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አƓǊ ቁǥር ȪȴȬȤ/ȣሺȩ 
 

ƮኢትƴǵƱ Ʈƕǭ አǍር ሥራ ስምሪት Ʈወǣ አƓǊ 
 

 መሥራት ለሚችሉ ƢǓች ሁሉ በአǍር ƕስǥ 
ምቹ Ʈሥራ Ɯƺሎች ƮሚስȊȈበትን ሁኔታ ለመȌǠር 
መንǒሥት ƮሚƱƵርǍƕ ǥረት እንƵተǠበቀ ሆኖ ወƵ 
ƕǭ አǍር በመሄƺ ለመሥራት ȌላǓት Ʊላቸƕ 
ኢትƴǵƱƒƱን መብታቸƕȜ Ƶህንነታቸƕ እና 
ክብራቸƕ ተǠብቆ ባላቸƕ ችሎታና አቅም ሠርተƕ 
ተǠቃሚ እንƷሆኑ ማስቻል አስȇላǏ በመሆኑȝ 
 

 ከተቀባƳ አǍሮች ǐር Ʈሁለትƴሽ ስምምነት 
መȇራረም ሕǐƒ Ʈƕǭ አǍር ሥራ ስምሪትን 
በማǠናከር ሕǍወǥ ƮሰƖች ƣƕƕርን ለመከላከል 
Ǡቃሚ መሆኑ በመታመኑȝ  

 Ʈǒሉ ƞርȌ በƕǭ አǍር ሥራ ስምሪት 
አǍልǒሎት አሰǣǥ ሊኖረƕ ƮሚǍባƕን ተሳትȍ በሕǒ 
መወሰን በማስȇለǎȝ 
 

 መንǒሥት በƕǭ አǍር ሥራ ስምሪት 
አȇǻǸም Ʈሚኖረƕን Ʈክትትልና Ʈቁǥǥር ሚና ከȌ 
ማƺረǒ አስȇላǏ ሆኖ በመǍኘቱȝ 
 

 በሥራ ላƳ Ʈነበረƕን Ʈሥራና ሠራተኛ 
ማǍናኘት አǍልǒሎት አƓǊ በአƷስ Ʈƕǭ አǍር 
ሥራ ስምሪት ሕǒ መተካት አስȇላǏ በመሆኑȝ 
 
 

 በኢትƴǵƱ ȋƵራላƒ ƷሞክራሲƱƒ ሪȏብሊክ 
ሕǍ መንǒሥት አንቀǽ ȯȦ(Ȣ) መሠረት Ʈሚከተለƕ 
ታƕǌልȚȚ 

   

Proclamation No. 923/2016 

ETHIOPIA’S OVERSEAS EMPLOYMENT 
PROCLAMATION 

 

WHEREAS, the GoYernment¶s 
commitment to create a favorable domestic 
condition for  promoting employment opportunities 
for those who are able to work is intact,  it has 
been found necessary to  protect the rights, 
safety and dignity of Ethiopians who are willing 
to take-up overseas employment in pursuance of 
their qualifications and ability; 

 

WHEREAS, it is believed that bilateral 
agreements with receiving countries may 
strengthen lawful overseas employment and 
could prevent human trafficking; 

 

WHEREAS, it has become necessary to 
define the role of the private sector in overseas 
employment exchange services; 

 

WHEREAS, it has become essential to 
enhance the role of the Government in the 
follow-up and monitoring of overseas 
employment exchange services; 

 

WHEREAS, it has become necessary to 
replace existing Employment Exchange Services 
Proclamation with new Overseas Employment 
Proclamation; 

 

NOW, THEREFORE, in accordance 
with Article 55(1) of the Constitution of the 
Federal Democratic Republic of Ethiopia, it is 

22nd Year   No.44  
ADDIS ABABA 19thFebruary , 2016 

    ሃƱ ሁለተኛ ƚመት ቁǥር Ȯȥ  
አƷስ አበባ Ʈካቲት ȫȢ ቀን ȣሺȩ ƚ.ም     
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ክȌል አንƺ 
Ǡቅላላ 

Ȣ. አǭር ርƜስ 

Ƴህ አƓǊ “ƮኢትƴǵƱ Ʈƕǭ አǍር ሥራ ስምሪት 
አƓǊ ቁǥር ȪȴȬȤ/ȣሺȩ” ተብሎ ሊǠቀስ 
ƳችላልȚȚ  

 

ȣ. ትርǖሜ 

Ʈቃሉ አǍባብ ሌላ ትርǎም ƮሚƱሰǠƕ ካልሆነ 
በስተቀር በƠህ አƓǊ ƕስǥ ȟ 

Ȣ/  “Ʈǒል ሥራና ሠራተኛ አǍናኝ ኤǅንሲ” 
ወƳም “ኤǅንሲ” ማለት መንǒሥታƒ አካል 
Ʊልሆነና ከሠራተኛ ǐር Ʈሥራ ƕል 
ስምምነት በማƺረǒ ሠራተኛን በƕǭ አǍር 
ለሥራ ለአሠሪ Ʈማቅረብ አǍልǒሎት Ʈሚሰǥ 
ሰƕ ነƕȝ  

 

ȣ/ “ȇቃƺ” ማለት በሚኒስቴሩ ለኤǅንሲ Ʈሚሰǥ 
በǒል ሥራና ሠራተኛ አǍናኝነት ሥራ ላƳ 
ለመሰማራት ƮሚƱስችል Ʈብቃት ማረǐǍǫ 
Ʈምስክር ወረቀት ነƕȝ 

 

Ȥ/  “አሠሪ” ማለት አንƺ ወƳም ከአንƺ በላƳ 
Ʈሆኑ ሰƖችን በƠህ አƓǊ በተመለከተƕ 
Ʈሥራ ƕል መሠረት በኤǅንሲ አማካኝነትȜ 
መንǒሥት-ለመንǒሥት በሚƵረǒ ስምምነት 
ወƳም በƠህ አƓǊ በተƵነǍǍƕ መሠረት 
በቀǥታ ቅǥር ƮሚƱሰራ ሰƕ ነƕȝ 

ȥ/  “ሠራተኛ” ማለት በƠህ አƓǊ በተመለከተƕ 
Ʈሥራ ƕል መሠረት ከአሠሪ ወƳም ከኤǅንሲ 
ǐር በቅǥር ላƳ Ʈተመሠረተ Ʈሥራ ǒንኙነት 
Ʊለƕ ǒለሰብ ሲሆንȜ እንƵአǒባቡ ሥራ 
ȇላǏንም ƳǨምራልȝ 

Ȧ/  “ቀǥታ ቅǥር” ማለት Ʈመንǒሥታƒ አካል 
ወƳም Ʈኤǅንሲ አǍልǒሎት ሳƳሰǥ አሠሪƕና 
ሠራተኛ በራሳቸƕ በሚƱƵርǎት ǒንኙነት 
ƮሚȇȀም ቅǥር ነƕȝ 

ȧ/  “Ʈሥራ ሁኔታ” እና “Ʈሥራ ላƳ አƵǐ” ማለት 
በአሰሪና ሠራተኛ ǎƸƳ አƓǊ Ʈተሰǣቸƕን 
ትርǎም ƳኖራቸƓልȝ 

 

Ȩ/  “ƮሙƱ ብቃት ማረǐǍǫ ማስረǈ” ማለት 
አንƺ ሠራተኛ ለሚቀǠርበት ሥራ 
Ʈመሥራት ብቃት Ʊለƕ ስለመሆኑ በሕǒ 
ሥልǣን በተሰǠƕ አካል ተመƣኖ Ʈሚሰǥ 
ማስረǈ ነƕȝ 

hereby proclaimed as follows:  
  

PART ONE 
GENERAL  

 

1.  Short Title  
This Proclamation may be cited as the 
³Ethiopia¶s OYerseas Emplo\ment   
Proclamation  No. 923/2016´. 

 

2.  Definition  
In this Proclamation, unless the context 
requires otherwise: 
 

1/ ³PriYate Emplo\ment Agenc\´ or 
³Agenc\´ means an\ person other than a 
Government body, which makes a worker 
available to an overseas employer by 
concluding a contract of employment with 
such a worker; 

 

2/ ³license´ means a certificate of 
competence issued by the Ministry to an 
Agency enabling the latter to engage in 
providing overseas employment exchange 
services; 

 

3/ ³emplo\er´ means an\ person Zho 
employs one or more persons through an 
Agency or through Government to 
Government arrangement or through 
direct employment in accordance with 
this Proclamation; 

 
 

4/ ³Zorker´ means an indiYidXal Zho has a 
contractual relation with an employer or 
an Agency in accordance with this 
Proclamation and it may, as the case may 
be, include a job-seeker; 

 

 

5/ ³direct emplo\ment´ means an emplo\ 
ment relationship between an employer 
and a worker without the involvement of 
a Government organ or an Agency; 

 

6/ ³condition of Zork´ and ³occXpational 
accident´ shall haYe the meanings 
provided for under Labour Proclamation; 

 
 

7/ ³certificate of occXpational competence´ 
means a document issued by an 
authorized organ evidencing that the 
worker is capable of performing a 
particular task; 

 

8/ ³famil\´ means a spoXse, ascendants, 
descendants or relatives up to a second 

ȩሺȩȴȰȣ 
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ȩ/  “ቤተሰብ” ማለት ƮትƸር ǖƵኛȜ ወላǊȜ 
ተወላǊ ወƳም እስከ ሁለተኛ Ƶረǈ ƺረስ 
ƮሚቆǠር Ʈሥǐ ወƳም Ʈǐብቻ ƞመƺ ነƕȝ 

Ȫ/ “Ʈሁለትƴሽ ስምምነት” ማለት Ʈƕǭ አǍር 
Ʈሥራ ቅǥር አስመልክቶ በኢትƴǵƱ 
ȋƹራላƒ ƹሞክራሲƱƒ ሪȏብሊክና በተቀባƳ 
አǍር መካከል ƮሚƵረǒ ስምምነት ነƕȝ  

ȫ/  “ሚኒስቴር” ማለት Ʈሠራተኛና ማህበራƒ 
ǎƸƳ ሚኒስቴር ነƕȝ 

 

ȫȢ/  “አǒባብ Ʊለƕ ባለሥልǣን” ማለት በክልል 
Ʈአሠሪና ሠራተኛ ǎƸƳ ሕǓችን ƮማስȇǸም 
ኃላȉነት ƮተሰǠƕ አካል ነƕȝ 

ȫȣ/  “ክልል” ማለት በኢትƴǵƱ ȋƵራላƒ 
ƷሞክራሲƱƒ ሪȏብሊክ ሕǍ መንǒሥት 
አንቀǽ ȮȨ(Ȣ) Ʈተመለከተƕ ማንኛƕም 
ክልል ሲሆን ƮአƷስ አበባ እና ƮƺሬƸƓ 
ከተማ አስተƸƵሮችን ƳǨምራልȝ 

 

ȫȤ/ “ሚሲƴን” ማለት በƕǭ ሀǍር ƮሚǍኝ 
ƮኢትƴǵƱ ƷȔሎማቲክ ሚሲƴንȜ ቋሚ 
መልእክተኛ ǽሕȇት ቤትȜ ቆንስላ ǽሕȇት 
ቤት ወƳም Ʈንǒƺ ǽሕȇት ቤት ነƕȝ 

ȫȥ/ “ንǒƺ ማህበር” ማለት Ʈሽርክና ማህበርȜ 
Ʈአክሲƴን ማህበር ወƳም ኃላȉነቱ Ʈተወሰነ 
Ʈǒል ማህበር ነƕȝ 

ȫȦ/  “ሰƕ” ማለት ማንኛƕም Ʈተȇǥሮ ሰƕ 
ወƳም በሕǒ Ʈሰƕነት መብት ƮተሰǠƕ አካል 
ነƕȝ 

ȫȧ/  በወንƺ Ǿታ ƮተǍለǸƕ ማንኛƕም አǍላለȅ 
ሴትንም ƳǨምራልȚȚ 

Ȥ.  Ʈተȇǻሚነት ወሰን 

Ƴህ አƓǊ ȟ 
Ȣ/  በመንǒሥታƒ አካልȜ በኤǅንሲ አማካኝነት 

ወƳም በቀǥታ በሚƵረǒ ቅǥር ƮኢትƴǵƱƒƱን 
Ʈƕǭ አǍር ሥራ ስምሪት ǒንኙነት ላƳȜ 

 

ȣ/  ለትርȌ በሚካሄƺ ሥራ ላƳ ላልተመሠረተ 
ለቤት ሠራተኛነት ለመቀǠር ወƵ ƕǭ አǍር 
በሚሄƺ ኢትƴǵƱƒ ላƳȜ  

ተȇǻሚነት ƳኖረƓልȚȚ 

ክȌል ሁለት 

በመንǒሥት ስለሚሰǥ Ʈሥራ ስምሪት አǍልǒሎት 
ንƘስ ክȌል አንƺ 

degree through consanguinity or affinity; 
 
9/ ³bilateral agreement´ means an agreement 

between the Federal Democratic Republic 
of Ethiopia and the receiving country 
pertaining to overseas employment;  

 

10/ ³Ministr\´ means the Ministry of Labour 
and Social Affairs 

 

11/ ³appropriate aXthorit\´ means a Regional 
Government organ entrusted with the 
power to implement labour laws; 

 

12/ ³region´ means an\ Regional State 
specified under  Article 47 of the 
Constitution of the Federal Democratic 
Republic of Ethiopia and includes the 
Addis Ababa and Dire Dawa City 
Administrations; 

 

13/ ³mission´ means Ethiopia¶s diplomatic 
mission, permanent mission, consular 
office or trade office abroad;  

 
 

14/ ³bXsiness organi]ation´ means a 
partnership, share company or private 
limited company;  

 

15/ ³person´ means an\ natXral or jXridical 
person; 

 

16/ any expression to the masculine gender 
includes the feminine. 

 

3.  Scope of Application  
 

This Proclamation shall apply to: 
 

1/ overseas employment relation of 
Ethiopians¶ condXcted b\ pXblic employ 
ment organs, through Agency or on direct 
employment; 

 

2/ Ethiopians travelling to abroad to engage 
in overseas contracts of house maid 
service for non-profit making purposes. 

 
 

PART TWO 
 

PUBLIC EMPLOYMENT EXCHANGE 
SERVICE 

 

SECTION ONE 
EMPLOYMENT EXCHANGE SERVICE 
 

4.   Recruitment and Placement of Worker  

ȩሺȩȴȰȤ 
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ስለሥራ ስምሪት አǍልǒሎት 
 

ȥ.  Ʈሠራተኛ ምልመላና ስምሪት አǍልǒሎት  

ሚኒስቴሩ መንǒሥት ለመንǒሥት በሚƵረǒ 
ስምምነት መሠረት በተቀባƳ አǍር ለሚǍኝ 
መንǒሥታƒ ƺርǊት Ʈሠራተኛ ምልመላና 
ስምሪት አǍልǒሎቶችን ሊሰǥ ƳችላልȚȚ 
 

Ȧ.  ስለአǍልǒሎት ƚƳነቶች 

በƠህ አƓǊ አንቀǽ ȥ መሠረት በሚኒስቴሩ 
Ʈሚሰǡ Ʈሠራተኛ ምልመላና ስምሪት 
አǍልǒሎቶች ቃለ መǠƳቅና መረǣ ማƺረǒንȜ 
ƮǤና ምርመራ እንƷከናወን ማƺረǒንȜ Ʈሥራ 
ƕል ማȅƵቅንȜ Ʈቅƺመ-ቅǥር እና ቅƺመ-ǎƤ 
Ǎለȃ መስǠትንȜ Ʈተቀǣሪ ሠራተኛ Ʈƕǭ ǎƤ 
ማመቻቸትን እና Ʈመሳሰሉትን ሌሎች 
አǍልǒሎቶች ƳǨምራልȚȚ  

 

ȧ.  ቀǥታ ቅǥር Ʈተከለከለ ስለመሆኑ 
 

Ȣ/  ማንኛƕም አሠሪ በሚኒስቴሩ ወƳም በኤǅንሲ 
በኩል ካልሆነ በስተቀር በቀǥታ ሠራተኛን 
መልምሎ ሊቀǥር አƳችልምȚȚ 

ȣ/  በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) ƮተƵነǍǍƕ 
ቢኖርም ሚኒስቴሩ በሚከተሉት ሁኔታƖች 
ቀǥታ ቅǥር ሊȇቅƺ Ƴችላልȟ 

ሀ)  አሠሪƕ ƮኢትƴǵƱ ሚሲƴን አባል ከሆነȝ 
 

ለ)  አሠሪƕ ƚለም አቀȌ ƺርǊት ከሆነȝ 
ወƳም  

 

ሐ)  ከƮቤት ሰራተኛነት ቅǥር በስተቀር 
ማንኛƕም ሥራ ȇላǏ በራሱ ǥረት 
Ʈሥራ Ɯƺል ሲƱǍኝȚȚ 

 
 

Ȥ/  በƠህ አንቀǽ ንƘስ አንቀǽ (ȣ) (ሐ) መሠረት 
በቀǥታ ƮሚƵረǒ ቅǥር በሚኒስቴሩ ሊȇቀƺ 
Ʈሚችለƕ ȟ  

 

ሀ)  ሠራተኛƕ በሚሄƺበት አǍር መብቱȜ 
Ƶህንነቱና ክብሩ ሊǠበቅ እንƵሚችል 
በሚመለከተƕ ሚሲƴን ወƳም በተቀባƯ 
አǍር ሚሲƴን ከሌለ አƷስ አበባ 
በሚǍኘƕ ƮተቀባƯ አǍር ሚሲƴን እና 
በኢትƴǵƱ ȋƵራላƒ ƷሞክራሲƱƒ 
ሪȏብሊክ Ʈƕǭ ǎƸƳ ሚኒስቴር 
ƮተረǐǍǠȜ 

The Ministry may provide recruitment and 
placement services to Governmental 
organization in receiving country based on 
Government to Government agreement. 

 

5.  Types of Services  
The services to be provided by the Ministry 
pursuant to Article 4 of this Proclamation 
shall include  interviewing and selection; 
causing medical examinations; approval of 
employment contracts, provision of pre-
employment and pre-departure orientations, 
facilitation of departure of employed workers 
and other similar services. 

 

6.  Prohibition of Direct Employment  

1/ No employer shall directly recruit and 
employ a worker except through the 
Ministry or an Agency. 

 

2/ Notwithstanding sub-article (1) of this 
Article, the Ministry may permit direct 
employment on the following grounds: 
a) where the employer is a staff of an 

Ethiopian Mission; 
b) where the employer is an 

International organization; or  
 

c) where the job seeker acquires a job 
opportunity by his own accord in job 
positions other than house maid 
service. 

3/ The direct employment pursuant to  
paragraph (c) of sub-article (2) of this 
Article may be permitted by the Ministry 
only when evidence of the following are 
secured:  
a) an assurance secured from a pertinent 

mission or from mission of country of 
destination if an Ethiopian mission is 
not present in the country of 
destination; and the Ministry of Foreign 
Affairs of the Federal Democratic 
RepXblic of Ethiopia that the Zorker¶s 
basic rights and dignity will be 
respected in the country of destination; 

 

b) life and disability insurance coverage 
for the worker pursuant to Article 62(1) 
of  this Proclamation has been  issued; 

 

c) appropriate air or land transport 
service together with contract of 
employment are submitted. 

ȩሺȩȴȰȥ 
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ለ)  በƠህ አƓǊ አንቀǽ Ȱȣ (Ȣ) መሠረት 
ƮተǍባ ƮሕƳወትና Ʈአካል ǎƸት ካሣ 
ኢንሹራንስ ሽȊን ስለመኖሩȜ እና 

 

ሐ)  ከሥራ ƕሉ ǐር ምቹ Ʈሆነ ƮአƮር ወƳም 
ƮƮብስ መǖǖƩ አǍልǒሎት ƮሚƱǍኝ 
ስለመሆኑȜ  

ማስረǈ ሲቀርብ ብቻ ነƕȚȚ 

ȥ/  በƠህ አንቀǽ መሠረት ቀǥታ ቅǥር 
እንƷȇȅም ለተȇቀƵ ክȌት Ʈሥራ ቦታ 
ማስታወቂƱ ሊወǣ Ʈሚችለƕ በሚኒስቴሩ 
ወƳም አǒባብ ባለƕ ባለሥልǣን በኩል ብቻ 
ነƕȚȚ 

 

ንƘስ ክȌል ሁለት 

ትምህርትȜ ሥልǠና እና ƮǤና ምርመራ 
 

 

Ȩ.  ስለ ትምህርት Ƶረǈና ƮሙƱ ብቃት ምƞና  
 

Ȣ/  ለሥራ ወƵ ƕǭ አǍር Ʈሚሄƺ ማንኛƕም 
ሠራተኛ ȟ 
ሀ)   ቢƱንስ Ʈስምንተኛ ክȌል ትምህርት 

ƱǠናቀቀȜ እና  
ለ)  በሚቀǠርበት Ʈሥራ መስክ አǒባብ ካለƕ 

Ʈምƞና ማƜከል ƮሙƱ ብቃት ማረǐǍǫ 
ማስረǈ ƮƱƞȜ 

መሆን አለበትȚȚ 

ȣ/  በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) መሠረት 
ሠራተኛƕ ƮሙƱ ብቃት ማረǐǍǫ ማስረǈ 
እንƷƱቀርብ ƮሚǠƮቀƕ አሠሪƕ ƮሚǠƳቃ 
ቸƕን ሌሎች መስȇርቶች ማሟላቱ ሲረǐǍǥ 
ብቻ ነƕȚȚ  

 

ȩ.  ስለ ǒንơቤ ማሳƵǏƱ Ȕሮǒራም 

ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን ȟ  
 
 

Ȣ/  ለሥራ ወƵ ƕǭ አǍር ለመሄƺ ȌላǓት 
ላላቸƕ ƢǓች ስለተቀባƳ አǍር ሁኔታȜ 
በሚሰማሩበት Ʈሥራ መስክ ሊኖራቸƕ 
ስለሚǍባ ክህሎትȜ ስለመብታቸƕና 
ኃላȉነታቸƕ እና ስለመሳሰሉት ǎƸƴች 
Ʈቅƺመ-ስምሪትና Ʈቅƺመ-ǎƤ ǒንơቤ ማሳƵǏƱ 
ሥልǠና በመƵበኛነት Ƴሰǣልȝ 

 
 

 

4/ An advertisement to vacant positions  
permitted for direct employment pursuant 
to this Article shall only be conducted 
through the Ministry or the appropriate 
authority. 

