to diplomatic missions and
consular offices, upon expiration of their term omssion, they can be employed by the
mentioned ministry if there are any vacant places.

Article 303 Working conditions of the employees detached pdodnatic missions and consular
offices of the Republic of Moldova

The working conditions of employees detached tdodmatic missions and consular offices of
the Republic of Moldova are established by theviildial labour contract concluded according
to the present code and other normative documegtgdating the diplomatic service.

Article 304 Guarantees and compensations granted to empldy@esferred to diplomatic
missions and consular offices of the Republic ofddua

The manner and conditions of paying the compensatielated to detachment to diplomatic
missions and consular offices of the Republic ofiddwa, as well as the material and working
conditions of the detached employees, are est&libly the Government, taking into account
the weather conditions and other conditions froenrsidence country.

Article 305 Ceasing of the activity in diplomatic missions amhsular sections of the Republic
of Moldova

(1) The activity of the employees-members of diphim and consular staff detached to
diplomatic missions and consular offices of the g of Moldova can cease before term in
the following cases:

a) recall, in the manner established by the Govemm

b) announcement of the employee as “persona naa’ges well as

c) other cases stipulated by the legislation icdar



(2) The ceasing of the activity of employees-memlidrthe administrative-technical staff and
staff of the service within the diplomatic missioasd consular offices of the Republic of
Moldova shall take place on the basis of reasommlated by the present code and other
normative documents;

Chapter XI1I1
WORK OF THE EMPLOYEES FROM RELIGIOUS ASSOCIATIONS

Article 306 Parties of the individual labour contract concldi@eth religious associations
(1) Employer can be a religious association, regest in the manner established by the
legislation in force, that concluded an individleddour contract with the employee;

(2) Employee of the religious association can e ghrson who is at least 16 years old, has
concluded an individual labour contract with thdéigieus association, performs some work

according to a certain profession, specialty ontmosand obeys the internal regulations of the
respective association.

Article 307 Internal regulations of religious association

The rights and obligations of the parties of théividual labour contract are stipulated, taking
into account the internal regulations of the religi association which shall not contradict with
the Constitution, present code and other normatbgiments.

Article 308 Peculiarities of conclusion and modification ofetimdividual labour contract
concluded with religious association

(1) The individual labour contract between emplogad religious association can be concluded
for a definite term (art.55 letter m)).

(2) At conclusion of the individual labour contraemployee is obliged to perform any work
which is non-prohibited by law and stipulated bg ttontract.

(3) The individual labour contract shall includeuses negotiated by employee and religious
association as employer, which shall not contradliti the present code.

(4) In case of need to modify the individual lab@antract, the interested party is obliged to
inform about this the other party in writing at sea7 calendar days before operation of
modifications.

Article 309 Working regime of employees from religious asstaies

The work regime of employees from religious asdama shall be established following the
regime of performing rituals or other activitiegpstated by the internal regulations of the
religious association, as well as taking into cdestion the normal duration of the working
time and rest time stipulated by the present code.

Article 310 Additional reasons of ceasing the individual labaontract concluded with
religious association

(1) Besides the general reasons stipulated by tegept code, the individual labour contract
concluded with the employee of the religious asgam can cease for additional reasons
stipulated by the contract (art.82 letter j)).

(2) The term of pre-notice of the employee from thkgious association regarding dismissal
from work for reasons stipulated by the individletbour contract, as well as the manner and



conditions of granting guarantees and compensationsase of dismissal from work, are
stipulated in the individual labour contract.

(3) The employee of the religious association shalWe the right for dismissal, giving the
employer in writing at least 7 calendar days’ netic

Article 311 Settlement of individual labour litigations
The individual labour litigations between the radigs association and employee which were not
settled amicably shall be settled in the court esiog to the present code (title XII)

Chapter X1V

WORK OF THE EMPLOYEES HIRED ON THE BASIS OF INDIBUAL LABOUR
CONTRACT FOR A PERIOD OF EXECUTIONF@& CERTAIN WORK

Article 312 Individual labour contract concluded for the pdraf execution of a certain work

(1) By the conclusion of the individual labour c@ut for the period of execution of a certain
work, the employee agrees to perform, for the eggslothe work stipulated in the contract,
according to a certain profession, qualificatiomceiving during the period of performing the
respective work a monthly recompense in form ofevag

(2) The individual labour contract for the periodexecution of a certain work is concluded in
the event that it is not possible to establish xaxceterm for its finalization. The parties of the
contract can agree upon a general term of exegu®mvell as upon terms of execution of one
part of the work.

(3) In the event that the time necessary for exegua certain work exceeds 5 years, the
individual labour contract shall be deemed conaiuide an indefinite period.

Article 313 Contents of the individual labour contract for fheriod of execution of a certain
work

(1) The contents of the individual labour contrmtthe period of execution of a certain work
shall be determined by the parties, with respedtiegorovisions of the art.49 paragraph (1).

(2) Besides the clauses stipulated in the art.48gpaph (1), the contract shall also stipulate the
manner and place of acceptance by the employéedinalized work.

Article 314 Working time and rest time

The working time and rest time of the employee chiom the basis of an individual labour
contract for the period of execution of a certaiorkvshall be established by the parties of the
contract. At the same time, the duration of thelkwvay time of the respective employee cannot
exceed, but the rest time- cannot be less tham thigzulated by the present code.

Article 315 Acceptance of the executed work and ceasing ofirtdridual labour contract
concluded for the period of execution of a certaork

(1) Employee is obliged to inform the employer iriting about work finalization not later than
the day immediately following the day when the wbds been terminated.

(2) Upon receiving the notification, employer idigbd to establish and inform the employee, by
a notice, about the date of work reception.



(3) The reception of the finalized work is perfoangy employer (or his representative) at the
place and in the manner stipulated in the contiot. reception of the work is registered in the
document of reception drawn up by employer andesigoy parties, a copy of it is obligatorily
handed over to employee.

(4) The work will be also considered accepted ipkayer (or his representative) does not come,
for no well-grounded reason, on the date estaldi$biereception.

(5) In the event that work reception on the esthlgldl date is not possible for objective reasons
(force-majeure, medical leave etc.) employer watlablish a new term of reception, informing
the employee about it in the manner stipulatethénparagraph (2).

(6) The day of work reception is considered thé day of work for the employee, unless parties
concluded a new individual labour contract accaydmthe present code.

Article 316 Pre-term ceasing of the individual labour contfactthe period of execution of a
certain work

Pre-term ceasing of the individual labour contfactthe period of execution of a certain work
shall take place in the cases and in the mannablettied by the present code for pre-term
ceasing of the definite term individual labour cant (art.83).

Chapter XV
WORK ON CONTINUOUS SHIFT

Article 317 General provisions

(1) The work on continuous shift represents a $peform of carrying out the work process,
outside the locality where employees live, so thair daily return to the permanent place of
residence cannot not provided.

(2) The work on continuous shift shall be perfornredhe event that the place of execution of
works is situated at a considerable distance fitoeneimployer’'s headquarter, for the purpose of
reducing the terms of construction, reparationeaonstruction of objects of industrial, social or
other purpose.