 

SECTION TWO 
 

EDUCATION, TRAINING AND MEDICAL 
EXAMINATION 

 

7.  Educational level and Occupational 
Competence Assessment 

 

1/ Any worker who desires to take-up 
overseas employment shall: 

 

a) at least complete eighth grade 
education; 

 

b) possess a certificate of occupational 
competence issued by the appropriate 
competence assessment center for the 
work he is to be employed. 

 

2/ The worker shall be required to present 
certificate of occupational competence 
pursuant to sub-article (1) of this Article 
only when the fulfillment of other 
requirements set by the employer are 
ascertained.  

 

8.  Awareness Raising Program  
 

The Ministry or the appropriate authority 
shall: 
1/ undertake regular pre-employment and 

pre-departure awareness raising to 
citizens who show interest to take-up 
overseas employment pertaining to the 
conditions of receiving countries, the  
required skill for a job position they are 
taking, their rights and duties and similar 
other matters;  

2/ conduct continuous national awareness 
raising activities to the public at large by 
using mass media and disseminating 
correct and up-to-date information 
regarding overseas employment.   

   

3/ conduct regular awareness raising 
programs to Agencies¶ board of directors, 
general managers and employees on 
issues related to overseas employment; 

 

ȩሺȩȴȰȦ 
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ȣ/  ሕብረተሰቡ ስለƕǭ አǍር ሥራ ስምሪት 
ተǨባǭ ሁኔታ ትክክለኛ እና ወቅታƒ መረǈ 
እንƷƱǍኝ ƮመǍናኛ ብƟኃንን በመǠቀም 
ቀǣƳነት Ʊለƕ አǍር አቀȌ Ʈǒንơቤ 
ማሳƵǏƱ ሥራƖችን Ʊከናƕናልȝ 

 

Ȥ/  ለኤǅንሲ Ʈቦርƺ አመራሮችȜ ሥራ 
አሥኪƱǋች እና ሠራተኞች ስለƕǭ አǍር 
ሥራ ስምሪት ተከታታƳነት Ʊለƕ Ʈǒንơቤ 
ማሳƵǏƱ Ȕሮǒራ ሞችን ƱካሂƸልȝ 

 
 
ȥ/  ስለ ኢትƴǵƱƒƱን ሠራተኞች ምልመላና 

ቅǥር ሁኔታȜ ስለƕǭ አǍር ሥራ ስምሪት 
በሥራ ላƳ ስላሉ ሕǓችȜ ƵንቦችȜ 
መመሪƱƖችȜ ቅƺመ ሁኔታƖች እና ƮተለƱƯ 
መስȇርቶች ለƕǭ አǍር አሠሪƖች Ʈǒንơቤ 
ማስǨበǫ Ǎለȃ ƳሰǣልȚȚ 

 

Ȫ.  ስለ Ǥና ምርመራ 

Ȣ/  Ʈሠራተኛ ƮǤና ምርመራ ƮሚƵረǍƕ 
ƮኢትƴǵƱ ȋƵራላƒ ƷሞክራሲƱƒ ሪȏብሊክ 
ƮǤና ǥበቃ ሚኒስቴር በሚመርǠƕ ƮǤና 
ተቋም ብቻ ƳሆናልȚȚ  

 

ȣ/  ኤǅንሲƕ ሠራተኛን ለǤና ምርመራ መላክ 
Ʊለበት አሠሪƕ ƮሚǠƳቃቸƕን ሌሎች 
መስȇርቶች ማሟላቱ ሲረǐǍǥ ብቻ ƳሆናልȚȚ 

 

Ȥ/  ሠራተኛƕ ከአንƺ ǏƢ በላƳ ƮǤና ምርመራ 
እንƷƱƵርǒ ƮሚǠƮቅ ከሆነ ወǪƕን 
ኤǅንሲƕ መሸȇን ƳኖርበታልȚȚ 

 

ንƘስ ክȌል ሦስት 

ስለወǪ አሸȊȇንና ƮአǍልǒሎት ክȌƱ 

 

ȫ. ስለ ወǪ አሸȊȇን 

Ȣ/  Ʈሚከተሉት ወǪƖች በአሠሪƕ Ƴሸȇናሉȟ 
 

ሀ)  ƮተቀባƳ አǍር ƮመǒቢƱ ቪơ ክȌƱȝ 
 

ለ)  ƮƵርሶ መልስ ƮመǖǖƩ ክȌƱȝ 

ሐ)  Ʈሥራ ȇቃƺ ክȌƱȝ 

መ/  ƮመኖሪƱ ȇቃƺ ክȌƱȝ 

ሠ)  Ʈመƺህን Ɠስትና ሽȊንȝ  

ረ)  በኢትƴǵƱ ƕስǥ ለሚǍኝ ለተቀባƳ አǍር 

 
 

4/ carryout awareness creation orientation to 
foreign employers on the conditions of 
recruitment and employment of Ethiopian 
employees, existing laws,  regulations, 
directives, requirements and standards for 
overseas employment. 

 

 

9.  Medical Examination  
 

1/ The medical examination of a worker 
shall only be undertaken in a medical 
institution selected by the Federal 
Democratic Republic of Ethiopia Ministry 
of Health. 

2/ The Agency shall refer the worker for 
medical examination only when it is 
ascertained that the worker fulfills other 
requirements of the Employer. 

 

3/ Whenever a worker is required to undergo 
a medical examination more than once, 
such expense shall be covered by the 
Agency. 

 

SECTION THREE 
 

EXPENSE COVERAGE AND SERVICE 
FEE 

 

10. Expense Coverage  
1/ The employer shall cover the following 

expenses: 
a) entry visa fee to the country of 

destination; 
b)    round-trip transport cost; 
c)    work permit fee; 
 

d)     residence permit fee; 
e)     insurance coverage; 
f) costs associated with visa and 

document authentication paid to the 
embassy of country of destination 
which hosts in Ethiopia; 

g) employment contract approval service 
fee. 

2/ The worker shall cover the following 
expenses: 
a)    passport issuance fee; 

b) costs associated with authentication 
of contract of employment received 
from overseas and  certificate of 

ȩሺȩȴȰȧ 
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ኤምባሲ ወƳም ቆንስላ ǽሕȇት ቤት 
Ʈሚከȇል ከቪơና ከሰነƺ ማረǐǍǥ ǐር 
ƮተƱƱƞ ማንኛƕንም ወǪȝ እና 

ሰ) Ʈሥራ ƕል ማȅƵቂƱ ƮአǍልǒሎት 
ክȌƱȚȚ 

 

ȣ/  Ʈሚከተሉት ወǪƖች በሠራተኛƕ 
Ƴሸȇናሉȟ 

 
 

ሀ)  ƮȒስȕርት ማƕǫ ወǪȝ 

ለ) ከƕǭ አǍር Ʈሚላክ Ʈሥራ ቅǥር ƕል 
ሰነƺ እና ከወንǅል ነȃ ማስረǈ ማረǐǍǫ 
ወǪȝ 

 
          ሐ)  Ʈሕክምና ምርመራ ወǪȝ 

መ)  Ʈክትባት ወǪȝ 

ሠ)  ƮልƵት ሰርተȉኬት ማƕǫ ወǪȝ እና 

ረ) ƮሙƱ ብቃት ማረǐǍǫ ማስረǈ ወǪȚȚ 
 

Ȥ/  በƠህ አንቀǽ ንƘስ አንቀǽ (ȣ) Ʈተመለከቱ 
ወǪƖችን ሠራተኛƕ አƕǥቶ በራሱ ǎƺለት 
ባልሆነ ምክንƱት በሥራ ላƳ ካልተሰማራ 
ኤǅንሲƕ ወƳም አሰሪƕ Ʈሠራተኛƕን ወǪ 
Ʈመተካት ǒƹታ ƳኖርበታልȚȚ 

 

ȥ/  ለሥራ ወƵ ƕǭ አǍር ለመሄƺ አስȇላǏ 
ሁኔታƖች ተǠናቀƕ Ʊለበቂ ምክንƱት 
ሠራተኛƕ ወƵ ሥራƕ ባƳሰማራ ከቅǥሩ ǐር 
በተƱƱƞ አሰሪƕ በƠህ አንቀǽ በንƘስ አንቀǽ 
(Ȣ) Ʊወǣƕን ወǪ ሠራተኛƕ እንƷከȌለƕ 
ሊǠƳቅ ƳችላልȚȚ 

 
 

ȫȢ. ስለ አǍልǒሎት ክȌƱ 

ሚኒስቴሩ አሠሪƕን Ʈሚኒስትሮች ምክር ቤት 
በሚƱወǣƕ Ƶንብ መሠረት Ʈሥራ ƕል 
ማȅƵቂƱ ƮአǍልǒሎት Ɠǐ ክȌƱ ƱስከȌላልȚȚ 

 

ንƘስ ክȌል አራት 
ስለሁለትƴሽ ስምምነት እና አƵረǈǅት 

 
ȫȣ. Ʈሁለትƴሽ ስምምነት ስለማስȇለǎ 

በƠህ አƓǊ መሠረት ሠራተኛን በƕǭ አǍር 
ለሥራ ማሰማራት Ʈሚቻለƕ በኢትƴǵƱ 
ȋƵራላƒ ƷሞክራሲƱƒ ሪȏብሊክ እና በተቀባƳ 
አǍር መካከል Ʈሁለትƴሽ ስምምነት ሲኖር ብቻ 

clearance from crime; 
c)     medical examination fee; 
d)     vaccination fee; 
e)     birth certificate issuance fee; 

f) expenses for certificate of occupational 
competence. 

3/ The Agency or employer shall refund the 
Zorker¶s e[penses referred to in sXb-
article (2) of this Article, if the worker 
fails to be deployed for work for reasons 
not attributable to him after incurring the 
expense.  

4/ Whenever the worker, without justified 
cause, fails to be deployed for work after 
all requirements for departure are 
fulfilled, the employer may require the 
worker to refund expenses incurred 
regarding the employment pursuant to 
sub-article(1) of this Article. 

 

11. Service Fee  

The Ministry shall charge the employer a 
service fee associated  with the approval of 
contract of employment in accordance with 
Regulations issued by the Council of 
Ministers. 

 

 SECTION FOUR 
BILATERAL AGREEMENT AND 

STRUCTURE 
 

12. Requirement of Bilateral Agreement  
Deployment of workers for overseas employ 
ment in accordance with this Proclamation 
shall be effected only if there is a bilateral 
agreement concluded between the Federal 
Democratic Republic of Ethiopian and the 
receiving country.  

 

13. Structure  
1/ The Ministry shall establish the necessary 

organizational structure in order to 
discharge the responsibilities entrusted to 
it by this Proclamation. 

2/ The appropriate authority shall, at a 
regional level, establish the necessary 
organizational structure in order to 
discharge the responsibilities entrusted to 
it by this Proclamation. 

 

 

ȩሺȩȴȰȨ
ȧ 
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ነƕȚȚ  

 

ȫȤ. ስለአƵረǈǅት   

Ȣ/  ሚኒስቴሩ በƠህ አƓǊ Ʈተሰǡትን ተǒባሮች 
ለማከናወን አስȇላǏƕን አƵረǈǅት Ƴȇǥራል:: 

 
ȣ/  አǒባብ Ʊለƕ ባለሥልǣን በƠህ አƓǊ 

Ʈተሰǡትን ተǒባሮች በክልል Ƶረǈ 
ለማከናወን አስȇላǏƕን አƵረǈǅት 
ƳȇǥራልȚȚ 

 

 

 

 

ȫȥ. ሌበር አታሼ ስለመመƵብ  

Ȣ/  ሚኒስቴሩ ከƕǭ ǎƸƳ ሚኒስቴር ǐር 
በመመካከርና መንǒሥትን በማስȇቀƺ 
በƕǭ አǍር ለሥራ Ʈሚሰማሩ ƢǓች መብትȜ 
Ƶህንነት እና ክብር እንƷǠበቅ ሌበር አታሼ 
በተቀባƳ አǍር በሚǍኘƕ ሚሲƴን 
እንƷመƵብ ƱƵርǐልȚȚ 

 

ȣ/  በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) መሠረት 
ƮሚመƵበƕ Ʈሌበር አታሼ ተǒባርና 
ኃላȉነት ሚኒስቴሩ እና Ʈƕǭ ǎƸƳ 
ሚኒስቴር በǐራ በሚƱወǡት Ʈአሰራር 
መመሪƱ ƳወሰናልȚȚ 

 
ȫȦ.  ብሔራƒ አስተባባሪ ኮሚቴ እና ǒብረ ኃƳል  
 

Ȣ/  ህǍወǥ ƮሰƖች ƣƕƕር እና ስƵተኞችን 
በህǍወǥ መንǍƺ ƺንበር ማሻǍር ወንǅልን 
ለመከላከልና ለመቆǣǠር በወǣƕ አƓǊ 
ቁǥር ȪȴȪ/ȣሺȨ አንቀȅ ȭȪ መሰረት 
Ʈተቋቋመƕ ብሔራƒ አስተባባሪ ኮሚቴ በƠህ 
አንቀȅ ንƘስ አንቀȅ ȣ ላƳ Ʈተመለከቱትን 
ተǒባራት Ƴȇȅማልț 

 

ȣ/  በƠህ አንቀȅ ንƘስ አንቀȅ Ȣ በተǠቀሰƕ 
አƓǊ መሰረት ለብሔራƒ አስተባባሪ 
ኮሚቴƕ ተǠሪ Ʈሆነƕ ǒብረ ኃƳል 
Ʈሚከተሉት ሥልǣንና ተǒባራት 
Ƴኖሩታልȟ 

 
 

14.  Assignment of a Labour Attaché  

1/ The Ministry shall, in consultation with 
the Ministry of Foreign Affairs, and after 
obtaining permission from Government, 
cause the assignment of a Labour Attaché 
in the mission of the receiving country to 
ensure protection of the rights, safety and 
dignity of workers employed overseas. 

2/ The duties and responsibilities of the 
labour attaché to be assigned pursuant to 
sub-article (1) of this Article shall be 
determined by a rule of operation to be 
issued jointly by the Ministry and the 
Ministry of Foreign Affairs. 

15.  National Coordinating Committee and 
Task Force 

1/ The National Coordinating Committee 
established by Article 39 of the 
proclamation No. 909/2015 issued to 
provide for the prevention and 
suppression of human trafficking and 
smuggling of migrants shall perform the 
activities listed under sub article 2.  

 

2/ the task force accountable to the National 
coordinating Committee established by 
the proclamation stated under sub article 1 
of this article shall have the following 
powers and duties to: 
a) ensure the proper implementation of 

this Proclamation; 
b) ensure proper provision of 

cooperation and support relevant to 
the objectives of organs engaged in 
counseling and reintegration activities 
of returnees; 

 

c) cause the conduct of studies with a 
view to concluding bilateral agree 
ments with receiving countries on 
issues related to employment and 
thereby establish conducive situation; 

 

d) cooperate with appropriate organs 
and ensure the taking legal action 
against those responsible for violation 
of rights or damage inflicted on 
citizens in  the receiving countries; 

ȩሺȩȴȰȩ 
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ሀ/ Ƴህ አƓǊ በትክክል ሥራ ላƳ መƓሉን 
Ʊረǐǒǣልȝ 

ለ/  ለሥራ ወƵ ƕǭ አǍር ሄƵƕ በተለƱƯ 
ምክንƱቶች ወƵ አǍራቸƕ ለሚመለሱ 
ƢǓች Ʈምክር አǍልǒሎት Ʈሚሰǡና 
Ʈመልሶ ማቋቋም Ȕሮǒራሞችን ƮሚƱካሂƶ 
አካላት አስȇላǏƕን ትብብርና ƺǐȌ 
ማǒኘታቸƕን Ʊረǐǒǣልȝ 

ሐ/  ከሥራ ስምሪት ǐር በተƱƱƟ ǎƸƴች 
ከተቀባƳ አǍራት ǐር Ʈሁለትƴሽ 
ስምምነት ሊƵረǒ ስለሚችልበት ሁኔታ 
እንƷǠናና አመቺ ሁኔታ እንƷȇǠር 
ƱƵርǐልȝ 

 

መ/  በተቀባƯ አǍር ƕስǥ በƢǓች ላƳ 
Ʈመብት መǣስ ወƳም ǎƸት ሲƵርስ 
ከሚመለከታቸƕ አካላት ǐር በመተባበር 
ለƠሁ ተǠƱቂ በሆኑ ሰƖች ላƳ ሕǐƒ 
እርምǈ መወሰƶን Ʊረǐǒǣልȝ 

 
 

ሠ/  ከሚመለከታቸƕ አካላት ǐር በመተባበር 
በሕǍወǥ ሥራና ሠራተኛ አǍናኝ 
ƺርǏት ƮሚሳተȈ ሰƖች በአȊǣኝ ሕǒ 
ȉት ቀርበƕ መƸኘታቸƕን Ʊረǐǒǣልȝ 

 

ረ/  ሕǍወǥ ሥራና ሠራተኛ ƮማǍናኘት 
ƺርǏትን በተመለከተ ለሕብረተሰቡ 
Ʈǒንơቤ መȌǠሪƱ ሥልǠና እንƷሰǥ 
ƱƵርǐልȝ 

ሰ/  Ʈƕǭ አǍር ሥራ ስምሪትን በተመለከተ 
አǒባብነት ካላቸƕ አካላት ǐር Ʈመረǈ 
ልƕƕǥ እንƷƵረǒና ƮተǠናከረ Ʈመረǈ 
ማƜከል እንƷኖር ሁኔታƖችን 
Ʊመቻቻልȝ 

 

ሸ/  Ʈራሱን Ʈአሰራር መመሪƱ ƱወǣልȚȚ 
 

ክȌል ሦስት 
ስለ ሥራ ሁኔታƖች 
ንƘስ ክȌል አንƺ 

Ʈሥራ ሁኔታƖችን ስለመወሰን 
 

ȫȧ. ስለ ሥራ ሁኔታ  

ሚኒስቴሩ ወቅታƒ Ʈƕǭ አǍር Ʈሥራ ǍበƱ 
ሁኔታƖችን እና ማህበራƒ አǍልǒሎቶችን 
አስመልክቶ Ʈሥራ ሁኔታ መመሪƱ ሊƱወǣ 
ƳችላልȚȚ 

ȫȨ. ስለ ሞƹል Ʈሥራ ƕል Ƴƞት 

 

 

e) ensure, in cooperation with 
concerned authorities, that persons 
involved in human trafficking are 
immediately brought before justice; 

f) cause the provision of awareness 
creation training to public on illegal 
employment exchange activities; 

g) facilitate the exchange of overseas 
employment information with 
concerned organs and the establish 
ment of well-equipped data center; 

 

h)    adopt its own rules of operations. 
 

PART THREE 
 

 CONDITIONS OF WORK 
 

SECTION ONE 
DETERMINATION OF CONDITIONS OF 

WORK 
16.  Working Condition  

The Ministry may issue directive on working 
condition regarding prevailing overseas 
labour market and social services. 
 

17.  Content of Model Contract of  Employment 

1/ The Ministry shall prepare model contract 
of employment, at least including the 
following: 
a)  regular working time,favorable wages 

for regular working hours and 
overtime pay, as appropriate, which 
shall not be lower than the prescribed  
minimum wage in the receiving 
country, the appropriate minimum 
wage set by the bilateral agreement, 
international agreements ratified by 
both countries, whichever is highest; 

 

b) annual leave, weekly rest  and other 
similar vacations; 

c) free transportation to and from the 
worksite or offsetting benefit; 

 

d) free medication, food and accommo 
dation or offsetting benefits; 

 

e) insurance coverage for life or 
disability; 

ȩሺȩȴȰ
Ȫ 
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Ȣ/  ሚኒስቴሩ ቢƱንስ Ʈሚከተሉትን ƣርƣሮች 
ƮƱƞ ሞƹል Ʈሥራ ƕል Ʊƞǐǈልȟ 

 

ሀ)   በተቀባƳ አǍር መነሻ ክȌƱ 
ተብሎ ከተወሰነƕȜ ኢትƴǵƱና ተቀባƳ 
አǍር ባƵረǎት Ʈሠራተኛ ቅǥር 
ሁለትƴሽ ስምምነት መነሻ ክȌƱ ተብሎ 
ከተƵረሰƕȜ ሁለቱ አǍሮች ባȀƵቁት ƚለም 
አቀȌ ስምምነት ከተመለከተƕ አነስተኛ 
ƮƵመወƣ መǠን ƮማƱንስ እና Ʈተሻለ 
ǥቅም Ʈሚሰǥ ƮƵመወƣȜመƵበኛ Ʈሥራ 
ስƚት እና ƮትርȌ ሰƚት ክȌƱȝ 

ለ)  ƮƚመትȜ Ʈሣምንት እና Ʈመሳሰሉት 
ƜረȌቶችȝ 

ሐ) ወƵ ሥራ ቦታ መሄǈና ከሥራ ቦታ 
መመለሻ ነȃ Ʈትራንስȕርት አǍልǒሎት  
ወƳም ተመǣǣኝ ክȌƱȝ 

መ) ነȃ ሕክምናȜ ምǒብና መǠለƱ ወƳም 
ተመǣǣኝ ክȌƱȝ  

 

ሠ)  ƮሕƳወትና Ʈአካል ǎƸት Ɠስትና 
ሽȊንȝ 

 

ረ)  Ʈሥራ ƕል Ʈሚቋረǥባቸƕ በቂ ምክንƱቶች 
ȚȚ  

 

ȣ/  በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) መሠረት 
ሞƹል Ʈሥራ ƕል ሲƞǐǊ በመሠረታƒነት 
Ʈሚከተሉት መǍናƞብ Ƴኖርባቸልȟ 

 

ሀ)  ƮተቀባƳ አǍር ባህልȜ ልማƺȜ አኗኗርȜ 
Ʈሠራተኛ እና Ʈማህበራƒ ǎƸƳ ሕǓች 
እንƷሁም Ʈአሠሪ ƺርǊት ȕሊሲƖችȝ 

 

ለ)  ከተቀባƳ አǍር ǐር Ʈተȇረሙ አǒባብ 
Ʊላቸƕ Ʈሁለትƴሽ እና ƮብƟ ወǍን 
ስምምነቶችȜ ƚለም አቀȌ ኮንቬንሽኖች 
እና ƕሳኔƖችȝ  

ሐ)  Ʈሥራ ǍበƱƕ ወቅታƒ ሁኔታƖችȚȚ 
 

ȫȩ.  ƮተƓƓƳ ወǍኖች ነȃነት 

ለሠራተኛ Ƴበልǥ ƮሚǠቅም እና ƮኢትƴǵƱ 
Ʈመንǒሥት ȕሊሲȜ ሕǒንና Ʈሕብረተሰቡን 
ሞራል ƮማƳቃረን እስከሆነ ƺረስ ተƓƓƳ 
ወǍኖች በሞƹል Ʈሥራ ƕል Ʊልተመለከቱ 
ሌሎች Ʈሥራ ሁኔታƖችንና ǥቅሞችን በሥራ 
ƕላቸƕ ƕስǥ ሊƱካትቱ ƳችላሉȚȚ  

 

f) valid grounds for termination of 
contract of employment. 

 

2/ When model contract of employment is to 
be formulated as provided under sub-
article (1) of this Article, basically, the 
following shall be taken into account: 
a)  the culture, custom, way of life and 

the labour and social affairs laws of 
the receiving country and the policies 
of the employing enterprise; 

b) relevant bilateral and multilateral 
treaties signed with receiving 
country, international conventions 
and resolutions; 

c)    prevailing labor market conditions. 
 

18.  Freedom of Parties to Stipulate Contract  

Parties to overseas employment contract are 
at liberty, without contravening Ethiopian 
government policies, laws and public 
morality, to stipulate other terms, conditions 
and benefits that are not provided for in the 
model contract if it is more beneficial to the 
worker than the minimum set in the model 
contract.   

 

19.  Obligation to Disclose  

1/ Any Agency shall, to the Ministry, 
appropriate authority or the  mission, 
disclose within appropriate time all 
relevant information related to 
recruitment and placement of workers and 
other information may be requested with 
respect to condition of worker. 

 

2/ The Ministry shall issue directive to 
determine the appropriate time for 
provision of information pursuant to sub-
article (1) of this Article.  

 

SECTION TWO 
INSPECTION SERVICE 

 

20.  Inspection  
1/ The Ministry shall, in order to ensure the 

legality of workers going for overseas 
employment, issue special identification 
cards for those whose contract of 
employment has been approved.   

2/ The Ministry or the appropriate authority 
shall assign labour inspector to monitor  

 ȩሺȩȴȱ 
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ȫȪ.  Ʈማሳወቅ ǒƹታ 

Ȣ/ ማንኛƕም ኤǅንሲ ከሠራተኛ ምልመላና 
ቅǥር ǐር ተơማǊነት Ʊላቸƕን መረǈƖች 
እና ስለሠራተኛƕ ሁኔታ ƮሚǠƮቁ ሌሎች 
መረǈƖችን ሁሉ ለሚኒስቴሩȜ አǒባብ ላለƕ  
ባለሥልǣን ወƳም ለሚሲƴኑ ተǍቢ በሆነ 
ǏƢ ƕስǥ ማሳወቅ ƳኖርበታልȚȚ 

 

ȣ/ በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) መሠረት 
መረǈƖች ሊቀርቡበት ƮሚǍባƕን ǏƢ 
ሚኒስቴሩ በመመሪƱ ƳወስናልȚȚ 

 

ንƘስ ክȌል ሁለት 
ስለ ቁǥǥር አǍልǒሎት 

 

Ȭ.  ስለ ቁǥǥር 
 

Ȣ/  ሚኒስቴሩ ለሥራ ወƵ ƕǭ አǍር Ʈሚሄƶ 
ሠራተኞችን ሕǐƒነት ለማረǐǍǥ Ʈሥራ 
ƕል ለȀƵቀላቸƕ ልƯ መታወቂƱ ƳሰǣልȚȚ 

 

ȣ/  ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 
ማንኛƕም ኤǅንሲ በƠህ አƓǊ መሠረት 
Ʈተǣለበትን ǒƹታና ኃላȉነት እƮተወǣ 
ስለመሆኑ ክትትልና ቁǥǥር ƮሚƱƵርǒ Ʈሥራ 
ሁኔታ ተቆǣǣሪ ƳመƺባልȚȚ 

Ȥ/  በƠህ አንቀǽ ንƘስ አንቀǽ (ȣ) መሠረት 
ƮተመƵበ ማንኛƕም Ʈሥራ ሁኔታ ተቆǣǣሪ 
Ʈሚከተሉት ሥልǣንና ተǒባሮች 
Ƴኖሩታልȟ 

 
 

ሀ) ለኤǅንሲ Ʈሥራ ȇቃƺ ከመሰǠቱ 
ወƳም ከመታƵሱ ወƳም ነባሩን Ʈቢሮ 
አƺራሻ ከመለወǡ በȉት  Ʈተሟላ ቢሮȜ 
Ʈምልመላ ሥርƚትና Ʈቅƺመ ቅǥር 
Ǎለȃና Ʈምክር አǍልǒሎት መስǫ ቦታና 
ባለሙƱ ማሟላቱን ƮማረǐǍǥȝ 

 

 
ለ) በቴክኖሎǇ ƮተƵǍȇ ƞመናƒ Ʈመረǈ 

አƱƱƣና አǠቃቀም ሥርƚት Ʈƞረǐ 
መሆኑን ƮማረǐǍǥ 

ሐ) በኤǅንሲ አማካƳነት ወƵ ƕǭ አǍር 
ለሥራ ተቀǥረƕ ለሚሄƶ ሠራተኞች 
ስለአǠቃላƳ Ʈሥራ ሁኔታና ስለሚሄƶ 
ባቸƕ አǍሮች ሁኔታ መǒለǫ እና 

any agency whether it discharges its 
obligations and responsibilities provided 
for in this Proclamation in. 

3/ Any labour inspector assigned by the 
Ministry or the appropriate authority 
pursuant to sub-article (2) of this Article 
shall have the following powers and 
duties: 

 

a) ascertain that an Agency has 
possessed fully equipped office, 
sufficient and appropriate space and 
necessary expertise for conducting 
recruitment  process, pre employ 
ment orientation and counseling 
services before the issuance or 
renewal of license or change of the 
existing office; 

b)   Ensure that the agency has in place 
automated data base system. 

 

c) ensure that the agency has given 
orientation on general conditions of 
work, situation of receiving countries, 
and pre-employment and pre-departure 
orientation and counseling services to 
workers destined for overseas 
employment; 

d) undertake appropriate investigation 
whenever he is aware or notified that 
an Agency has contravened this 
Proclamation or regulations or 
directives issued hereunder; 

e) undertake monitoring so as to prevent 
illegal recruitment and deployment of 
workers; 

f) enter the office of any agency, at any 
time during working hours, and 
examine necessary documents, records, 
books of accounts and other similar 
documents, and make inquires. 

4/ The labour inspector while conducting 
inspection pursuant to sub-article (3) of 
this Article shall keep with or show his 
identity card issued to him by the 
Ministry or the appropriate authority. 

 

5/ The labour inspector shall submit, the 
findings of the inspection conducted 
pursuant to sub-article (3) of this Article 
to the Ministry or the appropriate authority 

ȩሺȩȴȱ
Ȣ 
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Ʈቅƺመ-ቅǥርና ቅƺመ-ǎƤ ትምህርትና 
ምክር አǍልǒሎት ƮተሰǠ መሆኑን 
ƮማረǐǍǥȝ 

መ) ƮƠህን አƓǊ ƺንǐǑƖች ወƳም በƠህ 
አƓǊ መሠረት Ʈወǡ Ƶንቦችን ወƳም 
መመሪƱƖችን ኤǅንሲƕ መተላለȈን 
ራሱ ሲረƸ ወƳም ǥቆማ ሲƵርሰƕ 
ተǍቢƕን ማǣራት Ʈማከናወንȝ 

 

ሠ) ሕǍ ወǥ Ʈሠራተኛ ምልመላና ቅǥር 
ተǒባር እንƸƳከናወን ቁǥǥር Ʈማካሄƺȝ 

 

ረ) በኤǅንሲƕ ቢሮ በማንኛƕም Ʈሥራ ሰƚት 
በመǍኘት አስȇላǏ Ʈሆኑ ሰነƻችንȜ 
መƣǍቦችንȜ Ʈሂሳብ መơǒብቶችንና Ʈመሳሰ 
ሉትን Ʈመመርመርና ǥƱቄ Ʈማቅረብ ȚȚ 

 
ȥ/ Ʈሥራ ሁኔታ ተቆǣǣሪƕ በƠህ አንቀǽ 

ንƘስ አንቀǽ (Ȥ) መሠረት ቁǥǥር ሲƱካሂƺ 
ከሚኒስቴሩ ወƳም አǒባብ ካለƕ ባለሥልǣን 
ƮተሰǠƕን መታወቂƱ ƳƤ መǍኘት እና 
ማሳƮት አለበትȚȚ 

 

Ȧ/  Ʈሥራ ሁኔታ ተቆǣǣሪƕ በƠህ አንቀǽ 
ንƘስ አንቀǽ (Ȥ) መሠረት ባካሄƵƕ ቁǥǥር 
ƮƵረሰበትን ǒኝትና ሊወሰƺ ስለሚǍባƕ 
ሕǐƒ እርምǈ ከƕሳኔ ሃሳብ ǐር ለሚኒስቴሩ 
ወƳም አǒባብ ላለƕ ባለሥልǣን ማቅረብ 
አለበትȚȚ 

 
 

ȧ/  ሚኒስቴሩ በƠህ አንቀǽ ንƘስ አንቀǽ (Ȥ) 
መሠረት ቁǥǥር Ʈሚካሄƺበትን ƮአȇǻǸም 
ሥነ-ሥርƚት መመሪƱ ሊƱወǣ ƳችላልȚȚ 

 

Ȩ/  Ʈሥራ ሁኔታ ተቆǣǣሪƕ ሥልǣኑን 
አለአǒባብ በመǠቀም ለሚȇȅመƕ ƺርǏት 
አǒባብ ባለƕ ሕǒ መሠረት ተǠƱቂ 
ƳሆናልȚȚ 

ȩ/  ለሥራ ሁኔታ ተቆǣǣሪ ተǒባር መሳካት 
ማንኛƕም ኤǅንሲ Ʈመተባበር ǒƹታ 
አለበትȚȚ 

 

ክȌል አራት 
በኤǅንሲ ስለሚሰǥ Ʈሥራ ስምሪት አǍልǒሎት 

 

ንƘስ ክȌል አንƺ 
 

ስለȇቃƺȜ ለȇቃƺ ብቁ ስለመሆንና ስላለመሆን 

 
ȬȢ. ȇቃƺ ስለማስȇለǎ 

together with his recommendations on 
legal measures to be taken. 

 
6/ The Ministry may issue directive on the 

procedures of conducting inspections 
pursuant to sub-article (3) of this Article. 

7/ The inspector shall be held accountable 
for abuse of power in accordance with 
appropriate law. 

8/ Any Agency shall have obligation to 
cooperate for the proper implementation 
of the responsibility of labour inspector. 

 

PART FOUR 
OVERSEAS EMPLOYMENT EXCHANGE 

SERVICE THROUGH AN AGENCY 
SECTION ONE 

 

LICENSE, ELIGIBILITY AND NON-
ELIGIBILITY FOR LICENSE 

 

21. Requirement of a License  
 

1/ Any person who desires to operate an 
Agency shall obtain a license from the 
Ministry. 

 

2/ Any person who wishes to operate in 
more than one country by issuing license 
pursuant to sub-article (1) of this Article 
shall obtain a separate license for each 
country of operation. 

 

22. Eligibility to Obtain License  
 

In order to obtain a license of Agency: 
 

1/ where the applicant is sole proprietor, he 
shall be an Ethiopian citizen and have 
operating capital not less than Birr one 
million; 

 

2/ where the applicant is a business 
organization, the sole objective shall be 
overseas employment exchange service 
and all its members are Ethiopian citizens 
and have paid up operating capital not 
less than Birr one million in shares or 
contributions. 

3/ the applicant shall not be a person 
prohibited pursuant to this Proclamation 
or other relevant laws not to operate 
overseas employment exchange service. 

 

ȩሺȩȴȱ
ȣ 
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Ȣ/  በƠህ አƓǊ መሠረት ኤǅንሲ ሆኖ 
ለመሥራት Ʈሚȇልǒ ማንኛƕም ሰƕ 
ከሚኒስቴሩ ȇቃƺ ማǒኘት አለበትȚȚ 

ȣ/  በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) መሠረት 
ȇቃƺ በማƕǣት ከአንƺ አǍር በላƳ 
ለመሥራት Ʈሚȇልǒ ሰƕ ለእƱንƸንƶ አǍር 
ȇቃƺ ማƕǣት አለበትȚȚ 

 
 

Ȭȣ. ȇቃƺ ለማǒኘት ብቁ ስለመሆን 

ኤǅንሲ ሆኖ ȇቃƺ ለማǒኘትȟ  
 

Ȣ/  አመልካቹ ǒለሰብ ƺርǊት ከሆነ ኢትƴǵƱƒ 
Ƣǒነት Ʊለƕ እና ከአንƺ ሚሊƴን ብር 
Ʊላነሰ ካȑታል ƱለƕȜ  

 

ȣ/  አመልካቹ Ʈንǒƺ ማህበር ከሆነ Ʈተቋቋመበት 
ƚላማ በƕǭ አǍር ሥራና ሠራተኛ 
ƮማǍናኘት አǍልǒሎት ለመስǠት ብቻ 
ƮተቋቋመȜ Ʈንǒƺ ማህበሩ አባላት በሙሉ 
ኢትƴǵƱƒ Ƣǒነት Ʊላቸƕ እና ከአንƺ 
ሚሊƴን ብር Ʊላነሰ ƮተƓǣ አክሲƴን ወƳም 
መƓǮ ƱለƕȜ 

 

Ȥ/ በƠህ አƓǊና በሌሎች ሕǓች መሠረት 
በƕǭ አǍር ሥራ ስምሪት ƞርȌ 
እንƸƳሰማራ ƱልተከለከለȜ  

 

መሆን ƳኖርበታልȚȚ 
 

ȬȤ. ȇቃƺ ለማǒኘት ብቁ ስላለመሆን 

ከƠህ በታች Ʈተመለከቱት ȇቃƺ ለማǒኘት ብቁ 
አƳሆኑምȟ 

 

Ȣ/  አƓǊ ቁǥር ȧȴȭȣ/ȣሺȢ ወƳም አƓǆን 
ለማስȇǸም Ʈወǣ Ƶንብ ወƳም መመሪƱ 
በመǣስ ȟ  

ሀ) ȇቃƶ Ʈተሰረƞበት ማንኛƕም ኤǅንሲȜ 
አባሎቹ እና ኤǅንሲƕ Ʈአክሲƴን 
ማህበር ከሆነ Ʈማህበሩ ƮƸƳሬክተሮች 
ቦርƺ አባላትȝ 

 

ለ) Ʈሠራተኞች መብትȜ Ƶህንነት እና ክብር 
በመǣሱ ምክንƱት ለቀረቡ  አቤቱታƖች 
መȌትሔ ባለመስǠቱ ȇቃƶ Ʈተሰረƞበት 
ȝ 

 
ሐ) ከሦስት ǏƢ በላƳ ȇቃƶ ƮታǍƵበት 

ወƳም Ʈȇቃƺ ስረơ ቅƺመ 
 ማስǠንቀቂƱ በǽሁȌ ƮተሰǠƕ 

23.  Non-eligibility to Obtain License  

The following shall not be eligible to obtain 
license: 
 

1/ for contravention of the Proclamation No. 
632/2009, regulations or directive issued 
there-under; 
a)  any Agency, its members or in cases 

where the Agency is a share 
company, the Board of Directors 
whose license had been revoked;  

 

b) any agency or its members whose 
license had been revoked for failure 
to provide remedies for complaint 
against it for violations of the rights, 
safety and dignity  of workers; 

c) any agency whose license has been 
suspended for more than three times 
or written notice for revocation of 
license has been served on; 

 

2/ an individual accused and sentenced by 
the court of law for his engagement in 
human trafficking, smuggling of migrants, 
organized crime, terrorism acitivity,  
transfer of  narcotic substances or money 
laundering or individual charged for the 
crime and whose case is pending before a 
court of law until decision is rendered; 

 

3/ travel agency, ticket office of airlines or 
employee of the  travel agency or ticket 
office of airlines, transistor or seaman; 

 

4/ any official or employee in the Ministry, 
the Appropriate authority, Ministry of 
Foreign Affairs, Main Department for 
Immigration and Citizenship, Police 
Commission or any governmental organ 
entrusted to implement this Proclamation 
or Ethiopian community overseas in 
leadership position or the families of these 
individuals. 

 

SECTION TWO 
ISSUANCE OF LICENSE 

 

24.  Requirements to Obtain License  
Any applicant who is eligible pursuant to 
Article 22 of this Proclamation shall fill the 
application form prepared for such purpose 
and submit it together with the following 

ȩሺȩȴȱȤ 
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ማንኛƕም ኤǅንሲና አባሎቹȝ 

ȣ/  በሕǍወǥ ƮሰƖች ƣƕƕርȜስƵተኞችን 
በህǍወǥ መንǍƺ ƺንበር ማሻǍር በተƵራǆ 
ወንǅሎችȜ በሽብርተኝነት በአƵንơƫ Ɯȅ 
ƣƕƕር ወƳም በሕǍወǥ ƮǍንƞብ ƣƕƕር 
ወንǅል ተከሶ በȌርƺ ቤት Ʈተቀǣ ሰƕ 
ወƳም በወንǅል ƺርǏቱ ተከሶ ǎƸƯ በȌርƺ 
ቤት በመታƮት ላƳ Ʊለ ሰƕ ƕሳኔ 
እስከሚሰǥ ƺረስȝ  

 

Ȥ/  ƮǎƤ ወኪል እና ƮአƮር መንǍƺ ቲኬት 
ሽƱǭ ቢሮ ወƳም Ʈወኪሉ ወƳም Ʈቢሮƕ 
ሠራተኛȜ ትራንƠተር ወƳም መርከበኛȝ  

ȥ/  ƮሚኒስቴሩȜ አǒባብ Ʊለƕ ባለሥልǣንȜ 
Ʈƕǭ ǎƸƳ ሚኒስቴርȜ Ʈኢሚǒሬሽንና 
Ƣǒነት ǎƸƳ Ɠና መምሪƱȜ Ʈȕሊስ ኮሚሽን 
ወƳም Ƴህን አƓǊ በቀǥታ ƮሚƱስȇǽም 
Ʈመንǒሥት አካል ማንኛƕም Ʈሥራ ኃላȉȜ 
ሠራተኛ ወƳም በƕǭ አǍር ƮኢትƴǵƱ 
ኮሚƯኒቲ አመራር አባል እና ƮእነƠሁ 
ቤተሰቦችȚȚ  

 

ንƘስ ክȌል ሁለት 
ስለȇቃƺ አሰǣǥ 

 

Ȭȥ. ȇቃƺ ለማǒኘት መሟላት ስላለባቸƕ 
መሥȇርቶች 

በƠህ አƓǊ አንቀǽ Ȭȣ መሠረት ብቁ Ʈሆነ 
ማንኛƕም አመልካች ȇቃƺ ለማǒኘት ለƠሁ 
Ʈተƞǐǅƕን Ʈማመልከቻ ቅǽ በመሙላት 
ከሚከተሉት ሰነƻች ǐር አሟልቶ ማቅረብ 
Ƴኖርበታልȟ 

Ȣ/  በኤǅንሲነት ሥራ ለመሰማራት ƮሚƱስችለƕ 
Ʈንǒƺ ምƣǍባ እና Ʈንǒƺ ስƱሜ Ʈምስክር 
ወረቀትȝ 

 

ȣ/  አመልካቹ ሥራƕን ƮሚƱካሂƵƕ በንǒƺ 
ማህበርነት ከሆነ በሰነƻች ምƣǍባና ማረǐǍǫ 
ǽሕȇት ቤት ƮተረǐǍǠ Ʈመመሥረቻ 
ǽሁȌና ƮመተƸƵሪƱ Ƶንብ Ɠና ቅǇȝ 

 

 

Ȥ/  አመልካች ȇቃƺ ለማƕǣት ƮǠƮቀƕ በǒል 
ከሆነ ǒለሰቡȜ በሽርክና ማህበርነት ከሆነ 
Ʈማህበሩ አባላት ወƳም ኃላȉነቱ Ʈተወሰነ 
Ʈǒል ማኅበር ወƳም በአክሲƴን ማኅበር ከሆነ 
ƮƸƳሬክተሮች ቦርƺ እና አመራር አካላት 

documents: 