(3) Employees who are demanded to work on contisshift live temporary in special camps,
founded by employer, representing a complex ofdingls and constructions meant to ensure the
employees with good conditions for executing theks@nd for rest between shifts.

Article 318 Limitation of work on continuous shift

() It is prohibited to demand from persons up 8ygars of age, pregnant women, women on
postnatal leave, and women with children up to &yef age, as well as persons whose work on
continuous shift is contra-indicated according e tmedical certificate, that they work on
continuous shift.

(2) Disabled persons of | and | degree, women wahildren from 3 and 6 years of age (disabled
children up to 16 years of age), persons who coenbeaves for child care, stipulated in the
art.126 and 127 paragraph (2), with work and enge#sywho look after a sick member of the
family, on the basis of medical certificate, camfgen the work on continuous shift only with
their written agreement. Simultaneously, emplogesbliged to inform in writing the mentioned
employees about their right to refuse the workaft.s



Article 319 Duration of the continuous shift
(1) Duration of the continuous shift represents pegiod that includes the time of works’
execution and rest time between shifts and theigpeeimps mentioned in the art.317 paragraph

3).

(2) The duration of one continuous shift should exteed one month. In exceptional cases, for
certain objects, after consultation with represivea of employees, employer can increase the
shift duration up to 3 months.

Article 320 Record keeping of the working time on continudhuiét s
(1) For the work on continuous shift is establishadcording to the art.99, the global record
keeping of the working time —monthly, quarterlylanger period that will not exceed one year.

(2) The period of record keeping will comprise thk working time, the time of traveling from
the employer’'s headquarter to the places of wodcetion and back, as well as the rest time
from the respective calendar period. The total tlomaof the working time in the period of
record-keeping cannot exceed the normal duratidgheofvorking time established by the present
code.

(3) Employer is obliged to keep record of the wogktime and rest time of each employee who
performs the work on continuous shift, for each thpas well as for the whole period of record
keeping.

Article 321 Work and rest regime within the continuous shift

(1) The work and rest regime within the periodexfard keeping are regulated by the program of
work on continuous shift, which is approved by eoypr together with representatives of

employees and shall be brought to notice to empl®ys least one month before it is put in

application.

(2) The program of work on continuous shift stipetathe time necessary for transporting
employees to the workplace and back. The timeadelng to the place where the works are
executed and back shall not be included in the imgriime and can coincide with the rest days
between shifts.

(3) The hours of additional work within the limité the work program on continuous shift can
accumulate during one calendar year and can be sdnup to complete days, with further
granting of some additional free days, accordingetoployer’s order (command, decision,
decree).

(4) The free days, granted for the work performeerdhe normal duration of the working time
in the period of record keeping, shall be remumerah the amount of one daily tariff wage
(position) unless the individual or collective lalbb@ontract stipulates more favorable conditions.

Article 322 Guarantees and compensations granted to employbes perform work on
continuous shift

(1) Employees who perform work on continuous ssiifall be paid, for each day of stay at the
place of execution of works within the period ofntauous shift, as well as for the time of
traveling from the employer’s headquarter to thacet of work execution and back, an
additional sum for the work on continuous shiftthe quantum established by the Government.

(2) Employee shall be paid an average daily wagdahe days of traveling from employer’s
headquarter to the places of work execution and,bstgulated by the program of work on



continuous shift, as well as for the days of ddiayreasons of weather conditions or due to
transporter’s fault.

Chapter XV
WORK OF OTHER CATEGORIES OF EMPLOYEES

Article 323 Work of the employees from military entities, igions and organizations of
Armed Forces of the Republic of Moldova and fronblpuauthorities in which by the law is
foreseen the fulfillment of the military services well as the work of the persons who execute
civil service.

(1) To the employees who concluded an individuddola contract with military entities,
institutions or organizations of Armed Forces ottwthose of public authorities in which the law
stipulates fulfillment of the military service, a®ll to persons who execute the military service,
shall be applied the labour legislation, with tlezgliarities stipulated by normative documents
in force.

(2) In accordance with the duties of the militargtiges, institutions and organizations
mentioned in the paragraph (1), for their employaesestablished distinct conditions of wages,
facilities and additional advantages.

Article 324 Work of the medical-sanitary staff
(1) A reduced duration of the working time, thatlmot exceed 35 hours per week, will be
established for the medical-sanitary staff.

(2) The concrete duration of the working time foe imedical-sanitary staff is established by the
Government according to the position and/or spgciahd taking into account the specific
character of performed work (art.96 paragraph (3)).

Article 325 Work of professional sportsmen, of employees fromass-media institutions,
theatres, circuses, as well as from cinema, theaick concert organizations, work of other
persons who participate in creation and/or plaghgrt operas.

To professional sportsmen, employees from massaneastitutions, theatres, circuses,
employees from cinema, theatre and concert orgamiza as well as to persons who participate
in creation and/or playing of art operas are aplpliee provisions of the present code, with the
peculiarities stipulated by the legislation in ferc

Article 326 Work within peasant households (farmer households)

(1) The conclusion, modification and ceasing ofitidvidual labour contract with the employee
hired by peasant household (farmer household) eqyelated by the present code, by the Law
regarding peasant households (farmer households)ther normative documents.

(2) The peasant household (farmer household) igeblto draw up, in writing, the individual
labour contract with the employee and to regidtat the local public administration authority,
which delivers a copy of it to the territorial laboinspectorate. The drawing up of the labour
book of the respective employee and the enteringadrds in it are made by the secretary of the
local council.

Title X1
MATERIAL RESPONSIBILITY

Chapter |



GENERAL PROVISIONS

Article 327 Obligation of one of the individual labour contrgrarties to repair the damage

caused to the other party

(1) The party of the individual labour contract (@oyer or employee) who caused, Iin

connection with fulfilling its work obligations, material and/or damage to the other party shall
repair this damage according to the provisions hed present code and other normative
documents.

(2) The individual contract and/or collective labogontract can specify the material
responsibility of the parties. In this case, thetarial responsibility of employer towards the
employee cannot be lower, but of the employee tdsvahe employer — higher than that
stipulated by the present code and other normdtieaments.

(3) Ceasing of the labour relations after the nialt@nd/or moral damage has been caused shall
not imply the release of the party of the indiviblebour contract from reparation of damage
stipulated by the present code and other normdtieaments.

Article 328 Repair of the material damage caused by the pastithe individual labour contract
(1) The party of the individual labour contract liapair the material damage caused to the
other party as result of its illegal culpable actior inaction, unless the present code or other
normative documents stipulate otherwise.

Chapter |1
REPARATION OF DAMAGES BY THE EMPLOYER

Article 329 Reparation of the material and moral damage catosétee employee

(1) Employer is obliged to repair fully the matéra moral damage caused to employee in
connection with fulfillment of his work obligationsr as result of illegal deprival of the
possibility to work, unless the present code oeptiormative documents stipulate otherwise.

(2) The moral damage is repaired in a financiamfar any other material form determined by
parties.