1/ certificate of Business Registration and 
Trade Name enabling the applicant to 
operate as an Agency; 

2/ where the applicant operates the activity 
as a business organization, copies of its 
Memorandum of Association and Articles 
of Associations authenticated by the 
Document Authentication and Registration  
Office; 

3/ certificate of clearance from Police 
confirming that the individual applicant, if 
he is a sole proprietor, or its members if it 
is partnership and Board of Directors, 
management bodies, as well as the 
officials and employees, if the applicant is 
a private limited company or share 
company, if any, were not involved in 
crimes specified under Article 23 (2) of 
this Proclamation;    

 

4/ a chart showing the organizational 
structure of the Agency together with list 
of required manpower and educational 
qualifications; job position, personal 
history and two passport size photographs 
of each official and employee;  

5/ office address of the applicant and 
certificate of ownership if he is the owner 
of office or the original copy of the 
contract of lease authenticated by the 
Document Authentication and Registration 
Office if the office is leased one; 

6/ verification document to the effect that 
the security bond pursuant to Article 60 
(1) of this Proclamation is complied with; 

7/ confirmation document that specifies the 
general manager has at least first degree and 
three \ears¶ management work experience; 

 

8/ certificate showing the attendance of the 
owner and the general manager in pre-
license training, if the activity is operated 
by sole proprietor; or if it is operated by a 
business organization, a certificate 
showing the attendance of the members 
and management members of the business 
organization in pre-license training;   

9/   In the country of destination: 
a) that the applicant has opened a decent 

ȩሺȩȴȱȥ 
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እንƷሁም Ʈሥራ ኃላȉƖችና ተቀǣሪ 
ሠራተኞች በƠህ አƓǊ በአንቀǽ ȬȤ(ȣ) 
ከተመለከቱ ወንǅሎች ነȃ መሆናቸƕን 
ƮሚƱረǐǒǥ ከȕሊስ ƮተሰǠ ማስረǈȝ 

 

ȥ/  ƮአƵረǈǅት መƓቅሩን ƮሚƱሳƳ ቻርትȜ 
ለሥራ ƮሚƱስȇልǒ Ʈሰƕ ኃƳል ƣርƣርና 
Ʈትምህርት ማስረǈȜ ƮእƱንƸንƶ ኃላȉና 
ሠራተኛ Ʈሥራ መƵብȜ Ʈǒል ታሪክȜ 
ƮȒስȕርት መǠን Ʊላቸƕ ሁለት ǎርƺ 
ȍቶǒራȍችȝ 

Ȧ/  Ʈአመልካቹ Ʈሥራ ቦታ አƺራሻና Ʈቢሮƕ 
ƳƤታ Ʈራስ ከሆነ Ʈባለቤትነት ማረǐǍǫ 
Ƶብተር ወƳም ኪራƳ ከሆነ ƮኪራƳ ƕል 
በሰነƻች ምƣǍባና ማረǐǍǫ ǽሕȇት ቤት 
ƮተረǐǍǠ Ɠና ቅǇȝ 

 

ȧ/  በƠህ አƓǊ አንቀǽ Ȱ(Ȣ) Ʈተመለከተƕን 
ƮƓስትና ǒƹታ ማሟላቱን ƮሚǍልȅ 
ማረǐǍǫ ሰነƺȝ  

Ȩ/  ሥራ አስኪƱǆ ቢƱንስ ƮመǅመሪƱ Ʒǒሪ 
እና በሥራ አመራር ሦስት ƚመት Ʈሥራ 
ልምƺ Ʊለƕ ስለመሆኑ ማረǐǍǫ ሰነƺȝ  

ȩ/  ሥራƕ Ʈሚቋቋመƕ በǒለሰብ ከሆነ ባለቤቱ 
እና ሥራ አስኪƱǆȜ በንǒƺ ማህበርነት ከሆነ 
Ʈማኅበሩ አባላትና Ʈአመራር አካላት በቅƺመ 
ȇቃƺ ሥልǠና ላƳ ስለመሳተȊቸƕ 
ƮሚǍልȅ Ʈምስክር ወረቀትȜ 

 
 

Ȫ/  ሠራተኛን በሚልክበት አǍር ȟ 
ሀ)  Ʈተሟላ ቢሮ ስለመክȇቱ ወƳም ƮተቀባƳ 

አǍር Ƣǒነት Ʊለƕና በአǍሩ አǒባብ ባለƕ 
Ʈመንǒሥት አካል በሥራና ሠራተኛ 
አǍናኝነት ሥራ ላƳ ለመሳተȌ ƮሚƱስችል 
ȇቃƺ Ʊለƕን ሰƕ በƕክልና ስለመሰƮሙ 
ƮተረǐǍǠ ማስረǈȝ 

ለ) በƠህ ንƘስ አንቀǽ ȉƵል ተራ (ሀ) 
Ʈተመለከተƕ ተወካƳም ƕክልናƕን 
ስለመቀበሉ በሚመለከተƕ ሚሲƴን 
ወƳም በተቀባƯ አǍር ሚሲƴን ከሌለ 
አƷስ አበባ በሚǍኘƕ ƮተቀባƯ አǍር 
ሚሲƴን እና በƕǭ ǎƸƳ ሚኒስቴር 
ƮተረǐǍǠ ሰነƺ ማስረǈȜእና 

 

office or has represented a citizen of 
the receiving country duly licensed to 
engage in overseas employment 
exchange services and produced a 
verification document showing same; 

b) that the delegate represented pursuant 
to paragraph (a) of this sub-article 
has accepted the representation and 
this is verified by the Ethiopian 
Mission or if there is no Ethiopian 
Mission in the country of destination 
throXgh the latter¶s mission here in 
Ethiopia and confirmed by the 
Ministry of Foreign Affairs and 
produced a verification document 
showing same;  

c) that the applicant has a facility for 
providing temporary food and 
sheltering services to the workers and 
to this effect a confirmation letter  by 
the Mission and the Ministry of 
Foreign Affairs produced; 

10/ confirmation letter issued by appropriate 
organ that the applicant is authorized to 
freely enter into and exit from the 
receiving country; 

 

11/  Tax clearance certificate  

 
12/  receipt showing payment of license fee; 

13/   other evidences to be prescribed by the 
directive of the Ministry, as the case may 
be. 

 

25.  Issuance of License  
Whenever the Ministry ensures that the 
requirements for issuing license as per this 
Proclamation are met, it shall, within five 
working days, issue the license to the 
applicant. If the application for license is 
denied, such denial shall, within five working 
days, be communicated in writing to the 
applicant. 

26. Validity of License  

A license issued pursuant to Article 25 of this 
Proclamation shall remain valid for one year. 

 

27. Display of License in Conspicuous Place  

ȩሺȩȴȱȦ 
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ሐ)  ለሠራተኛƕ ǏƢƱƒ Ʈምǒብና ƮመǠለƱ 
አǍልǒሎት መስǫ ቦታ Ʊƞǐǅ 
ስለመሆኑ በሚመለከተƕ ሚሲƴንና 
በƕǭ ǎƸƳ ሚኒስቴር ƮተረǐǍǠ 
ƵብƸቤȜ 

 

ȫ/አመልካቹ ሠራተኛ ወƵሚልክበት አǍር በነȃነት 
መǒባትና መƕǣት Ʈሚችል ስለመሆኑ 
በሚመለከተƕ አካል ƮተሰǠ ማረǐǍǫȝ 

 
 

ȫȢ/ቀƵም ሲል ȇቃƺ ተሰǥቶት ሲሰራ በነበረበት 
ǏƢ Ʈሚȇለǒበትን ǒብር Ʈከȇለ ስለመሆኑ 
ማስረǈȝ 

ȫȣ/ Ʈȇቃƺ ክȌƱ መȇǸሙን ƮሚƱሳƳ Ƶረሰኝȝ 

ȫȤ/  እንƵ አስȇላǏነቱ ሚኒስቴሩ በመመሪƱ 
Ʈሚወስናቸƕ ሌሎች ማስረǈƖችȚȚ 

 

ȬȦ. ȇቃƺ ስለመስǠት 

ሚኒስቴሩ በƠህ አƓǊ መሠረት ȇቃƺ ለማǒኘት 
ƮሚƱበቁ ሁኔታƖች መሟላታቸƕን በማረǐǍǥ 
በአምስት Ʈሥራ ቀናት ƕስǥ ለአመልካቹ ȇቃƺ 
Ƴሰǣልȝ Ʈቀረበƕ Ʈȇቃƺ ǥƱቄ ተቀባƳነት 
Ʈሌለƕ ከሆነም በƠሁ ǏƢ ƕስǥ ለአመልካቹ 
በǽሁȌ ƱስታƕቃልȚȚ 

 

Ȭȧ. ȇቃƺ Ȁንቶ ስለሚቆƳበት ǏƢ 

በƠህ አƓǊ አንቀǽ ȬȦ መሠረት ƮተሰǠ ȇቃƺ 
ለአንƺ ƚመት ƮȀና ƳሆናልȚȚ  

 

ȬȨ. ȇቃƺን በǒልȅ ቦታ ስለማስቀመǥ 

ማንኛƕም ኤǅንሲ በƠህ አƓǊ መሠረት 
ƮተሰǠƕን ȇቃƺ በከȇተƕ ቢሮ ƕስǥ ǒልȅ 
ሆኖ በሚታƳ ቦታ ማስቀመǥ ƳኖርበታልȚȚ 

 

Ȭȩ. Ʈሥራ ȇቃƺ ማስተላለȌ እና ከአንƺ ኤǅንሲ  
በላƳ መሳተȌ Ʈተከለከለ ስለመሆኑ 
 
Ȣ/  ማንኛƕም ኤǅንሲ በሚኒስቴሩ ƮተሰǠƕን 

ȇቃƺ ለሌላ ሰƕ በቀǥታም ሆነ በተƞƓƓሪ 
መንǍƺ ማስተላለȌ ክልክል ነƕȚȚ 

ȣ/  ማንኛƕም ሰƕ ከአንƺ ኤǅንሲ በላƳ 
ባለቤትȜ Ʈሽርክና ወƳም ኃላȉነቱ Ʈተወሰነ 

Any Agency shall display the license issued 
to it in accordance with this Proclamation in 
its office in a conspicuous place. 

 

28. Non-transferability of License and 
Prohibition of Engagement in more than 
one Agency  
1/ No Agency shall, directly or indirectly, 

transfer to any other person the license 
issued to him  by the Ministry. 

 

2/ Any person can not operate in more than 
one Agency directly or indirectly as 
owner or a member of partner ship or 
private limited campany, Board of 
directors, General manager or an 
employee. 

 

3/  Notwithstanding the provisions of sub-
article (1) of this Article, in case of death 
of a sole proprietor, the license may 
devolve to his legitimate heirs, upon their 
request, for the mere purpose of 
preventing disruption in protecting the 
rights, safety and dignity of workers and 
winding up of operation of the business in 
accordance with this Proclamation. 

 

4/ Where the heirs specified under sub-
article (3) of this Article seek to resume 
the operation of the Agency, the Ministry 
may transfer the license to them upon 
being satisfied that they meet the 
requirements. 

 

29. Notification of Change of Management or 
an Employee 

Any Agency shall, up on making change to 
its board of directors or general manager or 
recruit or dismiss any employee, notify same 
to the Ministry or the Appropriate authority 
within 10 working days. 
 

 

30.  Making Management Personnel Public  
 

Any Agency shall, publicize changes of its 
general manager or its board of directors, 
within seven working days through a 
newspaper of wider circulation, radio and 
television and notify the same to the Ministry 
or the appropriate authority. 

 
31. Opening Additional Local Offices  
 

ȩሺȩȴȱȧ 
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Ʈǒል ማህበር አባልȜƮቦርƺ አመራርȜሥራ 
አስኪƱǊ  ወƳም ሠራተኛ ሆኖ በቀǥታም 
ሆነ በተƞƓƓሪ መንǍƺ መሥራት 
አƳችልምȚȚ 

 

Ȥ/  በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) 
Ʈተመለከተƕ ቢኖርም ኤǅንሲƕ በǒለሰብ 
Ʈተቋቋመ ከሆነና ǒለሰቡ ከሞተ ለሥራ ወƵ 
ƕǭ አǍር Ʈተላኩ ƢǓች መብትȜ Ƶህንነትና 
ክብር ለማስǠበቅ ሲባል ብቻ ሥራƕን 
ላለማስተǖǓልና ለማǠና ቀቅ በǒለሰቡ ሕǐƒ 
ወራሾች ǠƱቂነት Ʈሥራ ȇቃƶ ለነƠህ 
ወራሾች ሊተላለȌ ƳችላልȚȚ 

 

ȥ/  በƠህ አንቀǽ ንƘስ አንቀǽ (Ȥ) Ʈተመለከቱት 
ወራሾች በƞላቂነት ሥራƕን ማስቀǠል 
ከȇለǎ ሚኒስቴሩ ǠƱቂƖቹ ለȇቃƺ ብቁ 
መሆናቸƕን በማረǐǍǥ ȇቃƶን 
ሊƱስተላልȌላቸƕ ƳችላልȚȚ 

 

 

ȬȪ. Ʈአመራር ወƳም Ʈሠራተኛ ለƕǥ ስለማሳወቅ 
 

ማንኛƕም ኤǅንሲ Ʈቦርƺ አመራር ወƳም 
Ʈሥራ አስኪƱǊ ለƕǥ ሲƱƵርǒ ወƳም 
ሠራተኛን ሲቀǥር ወƳም ሲƱሰናብት Ƴህንኑ 
እንƵአǒባቡ ለሚኒስቴሩ ወƳም አǒባብ ላለƕ 
ባለሥልǣን በȫ Ʈሥራ ቀናት ƕስǥ ማሳወቅ 
ƳኖርበታልȚȚ  

 

ȭ. አመራርን ለሕƣብ ƳȊ ስለማƺረǒ 

ማንኛƕም ኤǅንሲ በሥራ አስኪƱǆ ወƳም 
በƸƳሬክተሮች ቦርƺ አባላት ላƳ ƱƵረǍƕን 
ለƕǥ ሰȉ ሽȊን ባለƕ ǐƢǣȜሬƷƴና 
ቴሌቪƫን በሰባት Ʈሥራ ቀናት ƕስǥ ለሕƣብ 
ƳȊ በማƺረǒ Ƴህንኑ ƮሚƱረǐǒǥ ማስረǈ 
ለሚኒስቴሩ ወƳም አǒባብ ላለƕ ባለሥልǣን 
ማቅረብ ƳኖርበታልȚȚ 

 

ȭȢ. በአǍር ƕስǥ ተǨማሪ ቢሮ ስለመክȇት 

ማንኛƕም ኤǅንሲ ለሥራ ማካሄǈ በአǍር ƕስǥ 
ተǨማሪ ቢሮ መክȇት ሲȇልǒ ከሚኒስቴሩ 
ወƳም አǒባብ ካለƕ ባለሥልǣን ȇቃƺ ማǒኘት 
ƳኖርበታልȚȚ 

ȭȣ. Ʈቢሮ አƺራሻ ለƕǥ ስለማƺረǒና ስለማሳወቅ 
 

Any Agency shall obtain permission from the 
Ministry or appropriate authority to open 
additional local office. 

 
 
32. Change of Business Address and 

Notification 
An Agency: 
1/ may only change its business address after 

the Ministry or the appropriate authority 
verifies and approves that the office 
complies with the requirements specified 
under Article 24 (5) of this Proclamation; 

 

2/ shall, within seven working days publish 
the change of business address effected up 
on approval pursuant to sub-article (1) of 
this Article in a newspaper having wider 
circulation and submit evidence of same 
to the Ministry or the Appropriate authority. 

 

 

33.  Renewal of License  
 

1/ A license issued in accordance with this 
Proclamation shall be renewed every year. 

 

2/ Any Agency one month prior to the 
expiry of the period specified under sub-
article (1) of this Article shall, in order to 
renew a license, fill an application form 
and submit it to the Ministry with the 
following documents: 

 

a) evidence of the deposit of a security 
bond pursuant to Article 60 (1) of this 
Proclamation; 

 

b) financial statement audited by external 
auditor and evidence showing that the 
Agency has settled its tax liability; 

 

c) clearance from Police showing that 
those persons mentioned under 
Article 24 (3) of this Proclamation 
are free from any criminal activity 
specified under Article 23 (2) of this 
proclamation; 

 

d)  evidence of renewed license of its 
foreign representative; 

e) general report that indicates the status 
of deployed and returned overseas 
workers; 

f) other documents specified in the 
directives of the Ministry. 

 

ȩሺȩȴȱ
Ȩ 
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ማንኛƕም ኤǅንሲ ȟ  

Ȣ/  Ʈቢሮ አƺራሻ ለƕǥ ማƺረǒ Ʈሚችለƕ 
ቢሮƕ በƠህ አƓǊ አንቀǽ Ȭȥ(Ȧ) 
Ʈተመለከተƕ ማሟላቱን እንƵአǒባቡ ሚኒስቴሩ 
ወƳም አǒባብ Ʊለƕ ባለሥልǣን አረǐǒǦ 
ሲȇቅƺለት ብቻ ነƕȝ 

ȣ/  በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) መሠረት 
ተȇቅƻ ƮተȇȀመƕን Ʈቢሮ አƺራሻ ለƕǥ 
በሰባት Ʈሥራ ቀናት ƕስǥ ሰȉ ሽȊን ባለƕ 
ǐƢǣ ላƳ ለሕƣብ በማሳወቅ ለሚኒስቴሩ 
ወƳም አǒባብ ላለƕ ባለሥልǣን ማስረǈƕን 
ማቅረብ አለበትȚȚ 

 

ȭȤ. ስለ ȇቃƺ Ɯƺሳት 

Ȣ/  በƠህ አƓǊ መሠረት Ʈሚሰǥ ȇቃƺ 
በƮƚመቱ ƮሚታƵስ ƳሆናልȚȚ 

ȣ/  ማንኛƕም ኤǅንሲ ȇቃƺ ለማƵስ በƠህ 
አንቀǽ ንƘስ አንቀǽ (Ȣ) Ʈተመለከተƕ 
ƮǏƢ ǍƵብ ከማለቁ በȉት ባለƕ አንƺ ወር 
ǏƢ ƕስǥ ለƠሁ Ʈተƞǐǅƕን Ʈማመልከቻ 
ቅǽ በመሙላት Ʈሚከተሉትን ሰነƻች 
አሟልቶ ለሚኒስቴሩ ማቅረብ Ƴኖርበታል ȟ 

 

ሀ)  በƠህ አƓǊ አንቀǽ Ȱ (Ȣ) 
Ʈተመለከተƕን ƮƓስትና ǒƹታ 
ማሟላቱን ƮሚƱሳƳ ማስረǈȝ 

ለ)  በƕǭ ኦƷተር  Ʈተመረመረ Ʈƞመኑ 
Ʈሂሳብ ሪȕርትና ǒብር Ʈተከȇለ ስለ 
መሆኑ ማስረǈȝ 

 

ሐ)  በƠህ አƓǊ አንቀǽ Ȭȥ(Ȥ) Ʈተƞረƞሩት 
አካላት በƠሁ አƓǊ በአንቀǽ ȬȤ(ȣ) 
መሠረት ከወንǅል ነȃ ለመሆናቸƕ 
ከȕሊስ ማስረǈȝ 

 
 

መ/ በተቀባƳ አǍር ƮተሰƮመƕ ወኪል 
ƮታƵሰ Ʈንǒƺ ȇቃƺ ማስረǈƖችȝ 

ሠ) ለሥራ ወƵ ƕǭ አǍር ስላሰማራቸƕና 
ስለተመለሱት ሰራተኞች ƮሚǍልȅ 
አǠቃላƳ ሪȕርትȝ 

 

ረ) በሚኒስቴሩ መመሪƱ Ʈተወሰኑ ሌሎች 
ማስረǈƖችȚȚ 

 

Ȥ/  ሚኒስቴሩ በƠህ አƓǊ መሠረት ȇቃƺ 
ለማƵስ ƮሚƱበቁ ሁኔታƖች መሟላታቸƕን 
እንƸረǐǍǠ Ʈȇቃƺ Ɯƺሳት ክȌƱ 
እንƷȇǽም በማƺረǒ በሦስት Ʈሥራ ቀናት 
ƕስǥ ȇቃƺ Ʊƺሳልȝ Ʈቀረበƕ Ʈȇቃƺ 
Ɯƺሳት ǥƱቄ ተቀባƳነት Ʈሌለƕ ከሆነም 

3/ Where the Ministry is satisfied that the 
Agency has met the requirements for 
license renewal, up on causing to pay 
license renewal fee, shall issue the 
renewed license within three working 
days; where the application for license 
renewal is denied, such denial shall be 
communicated in writing to the applicant 
within the same timeline. 

 

4/ The license not renewed within the 
validity period specified under Article 26 
of this Proclamation shall be suspended.  

 

5/ Where an Agency fails to renew its 
license in due time, its license may be 
renewed within three months following 
the expiry date, up on payment of 20% 
additional fee for the first month; 40% 
additional fee for the second month and 
60% additional fee for the third month in 
the form of penalty.  

34.  Incentive Scheme  

The Ministry may issue directive on 
incentive scheme to evaluate and reward 
Agencies involved in the sector and achieve 
good performance. 
 

SECTION THREE 
 

EMPLOYMENT EXCHANGE SERVICE 
35. Advertisement for Overseas Employment  
 

1/ Any Agency shall, as the case may be, 
submit to the Ministry or the appropriate 
authority to register and get approval 
before advertizing any overseas job 
vacancy.   