Article 330 Employer’s obligation to repair the damage causeithe person as result of illegal
deprival of possibility to work

(1) Employer is obliged to compensate to the pethenmnon-received wage, in all the cases of
illegal deprival of the possibility to work. Thidblgation appears, in case of:

a) ungrounded employment refusal;

b) illegal dismissal from work or illegal transfier another work;

C) stoppage of the entity activity due to the fadlthe employer, except the period of technical
unemployment (art.80);

d) delay in issuance of the labour book;

e) delay in payment of the wage;

f) delay of all payments or some of them in casdisinissal from work;

g) spreading, by any means (of mass-media, wrigégrence etc.) of calumnious information
about employee;

h) non-execution in due time of the decision of thkated body of labour jurisdiction which
settled a litigation (dispute) on the subject gbrikeal of possibility to work;



(2) In case of delay, due to employer’s fault, leé tvage, leave indemnity, payments in case of
dismissal from work or other payments meant todid o the employee, employee shall be paid
additionally 0,1 percent from the sum non-paidule eime for each day of delay.

Article 331 Material responsibility of the employer for thentlage caused to the employee

(1) Employer who, as result of a non-correspondiurifiilment of his obligations stipulated by
the individual labour contract, caused a materghdge to employee shall repair in full size this
damage. The size of the material damage shall lmeilaeed according to the market prices
existing in the respective locality at the datelafmage reparation, according to statistical data.

(2) By the parties’ agreement, the material dantagebe repaired in kind.

Article 332 Manner of examination of litigations regarding aegtion of material and moral
damages caused to the employee

(1) The written request of the employee regardearation of material or moral damage shall
be submitted to the employer. Employer is obligedepister the respective request, to examine
and issue the corresponding order (command, decidexree) within 10 calendar days from the
day of its registration, bringing it to employeeawtice under his signature.

Chapter Il
MATERIAL RESPONSIBILITY OF THE EMPLOYEE

Article 333 Material responsibility of the employee for therdaye caused to the employer
(1) Employee is obliged to register the materiahdge caused to employee, unless the present
code or other normative documents stipulate otrsswi

(2) At establishment of the material responsihilitye damage to be repaired shall not include
the income missed by employer as result of act coment by employee.

(3) If the material damage has been caused to gmpibrough an act implying signs of offence,
the responsibility for the committed act is estsiidid according to the Criminal Code.

Article 334 Circumstances excluding the material responsytilithe employee

(1) Employee is released from material respongybifithe damage has been caused in force
majeure circumstances, confirmed in the establisihedner, in cases of extreme necessity,
legitimate defense, execution of a legal or comtr@oobligation, as well as within the limits of
normal risk of production.

(2) Employees shall not be brought to account seaaf inherent losses during the production
process, which are still within the limits of thégpsilated technological norms or legislation in

force, for the damage caused in unpredictable mistances which could not be removed, as
well as in other cases.

Article 335 Right of the employer to withdraw his claims ompagation by employee of the
material damage

(1) Taking into account the concrete circumstancesvhich the material damage has been
produced, employer shall have the right to withdrasvclaims, fully or partially, on reparation
by the culpable employee of the material damage.



(2) The discrepancies which appeared between emiplyd employees at application of the
paragraph (1) shall be examined in the manner gealvifor settlement of individual labour
litigations (art.354-356).

Article 336 Limits of the employee material responsibility

For the damage caused to employer, employee stellrbaterial responsibility within the limits
of monthly average wage, unless the present codetl@r normative documents stipulate
otherwise.

Article 337 Full material responsibility of the employee
(1) Full material responsibility of the employeemesents his obligation to repair in full the
caused material damage.

(2) Employee can be brought to full material acddon the damage caused only in the cases
stipulated in the art.338.

(3) Employees up to 18 years of age shall bear rhdterial responsibility only in case of
deliberate causing of material damage being irate sif alcoholic, narcotic or toxic inebriation,
established in the manner provided in art.76 léffeor as result of committing an offence.

Article 338 Cases of full material responsibility of the enyae

(1) Employee shall bear material responsibilityfult size of material damage caused through
his fault to the employer in the following cases:

a) employee and employer concluded a contraculbfniiaterial responsibility for failing to
provide integrity of goods and other assets whienesransmitted to him for storage or other
purposes (art.339)

b) employee received the goods and other assdisdount on the basis of an unique mandate or
on the basis of other unique documents;

c) the damage has been caused as result of higbtelldeliberate actions, established by court
decision.

d) the damage has been caused by an employee tatea o alcoholic, narcotic or toxic
inebriation, established in the manner providetheart.76 letter k);

e) the damage has been caused by lack, destructaeliberate deterioration of materials, semi-
finished goods, products (production), includingidg their manufacturing, as well as of the

instruments, measuring devices, calculation teclasgprotection equipment and other objects
that employer transmitted to employee for usage;

f) in accordance with the legislation in force, éayee shall bear full responsibility for the
damage caused to employer during fulfilment ofwleek obligations;

g) the damage has been caused out of the exefdisework duties;
(2) The heads of entities and their deputies, fshoé the book-keeping services, chiefs of
subdivisions and their deputies shall bear respdigiin the amount of the damage caused due

to their fault if it is the result of:

a) illegal consumption of material goods and finahmeans;
b) unjustified usage of investments, credits, graloans granted to entities;



c) incorrect accounting book-keeping or incorréotaye of material goods and financial means;
d) other circumstances, in the cases stipulatetidoiegislation in force.

Article 339 Contract regarding full material responsibilitytbé employee

(1) Employer can conclude a written contract webard to full material responsibility with the
employee who reached the age of 18 years old alit$ faoposition or executes works related
directly to storage, processing, selling (delivetyansportation or usage in the work process of
goods which were transmitted to him.

(2) The classified list of positions and works mened in the paragraph (1), as well as the
standard contract regarding the full individual emetl responsibility, is approved by the
Government.

Article 340 Collective material responsibility (team respoilgif)

(1) Collective material responsibility (team respitility) can be established in the event that
employees execute jointly certain types of work$atesl to storage, processing, selling
(delivery), transportation or usage in the work gess of goods transmitted to them, with
impossibility to delimitate the material responBibiof each employee and conclude with him a
contract of full individual material responsibility

(2) Collective material responsibility (team resgituiity) is established by the employer
together with the representatives of employees. Whten contract with regard to collective
material responsibility (team responsibility) shb# concluded between employer and all the
members of the collective (team).

(3) The classified list of works for the fulfilmemf which can be established the collective
material responsibility (team responsibility), carahs of its application, as well as the standard
contract with regard to material collective mateniasponsibility (team responsibility), are
approved by the Government.

(4) The degree of culpability of each member of tidective (team), in case of voluntary
reparation of the material damage, shall be detexthiby the agreement between all the
members of the collective (team) and employer.alsecof establishment of the material damage
by the court, the degree of culpability of each rhemof the collective (team) shall be
determined by the court.