 

2/ Job vacancy advertisement through any 
mass media, shall indicate the following: 

 
a) the name of the Agency, address and  

license number issued to it by the 
Ministry and the authorized country 
for sending workers; 

 

b) number of vacant job positions, 
required qualification, wage rate, 
duration of employment, country of 
destination and worksite and other 
necessary information; 

 

c) a declaration that the Agency does 
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በƠሁ ǏƢ ƕስǥ ለአመልካቹ በǽሁȌ 
ƱስታƕቃልȚȚ 

 
 

ȥ/ በƠህ አƓǊ በአንቀǽ Ȭȧ መሠረት Ȁንቶ 
ƮሚቆƳበት ǏƢ ሲǠናቀቅ ƱልታƵሰ 
Ʈኤǅንሲ ȇቃƺ ታǒƻ ƳቆƱልȚȚ   

Ȧ/ ኤǅንሲƕ ȇቃƶን በወቅቱ ሳƱሳƺስ Ʈቀረ 
እንƵሆነ Ȁንቶ ƮሚቆƳበት ǏƢ ካበቃበት 
በሚቀǥሉት ሦስት ወራት ƕስǥ ለመǅመ 
ሪƱƕ ወር ƮƜƺሳት ክȌƱƕን ሃƱ በመቶȜ 
ለሁለተኛƕ ወር አርባ በመቶ እና 
ለሦስተኛƕ ወር ስልሳ በመቶ ቅǣት 
በተǨማሪ በመክȇል ȇቃƶን ሊƱሳƺስ 
ƳችላልȚȚ  

 

ȭȥ. ስለ ማበረታቻ ሥርƚት 

ሚኒስቴሩ በƞርȈ Ʈተሰማሩ ኤǅንሲƖችን 
አȇȃȀም በመǍምǍም Ʈተሻለ ƕǤት 
ƮሚƱስመƞǒቡትን ለማበረታታት Ʈማበረታቻ 
አሠǣǥ ሥርƚት መመሪƱ ሊƱወǣ ƳችላልȚȚ 

 

ንƘስ ክȌል ሦስት 

ስለ ሥራ ስምሪት አǍልǒሎት 

ȭȦ. ስለƕǭ አǍር ሥራ ማስታወቂƱ 
 

Ȣ/  ማንኛƕም ኤǅንሲ ስለƕǭ አǍር ክȌት 
Ʈሥራ ቦታ ማስታወቂƱ ከማƕǣቱ በȉት 
እንƵአǒባቡ ለሚኒስቴሩ ወƳም አǒባብ 
ላለƕ ባለሥልǣን በማቅረብ ማስመƣǍብና 
ማȀƵቅ ƳኖርበታልȚȚ 

 

ȣ/  ክȌት Ʈሥራ ቦታ ማስታወቂƱ በማናቸƕም 
ƮመǍናኛ ብƟኃን ሲወǣ Ʈሚከተሉትን መƱƣ 
Ƴኖርበታልȟ 

 
 

ሀ)  Ʈኤǅንሲƕን ስምȜ አƺራሻȜ በሚኒስቴሩ 
ƮተሰǠƕን ȇቃƺ ቁǥር እና ሠራተኛ 
ለመላክ ƮተȇቀƵለት አǍርȝ 

 
 

 

ለ) ስለተǍኘƕ ክȌት Ʈሥራ መƵብና ና 
ብơትȜተȇላǏ ችሎታȜ ƮƵመወƣ መǠንȜ 
Ʈቅǥር ቆƳታ ǏƢȜሥራƕ ƮተǍኘበት Ȝ  
አǍርȜቦታ እና ሌሎች አስȇላǏ መረǈƖችȝ 

  
ሐ)  ኤǅንሲƕ ለሚሰǠƕ ማንኛƕም 

አǍልǒሎት ሰራተኛƕን ምንም ƚƳነት 
ƮአǍልǒሎት ክȌƱ  ƮማƱስከȌል ስለመሆኑ 
መǒለǫȚȚ 

not collect service charge from the 
worker for any service it provides. 

 
 

 
36. Recruitment of Worker  
 

1/ Any Agency shall conduct worker 
recruitment only within the premises of its 
office. 

 

2/ Notwithstanding the provision of sub-
article (1) of this Article, where the 
recruitment requires substantial work 
force, the Ministry or the appropriate 
authority may authorize a temporary 
recruitment venue the particulars of which 
shall be prescribed in the directives of the 
Ministry. 

 

37. Approval of Contract of Employment   
 

1/ An Agency shall submit for approval a 
contract of employment signed by the 
employer, the Agency and the worker 
which is drawn up in accordance with the 
model contract of the Ministry and up on 
fulfilling other requirements specified in 
the directive issued by the Ministry. 

 

2/ The signature of the employer in the 
contract of employment specified under 
sub-article (1) of this Article and other 
documents attached to shall be verified by 
the appropriate Mission and the Ministry 
of Foreign Affairs. 

3/ Where the Ministry is satisfied that the 
conditions stipulated under sub-articles 
(1) and (2) of this Article are met, it shall 
approve and register the contract of 
employment with in a time prescribed by 
the directive.  

 

38.  Deployment of Worker and Reporting 
 

Any Agency shall: 
1/ deploy the worker within one month after 

the approval of the contract of employment; 
 

2/ notify to the Ethiopian Mission or 
Consular office in the country of 
destination and cause registration of 
deployed workers within 15 days with; 
ensure that the worker has obtained work 
permit and residence permit and report the 

ȩሺȩȴȱȩ 
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ȭȧ. ስለ ሠራተኛ ምልመላ 

Ȣ/  ማንኛƕም ኤǅንሲ Ʈሠራተኛ ምልመላ 
ማከናወን Ʈሚችለƕ በከȇተƕ ቢሮ ƕስǥ 
ብቻ መሆን አለበትȚȚ 

ȣ/  ƮƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) ƺንǐǑ 
ቢኖርም ƮሚȇǸመƕ Ʈሠራተኛ ምልመላ 
ብƟ Ʈሰƕ ኃƳል ƮሚǠƳቅ ከሆነ ǏƢƱƒ 
ምልመላ Ʈሚካሄƺበትን ቦታ እንƵአǒባቡ 
ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 
ሊȇቅƺ Ƴችላልȝ ƣርƣር አȇȃȀሙ 
ሚኒስቴሩ በሚƱወǣƕ መመሪƱ ƳወሰናልȚȚ 

 

ȭȨ. Ʈሥራ ƕልን ስለማȅƵቅ  

Ȣ/  ማንኛƕም ኤǅንሲ ሚኒስቴሩ Ʊወǣƕን 
ሞƹል Ʈሥራ ƕል መሠረት በማƺረǒ 
አሠሪȜ ኤǅንሲƕ እና ሠራተኛƕ 
Ʈȇረሙበትን Ʈሥራ ƕል እና ሌሎች 
ሚኒስቴሩ በመመሪƱ Ʈወሰና ቸƕን 
መሥȇርቶች በማሟላት እንƷȀƺቅ 
ለሚኒስቴሩ ማቅረብ ƳኖርበታልȚȚ 

 

ȣ/  በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) በተǠቀሰƕ 
Ʈሥራ ƕል Ʈተመለከተƕ Ʈአሠሪ ȉርማና 
ሌሎች ተơማǊ ሰነƻች ትክክለኛነት በሚመለ 
ከተƕ ሚሲƴን እና በƕǭ ǎƸƳ ሚኒስቴር 
መረǐǍǥ ƳኖርበታልȚȚ 

 

Ȥ/  ሚኒስቴሩ በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) 
እና (ȣ) Ʈተመለከቱት ሁኔታƖች 
መሟላታቸƕን እንƸረǐǍǠ በመመሪƱ 
በሚወሰነƕ ƮǏƢ ǍƵብ ƕስǥ Ʈቀረበƕን 
Ʈሥራ ƕል በማȅƵቅ ƳመƞǒባልȚȚ 

 
 
 

ȭȩ. ሠራተኛን ለሥራ ስለማሰማራትና ስለማሳወቅ  

ማንኛƕም ኤǅንሲ ȟ 
Ȣ/  Ʈሥራ ƕል በȀƵቀ በአንƺ ወር ǏƢ ƕስǥ 

ሠራተኛን ለሥራ ማሰማራትȜ 
 

ȣ/  ወƵ ƕǭ አǍር ለሥራ Ʈላከƕን ሠራተኛ 
በሚሄƺበት አǍር ላለƕ ƮኢትƴǵƱ    
ኤምባሲ ወƳም ቆንስላ ǽሕȇት ቤት በȫȦ 
ቀናት ƕስǥ አሳƕቆ ƮማስመƣǍብȜ Ʈሥራ 
ȇቃƺና ƮመኖሪƱ ȇቃƺ ስለማǒኘቱ 
ƮማረǐǍǥና Ƴህንኑ መረǈ አሟልቶ 

same to the Ministry. 
 
 
 

 

39.  Revocation of Contract of Employment  
 

Where the Agency fails to deploy the worker 
within the time-limit prescribed under Article 
38 (1) of this Proclamation, it shall notify 
along with reason to the Ministry within one 
month for the revocation of the approved 
contract of employment. 

 

40. Joint and Several Liability 
 

Where the contract of employment of a 
worker is breached, the Agency and the 
employer shall be held jointly and severally 
liable.     

PART FIVE 
VIOLATION AND CORRESPONDING 

MEASURE 
 

SECTION ONE 
 

VIOLATIONS BY AN AGENCY AND 
CORRESPONDING CORRECTIVE 

MEASURES 
 

41.  Power to Decide Administrative Matters 

The Ministry or the appropriate authority 
shall have power to hear and decide 
administrative matters involving or arising 
out of violations of this Proclamation, and 
Regulations and Directives issued hereunder 
including refund of fees illegitimately 
collected from workers.  
 

42. Type of Contraventions  

1/ The contravention of sub-article (2) or (3) 
of this Article shall entail suspension or 
revocation measure against the license of 
an Agency. 

 

2/ The following contraventions shall entail 
suspension of a license:  

 

a) obstruction or attempt to obstruct the 
activities of labour inspector assigned 
for the purpose of inspection by the 
Ministry or appropriate authority; 

 

b) appointing a general manager or 

ȩሺȩȴȱ
Ȫ 
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ለሚኒስቴሩ ማቅረብȜ 

   ƳኖርበታልȚȚ 

 

 

ȭȪ. Ʈሥራ ƕልን ስለማሰረƣ 

በƠህ አƓǊ አንቀǽ ȭȩ(Ȣ) በተǠቀሰƕ ǏƢ 
ƕስǥ ኤǅንሲƕ ሠራተኛን ወƵ ሥራ ማሰማራት 
ካልቻለ ƮǸƵቀƕ Ʈሥራ ƕል እንƷሰረƣ 
ከነምክንƱቱ በአንƺ ወር ǏƢ ƕስǥ ለሚኒስቴሩ 
ማሳወቅ አለበትȚȚ 
 

Ȯ. ስለ Ʈǐራ እና ƮተናǠል ኃላȉነት 

ከሠራተኛ ǐር ƮተƵረǍ Ʈሥራ ƕል ቢǣስ 
ኤǅንሲƕና አሠሪƕ ለሠራተኛƕ መብት በǐራና 
በተናǠል ኃላȉ ƳሆናሉȚȚ 

 
 

ክȌል አምስት 
ስለǥȊት እና ሊወሰƺ ስለሚǍባƕ እርምǈ 

 

ንƘስ ክȌል አንƺ 

በኤǅንሲ ስለሚȇȀሙ ǥȊቶችና ስለሚወሰƶ 
እርምǈƖች 

 

ȮȢ. አስተƸƵራƒ ǎƸƴችን Ʈመወሰን ሥልǣን  

ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 
ኤǅንሲƕ ከሠራተኛ Ʊለአǒባብ Ʈተቀበለƕን 
Ǎንƞብ Ʈማስመለስ ǥƱቄን Ǩምሮ Ƴህን አƓǊና 
አƓǆን መሠረት አƺርǓ Ʈወǣ Ƶንብና መመሪƱ 
በመǣሱ ምክንƱት Ʈሚነሱ አስተƸƵራƒ 
ǎƸƴችን Ʈመስማትና Ʈመወሰን ሥልǣን 
ƳኖረƓልȚȚ     
 

Ȯȣ. ƮǥȊት ƚƳነቶች 

Ȣ/ በƠህ አንቀǽ ንƘስ አንቀǽ (ȣ) ወƳም (Ȥ) 
ከተመለከቱት ǥȊቶች አንƶን በȇȀመ 
ኤǅንሲ ላƳ Ʈȇቃƺ ƜǍƸ ወƳም ስረơ 
እርምǈ ƳወሰƺበታልȚȚ 

 

ȣ/  Ʈሚከተሉት Ʈȇቃƺ ƜǍƸን ƮሚƱስከትሉ 
ǥȊቶች ናቸƕ ȟ 

ሀ)  ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ 
ባለሥልǣን ቁǥǥር እንƷƱካሂƺ ƮመƵበ 

members of board of directors or 
recruit an employee without prior 
notice to the Ministry or the 
appropriate authority; 

 
c) recruiting a worker not completed at 

least grade eight and who does not 
possess Certificate of Occupational 
Competence from an authorized 
organ; 

d) influencing or attempting to influence 
any employer not to employ a worker 
other than those registered by his 
own Agency; 

e) failure, without good cause, to deploy 
a worker within the legally prescribed 
time limit; 

 

f) failure to provide remedy for 
applications pertaining to violations 
of Zorkers¶ rights, safety and dignity; 

 

g) disregard of orders and notices issued 
by the Ministry or the appropriate 
authority or failure to follow other 
legal processes; 

 

h) failure to submit periodic reports 
required by the Ministry or the 
appropriate authority which are 
related to deployed workers,  vacant 
job positions, foreign currency earned 
by the Agency in the form of 
commission for its services; 

i) failure to submit report on the lists of 
workers who are terminated from 
employment due to various reasons 
and other similar information 
requested by the Ministry or the 
appropriate authority; 

 

j) failure to display its license in a 
conspicuous place of its office; 

 

k) failure to provide adequate service as 
required by this Proclamation; 

 

l) Zithholding of the Zorker¶s Zage or 
his remittances;  

m) failure to refund expenses of worker 
who was not deployed for reason not 
imputable to him; 

ȩሺȩȴȲ 
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ƕን Ʈሥራ ሁኔታ ተቆǣǣሪ ሥራ 
ማሰናከል ወƳም ለማሰናከል መሞከርȝ 

ለ)  ለሚኒስቴሩ ወƳም አǒባብ ላለƕ 
ባለሥልǣን በቅƺሚƱ ሳƱሳƕቅ ሥራ 
አስኪƱǊ ወƳም Ʈአመራር ቦርƺ አባል 
መሾም ወƳም ሠራተኛ መቅǠርȝ 

 

 

ሐ)  ቢƱንስ Ʈስምንተኛ ክȌል ትምህርት 
ƱላǠናቀቀ እና አǒባብ ካለƕ Ʈምƞና 
ማƜከል ƮሙƱ ብቃት ማረǐǍǫ ማስረǈ 
ƱልƱƞን ሠራተኛ መመልመልȝ 

 

መ) በራሱ ኤǅንሲ ƮተመƞǍበን ሠራተኛ 
ካልሆነ በስተቀር ማንኛƕም አሰሪ ሰራተኛ 
እንƸƳቀǥር ተȅƜኖ ማሳƵር ወƳም ተȅƜኖ 
ለማሳƵር መሞከርȝ 

 

ሠ) Ʊለበቂ ምክንƱት ሠራተኛን በሕǎ 
በተወሰነƕ ǏƢ ƕስǥ ለሥራ ማሰማራት 
አለመቻልȝ 

ረ)  Ʈላካቸƕ ሠራተኞች መብትȜ Ƶህንነት 
እና ክብር በመǣሱ ምክንƱት 
ለሚቀርበƕ አቤቱታ መȌትሄ 
አለመስǠትȝ  

ሰ) በሕǒ አǒባብ ሚኒስቴሩ ወƳም አǒባብ 
Ʊለƕ ባለስልǣን Ʈሚሰǣቸƕን 
ትƜơƤችና ማስታወቂƱƖች አለመȇǸም 
እና ሌሎች አሰራሮችን አለመከተልȝ   

 

ሸ)  ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ 
ባለሥልǣን ƮሚǠƳቃቸƕን ለሥራ 
Ʈተሰማሩ ሠራተኞች ወቅታƒ ሪȕርቶችȜ 
ƮተǍኙ ክȌት Ʈሥራ ቦታƖችȜ በሥራƕ 
ምክንƱት ከƕǭ አǍር በኮሚሽን መልክ 
Ǎቢ ƮተƵረǍለትን Ʈƕǭ አǍር ምንơሪ 
Ǎንƞብ መǠን በƮወቅቱ አለማሳወቅȝ  

 

ቀ)  በተለƱƯ ምክንƱቶች ከሥራቸƕ ƮተለƯ 
ሠራተኞች ƣርƣር እና ሌሎች ተመሳሳƳ 
መረǈƖችን በሚኒስቴሩ ወƳም አǒባብ 
ባለƕ ባለሥልǣን ƮሚǠƮቁ መረǈƖችን 
አለማቅረብȝ 

 

በ)  ȇቃƶን ሥራƕን በሚƱካሄƺበት ቢሮ 
ƕስǥ ǒልǽ ሆኖ ሊታƳ በሚችልበት 
ቦታ አለማኖርȝ   

ተ)  በƠህ አƓǊ መሠረት መስǠት 
ƮሚǍባƕን አǍልǒሎት በተሟላ ሁኔታ 

n) failure to provide pre-departure 
orientation and counseling service to 
workers destined for overseas 
employment; 

 
 
o) failure to immediately verify and 

report to the Ministry on employment 
bodily injury sustained by or death of 
workers on overseas employment 
together with the reasons thereof and 
the remedial measure undertaken; 

p) failure to comply with Article 60(4) 
of this Proclamation. 

3/ The following contraventions shall entail 
revocation of a license:  

 

a) the direct or indirect engagement of 
the owner, general manager or 
employee of an Agency licensed as 
sole proprietor as a manager or as an 
employee in a travel agency or air 
ticket office management; 

b) for an Agency established in the form 
of: 
(1)  partnership or private limited 

company when its members, 
general manager or employee; or 

(2) share company when its board of 
directors or general manager or 
employee, 

 a manager or an employee in travel 
agency or in air ticket office engage 
directly or indirectly in activities; 
 

c) failure to renew license within the 
period prescribed under Article 33 (5) 
of this Proclamation; 

d) recruitment and deployment of a 
worker who is below the age of 
eighteen years; 

e) obtaining or renewing license based 
on falsified evidence; 

f) recruiting or deploying workers to a 
destination where there is no bilateral 
agreement between Ethiopia and the 
receiving country or to a destination 
where the Ministry has put prohibition; 

 

ȩሺȩȴȲ
Ȣ 
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አለመስǠትȝ     

ቸ)  Ʈሠራተኛƕን Ƶመወƣ ወƳም ሠራተኛƕ 
ወƵ አǍሩ Ʈሚልከƕን Ǎንƞብ መƱƣȝ 

ኀ)  በራሱ ባልሆነ ምክንƱት ወƵ ሥራ 
Ʊልተሰማራ ሠራተኛ Ʊወǣƕን ወǪ 
Ʊለመተካትȝ 

ነ)  ለሠራተኞች Ʈቅƺመ-ǎƤ Ǎለȃ እና 
Ʈምክር አǍልǒሎት አለመስǠትȝ 

 

 

ኘ)  ሠራተኛƕ ለሥራ በሄƵበት አǍር Ʈአካል 
ǎƸት ወƳም Ʈሞት አƵǐ ሲƵርስበት 
ƮአƵǐƕን መንስኤና Ʈተወሰƶ ƮመȌትሄ 
እርምǈƖችን ወƷƱƕኑ በማǣራት 
ለሚኒስቴሩ አለማሳወቅȝ 

 

አ) በƠህአƓǊ በአንቀǽ Ȱ(ȥ) Ʈተመለከተƕን 
አለመȇǸምȚȚ 

 

Ȥ/ Ʈሚከተሉት Ʈȇቃƺ ስረơን ƮሚƱስከትሉ 
ǥȊቶች ናቸƕ ȟ 
ሀ)  በǒለሰብ Ʈተቋቋመ ኤǅንሲ ወƳም 

ባለቤቱȜ ሥራ አስኪƱǆ ወƳም 
ሠራተኛƕ በǎƤ ወኪል ወƳም ƮአƮር 
መንǍƺ ቲኬት ቢሮ ƕስǥ በአመራር 
ወƳም በሠራተኛ ነትȜ በቀǥታም ሆነ 
በተƞƓƓሪ መንǍƺ ተሳታȉ ሆኖ 
መǍኘትȝ 

ለ)  ȇቃƺ ƮተሰǠƕ ኤǅንሲ Ʈተቋቋመƕ 
ȟ 

 

(Ȣ) በሽርክና ወƳም ኃላȉነቱ በተወሰነ 
Ʈǒል ማህበር ከሆነ Ʈማህበሩ 
አባላትȜ ሥራ አስኪƱǆ ወƳም 
ሠራተኛƕȝ 

(ȣ)  በአክሲƴን ማህበር ከሆነ Ʈማህበሩ 
ƮƸƳሬክተሮች Ʈቦርƺ አባላቱȜ ሥራ 
አስኪƱǆ ወƳም ሠራተኛƕȝ  

                 በǎƤ ወኪል ወƳም ƮአƮር መንǍƺ 
ትኬት ቢሮ ƕስǥ በአመራር ወƳም 
በሠራተኛነት በቀǥታም ሆነ በተƞƓƓሪ 
መንǍƺ ተሳታȉ ሆኖ መǍኘት 

ሐ)  በƠህ አƓǊ አንቀǽ ȭȤ(Ȧ) መሠረት 
ȇቃƺ በወቅቱ አለማሳƵስȝ 

 

መ) Ɯƺሜƕ ከȫȩ ƚመት በታች Ʈሆነን ሰƕ 

g) recruiting or deploying workers to a 
service that adversely affects public 
health or morality or damages the 
coXntr\¶s image; 

 
 

h) transferring or changing ownership of 
a license in contravention of the 
provisions of this Proclamation; 

 

i) receiving fee, in cash or in kind, from 
a worker in return for overseas 
employment exchange service; 

j) deployment of a worker before the 
approval of the contract of employ 
ment by the Ministry; 

 

k) sending a worker to a destination 
other than what is stipulated in his 
contract of  employment; 

l) engaging in a type of service, place 
of work or country apart from those 
stipulated in the license; 

m) assigning a worker to an employer 
other than that mentioned in the 
approved contract of employment; 

n) engaging a person, in an Agenc\¶s 
business, who is prohibited from 
overseas employment exchange service 
by this Proclamation, any other law 
or by the decision of court; 

o) furnishing falsified evidence or 
document or advertisement in order 
to recruit or deploy a worker; 

 

p) substituting or replacing the approved 
contract of employment by another 
without notifying to and approval of 
the Ministry; 

q) withholding and prohibiting travel 
document and other information of 
the worker before or after deployment; 

 

r) intentional falsifying or changing 
Zorker¶s traYel docXment; 

s) compelling a worker to relinquish his 
rights and benefits through fraudulent 
practice or duress. 

 

43. Submission of Complaint 
 

1/ Any victim worker or his representative 

ȩሺȩȴȲȣ 
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መመልመልና ለሥራ ማሰማራትȝ 
 

ሠ) ȇቃƺን በተሳሳተ መረǈ ማǒኘት ወƳም 
ማሳƵስȝ 

ረ)  በኢትƴǵƱ እና በተቀባƳ አǍር መካከል 
Ʈሠራተኛ ቅǥር Ʈሁለትƴሽ ስምምነት 
ከተȇȀመበት አǍር ƕǭ ወƳም 
ሚኒስቴሩ ሠራተኛ ለሥራ እንƸƳሰማራ 
ወƵ ከለከለበት አǍር ሠራተኛን ለመላክ 
መመልመል ወƳም ማሰማራትȝ 

ሰ) Ʈሕƣብን Ǥና ወƳም ሞራል በሚǓƸ 
ወƳም ƮአǍሪቷን ክብርና Ǎȅታ   ለሚƱǓ 
ƺȌ ሥራ ሠራተኛን መመልመል ወƳም 
ማሰማራትȝ  

 
ሸ)  ƮተሰǠƕን ȇቃƺ በƠህ አƓǊ ከተመለ 

ከተƕ ƕǭ ለሌላ ማስተላለȌ ወƳም 
ባለቤትነትን መቀƮርȝ 

 

ቀ)  Ʈሥራ ስምሪት አǍልǒሎትን ምክንƱት 
በማƺረǒ ከሠራተኛ Ǎንƞብ በǥሬም ሆነ 
በƚƳነት መቀበልȝ 

በ)  Ʈሥራ ƕልን በሚኒስቴሩ ሳƱȀƺቅ ሠራተኛን 

ለሥራ ማሰማራት 
 

ተ)  በሥራ ƕሉ ከተመለከተƕ አǍር ƕǭ 
ሠራተኛን ለሥራ መላክȝ 

 

ቸ) በተሰǠƕ ȇቃƺ ከተመለከተƕ ƮአǍልǒ 
ሎት ƚƳነትȜ Ʈሥራ ቦታ ወƳም አǍር 
ƕǭ መሥራትȝ 

ኀ)  ሠራተኛን በȀƵቀƕ Ʈሥራ ƕል 
ከተመለከተƕ አሠሪ ƕǭ ለሌላ አሠሪ 
ማስተላለȌȝ  

 
 

ነ)  በƠህ አƓǊȜ በሌላ ሕǒ ወƳም በȌርƺ 
ቤት ƕሳኔ በƕǭ አǍር ሥራ ስምሪት 
እንƸƳሰማራ Ʈተከለከለ ሰƕ በኤǅንሲƕ 
ሥራ ƕስǥ እንƷሳተȌ ማƺረǒȝ 

 

ኘ)  ሠራተኛን ለመመልመልና ለሥራ 
ለማሰማራት ሲባል Ʈተሳሳተ መረǈ 
ወƳም ሰነƺ መስǠት ወƳም 
ማስታወቂƱ ማƕǣትȝ 

አ)  ƮȀƵቀƕን Ʈሥራ ƕል ሚኒስቴሩን 
ሳƱሳƕቅና ሳƱȀƺቅ በሌላ መተካት 
ወƳም መቀƮርȝ 

 
 

may submit oral or written complaint, to 
the Ministry or the appropriate authority 
when this Proclamation or any regulation 
or directive issued hereunder or any other 
relevant law has been contravened by an 
Agency. 

2/ The complaint pursuant to sub-article (1) 
of this Article, if submitted orally, the 
officer of the Ministry or the appropriate 
authority shall write on hardcopy and 
cause the complainant to sign.  

3/ The Ministry or the appropriate authority 
may conduct proceedings on its own 
initiative or based on reports received 
from other body on the violation of the 
provisions of this Proclamation. 

44.  Content of Complaint 

The complaint to be submitted pursuant to 
Article 43 of this Proclamation shall, among 
other explanatory notes, include the following: 
1/   name and address of the complainant; 

2/ name and address of the Agency against 
whom a complaint was submitted; 

3/ nature of the complaint, relevant facts and 
reasons for the complaint; 

4/ time and place of the commission of the 
act complained; 

 

5/   the amount of claim, if any; 
6/   relief sought; 
7/   other relevant supportive evidences. 

 

45. Complaint Hearing  

1/ The Ministry or the appropriate authority 
shall open a file to a complaint submitted 
to it pursuant to Article 43 and 44 of this 
Proclamation and proceed examining and 
hearing of the case. 

2/ The Ministry or the appropriate authority 
shall, up on receipt of the complaint, issue 
summon  order, together with the copy of 
the compliant and supporting documents, 
if  any, directing the respondent Agency to 
present his statement of defense within 
ten working days. 

3/ Where the respondent Agency fails to 

ȩሺȩȴȲȤ 
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ከ)  ሕǐƒ ƮǎƤ ሰነƻችንና ሌሎች 
መረǈƖችን ሠራተኛ ወƵ ሥራ 
ከመሰማራቱ በȉትም ሆነ በኋላ 
በማናቸƕም ምክንƱት መƱƣ ወƳም 
መከልከልȝ 

ኸ)  Ʈሠራተኛ ƮǎƤ ሰነƺን  ሆን ብሎ 
ማሳሳት ወƳም መቀƮርȝ 

ወ)  ሠራተኛን በማታለል ወƳም በማስǍƵƺ 
ባለመብት Ʈሆነበትን ǥቅሞች እንƷተƕ 
ማƺረǒȚȚ 

ȮȤ. አቤቱታ ስለማቅረብ 

Ȣ/  ማንኛƕም ተǓǇ ሠራተኛ ወƳም ƮተǓǇƕ 
ሠራተኛ ተወካƳ Ƴህን አƓǊ እና በአƓǆ 
መሠረት Ʈወǣ ƵንብȜ መመሪƱ ወƳም ሌላ 
ተơማǊነት Ʊለƕ ሕǒ በኤǅንሲƕ ተǥሷል 
በሚል ለሚኒስቴሩ ወƳም አǒባብ ላለƕ 
ባለሥልǣን አቤቱታ በǽሁȌ ወƳም በቃል 
ማቅረብ ƳችላልȚȚ  

ȣ/ በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) መሠረት 
አቤቱታƕ Ʈቀረበƕ በቃል ከሆነ 
 Ʈሚኒስቴሩ ወƳም አǒባብ Ʊለƕ 
ባለሥልǣን ኦȉሰር አቤቱታƕን በወረቀት 
ላƳ በማስȇር አቤቱታ አቅራቢƕ እንƷȇርም 
ማƺረǒ አለበትȚȚ  

Ȥ/  ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 
በራሱ ተነሳሽነት ወƳም በሌላ አካል 
Ʈሚቀርብለትን በƠህ አƓǊ Ʈተመለከተƕን 
Ʈሕǒ ǥሰት Ʈሚመለከት ሪȕርት መሠረት 
በማƺረǒ ǎƸƯ እንƷታƳ ሊƱƵርǒ 
ƳችላልȚȚ    

 

Ȯȥ. Ʈአቤቱታ Ƴƞት 

በƠህ አƓǊ በአንቀǽ ȮȤ መሠረት Ʈሚቀርብ 
አቤቱታ ሌሎች ተǨማሪ ƣርƣር መǒለǫƖች 
እንƵተǠበቁ ሆኖ Ʈሚከተሉትን መƱƣ Ƴኖርበታል 
ȟ 

Ȣ/  Ʈአቤቱታ አቅራቢ ስም እና አƺራሻȝ 

ȣ/  አቤቱታ Ʈቀረበበት ኤǅንሲ ስም እና 
አƺራሻȝ 

 

Ȥ/  Ʈአቤቱታƕ ƚƳነትȜ Ȍሬ ǎƸƳ እና 
ምክንƱትȝ 

ȥ/ ለአቤቱታƕ ምክንƱት Ʈሆነƕ ƺርǏት 
ƮተȇȀመበት ǏƢና ቦታȝ 

Ȧ/  በአቤቱታƕ ƮተǠƮቀ Ǎንƞብ ካለ መǠኑȝ 

ȧ/  ƮተǠƮቀƕ መȌትሔȝ 

submit his statement of defense to the 
complaint he received through summon 
pursuant to sub-article (2) of this Article 
ex-parte proceeding shall resume. 

 
 

4/ Withdrawal of complainant by the 
complainant for whatever reason, shall 
not bar the Ministry or the appropriate 
authority from examining and passing 
decision on the complaint. 

 

5/ The Ministry or the appropriate authority 
shall, within one month, render its 
decision on the complaint submitted to it. 

 

46.  Temporary Measure 
The Ministry shall: 
1/ not approve any contract of employment 

submitted by the respondent Agency, until 
the complaint instituted on violation of 
this Proclamation, regulation and directives 
issued hereunder has been examined and 
determined; 

2/ sXspend the respondent Agenc\¶s license 
until the complaint is disposed on the 
following grounds: 

 

a) if the Agency against which complaint 
is lodged fails to appear in person or 
fails to present relevant document 
after receiving order; 

b) if it is believed that the continued 
operation of the Agency may lead to 
further violation or exploitation of 
workers to be recruited or adversely 
affect relations with any country or 
prejudice national interest; 

 

c) there is a prima facie evidence of a 
case for violation of this Proclamation, 
regulations or directive issued 
hereunder. 

 

47.  Administrative Measure 

1/ If it is proved that an Agency has 
committed contraventions specified under 
Article 42 (2) of this Proclamation; 
a) its license shall be suspended for 

three months, if the violation is for 

ȩሺȩȴȲȥ 
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Ȩ/  ሌሎች አǒባብነት Ʊላቸƕ Ƶǐȉ 
ማስረǈƖችȚȚ 

 

ȮȦ. አቤቱታ ስለመስማት 

Ȣ/ ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 
በƠህ አƓǊ በአንቀǽ ȮȤ እና Ȯȥ መሠረት 
አቤቱታ ሲቀርብ ȊƳል በመክȇት 
አቤቱታƕን Ʈመመርመርና Ʈመስማት ሂƵት 
ƳቀǥላልȚȚ 

 

ȣ/ ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 
አቤቱታ እንƵƵረሰƕ Ʈአቤቱታƕን ቅǇና 
Ƶǐȉ ሰነƻች በማƱƱƣ አቤቱታ Ʈቀረበበት 
ኤǅንሲ በአሥር Ʈሥራ ቀናት ƕስǥ 
መልሱን በǽሁȌ እንƷƱቀርብ ƮመǥሪƱ 
ትƜơƣ ƳሰǣልȚȚ 

 

Ȥ/ በƠህ አንቀǽ ንƘስ አንቀǽ (ȣ) መሠረት 
በመǥሪƱ ለƵረሰƕ አቤቱታ ኤǅንሲƕ 
መልስ ካልሰǠ መልስ ሰǭ በሌለበት 
አቤቱታ Ʈመስማት ሂƵት ƳቀǥላልȚȚ  

 
 

ȥ/ አቤቱታ አቅራቢƕ Ʊቀረበƕን አቤቱታ 
በማናቸƕም ምክንƱት ቢƱቋርǥ 
 ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ 
ባለሥልǣን ǎƸƯን በመመርመር ተǍቢƕን 
 ƕሳኔ ከመስǠት አƱǒƵƕምȚȚ 

Ȧ/ ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 
Ʈቀረበለትን አቤቱታ በማǣራትና በመመርመር  
አቤቱታƕ በቀረበ በአንƺ ወር ǏƢ ƕስǥ 
ለǎƸƯ ƕሳኔ ƳሰǣልȚȚ  

Ȯȧ. ǏƢƱƒ እርምǈ ስለመƕሰƺ   

ሚኒስቴሩȟ 

Ȣ/  Ƴህን አƓǊȜ አƓǆን መሠረት አƺርǓ Ʈወǣ 
Ƶንብ ወƳም መመሪƱ በመǣሱ ምክንƱት 
Ʈቀረበበትን አቤቱታ አǣርቶ ƕሳኔ 
እስከሚሰǥ ƺረስ በተǠሪƕ ኤǅንሲ በኩል 
Ʈሚቀርብን Ʈሥራ ƕል አƱȀƺቅምȝ 

 

ȣ/  በመታƮት ላƳ Ʊለ ǎƸƳ ƕሳኔ እስከሚƱǍኝ 
ƺረስ በሚከተሉት ምክንƱቶች Ʈኤǅንሲƕን 
ȇቃƺ አǒƻ ƱቆƱልȟ  
ሀ)  አቤቱታ Ʈቀረበበት ኤǅንሲ በአካል 

እንƷቀርብ ወƳም አስȇላǏƕን ሰነƺ 

the first time; 
 

b) its license shall be suspended for six 
months, if the violation is for the 
second time; 

c) its license shall be suspended for 
twelve months, if the violation is for 
a third time. 

2/ If the Agency contravenes Article 42 (2) of 
this Proclamation for the fourth time or if it 
has committed any of the contraventions 
specified under Article 42 (3) of this 
Proclamation, its license shall be revoked.. 

3/ Commission of any of the contraventions 
from paragraph (a) to (s) excluding 
paragraph (c) of Article 42 (3) of this 
Proclamation shall entail criminal liability 
according to the circumstance as per 
appropriate criminal law besides to 
Administrative measure. 

48. Legal consequences of license suspension   
or revocation 

1/ An Agency whose license has been 
suspended or revoked shall cease to 
engage in any overseas employment 
exchange service. 

2/ An Agency whose license has been 
revoked shall, within five working days, 
return the license to the Ministry. 

3/ Whenever the Ministry suspends or 
revokes the license of an Agency for any 
reason; this fact shall be notified to 
appropriate organs and to the public at 
large through convenient means. 

4/ Whenever the appropriate authority 
suspends the license of an Agency for 
any reason; this fact shall be notified to 
appropriate organs and to the public at 
large through convenient means. 

5/ Suspension or revocation of license does 
not relieve an Agency from responding 
to lawful requests of the workers it sent 
overseas. 

49.  Content of Decision 
The decision of the Ministry or the 
appropriate authority rendered in accordance 
with Article 45 (5) of this Proclamation shall 
be written in short and precise manner and 
contain the following: 

ȩሺȩȴȲ
Ȧ 
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እንƷƱቀርብ ትƜơƣ Ƶርሶት Ƴህንኑ 
ካልȇȀመȝ 

ለ)  ኤǅንሲƕ ሥራƕን ቢቀǥል በሚመለ 
ምላቸƕ ሠራተኞች ላƳ ƮከȊ Ʈመብት 
ǥሰት ወƳም ብƣበơ ƮሚƱስከትል 
ወƳም ከማንኛƕም አǍር ǐር Ʊለƕን 
ǒንኙነት ƮሚǓƸ ወƳም ƮአǍርን ǥቅም 
Ʈሚȃረር ƺርǏት ለመኖሩ አሳማኝ 
ከሆነȝ 

 

ሐ)  Ƴህን አƓǊȜ አƓǆን መሠረት አƺርǓ 
Ʈወǣ Ƶንብ ወƳም መመሪƱ በተǠሪƕ 
ኤǅንሲ  ስለመǣሱ ƮሚƱስረƸ ማስረǈ 
ከቀረበȚȚ 

ȮȨ. አስተƸƵራƒ እርምǈ 

Ȣ/ ማንኛƕም ኤǅንሲ በƠህ አƓǊ አንቀǽ Ȯȣ  
(ȣ) Ʈተመለከተƕ ǥȊት መȇǸሙ ሲረǐǍǥȜ 

 

ሀ)  ƺርǏቱ ለመǅመሪƱ ǏƢ ƮተȇǸመ ከሆነ 
ለሦስት ወርȜ  

 

ለ)  ƺርǏቱ ለሁለተኛ ǏƢ ƮተȇǸመ ከሆነ 
ለስƺስት ወርȜ  

 

ሐ)  ƺርǏቱ ለሦስተኛ ǏƢ ƮተȇǸመ ከሆነ 
ለአሥራ ሁለት ወርȜ  

ȇቃƶ ƳታǍƸልȚȚ 

ȣ/  ማንኛƕም ኤǅንሲ በƠህ አƓǊ አንቀǽ Ȯȣ  
(ȣ) ƮተǠቀሰƕን ǥȊት ለአራተኛ ǏƢ 
ወƳም በአንቀǽ Ȯȣ (Ȥ) Ʈተመለከተƕን 
ማንኛƕንም ǥȊት መȇȀሙ ሲረǐǍǥ 
ȇቃƶ ƳሰረơልȚȚ 

Ȥ/ በƠህ አƓǊ አንቀǽ Ȯȣ  (Ȥ) ከȉƵል ተራ 
(ሐ) በስተቀር ከȉƵል ተራ (ሀ) እስከ (ወ) 
ከተƞረƞሩት ǥȊቶች አንƶን መȇǸም 
ከአስተƸƵራƒ እርምǈ በተǨማሪ እንƵ 
ሁኔታƕ አǒባብ ባለƕ Ʈወንǅል ሕǒ   
ተǠƱቂነትን ƱስከትላልȚȚ 

 

Ȯȩ. Ʈȇቃƺ መታǍƺ ወƳም መሰረƣ ƮሚƱስከትለƕ 
ƕǤት 

Ȣ/  ȇቃƶ ƮታǍƵበት ወƳም Ʈተሰረƞበት 
ኤǅንሲ ሥራና ሠራተኛ ƮማǍናኘት ተǒባሩን 
ƱቆማልȚȚ 

 

ȣ/  በƠህ አƓǊ መሠረት ȇቃƶ Ʈተሰረƞበት 
ኤǅንሲ እርምǈƕ በተወሰƵ በአምስት Ʈሥራ 

1/    material facts; 
2/    issue framed; 
3/ laws, regulations or directives relevant to 

the issue; 
 

4/    reasoning and conclusion; 
5/    crux of the decisions;  

50.  Execution Order 
1/ The Ministry or the appropriate authority 

shall issue an execution order to the 
respondent Agency to execute its 
decision rendered in accordance with 
Article 45 (5) of this Proclamation. 

2/ The respondent Agency shall, within 15 
days, execute the order of the Ministry or 
the appropriate authority issued pursuant 
to sub-article (1) of this Proclamation. 

 

51.  Priority of Execution 

When an Agency held liable by the decision 
of Ministry or the appropriate authority or the 
organ empowered to entertain labor disputes 
upon contravening the recruitment process 
prescribed under this Proclamation, but fails 
to execute the decision, the following priority 
of execution shall be applied. 

1/ oYer the Agenc\¶s blocked accoXnt 
allocated for the oYerseas Zorkers¶ 
security bond; 

2/ oYer the Agenc\¶s moYable propert\ if 
the Agency is sole proprietor or over the 
movable property of the business if the 
Agency is a business organization; 

3/ oYer the Agenc\¶s immoYable propert\ 
if the Agency is sole proprietor or over 
the immovable property of the business 
if the Agency is a business organization. 