Article 341 Determination of the damage size
(1) The size of the material damage caused to graplshall be determined according to real
losses, calculated on the basis of book-keeping dat

(2) In case of embezzlement, lack, destructioneateribration of employer’'s goods assigned to
fixed assets, the size of the material damage blatialculated starting from the inventory cost
(cost price) of material goods, minus depreciatamtording to established norms.

(2) In case of embezzlement, lack, destruction @ibdrate deterioration of material goods
(except those mentioned in the paragraph (2))démeage shall be established starting from the
prices in the respective locality on the date wbamage was produced, according to statistical
data.

Article 342 Obligation of the employer to establish the siz¢he material damage and reasons
of its appearance



(1) Before issuance of the order (command, decislearee) regarding reparation of the material
damage by the employee, employer is obliged toopmrfan office investigation to establish the
size of the produced material damage and causesagpearance.

(2) For carrying out the service investigation, éwgpr shall have the right to create, by issuing
an order (command, decision, decree), a commissgithnparticipation of specialists in the field.

(3) For establishing the reason of appearance ¢émabhdamage, it is obligatory to request a
written explanation from the employee. The refuegbresent it shall be registered in an official
report signed by a representative of employer armgpeesentative of employees, respectively.

(4) Employee shall have the right to familiarizeall the materials accumulated in the process
of office investigation.

Article 343 Voluntary reparation of the material damage byedimployee
(1) The employee culpable of causing the mateaahahe to employer can repair it voluntarily,
fully or partially.

(2) It is allowed to repair the material damagehwsayment in installments if employee and
employer reached an agreement in this respedtidrcase, employee shall present to employer a
written commitment regarding voluntary reparatidnih@ damage, with specification of concrete
terms of payment. If employee who assumed this coment ceased the labour relations with
employer, the unpaid debt shall be reimbursed enrttanner established by the legislation in
force.

(3) With employer’s written agreement, employee ogpair the material damage he caused by
replacing it with an equivalent asset or repaifitat he has deteriorated.

Article 344 Manner of material damage reparation

(1) Deduction from the culpable employee of the siimaterial damage which does not exceed
the monthly average wage shall be made by empymder (command, decision, decree),
which must be issued within a period of maximum oranth from the day of establishment of

the damage size.

(2) If the sum of the material damage to be dedldtem employee exceeds the monthly
average wage or if the term mentioned in parag(aphas been omitted, the deduction shall be
made according to the court decision.

(3) In the event that employer does not respectestablished manner for reparation of the
material damage, employee shall have the righppdyato court (title XIlI).

(4) In case of appearance of discrepancies on Hrenar of reparation of the material damage,
the parties shall have the right to apply to ceuthin one year from the day of establishment of
the size of damage (title XII).

Article 345 Reparation of the material damage to the entitxged by its head
(1) The material damage caused to the entity dueeéal’s fault shall be repaired in accordance
with the conditions of the present code and otloeemative documents in force.

(2) The owner of the entity decides if its headllshgpair the caused material damage. The
owner of the entity shall have the right to dediet sum of the material damage from the head
of the entity only on the basis of the court dexisi



Article 346 Decrease of the size of the damage to be repayréde employee

(1) Taking into account the degree and form of tongks, concrete circumstances and
employee’s material situation, the court decisi@m decrease the size of the damage to be
repaired by this employee.

(2)The court shall have the right to approve tladaction between employee and employer
regarding decrease of the size of the material dartabe repaired.

(3) The decrease of the size of material damadpe t@paired by employee or head of the entity
shall not be accepted if it has been produced eldibly, fact confirmed in the established
manner.

Article 347 Limitation of the quantum of deductions from thage at reparation of the material
damage

The deductions from wage at reparation of matel@hage caused to employee shall be made
with respecting the provisions of the art.148.

Title X11
LABOUR JURISDICTION

Chapter |
GENERAL PROVISIONS

Article 348 Object of labour jurisdiction

The object of labour jurisdiction is the settlemehindividual labour litigations and collective
labour conflicts related to carrying on collectiveegotiations, conclusion, execution,
modification, suspension or ceasing of the colNectind individual labour contract, of collective
conventions stipulated by the present code, asagedlettiement of collective disputes related to
economic, social, professional and cultural intesred employees, that appeared on different
levels between social partners.

Article 349 Parties of the individual labour litigations andries of the collective labour
conflicts

As parties of the individual labour litigations acallective labour litigations are:

a) employees, as well as other persons holding sayhts and/or obligations, according to the
present code;

b) employers-physical persons and legal entities;

c) trade unions and other representatives of ereplgly

d) patronages;

e) central and local public authorities, dependinghe case;

f) prosecutor, according to the legislation in farc

Article 350 Principles of labour jurisdiction

The principles of labour jurisdiction are:

a) conciliation of divergent interests of the pestiresulting from the relations stipulated in the
art.348;

b) rights of employees to be defended by theiresgmtatives;

c) release of employees and their representatioes legal expenditures;

d) efficiency in examination of individual laboutigations and collective labour conflicts;

Article 351 Bodies of labour jurisdiction



The bodies of labour jurisdiction are:
a) conciliation commissions (extrajudicial bodies);
b) court.

Article 352 Examination of individual labour litigations andllective labour conflicts

(1) The request to settle the individual labougdition and collective labour conflict (claims in
case of conciliation procedure) shall be submitigdhe interested party to the related body of
labour jurisdiction (art.349) and is registeredhoy in the established manner.

(2) In process of request examination, parties| $taale the right to explain their position and
submit the body of labour jurisdiction all the esiate and justifications they consider necessary.

(3) The body of labour jurisdiction evaluates thedence submitted by parties and takes the
decision according to the legislation in force;

Article 353 Exemption of employees and their representativesn f payment of legal
expenditures

Employees and their representatives who apply totewith requests of settlement of litigations
and disputes resulting from the relations stipulatethe art.348 (including the appeal of court
decisions with respect to concerned litigations disputes) are exempted from paying the legal
expenditures (state fee and expenditures relatBle texamination).

Chapter 11
INDIVIDUAL JURISDICATION

Article 354 Individual labour litigations

The individual labour litigations are considered thivergences between employee and employer
regarding:

a) conclusion of the individual labour contract;

b) execution, modification and suspension of tlividual labour contract;

c) partial or total ceasing and nullity of the midual labour contract;

d) payment of compensations in case of non-fulliinor non-corresponding fulfillment of
obligations by one of the parties of the individladdour contract;

e) contest results;

f) annulment of the employment order (command, sienj decree), issued according to the
art.65 paragraph (1);

g) non-issuance in due time of the labour bookjrherrect records entered in the labour book;
h) other problems resulting from individual laboelations stipulated by the art.348.

Article 355 Examination of the request regarding resolutiothefindividual labour litigation

(1) The request regarding settlement of the indiaidabour litigation shall be submitted in the
court:

a) within one year from the date when employee dooutt or had to find out about breach of his
right;

b) within 3 years from the date of appearance efrédspective employee right, in the situation
that the object of litigation consists in paymeritsome wage rights of rights of another
character, which are meant for employee.

(2) In the event that at submission of requeststéinms stipulated in the paragraph (2) are
omitted for well-grounded reasons, these termseare-established by the court.



(3) The court will convoke the parties of the lgtgpn within 10 working days from the date of
request registration.

(4) The court will examine the request of settlemanthe individual labour litigation within
maximum 30 working days and will issue a decisiathwight of appeal according to the Code
of Civil Procedure.

(5) The court will deliver his decision to the pest within 3 working days from the date of
Issuance.

Article 356 Execution of decisions regarding resolution ofivigthal labour litigations

(1) Employer is obliged to execute immediately,cadong to the Code of Civil Procedure, the
court’s decision on re-establishment of the empdts/eights resulting from labour relations and
other relations related directly to them.

(2) Non-execution of the legal acts mentioned i@ plaragraph (1) leads to the consequences
stipulated by the Code of Execution.

Chapter 111
RESOLUTION OF COLLECTIVE LABOUR CONFLICTS

Article 357 General notions

(1) By collective labour contracts are understdoel insettled divergences between employees
(their representatives) and employers (their repragives) on establishment and modification
of working conditions (including wage), on the gamg on of collective negotiations, on
conclusion, modification and execution of colleetiabour contracts, on refusal of employer to
take into account the position of employees’ regmégtives in process of adoption of legal
documents within the entity that contain norms abdur right, as well as the divergences
referring to economic, social, professional andural interests of employees, that appeared at
different levels between social partners.

(2) The starting date of the collective labour cact represents the date when the decision of
the employer (his representatives on differen¢l€vor, depending on the case, of the respective
public authority, on the total or partial refusa fulfill the claims of employees (their
representatives) has been brought to notice addteewhen employer (his representatives) or the
respective public authority had to respond to ¢helaims, or the date of drawing up of the
official report on divergences that appeared ducoigective negotiations.

(3) By the procedure of conciliation is understabé examination within a commission of
conciliation of the collective labour conflict ftine purpose of its settlement.

Article 358 Submission of claims

(1) In all the cases when there are premises fotis) a collective labor dispute within an
entity, the representatives of employees shall hlageight to submit to employer the claims on
establishment of new working conditions or modifica of the existing ones, on the carrying on
of collective negotiations, on conclusion, modifioa and execution of the collective labour
contract.

(2) The claims of employees are submitted to engrlditis representatives) in written form.
They must be motivated and contain concrete refeeto the violated norms of the legislation
in force.



(3) Employer is obliged to accept the submittedntéaand register them in the established
manner.

(4) The copies of the claims can be delivered, déjpg on the case, to higher ranked bodies of
the entity, patronages, trade unions in the figdntral and local public administration
authorities.

(5) Employer is obliged to answer to employees'reéspntatives in writing within 5 working
days from the date of registering the claims.

Article 359 Conciliation procedure
(1) The procedure of conciliation is held betweea parties of the dispute, within a conciliation
commission.

(2) The conciliation commission is formed of an @gumber of representatives of the parties of
the dispute, at the initiative of one of them, witl calendar days from the starting day of the
collective labour conflict.

(3) The conciliation commission is formed everyeimcollective labour conflict appears.

(4) As a basis for creating the conciliation consiua serves the order (command, decision,
decree) of the employer (his representatives) haddspective decision of the representatives of
employees.

(5) The President of the conciliation commissionelscted with the majority vote of the
commission members.

(6) Employer is obliged to create normal workingi@itions for the conciliation commission.

(7) The debates of the conciliation commissionraggstered in an official report drawn up in 2
or more exemplars in which the general or partiahsures of settling the dispute agreed by the
parties will be mentioned.

(8) In the event that the members of the conadrmtommission reached an agreement about the
claims submitted by the representatives of emplaydee commission will adopt, within 5
working days, an obligatory decision for the part® the dispute and will deliver it to the
parties within 24 hours from the moment of adoption

(9) If the members of the conciliation commissi@avén’t reached an agreement, the president
of the commission will inform about it the partigsthe dispute in writing within 24 hours.

Article 360 Settlement of collective labour conflicts in treud

(1) In the event that the parties of the disputeehd reached an agreement or don’'t agree with
the decision of the conciliation commission, eatthem shall have the right to submit, within
10 working days from the date of adopting the deni®r receiving the respective information
(art.359 paragraph (8) and (9)), a request ofisgtthe dispute in the court.

(2) The court will convoke the parties of the digpwithin 10 working days from the date of
request registration.



(3) The court will examine the request of settlthg collective labour conflict within maximum
30 working days and will issue a decision with tigih appeal according to the Code of Civil
Procedure.

Article 361 Establishment of nullity of the collective laboctwntract or collective convention
and strike legality

(1) The requests on settlement of the collectib®la conflicts referring to establishment of the
nullity of the collective labour contract, colleati convention or other clauses can be submitted
by the parties in the court starting from the datesigning the collective labour contract or
collective convention.

(2) The requests on settlement of the collectib®la conflicts referring to establishment of the
strike legality can be submitted by the partieshi court with the date of strike announcement
according to the art.362.

Chapter IV
STRIKE

Article 362 Strike announcement

(1) The strike represents the refusal of the emgdeyto fulfill, totally or partially, the work
obligations, for the purpose of settling the cdilex labour contract, commenced in accordance
with the legislation in force.

(2) The strike can be announced in accordance thghpresent code only for the purpose of
defending the employees’ professional interesteamnomic and social character and cannot
pursue political purposes.

(3) The strike can be announced if all the waysaidtling the collective labour conflict, within
the procedure of conciliation stipulated by thesprd code, were beforehand used up.

(4) The decision on strike announcement is takerhleyrepresentatives of employees and is
brought to notice to employer 48 hours before dgisimencement.

(5) The copies of the decision regarding announceémé the strike can be also delivered,
depending on the case, to higher ranked bodieleoéntities, patronages, trade unions, central
and local public authorities.

Article 363 Organization of strike at entity level
(1) Before start of the strike in the entity, itabligatory to follow up the conciliation procedure
(art.359).

(2) The representatives of employees express ttegests of employees on strike in their
relations with employer, patronages, central amdllpublic authorities, as well as in the court,
in case of civil and criminal procedures.

(3) The employees on strike, together with emplojiawve the obligation, during the strike, to
protect the entity assets and provide a contindonstioning of equipment and installations
which stoppage might put in danger the life andltheaf people or can cause irreparable
damages to the entity.

(4) Participation in strike is voluntary. Nobodynda forced to participate in strike.



(5) Employees who do not participate in strike camtinue the activity at their workplace,
unless the technological, security and hygienedalonditions do not allow it.

(7) During the strike, employer cannot be hindet@darry out his activity by employees on
strike.

(8) Participation in strike or its organization itespecting the provisions of the present code is
not a breach of the work obligations and cannoehasgative consequences on the employees
on strike.

(9) During the strike, all the rights resulting rinathe individual and collective labour contract,
collective conventions, as well as from the preseaale, except the wage rights, are kept for the
employees.

(10) Labour remuneration of the employees who dgadicipate in the strike and stopped their
work due to the strike will be effected accordinghe provision of the art.80.