SECTION TWO 
VIOLATIONS BY AN EMPLOYER, AN 
AGENCY’S REPRESENTATIVE AND 

WORKERS AND THE CORRESPONDING 
MEASURES 

 
 

52.  Power to Decide Administrative Matters 

The Ministry or the appropriate authority 
shall have the power to hear and decide 
administrative matters that emanate from the 
violation of this Proclamation and regulations 
and directives issued hereunder by the 

ȩሺȩȴȲȧ 
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ቀናት ƕስǥ ȇቃƶን ለሚኒስቴሩ 
ƳመልሳልȚȚ 

Ȥ/ ሚኒስቴሩ በማናቸƕም ምክንƱት Ʈኤǅንሲን 
ȇቃƺ ሲሰርƣ ወƳም ሲƱǒƺ Ƴህንኑ 
ለሚመለከታቸƕ አካላትና ለሕብረተሰቡ 
አመቺ በሆነ መንǍƺ ƱሳƕቃልȚȚ 

 

ȥ/ አǒባብ Ʊለƕ ባለሥልǣን በማናቸƕም 
ምክንƱት Ʈኤǅንሲን ȇቃƺ ሲƱǒƺ Ƴህንኑ 
ለሚመለከታቸƕ አካላትና ለሕብረተሰቡ 
አመቺ በሆነ መንǍƺ ƱሳƕቃልȚȚ  

 

Ȧ/  ȇቃƺ ƮታǍƵበት ወƳም Ʈተሰረƞበት 
ኤǅንሲ Ʈላካቸƕ ሠራተኞች ከሚƱነሱት 
Ʈመብት ǥƱቄ ነȃ አƱƵርǍƕምȚȚ 

 

ȮȪ. Ʈƕሳኔƕ Ƴƞት  
 

ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን በƠህ 
አƓǊ በአንቀǽ ȮȦ(Ȧ) መሠረት በǽሁȌ 
ƮሚሰǠƕ ƕሳኔ ǒልȅና አǭር ሆኖ 
Ʈሚከተሉትን መƱƣ Ƴኖርበታልȟ 
 

Ȣ/  ƮǎƸƯን Ȍሬ ነǍርȝ  
ȣ/  ƮǎƸƯን ǭብǥȝ  

Ȥ/  ለǎƸƯ አǒባብነት Ʊለƕ ሕǒȜ Ƶንብ ወƳም 
መመሪƱȝ 

ȥ/  ምክንƱቶቹ እና ማǠቃለƱȝ 
Ȧ/  ƮተሰǠ ƕሳኔȚȚ  

ȯ. ƮአȇȃȀም ትƜơƣ ስለመስǠት 
 

Ȣ/  ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 
በƠህ አƓǊ በአንቀǽ ȮȦ(Ȧ) መሠረት 
ƮሰǠƕን ƕሳኔ ኤǅንሲƕ እንƷȇǽም 
ƮǽሁȌ ትƜơƣ ƳሰǣልȚȚ  

 
 

ȣ/  ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 
በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) መሠረት 
ƮሰǠƕን ትƜơƣ አቤቱታ Ʈቀረበበት ኤǅንሲ 
በȫȦ ቀናት ƕስǥ ƮመȇȀም ǒƹታ አለበትȜ 

 

ȯȢ. Ʈƕሳኔ አȇȃȀም ቅƵም ተከተል 

በƠህ አƓǊ መሠረት Ʈሠራተኛ ምልመላ ሥርƚት 
ǥሰት በመȇȀሙ በሚኒስቴሩ ወƳም አǒባብ ባለƕ 
ባለሥልǣን  ወƳም Ʈሥራ ክርክር ለማƮት 
ሥልǣን በተሰǠƕ አካል Ʈተወሰነን ƕሳኔ 
በሚመለከት ƮተሰǠን ƮአȇȃȀም ትƜơƣ ኤǅንሲƕ 
ካልȇȀመ ƕሳኔƕ በሚከተለƕ ቅƵም ተከተል 

employer, representative  Agency or a worker. 

53.  Violations Committed by Employer and 
Representative of Agency 

The following violations shall suffice to 
impose appropriate measure, against employer 
or representative of an Agency:  

1/ failure to discharge its obligation as 
agreed in the contract of employment; 

2/ failure to discharge its obligation as per 
the delegation; 

3/ withholding or denying access to the 
Zorker¶s legal traYel docXments for 
whatever reasons; 

4/ withholding, without good cause, the 
workers wage or his remittances; 

5/ negligently causing serious injury, health 
problem or death on the worker; 

 
 

6/ committing an act that Yiolates Zorker¶s 
human dignity and moral; 

7/ commission of sexual harassment on the 
worker 

8/ contravention of the provision of this 
Proclamation, regulations or directives 
issued hereunder. 

54.  Complaint Against an Employer or a 
Representative Agency and the Decision          
Making 

1/ A victim worker or any person may 
submit oral or written complaint to the 
Ministry or the appropriate authority 
alleging the commission of violation by 
employer or a representative of Agency. 

2/ The complaint pursuant to sub-article (1) 
of this Article, if submitted orally, the 
officer of the Ministry or the appropriate 
authority shall write on hardcopy and 
cause the complainant to sign.  

 

3/ The Ministry or the appropriate authority 
may conduct proceedings on its own 
initiative or based on reports received 
from other body on the violation of the 
provisions of this Proclamation. 

4/ An employer or a representative Agency 
against whom a complaint has been 
lodged may temporarily be suspended 
from employing worker from Ethiopia or 
participating in overseas employment 

ȩሺȩȴȲ
Ȩ 
 



       gA                        °d‰L ነU¶T Uz¤È qÜ_R Ȯȥ Ʈካቲት ȫȢ qN ȣሺȩ ›.M       Federal   Negarit  Gazette  No. 44  19th February,  2016 
«.page                          

   

8889 
 

ተȇȃሚ Ƴሆናል ȟ  
Ȣ/  ኤǅንሲƕ ለሠራተኞች Ɠስትና ማስከበሪƱ 

በƣǒ ሂሳብ በባንክ ባስቀመǠƕ Ǎንƞብȝ 
 

ȣ/  ኤǅንሲƕ Ʈǒል ƺርǊት ከሆነ በሚንቀሳቀስ 
Ʈǒል ንብረት ላƳ ወƳም ኤǅንሲƕ Ʈንǒƺ 
ማኅበር ከሆነ በሚንቀሳቀስ Ʈማኅበሩ ንብረት 
ላƳȝ 

Ȥ/  ኤǅንሲƕ Ʈǒል ƺርǊት ከሆነ 
በማƳንቀሳቀስ Ʈǒል ንብረት ላƳ ወƳም 
ኤǅንሲƕ Ʈንǒƺ ማኅበር ከሆነ 
በማƳንቀሳቀስ Ʈማኅበሩ ንብረት ላƳȚȚ 

ንƘስ ክȌል ሁለት 

በአሠሪȜ በኤǅንሲ ወኪል ወƳም በሠራተኛ 
ƮሚȇȀም ǥȊትና Ʈሚወሰƺ Ɯርምǈ 

 
ȯȣ. አስተƸƵራƒ ǎƸƴችን Ʈመወሰን ሥልǣን  

ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 
በአሠሪȜ Ʈኤǅንሲ ወኪል ወƳም ሠራተኛ Ƴህን 
አƓǊ እና በአƓǆ መሠረት Ʈወǣ Ƶንብና 
መመሪƱ በመǣሱ ምክንƱት Ʈሚነሱ 
አስተƸƵራƒ ǎƸƴችን Ʈመስማትና Ʈመወሰን 
ሥልǣን ƳኖረƓልȚȚ     

  

ȯȤ. በአሠሪ ወƳም በኤǅንሲ ወኪል ስለሚȇȀሙ 
ǥȊቶች 

 

 

በአሠሪ ወƳም በኤǅንሲ ወኪል ላƳ አስȇላǏƕን 
እርምǈ ለመƕሰƺ ƮሚƱበቁ ǥȊቶች 
Ʈሚከተሉት ናቸƕ ȟ 
Ȣ/  በǍባƕ Ʈሥራ ƕል መሠረት ǒƹታƕን 

አለመወǣትȝ 
ȣ/  በƕክልናƕ መሠረት ǒƹታƕን 

አለመወǣትȝ 
 

 

Ȥ/  Ʈሠራተኛን ሕǐƒ ƮǎƤ ሰነƻች በማናቸƕም 
ምክንƱት መƱƣ ወƳም እንƸƱǍኝ 
መከልከልȝ 

 

ȥ/  Ʈሠራተኛን Ƶመወƣ ወƳም ሠራተኛƕ ወƵ 
አǍር Ʈሚልከƕን Ǎንƞብ Ʊለበቂ ምክንƱት 
መƱƣȝ 

Ȧ/  በቸልተኝነት ሠራተኛƕ ላƳ ከባƺ ǎƸትȜ 
ህመም ወƳም Ʈሞት አƵǐ ማƺረስȝ 

ȧ/  Ʈሠራተኛƕን ሰብƚƒ ክብርና ሞራል Ʈሚነካ 

exchange service until such time the 
complaint is disposed of. 

5/ The Ministry or the appropriate authority 
shall, within one month, render decision 
on the complaint submitted before it. 

 

55.  Content of the Complaint 
Any complaint submitted pursuant to Article 
54 (1) and (2) of this Proclamation shall 
contain the following information: 
1/ the name and address of the 

complainant; 
2/ the name and address of the employer or 

a representative of Agency against 
whom complaint is lodged; 

3/     the nature of the violation committed; 
4/ the time and place of the violation 

committed; 
5/    other supportive evidences. 
 

56.  Legal Consequence of the Decision 

Where the Ministry or the appropriate 
authority ascertains that the employer or a 
representative of Agency has committed the 
contravention complained of: 
1/ the employer shall be prohibited from 

employing worker from Ethiopia; 
 

2/ the representative of the Agency shall be 
prohibited from participating in the 
Ethiopian overseas employment activity; 

3/ the employer or the representative of the 
Agency shall be liable to pay reasonable 
compensation for the contravention it 
committed pursuant to Article 53 of this 
Proclamation.   

57.  Contraventions by a worker 

The following violations shall suffice to 
impose appropriate measure against worker:  
1/ failure to discharge his obligation he as 

agreed in the contract of employment; 
2/ commission of crimes punishable in 

Ethiopia or in the country of destination; 
 

3/ failure to respect the religion, custom or 
customary practice of the country of 
destination; 

4/ unwillingness to be deployed, without 
good cause, after the contract of 

ȩሺȩȴȲȩ 
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ƺርǏት መȇǸምȝ  
Ȩ/  በሠራተኛƕ ላƳ Ǿታƒ ǥቃት መȇǸምȝ 
 

ȩ/  Ƴህን አƓǊȜ አƓǆን ለማስȇǸም Ʈወǣ Ƶንብ 
ወƳም መመሪƱን መǣስȚȚ 

 

ȯȥ. በአሠሪ ወƳም በኤǅንሲ ወኪል ላƳ Ʈአቤቱታ 
አቀራረብና ƕሳኔ አሰǣǥ 

 
Ȣ/  ተǓǇ ሠራተኛ ወƳም ማንኛƕም ሰƕ 

በአሠሪƕ ወƳም በኤǅንሲ ወኪል ǥȊት 
ተȇǽሟል በሚል አቤቱታ በǽሁȌ ወƳም 
በቃል ለሚኒስቴሩ ወƳም አǒባብ ላለƕ 
ባለሥልǣን ማቅረብ ƳችላልȜ 

ȣ/ በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) መሠረት 
አቤቱታƕ Ʈቀረበƕ በቃል ከሆነ 
 Ʈሚኒስቴሩ ወƳም አǒባብ Ʊለƕ 
ባለሥልǣን ኦȉሰር አቤቱታƕን በወረቀት 
ላƳ በማስȇር አቤቱታ አቅራቢƕ እንƷȇርም 
ማƺረǒ አለበትȚȚ  

Ȥ/  ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 
በራሱ ተነሳሽነት ወƳም በሌላ አካል 
Ʈሚቀርብለትን በƠህ አƓǊ Ʈተመለከተƕን 
Ʈሕǒ ǥሰት Ʈሚመለከት ሪȕርት መሠረት 
በማƺረǒ ǎƸƯ እንƷታƳ ሊƱƵርǒ 
ƳችላልȚȚ  

ȥ/ አቤቱታ Ʈቀረበበት አሠሪ ወƳም Ʈኤǅንሲ 
ወኪል ǎƸƯ ታƳቶ ƕሳኔ እስከሚሰǥ ƺረስ 
ከኢትƴǵƱ ሠራተኛ እንƸƳቀǥር ወƳም 
በƕǭ  አǍር ሥራ ስምሪት 
እንƸƳሳተȌ ለǏƢƕ በሚኒስቴሩ ሊታǍƺ 
ƳችላልȚȚ 

 
Ȧ/ ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 

Ʈቀረበለትን አቤቱታ በማǣራት እና 
በመመርመር አቤቱታƕ በቀረበ በአንƺ ወር 
ǏƢ ƕስǥ ƕሳኔ ƳሰǣልȚȚ 

 

ȯȦ. Ʈአቤቱታ Ƴƞት 
በƠህ አƓǊ በአንቀǽ ȯȥ (Ȣ) እና (ȣ) መሠረት 
Ʈሚቀርብ ማንኛƕም አቤቱታ Ʈሚከተሉትን 
መረǈƖች መƱƣ Ƴኖርበታል ȟ 
 

Ȣ/  Ʈአቤቱታ አቅራቢƕ ስም እና አƺራሻȝ 
 

ȣ/  አቤቱታ Ʈቀረበበት አሠሪ ወƳም Ʈኤǅንሲ 

employment has been approved by the 
Ministry; 

5/ an XnaXthori]ed Xse of emplo\ers¶ or 
colleagues money or property; 

6/ production of falsified evidence for 
overseas employment; 

7/ terminating contract of employment 
without good cause. 

58.  Administrative Measures 
Without prejudice to the liability of the 
worker in accordance with other relevant 
laws for the contravention of Article 57 of 
this Proclamation, the following administrative  
measures shall apply: 

1/ if the contravention is committed for the 
first time, the worker shall be suspended 
from overseas employment for six 
months; 

2/ if the contravention is committed for the 
second time, the worker shall be 
suspended from overseas employment 
for one year;  

3/ if the contravention is committed for the 
third time, the worker shall be 
disqualified  from overseas employment; 

59. Right to Lodge Pleading before Court of 
Law 

1/ A party aggrieved by the decision of the 
Ministry or the appropriate authority that 
emanate from the violation of this 
proclamation , regulations and directives 
issued here under may, within fifteen 
days, lodge his pleading to the Federal 
High Court or a regional court having 
jurisdiction,. 

2/ The decision given by court of law 
pursuant to sub-article (1) of this Article 
shall be final. 

PART SIX 
 

WELFARE SERVICE 
 

SECTION ONE 
 

FINANCIAL GUARANTEE AND INSURANE 
 

60.  Financial Guarantee 
1/ Any Agency shall deposit USD 100,000 

or its equivalent in Birr in a blocked 
bank account for purposes of 
guaranteeing the protection of the rights 

ȩሺȩȴȲ
Ȫ 
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ወኪል ስም እና አƺራሻȝ 
 

Ȥ/  ƮተȇǸመ ǥȊት ƚƳነትȝ  
ȥ/  ǥȊቱ ƮተȇȀመበት ǏƢና ቦታȝ 
 

Ȧ/  ሌሎች Ƶǐȉ ማስረǈƖችȚȚ 
 

 

ȯȧ. ƕሳኔƕ ƮሚƱስከትለƕ ሕǐƒ ƕǤት 

አቤቱታ Ʈቀረበበት አሠሪ ወƳም Ʈኤǅንሲ ወኪል 
ǥȊት መȇǸሙ በሚኒስቴሩ ወƳም አǒባብ 
ባለƕ ባለሥልǣን ƕሳኔ ከተረǐǍǠ ȟ 
 
 

Ȣ/  አሰሪƕ ከኢትƴǵƱ ƕስǥ ሠራተኛን ለመቅǠር  
አƳȇቀƺለትምȝ 

 

ȣ/  Ʈኤǅንሲƕ ወኪል በኢትƴǵƱ Ʈƕǭ አǍር 
ሥራ ስምሪት ተǒባር ሊሳተȌ አƳችልምȝ 

 
 

Ȥ/  በƠህ አƓǊ አንቀǽ ȯȤ መሠረት 
በተȇȀመƕ ǥȊት ምክንƱት በሠራተኛƕ 
ላƳ ለƵረሰ ǎƸት አሠሪƕ ወƳም 
Ʈኤǅንሲƕ ወኪል ተመǣǣኝ ካሣ 
ƳከȌላልȚȚ 

 

 

ȯȨ. በሠራተኛ ስለሚȇȀሙ ƮǥȊት ƚƳነቶች 

Ʈሚከተሉት ǥȊቶች በሠራተኛ ላƳ አስȇላǏƕን 
እርምǈ ለመƕሰƺ ƮሚƱበቁ ናቸƕ ȟ 

Ȣ/ በǍባƕ Ʈሥራ ƕል መሠረት ǒƹታƕን 
አለመወǣትȝ 

ȣ/ በኢትƴǵƱ ወƳም በተቀባƳ አǍር ባሉ ሕǓች 
በወንǅል ƮሚƱስቀǣ ƺርǏት መȇȀምȝ 

Ȥ/ ƮተቀባƳ አǍር እምነትȜ ባህል እና ልማƺን 
Ʈሚȃረር ƺርǏት መȇȀምȝ    

 
 
 

ȥ/  አǒባብ ባለƕ Ʈመንǒሥት አካል Ʈሥራ ƕሉ 
ከȀƵቀ በኋላ Ʊለበቂ ምክንƱት በሥራ ላƳ 
ለመሰማራት ȇቃƵኛ ሆኖ አለመǍኘትȝ 

 

 

Ȧ/  Ʈአሠሪን ወƳም አብሮ Ʈሚሰራ ሠራተኛን 
Ǎንƞብ ወƳም ንብረት Ʊለአǒባብ መǠቀምȝ  

ȧ/ ከƕǭ አǍር ሥራ ስምሪት ǐር በተƱƱƞ 
Ʈተሳሳተ መረǈ ማቅረብȝ 

Ȩ/  Ʊለበቂ ምክንƱት Ʈሥራ ƕል ማቋረǥȚȚ 
 

ȯȩ. ስለሚወሰƺ Ɯርምǈ 

በƠህ አƓǊ አንቀǽ ȯȨ Ʈተመለከተƕን ǥȊት 
ƮȇȀመ ማንኛƕም ሠራተኛ አǒባብ ባለƕ ሕǒ 

and safety of deployed workers. 

2/ The amount of money deposited in blocked 
bank account pursuant to sub-article (1) of 
this Article shall not be released unless 
permission is obtained from the Ministry. 

3/ Where the Agency fails to execute the 
duty imposed on it pursuant to paragraph 
(a) and (b) of Article 69(1) of this 
Proclamation, the Ministry is empowered 
to withdraw the required amount from 
the  deposited guarantee money and use 
for the intended purpose. 

4/ Where the deposited amount has been 
used pursuant to Article 51 (1) of this 
Proclamation and sub-article (3) of this 
Article, the Agency shall replenish the 
fund within 10 working days. 

 

5/ Whenever the Agency ceases operation in 
what so ever condition, its financial 
guarantee shall be released by the Ministry, 
when there is no claim against the Agency 
before any competent organ and after six 
months from the  termination of the 
employment contracts of all workers who 
were deployed overseas by the Agency. 

61.  Foreign Employers’ Guarantee Fund 
1/ A Foreign Emplo\ers¶ GXarantee FXnd 

shall be established pursuant to this 
Proclamation for all workers hired by a 
foreign Governmental Organizations 
through the Ministry or a foreign 
employer who has been allowed for 
direct employment, for the purpose of 
covering claims of workers that may 
arise from breach of contract of 
employment.        

2/ The foreign employer specified under 
sub-article (1) of this Article shall, for 
each worker it recruits, allocate USD 50 
to the Foreigner Emplo\ers¶ GXarantee 
Fund established hereunder. 

3/ The Fund established under sub-article 
(1) of this Article shall be administered 
by the Ministry. 

 

4/    The Fund shall only be utilized: 
a) mainly for settling claims pursuant to 

sub-article (1) of this Article; 
 

ȩሺȩȴȳ 
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ተǠƱቂ መሆኑ እንƵተǠበቀ ሆኖ ȟ  

 

Ȣ/  ǥȊቱን ƮȇȀመƕ ለመǅመሪƱ ǏƢ ከሆነ 
ከƕǭ አǍር ሥራ ስምሪት Ɯƺል ለስƺስት 
ወር ǏƢ ƳታǍƸልȝ 

 
 

ȣ/  ǥȊቱን ƮȇȀመƕ ለሁለተኛ ǏƢ ከሆነ 
ከƕǭ አǍር ሥራ ስምሪት Ɯƺል ለአንƺ 
ƚመት ǏƢ ƳታǍƸልȝ 

 

Ȥ/ ǥȊቱን ƮȇȀመƕ ለሦስተኛ ǏƢ ከሆነ 
ለƕǭ አǍር ሥራ ስምሪት ብቁ አƳሆንምȚȚ         

 

ȯȪ. ለȌርƺ ቤት አቤቱታ Ʈማቅረብ መብት  
 

Ȣ/  ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 
ƮƠህን አƓǊ ƺንǐǑ ወƳም በአƓǆ 
መሠረት Ʈወǣ Ƶንብ ወƳም መመሪƱ 
በመተላለȌ በሚȇȀመƕ ǥȊት ላƳ በሰǠƕ 
ƕሳኔ ቅር Ʈተሰኘ ወǍን ƕሳኔƕ በƵረሰƕ 
በȫȦ ቀናት ƕስǥ ለȋƵራል ከȌተኛ Ȍርƺ 
ቤት ወƳም በክልል ሥልǣን ለተሰǠƕ 
Ȍርƺ ቤት አቤቱታ ማቅረብ ƳችላልȚȚ 

 

ȣ/  በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) መሠረት 
በȌርƺ ቤት ታƳቶ ƮሚሰǠƕ ƕሳኔ 
ƮመǨረሻ ƳሆናልȚȚ 

 

ክȌል ስƺስት 

ስለማህበራƒ Ƶህንነት አǍልǒሎት 
ንƘስ ክȌል አንƺ 

ስለƓስትና Ǎንƞብና ኢንሹራንስ 

Ȱ. ስለƓስትና Ǎንƞብ 

Ȣ/  ማንኛƕም ኤǅንሲ ለሠራተኛƕ መብት እና 
Ƶህንነት Ɠስትና ማስከበሪƱ Ʈሚƕል 
$100,000(አንƺ መቶ ሺህ Ʈአሜሪካን ƻላር) 
ወƳም ተመǣǣኙን ƮኢትƴǵƱ ብር በƣǒ 
ሂሳብ በባንክ ማስቀመǥ አለበትȚȚ 

ȣ/  ሚኒስቴሩ ካልȇቀƵ በስተቀር በƠህ አንቀǽ 
ንƘስ አንቀǽ (Ȣ) መሠረት በƣǒ ሂሳብ 
ƮተቀመǠƕን Ǎንƞብ ǎƸƯ Ʈሚመለከተƕ 
ባንክ በማናቸƕም ሁኔታ መልቀቅ 
አƳችልምȚȚ  

Ȥ/  በƠህ አƓǊ አንቀǽ ȰȪ (Ȣ) ȉƵል ተራ (ሀ) 
እና (ለ) Ʈተመለከተƕን ኤǅንሲƕ ካልȇǸመ 
ሚኒስቴሩ ተቀማǭ ከሆነƕ ƮƓስትና Ǎንƞብ 

b) for purchasing treasury bonds and for 
profitable and convenient investments 
as determined by the directive of the 
Ministry of Finance and Economic 
Cooperation. 