Article 364 Organization of strike at territorial level
(1) The right to announce and organize the strikee@itorial level belongs to the territorial
trade-union body.

(2) The claims of participants in strike are examdinby the territorial commissions for
consultations and collective negotiations, at #west of the interested social partnership.

(3) The strike will be announced and carried outagtordance with the present code and
collective convention concluded at territorial leve

Article 365 Organization of strike at branch level
(1) The right to announce and organize the strikbranch level belongs to the branch trade
union body.

(2) The claims of the participants on strike arereied by the branch commission for
consultations and collective negotiations, at #west of interested social partnership.

(3) The strike will be announced and will be cadrait in accordance with the present code and
collective convention concluded at branch level.

Article 366 Organization of strike at national level
(1) The right to declare and organize the strikenational level belongs to the related inter-
branch national trade union body.

(2) The claims of participants in strike are examdinby the national Commission for
consultations and collective negotiations, at #west of the interested social partnership.

(3) The strike will be announced and will be cadrait in accordance with the present code and
collective convention concluded at national level.

Article 367 Place of carrying out of the strike
(1) The strike is usually carried out at the pererdworkplace of employees.



(2) If the claims of employees are not satisfiethimi 15 calendar days, the strike can be also
carried out outside the entity building.

(3) With the consent of employees’ representatities, public administration authorities shall
establish the public places or rooms where thkeswill be carried out.

(4) The carrying out of the strike outside the tgndéind in public places shall be in accordance
with legislative documents that regulate organaraind carrying out of meetings.

Article 368 Strike suspension

(1) Employer can request strike suspension forraogeof maximum 30 calendar days in the
event that life and health of people can be in dammg when is deemed that strike has been
declared or carried out with violation of the ldgion in force.

(2) The request of strike suspension shall be stibdnio the court.

(3) The court shall establish the term of requasinenation, which cannot exceed 3 working
days, and order summoning of the parties.

(4) The court shall examine the request within 2kivig days and shall announce a decision by
which:

a) employer’s request is rejected,;

b) employer’s request is accepted and strike sisspers ordered.

(5) The court will deliver its decision to the pagt within 48 hours from the moment it has been
taken.

(6) The court decision can be contested accordainige Code of civil procedure.

Article 369 Limitation of participation in the strike
(1) The strike is prohibited during the period dtural calamities, outbursts of epidemics,
pandemics, during the period of setting up of stdtemergency or war.

(2) In the strike cannot participate the:

a) medical-sanitary personnel from hospitals amdses of urgent medical assistance;

b) employees running the systems of water and grsengply;

c) employees running the telecommunication system;

d) employees of the services running the airpleaiéid;

e) officials in the central public authorities;

f) employees of the bodies that provide the publider, law enforcement order and state
security, the court judges, employees from militantities, organizations or institutions of
Armed Forces;

g) employees working in entities with continuousaf|

h) employees working in entities manufacturing gotat the needs related to country defense.

(3) The classified list of entities, sectors and/ees, which employees cannot participate in the
strike according to paragraph (2), is approved lhgy Government after consultation with
patronages and trade unions.

(4) In case of strike prohibition according to @ (1) and (2), the collective labour conflicts
shall be settled by the bodies of labour jurisdicti



Article 370 Responsibility for illegal strike organization
(1) For announcement and organization of illegakst the culpable persons bear disciplinary,
material, administrative and criminal responsipilit

(2) The court which established the strike illetyaWill force the culpable persons to repair the
caused material and moral damage, in accordandethét present code and other normative
documents in force.

Title X111
SUPERVISION AND CONTROL OVER RESPECTING LABOUR LE& ATION

Chapter |
SUPERVISION AND CONTROL BODIES
Article 371
The supervision and control over respecting theodablegislation and other normative
documents containing norms of labour right, of ecdiive labour contract and collective
conventions in all entities are carried out by:

a) Labour Inspection;

b) State Sanitary-Epidemiological Service;

c) Service of Standardization and Metrology;

d) Department of Cases of Emergency;

e) other bodies in charge with supervision androbirt accordance with the legislation in force;
f) trade unions.

Chapter |1
STATE SUPERVISION AND CONTROL

Article 372 Labour Inspection

(1) Labour Inspection is the specialized centralyhander the Ministry of Economy and Trade,

that exercises the state control over respectiegldgislative documents and other normative
document containing norms of labour right, of odile conventions and collective labour

conventions in all entities, as well as in locatl @entral public authorities.

(2) Ministry of Defense, Ministry of Internal Affes, Service of Protection and State Security,
Department of States of Emergencies, Service oftlnoGuards, Department of penitentiary
institutions of the Ministry of Justice, Center {Gombat of Economic Crimes and Corruption
shall organize the activity of labour inspectiomotigh their specialized services, which have
competence only on structures under their jurigahct

(3) The Regulations of Labour Inspection is appdobg the Government.

Article 373 Objectives of the Labour Inspection

Objectives of the labour inspection are:

a) application of provisions of the normative doemts regarding working conditions and
protection of employees when they exercise thenkimg obligations;

b) distribution of information about the most eifist methods and means as regards respecting
the labour legislation;

c) familiarization of the competent public authestwith the difficulties related to application of
labour legislation.



Article 374 Main obligations of the Labour Inspection

(1) For the purpose of execution of its objectiviee Labour Inspection shall perform the
following main duties:

1) shall control the respecting of provisions & thternational documents, legislative and other
normative documents, as well as of collective cotieas referring to:

a) individual and collective labour contracts;
b) labour books;

c) working time and rest time;

d) labour remuneration;

e) work performed by minors and women,;
f) labour protection;

g) other work conditions;

2) shall issue, in the manner established by thee@mnent, authorizations of operation from the
point of view of labour protection;

3) shall notify the launch in production of protpés of technical equipments and individual
protection and work equipment;

4) shall investigate, in the manner establishethbyGovernment, the work accidents;

5) shall coordinate the activity of preparatiomining and familiarization of employees of the
entities in issues regarding labour relations, lalpyotection and hygiene, work environment;

6) shall grant methodological and consultative telpmployees and employers.

(2) The Labour Inspection shall have the right to:

a) request and receive from central and local pulithorities, legal entities and physical
persons the information needed to perform its dutie

b) apply, in the manner established by the legiah force, administrative sanctions, including
penalties for breach of provisions of the legiskatilocuments and of other normative documents
regarding work conditions and protection of emp&sewhen they perform their work
obligations;

Article 375 Cooperation with other bodies, institutions anglamizations

To execute its objectives, the Labour Inspectioallstooperate with other bodies, institutions
and organizations which carry out similar actiatigvith patronages and trade unions. The ways
of cooperation are established through agreemethiegbarties.

Article 376 Basic rights of the labour inspectors

(1) When labour inspectors perform control duti@spresentation of the service permit, they
shall have the right to:

a) visit freely, at any hour of the day or nightth@ut giving to employee preliminary notice, the
workplaces, service and production rooms;

b) request and receive from employers the documamdsinformation needed for the control
procedure;

c) request and receive explanations from emplogedsemployees (their representatives);

d) request immediate liquidation or liquidation it a certain period of revealed violations of
the provisions of the legislative documents andeothormative documents related to work
environment and protection of employees.



(2) Additionally to those stipulated in the parggrdl), the labour inspectors with duties in the
field of labour protection shall have the right to:

a) order stoppage (sealing) of entities, workshajepartments, constructions, buildings and
technical equipments, as well as ceasing of world technological processes which fail to
comply with labour protection norms and which imply obvious danger to injury.

b) suggest annulment of the authorization of fumitig from the point of view of labour
protection and of the notices related to launchpmoduction of prototypes of technical
equipments, individual protection equipment andviadial work equipment, in the event that it
has been established that the requirements of niwer@documents regarding protection, hygiene
and work environment are not respected as resutharfification of the conditions for which
they were meant.

Article 377 Obligations and responsibility of the labour insjoes

(1) Labour inspectors are obliged:

a) to follow up the legislation in force during pang out of their activity;

b) to keep confidentiality on the source of any ptamt hat signals breach of provisions of the
normative documents related to work, labour pradecand not to disclose to employer that the
respective control has been performed as resaltcoimplaint;

C) to respect the provisions of the legislatiorfarce regarding non-disclosure of information
that represents a state or commercial secret amhvelecame known to him during fulfillment
of duties.

d) not to participate directly or indirectly in tlaetivity of entities subject to its control

(2) Labour inspectors shall bear disciplinary, aadstrative and criminal responsibility in the
manner established by the legislation in forcerfon-execution or inappropriate execution of
their obligations.

Article 378 Independence of labour inspectors
(1) In the process of fulfilment of their rightséh obligations, labour inspectors are state
empowered representatives and are subject onatp |

(2) No interference in the activity of labour insp@s is admitted, which would lead to
inappropriate performance of their duties.

Article 379 Employer obligations towards labour inspectors

Employer shall have the following obligations todsthe labour inspectors:

a) to provide free access any time of the day ghtnto workplaces, production and service
rooms for carrying out the inspection, upon presgor by the labour inspectors of their service
permit (card);

b) to present the documents and information reduigethe labour inspector during carrying out
of the inspection;

c) to provide execution of measures establishethbylabour inspector as result of control or
investigation of the work accidents.

Article 380 Appeal of the measures taken by labour inspectors
(1) The administrative documents issued by theualimspectors can be contested in the State
General Inspectorate and/or according to the Layarding administrative solicitor’s office.

(2) The administrative documents issued by theeS@eneral Inspectorate can be contested
according to the Law regarding administrative stits office.



Article 381 Responsibility for violation of the labour legisan and of other normative
documents containing norms of the labour right

(1) Persons responsible for violation of the lablegislation and of other normative documents
containing norms of labour right, of the labour llective contract and collective conventions
bear disciplinary, material, administrative andrgnal responsibility in the manner stipulated in
the legislation in force.

(2) Persons responsible for breach of the provssiointhe collective labour contract or of the
collective convention can be additionally broughtaccount according to the provisions of the
statutes of he entities, patronages and trade siraod/or of the collective labour contract or
collective convention.

Article 382 Responsibility for hindering the activity of theblour inspectors

Persons who hinder, by any means, the carryingobuhe state control over respecting the
legislative documents, other normative documentgaining norms of labour right, collective
labour contracts and collective conventions, whbtéeexecute the obligatory measures ordered
by the labour inspectors, who threaten with viokermr apply violence towards the labour
inspectors, members of their families and theirobgings shall be brought to account in
accordance with the legislation in force, colleetigbour contracts and collective conventions.

Article 383 State energy supervision
State energy supervision over executing the meaghed provide safe functioning of electric
installations and heating plants shall be carriet lwy the body of state energy supervision
according to the legislation in force.

Article 384 State sanitary-epidemiological supervision

State supervision over respecting the sanitarydnygiand sanitary-epidemiological norms in all
entities shall be carried out by the State SaniEgiglemiological Service according to the
legislation in force.

Article 385 State supervision and control in the field of cguidtection and nuclear safety

(1) State supervision and control over respectiegréquirements on radioprotection and nuclear
security shall be carried out by the Ministry of alta and Social Protection, Service of
Standardization and Metrology and Department ofteStaof Emergencies according to the
legislation in force.

Chapter 111
RIGHTS OF THE TRADE UNIONS TO CARRY OUT CONTROL OVERESPECTING
LABOUR LEGISLATION AND GUARANTEES OFHEIR ACTIVITIES

Article 386 Rights of the trade unions as regards the carryirigof the control over respecting
labour legislation

(1) The trade unions shall have the right to cauy the control over respecting by employers
and their representatives of the labour legislatdiod of other normative documents containing
norms of labour rights in all entities, regardledsthe departmental subordination or branch
affiliation.

(2) For the purpose of carrying out the controlraespecting the labour legislation and of other
normative documents containing norms of labourtrigfade unions or, depending on the case,
their representatives shall have the right to:



a) create own inspectorates of labour, to apponpa@vered persons for labour protection, who
activate on the basis of respective regulationpra@d by national-branch or national-inter-
branch trade union bodies

b) control the respecting of legislative documeand other normative documents with regard to
working time and rest time, waging, labour protectand other work conditions, as well as the
execution of collective labour contracts and cailecconventions;

c) freely visit and inspect, the entities and tiseibdivisions where the members of trade unions
activate, for the purpose of determining if the kvoonditions comply with the norms of labour
protection and to submit to employer the execufaoposals, with indication of possible ways
of eliminating the revealed drawbacks;

d) make independently the expertise of the worldd@mns and safety provision at workplaces;
e) request and receive from employers the infownatind legal documents at entity level
needed for the control;

f) participate, as members of commissions, in itigaion of work-related accidents and of
cases of contracting occupational diseases ancedeive from employers the information
regarding the state of labour protection, includihg produced work-related accidents and
attested occupational diseases;

g) defend the rights and interests of the traderumembers in problems regarding labour
protection, granting facilities, compensations atiter social guarantees in connection with the
influence of production factors and ecologicallyrhtul factors on the employees;

h) participate as independent experts in the cosiams, for accepting in exploitation the
production objects and equipment;

1) contest, in the established manner, the norreatlocuments that violate the labour,
professional, economic and social rights of emgésy provided in the legislation in force;

(3) At performance of the control over respectihg tabour legislation and other normative
documents containing norms of labour right, theldranions can also execute some other rights
stipulated by the legislation in force;

(4) At discovery of failure to respect the requissts of labour protection, hiding the work-
related accidents and cases of contracting ocarmtdiseases or unfair investigation of these
acts, the trade unions shall have the right toestjfrom heads of these entities, related public
authorities, the taking of some urgent measuresiding interruption of works and suspension
of employer’s decision that contradict the legisiatregarding labour protection, regarding the
bringing of the culpable persons to account in esaace with the legislation in force, collective
conventions and collective labour contracts.

(5) Employers shall have the right to examine withicalendar days from the date of submitting
(registration), the requirements of trade uniond @minform in writing the trade union body
about the results of examination and measures takder for removal of the revealed violations.

Article 387 Guarantees for the persons elected in the tragmsiand not dismissed from the
main workplace

(1) The persons elected in trade union bodies lofegakls and non-dismissed from the main
workplace cannot be subject to disciplinary samsiand/or transferred to another job without
the written preliminary agreement of the trade arbody of which they are members.

(2) The heads of the primary trade union orgarratinon-dismissed from their main workplace
cannot be subject to disciplinary sanctions withthe preliminary agreement of the higher
ranked trade union body.



(3) The participants in trade union meetings, sansinconferences and congresses convoked by
trade unions, are released from their main worlgthwring trade union education for the period
of duration of these studies and are kept the geenage.

(4) The members of elective trade union bodies leased from their main workplace are
entitled to free time during the program hoursdwecution of their rights and fulfillment of their

trade union obligations, with keeping their averagkary. The concrete duration of the working
time reserved for this activity is stipulated i ttollective labour contract.

(5) The ceasing of the individual labour contramb@uded with the persons elected in the trade
union bodies and with the heads of the trade uhaies unreleased from their main workplace
is approved with respecting the provisions of thespnt code.

(6) Fulfillment of obligations and execution of theghts by persons indicated in the paragraph
(2)-(5) cannot be considered by the employer aoredsr dismissal or application of other
sanctions that would affect their rights and intésegesulting from the labour relations.

Article 388 Guarantees for the persons elected in the tramms and dismissed from the main

workplace

(1) Employees whose individual labour contractuspended for the reason of choosing them for
elective positions in trade union bodies, afterietn of mandate they are entitled to the

previous workplace, but in the event it is abseahether equivalent workplace (position) in the
same entity, or, with the employee’s consent, iotlagr entity.

(2) In the event that it is impossible the grantofgpreviously held workplace or equivalent
workplace because of entity liquidation, reorgatiimg reduction of the number of staff
personnel, the persons indicated in the paragraplshall be entitled by the employer to an
indemnity of dismissal from work equal to 6 averagenthly salaries.

(3) Employees whose individual labour contractsehbgen suspended in connection with their
election in the entity’s trade union bodies shalh&fit from the same rights and facilities as the
rest of the employees from the same entity.

(4) Dismissal of employees who were elected intthde union bodies, regardless of the fact if
they were released or not from their main workplatell not be admitted within 2 years after
mandate expiration, except the cases of entityidajion or commitment by the respective
employees of some culpable actions, for which #ggslation in force stipulates the possibility
of dismissal. In such cases, dismissal is madéembasis of general reasons.

(5) The collective labour contracts and collecto@ventions can also stipulate some other
guarantees indicated in the paragraph (1), (3Xénhd

Article 389 Protection of professional, economic and socibbla rights and interests of the
employees by the trade unions

The activity of trade unions directed to protectioinlabour rights and labour, professional,
economic and social interests of employees - mesnbkthe trade union is regulated by the
present code, by the legislation regarding tradensnand their statutes.

Article 390 Provision of conditions for the activity of thetiéyis trade union body
(1) Employer shall have the obligation to giveefref charge, to the trade union body, rooms
with all the necessary inventory, providing coratis and services necessary for its activity.



(2) Employer shall put at the disposal of the tradesn body, according to the collective labour
contract, transportation means, telecommunicatrah iaformation means needed for fulfilling
the statutory duties of the respective trade ubimahy.

(3) Employer shall collect, free of charge, in timanner established by the collective labour
contract and/or collective conventions, the tradmmn membership fees and shall transfer them
monthly on the bank account of the respective tratden body. Employer shall not have the

right to delay the transfer of the indicated meangse them for other purposes.

(4) Labour remuneration of the trade union head sehmdividual labour contract has been
suspended due to the fact that he was selectetttpy elective position shall be made from the
account of the entity’s means, the size of his wiagieg established through negotiations and
mentioned in the collective labour contract andftective convention.

(5) In the entities where the collective labour tcact is concluded and/or upon which the
collective conventions are effective, employerthie request of the employees who are not trade
union members, shall deduct from their wage finalintieans and shall transfer them monthly to
the bank account of the trade union body, on tmglitions and in the manner established in the
collective labour contract and/or collective convems.

(6) Additional measures for providing the activiby trade unions can be stipulated in the
collective labour contract and/or collective convens.

Title X1V
TRANSITIONAL AND FINAL PROVISIONS

Article 391 Entering into force and abrogation of some documen

(1) The present code comes into force on tfeofl October, 2003, except the provisions
regarding the granting of partially paid leave &hild care until the child reaches the age of 3
years old, from the art.124 paragraph (2) and artdaragraph (1), which will come into force
starting ' of January, 2004. By the time of the latter, thespns indicated in the art.124
paragraph (1) and art.127 paragraph (1) shall [den&in partially paid leave for child care until
the child reaches the age of one and a half yeagefand from the corresponding indemnity,
stipulated by the provisions in force of the oldleo

(2) When the present code enters into force, thewog documents are abrogated:

a) Labour Code of the Republic of Moldova, approtgdhe Law of the Moldovan SSR from
25" of May,1973 (gazette of the Supreme Soviet arti@fSovernment of the Moldovan S.S.R.,
1973, no.5, art.46), with further modifications;

b) Law no.1296-XIl from 24h of February, 1993 foesolution of the individual labour
litigations (Monitor of the Parliament of the Rejinbof Moldova, 1993, no.4, art.91), with
further modifications;

c) Law no. 1298-XII from 2% of February, 1993 for resolution of the collectiabour conflicts
(Monitor of the Republic of Moldova , 1993, no.4.88), with further modifications;

d) Law no.1303-XII from 28 of February, 1993 regarding collective labour cactt (Monitor of
the Parliament of the Republic of Moldova, 19935nart.123), with further modifications;



(3) The legislative documents and other normatieeudhents in force that regulate the labour
relations and other relations directly relatednen shall be applied in the limit in which they do
not contradict the present code.

Article 392
(1) The President of the Republic of Moldova is mdtle proposal to bring his normative
documents in conformity with the present code.

(2) The Government of the Parliament, within onarygom the date of publication of the
present code shall:

a) submit to the Parliament proposals for bringthg legislation in force in line with the
provisions of the present code;

b) submit to the Parliament the drafts of legisitilocuments that regulate the labour relations
and other relations directly related to them thdt weplace the normative documents of the
U.S.S.R. and M.S.S.R. in force;

c) bring its normative documents in line with theysions of the present code;

d) adopt the normative documents needed for exatofithe provisions of the present code;

e) provide reexamination and abrogation by mirestrand departments of their normative
documents that contradict the present code;

f) undertake other measures of putting the preseadé into operation, of studying and applying
its provisions by the subjects under law;

(3) Regulation and resolution of the legal situasioelated directly to application of the labour
legislation, which are not regulated or solved bg tlate of coming into force of the present
code, will be performed according to its provisions

Chief of the Parliament Eugenia Ostapciuc
Chisinau, 28 of March 2003
No0.154-XV