5/ The Guarantee Fund shall not be subject 
to attachment or set-off any payment of 
debit. 

62.  Insurance Coverage 

1/ The employer shall, from the domestic 
insurance market, buy life and disability 
insurance of the worker deployed 
overseas. The Ministry may issue a 
directive prescribing the details. 

 

2/ An Agency or the worker shall present to 
the Ministry the insurance policy 
document accompanied with contract of 
employment. 

SECTION TWO 
 

ASSISTANCE PROVIDED TO WORKERS 
 

63.  Responsibility 
 

1/ The Ministry and, as appropriate, the 
Ministry of Foreign Affairs shall have 
the responsibility to ensure that the 
rights, safety and dignity of worker 
deployed in overseas employment are 
respected. 

2/ Any Agency shall have duty to cause the 
employer to respect obligations enshrine 
in the contract of employment with 
respect to a worker he has deployed 
overseas. 

64.  Provision of Support  

1/ The Ministry or the appropriate authority 
may entertain request for support 
claimed by the worker or a person who 
has concern for the worker in connection 
with issues of overseas employment. 

 

2/ When support is requested pursuant to 
sub-article (1) of this Article, the 
Ministry or the appropriate authority 
shall order the Agency to act up on 
support sought or problem brought to its 
attention and to submit report on  the 
status   or condition of the worker. 

3/ Where the Agency or the employer fails to 

ȩሺȩȴȳȢ 
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ላƳ ወǪ በማƺረǒ ለተȇለǍƕ 
ƚላማƱƕላልȚȚ 

 
ȥ/  ተቀማǭ Ʈሆነƕ ƮƓስትና Ǎንƞብ በƠህ 

አƓǊ አንቀǽ ȯȢ(Ȣ) እና በƠህ አንቀǽ ንƘስ 
አንቀǽ (Ȥ) መሠረት በǥቅም ላƳ ከƓለ 
ኤǅንሲƕ ተቀናሽ Ʈሆነƕን ƮƓስትና Ǎንƞብ 
መǠን በȫ Ʈሥራ ቀናት ƕስǥ መልሶ 
መተካት ƳኖርበታልȚȚ 

Ȧ/  ኤǅንሲƕ በማናቸƕም ሁኔታ ሥራƕን 
ሲƱቆም ሚኒስቴሩ ƮƓስትናƕን Ǎንƞብ 
Ʈሚለቀƕ ከሠራተኛ መብትና ǥቅም ǐር 
ƮተƱƱƞ ǥƱቄ ሥልǣን በተሰǠƕ አካል 
በመታƮት ላƳ ካልሆነ እና በኤǅንሲƕ 
አማካƳነት ለሥራ ወƵ ƕǭ አǍር Ʈተላኩ 
ሠራተኞች በሙሉ Ʈሥራ ƕላቸƕ ከተቋረǠ 
ከȧ ወር በኋላ ነƕȚȚ 

 

ȰȢ. Ʈƕǭ አሠሪƖች Ɠስትና ȇንƺ  

Ȣ/  በሚኒስቴሩ አማካኝነት ሠራተኛን Ʈሚቀǥር 
ማንኛƕም Ʈƕǭ አǍር መንǒሥታƒ 
ƺርǊትም ሆነ ቀǥታ ቅǥር ƮተȇቀƵለት 
ማንኛƕም Ʈƕǭ አǍር አሠሪ Ʈሚቀǥራቸƕ 
ሠራተኞች በሥራ ƕል መǣስ ምክንƱት 
ƮሚƱነሱትን ƮǍንƞብ ክȌƱ ǥƱቄƖች 
መሸȇን እንƷቻል Ʈƕǭ አሠሪƖች ƮƓስትና 
ȇንƺ በƠህ አƓǊ መሠረት ƳቋቋማልȚȚ 

 

ȣ/  በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) 
Ʈተመለከተƕ Ʈƕǭ አǍር አሠሪ ለቀǠረƕ 
ለእƱንƸንƶ ሠራተኛ ȯ Ʈአሜሪካን ƻላር 
በƠሁ ƺንǐǑ መሠረት ለተቋቋመƕ Ʈƕǭ 
አሠሪƖች Ɠስትና ȇንƺ መƓǮ ƱƵርǐልȚȚ 

 

Ȥ/  በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) መሠረት 
Ʈተቋቋመƕን Ʈƕǭ አሠሪƖች Ɠስትና 
ȇንƺ ƮሚƱስተƸƺረƕ ሚኒስቴሩ ƳሆናልȚȚ 

 
 

ȥ/  ƮƓስትና ȇንƶ ǥቅም ላƳ Ʈሚƕለƕ ȟ 
ሀ)  በƓነኛነት በƠህ አንቀǽ ንƘስ አንቀǽ 

(Ȣ) በተመለከተƕ መሠረት 
Ʈሠራተኞችን ƮǍንƞብ ክȌƱ ǥƱቄ 
ለመሸȇንȜ እና 

ለ)  ለትሬƦሪ ቦንƺ መǒƩና ƮǍንƞብና 
ኢኮኖሚ ትብብር ሚኒስቴር በሚƱወǣƕ 
መመሪƱ ለሚወሰኑ ሌሎች አትራȉና 

act for support requested by the worker or 
a person who has concern for the worker, 
the Ministry or the appropriate authority 
may take the necessary administrative 
measure in accordance  with  this 
Proclamation. 

4/ The Ministry or the appropriate authority 
shall, in cooperation with concerned 
bodies, facilitate reintegration supports 
for Ethiopian overseas workers deployed 
and return in accordance with this 
Proclamation; the details of which shall 
be specified in the directive. 

5/ The Ministry or the appropriate authority 
shall provide legal assistance to workers 
victimized in connection with overseas 
employment. 

65. Registration of worker on leave or 
vacation 

Any worker coming to homeland being on 
leave or vacation and returning back to same 
employer shall be registered by the Ministry 
upon presentation of  the following documents: 
1/    valid passport; 
2/ visa and work permit valid for the 

country of destination; 
3/ other evidences to be requested by the 

Ministry. 

SECTION THREE 
CONCILIATION AND REPATRIATION 

OF WORKERS 
66.  Conciliation  

The Ministry or the appropriate authority 
may receive and conciliate any complaint 
submitted to it by a worker, an Agency or 
employer relating to overseas employment. 

 

67.  Conciliation Proceedings 
1/ The Ministry or the appropriate authority 

shall, upon receipt of a complaint, notify 
within three working days to the 
respondent and strive to bring concerned 
parties together to discuss the possibility 
of arriving at an amicable settlement 
within fifteen working days. 

2/ The issues, on which amicable 
settlement is reached, shall be binding 
and enforceable. 
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አስተማማኝ ኢንቨስትመንቶችȜ ብቻ 
ƳሆናልȚȚ 

Ȧ/  ƮƓስትና ȇንƶ በማናቸƕም ƮƜƸ ክȌƱ 
ምክንƱት መƱƩ ወƳም ማቻቻƱ ሊሆን 
አƳችልምȚȚ 

 

Ȱȣ. ስለኢንሹራንስ ሽȊን 

Ȣ/  ማንኛƕም ለሥራ ወƵ ƕǭ አǍር ለሚሄƺ 
ሠራተኛ አሠሪƕ ƮሕƳወትና Ʈአካል ǎƸት 
ካሳ ኢንሹራንስ ሽȊን በአǍር ƕስǥ 
Ʈመǒባት ǒƹታ አለበትȝƣርƣሩ ሚኒስቴሩ 
በሚƱወǣƕ መመሪƱ ƳወሰናልȚȚ 

ȣ/  ኤǅንሲ ወƳም ሠራተኛ Ʈኢንሹራንስ ȕሊሲ 
ሰነƶን ከሥራ ዉል ǐር አƱƳƤ ለሚኒስቴሩ 
ማቅረብ አለበትȚȚ 

 
ንƘስ ክȌል ሁለት 

ለሠራተኞች ስለሚƵረǒ ƺǐȌ 

ȰȤ. ኃላȉነት  

Ȣ/ ሚኒስቴሩ እና እንƵ አǒባቡ Ʈƕǭ ǎƸƳ 
ሚኒስቴር በƕǭ አǍር ለሥራ Ʈተሰማራ 
ሠራተኛ መብትȜ Ƶህንነትና ክብር መǠበቁን 
ƮማረǐǍǥ ኃላȉነት አለባቸƕȚȚ 

 

ȣ/  ማንኛƕም ኤǅንሲ ለሥራ Ʈላከƕን ሠራተኛ 
አስመልክቶ አሠሪƕ በሥራ ƕሉ መሠረት 
Ʊሉበትን ǒƹታƖች እንƷƱከብር Ʈማƺረǒ 
ኃላȉነት አለበትȚȚ 

 

 

Ȱȥ. ስለƺǐȌ አሰǣǥ 
Ȣ/ ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 

ከƕǭ አǍር ሥራ ስምሪት ǐር በተƱƱƞ 
ከሠራተኛƕ ወƳም ስለሠራተኛƕ ƱǍባኛል 
ከሚል ሰƕ Ʈሚቀርብ ƮƺǐȌ ǥƱቄ 
በመቀበል ሊƱስተናǒƺ ƳችላልȚȚ  

ȣ/ ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 
በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) መሠረት 
ስለቀረበƕ ƮƺǐȌ ǥƱቄ ወƳም 
 ሠራተኛƕ ስለǍǠመƕ ችǒር 
ኤǅንሲƕ ተǍቢƕን መȌትሄ በመስǠት 
ሠራተኛƕ ስላለበት ሁኔታ ሪȕርት 
እንƷƱቀርብ ƱơልȚȚ 

 

Ȥ/ በሠራተኛ ወƳም ስለሠራተኛƕ ƱǍባኛል 
ከሚል ሰƕ ለሚቀርብ ƮƺǐȌ ǥƱቄ 

 
 

3/ Where efforts for amicable settlement 
fail, the complainant may submit his 
case to adjudication office of the 
Ministry or appropriate authority, as 
appropriate. 

68.  Administrative Measures 
Where the Agency against whom complaint 
was lodged fails, without good cause,  
1/ to appear on the date specified for 

conciliation, or  
2/ to abide by the terms of the approved 

settlement,  
the Ministry shall not approve any contract of 
employment submitted by the Agency, until 
it complies thereto.  

69.  Repatriation of Workers 

1/ Any Agency shall have the following 
obligations: 
a) transporting back the worker and his 

personal belongings by covering air 
transport fee upon termination of 
contract of employment; 

b) where the workers sustains serious 
bodily injury or dies, unless there is 
valid reason for delay, shall repatriate 
his body and personal effects 
accompanied with legal medical 
certificate witnessing his injury or 
death within 15 days and shall cover 
all expenses of air transport associated 
with the repatriation; 

 
c) Cover medical expenses to a worker 

who has been repatriated due to 
serious bodily injury. 

2/ Where the worker terminates his contract 
of employment without good cause, the 
Agency may reclaim its expenses after 
repatriating the worker. 

 

PART SEVEN 
MISCELLANEOUS PROVISIONS 

 

70. Determining Number of Agencies Work 
with one Representative and an Agency 
with Representatives 

 

The Ministry shall determine by directive the 
number of Ethiopian Agencies to be 

ȩሺȩȴȳȣ 
 



       gA                        °d‰L ነU¶T Uz¤È qÜ_R Ȯȥ Ʈካቲት ȫȢ qN ȣሺȩ ›.M       Federal   Negarit  Gazette  No. 44  19th February,  2016 
«.page                          

   

8895 
 

Ʈሚመለከተƕ ኤǅንሲ ወƳም አሠሪ 
ተǍቢƕን መȌትሄ ካልሰǠ ሚኒስቴሩ በƠህ 
አƓǊ መሠረት አስȇላǏƕን አስተƸƵራƒ 
እርምǈ ሊወስƺ ƳችላልȚȚ 

ȥ/ ƣርƣሩ በመመሪƱ Ʈሚወሰን ሆኖ ሚኒስቴሩ 
ወƳም አǒባብ Ʊለƕ ባለሥልǣን ከሚመለከ 
ታቸƕ አካላት ǐር በመተባበር በƠህ አƓǊ 
መሠረት ለሥራ ƕǭ አǍር ሄƵƕ ወƵ 
አǍራቸƕ ለሚመለሱ ƢǓች ƮማቋቋሚƱ 
ƺǐȌ ƱመቻቻልȚȚ 

 
 

Ȧ/ ሚኒስቴሩ ወƳም አǒባብ Ʊለƕ ባለሥልǣን 
ከƕǭ አǍር ሥራ ስምሪት ǐር በተƱƱƞ 
ተǓǇ ለሆነ ሠራተኛ ነȃ Ʈሕǒ ምክር 
አǍልǒሎት ƳሰǣልȚȚ 

ȰȦ. በȇቃƺ ወƳም ለƜረȌት ወƵ አǍር Ʈሚመǣ 
ሠራተኛን  ስለመመƣǍብ 

 

በȇቃƺ ወƳም ለƜረȌት ወƵ አǍር Ʈሚመǣና 
Ƴሰራበት ወƵ ነበረƕ አሠሪ Ʈሚመለስ 
ማንኛƕም ሠራተኛ Ʈሚከተሉትን ሰነƻች 
ለሚኒስቴሩ በማቅረብ መመƣǍብ Ƴኖርበታል ȟ 

Ȣ/  ƮȀና Ȓስȕርትȝ  

ȣ/  ወƵ ተቀባƳ አǍር መመለሻ ቪơና Ʈሥራ 
ȇቃƺȝ 

Ȥ/  በሚኒስቴሩ ƮሚǠƮቁ ሌሎች ማስረǈƖችȚȚ 
 

 

ንƘስ ክȌል ሦስት 
     ስለማስማማት እና ሠራተኛን ወƵ አǍር 

ስለመመለስ 
 

Ȱȧ. ስለማስማማት 

ሚኒስቴሩ ወƳም አǒባብነት Ʊለƕ ባለሥልǣን 
ከƕǭ አǍር ሥራ ስምሪት ǐር በተƱƱƞ 
በሠራተኛ Ȝበኤǅንሲ ወƳም በአሠሪ ላƳ 
Ʈሚቀርብ አቤቱታን ተቀብሎ ሊƱስማማ 
ƳችላልȚȚ 
 

ȰȨ. ስለማስማማት ሂƵት 

Ȣ/  ሚኒስቴሩ ወƳም አǒባብነት Ʊለƕ ባለሥልǣን 
አቤቱታን በተቀበለ በሦስት Ʈሥራ ቀናት 
ƕስǥ አቤቱታ ለቀረበበት አካል በማሳወቅ 
ሁለቱ ወǍኖች ቀርበƕ ǎƸƯን በȫȦ Ʈሥራ 
ቀናት ƕስǥ በስምምነት እንƷǨርሱ ǥረት 
ƱƵርǐልȚȚ 

 

ȣ/  ስምምነት ƮተƵረሰባቸƕ ǎƸƴች በሁለቱ 

represented by a single licensed 
representative in the country of destination 
and the number of representatives in the 
country of destination with whom an 
Ethiopian Agency works. 

71.  Labor Dispute Resolution 
Any dispute arising between the worker and 
the employer or an Agency in connection 
with rights and claims shall be resolved 
before a Labor Bench established pursuant to 
Labor Proclamation. 

 

72.  Burden of Proof 
 
 

Whenever a worker deployed for overseas 
employment institutes a court case pertaining 
to work conditions and if the employer or the 
Agency objects the proceeding, the burden of 
proof lies on the Agency or the employer to 
show that the action does not have a legally 
valid ground. 

 

73.  Period of Limitation 

Any administrative complaint against an 
employer, Agency, representative of Agency 
or a worker for violations of this 
Proclamation shall be barred by limitation 
unless submitted to the Ministry within three 
years from the date of commission of the 
wrong or from the time the commission of 
the wrong was known. 

74.  Prohibition 

1/ For any person it is prohibited to receive 
service charge from a worker for 
overseas employment exchange service. 

2/ The Ministry may prohibit the overseas 
movement of citizens for employment, 
whenever the country of destination is 
believed to be a war-zone, affected by 
natural calamities or contagious diseases 
which endanger the safety of citizens. 

 
 

75.   Power to issue Regulation and Directives 

1/ The Council of Ministers may issue 
regulations for the proper implement 
ation of this Proclamation. 

2/ The Ministry may issue directives for the 
proper implementation of this 
Proclamation and the regulation to be 

ȩሺȩȴȳȤ 
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ወǍኖች ላƳ አስǍƸǊነትና ተȇȃሚነት 
ƳኖራቸƓልȚȚ 

 

Ȥ/  Ʈማስማማቱ ǥረት ካልተሳካ 
አቤቱታአቅራቢƕ ǎƸƯን ለሚኒስቴሩ ወƳም 
አǒባብ ላለƕ ባለሥልǣን Ʈአቤቱታ መወሰኛ 
ሥራ ክȌል  

ማቅረብ ƳችላልȚȚ  

 

Ȱȩ. አስተƸƵራƒ እርምǈ 

አቤቱታ Ʈቀረበበት ኤǅንሲ በቂ ባልሆነ 
ምክንƱትȟ 

 

Ȣ/  ለማስማማት በተƱƞƕ ቀǠሮ ቀን Ʊልቀረበ 
እንƵሆነȜ ወƳም 

 

ȣ/  ƮተƵረሰበትን ስምምነት ተǒባራƒ ƱላƵረǍ 
እንƵሆነȜ  

Ƴህንኑ እስኪȇǽም ƺረስ በኤǅንሲƕ በኩል 
Ʈሚቀርብ Ʈሥራ ƕልን ሚኒስቴሩ አƱȀƺቅምȚȚ 

 

ȩȪ. ሠራተኛን ወƵ አǍር ስለመመለስ 

Ȣ/  ማንኛƕም ኤǅንሲ Ʈሚከተሉት ǒƹታƖች 
Ƴኖሩበታል ȟ 

ሀ) Ʈሥራ ƕል እንƵተቋረǠ ƮአƮር 
ትራንስȕ ርት ወǪ በመሸȇን 
ሠራተኛƕንና Ʈǒል ንብረቶቹን ወƵ 
አǍሩ Ʈመመለስȝ 

 

ለ) ሠራተኛƕ ከባƺ Ʈአካል ǎƸት 
ሲƵርስበት ወƳም ሲሞት ǎƸት 
ƮƵረሰበትን ሠራተኛ ወƳም አስከሬን 
ƮሚቆƳበት በቂ ምክንƱት ከሌለ 
በስተቀር ከǒል ንብረቶቹ ǐር ƮአƮር 
ትራንስȕርት ወǪ በመሸȇን ሠራተኛƕ 
ስለƵረሰበት ǎƸት ወƳም ሞት ከሚǍልǽ 
ሕǐƒ Ʈህክምና ማስረǈ ǐር በማƱƱƣ 
በȫȦ ቀናት ƕስǥ ወƵ አǍሩ Ʈመመለስ 
እና ተƱƱƫነት Ʊላቸƕ ሌሎች ወǪƖችን 
Ʈመሸȇንȝ 

ሐ)  Ʈሥራ ላƳ ǎƸት ƮƵረሰበት ሠራተኛ 
ወƵአǍር ሲመለስ አስȇላǏ Ǎንƞብ ወǪ 
በማƺረǒ ሕክምና እንƷƱǍኝ 
ƮማƺረǒȚȚ 

ȣ/ ሠራተኛƕ Ʈሥራ ƕሉን Ʊለበቂ ምክንƱት 
ካቋረǠ ኤǅንሲƕ ሠራተኛƕን ወƵአǍሩ 
በመመለስ Ʊወǣƕን ወǪ ሊǠƳቅ 

issued pursuant to sub-article (1) of this 
Proclamation.  

 
 

 

76.  Duty to Cooperate 

Any person shall have duty to cooperate for 
the proper implementation of this 
Proclamation. 

 

77.  Repeal and Inapplicable Laws 

1/ Employment Exchange Service 
Proclamation No. 632/2009 is hereby 
repealed. 

2/ No law, regulations, directives or practice 
shall, in so far as it is inconsistent with 
this Proclamation, be applicable in 
respect of matters provided for in this 
Proclamation. 

 

3/ Notwithstanding the provisions of sub-
article (1) of this Article, regulations and 
directives issued pursuant to 
Proclamation No.632/2009 shall, in so 
far as they are not inconsistent with this 
Proclamation, remain in force until 
replaced by regulations and directives to 
be issued pursuant to this Proclamation. 

78.  Transitory Provisions 
1/ Any dispute pertaining to overseas 

employment pending before any 
competent organ to settle labour disputes 
prior to the coming into force of this 
Proclamation shall be settled in 
accordance with the law and procedure 
which were in force before the coming 
into force of this Proclamation.    

2/ Any Agency licensed for overseas 
employment service by virtue of the 
Proclamation No.632/2009, if wishes to 
resume the service, shall issue a new 
license within three months from the 
effective date of this Proclamation. 
Failure to issues new license within the 
time-limit shall make the former license 
null and void. 

 

3/ Notwithstanding the provision of sub-
article (2) of this Article, revocation of 
license may not relieve an Agency from 

 

ȩሺȩȴȳȥ 
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ƳችላልȚȚ 
 

 

ክȌል ሰባት 
ልƯ ልƯ ƺንǐǑƖች 

ȱ. አንƺ ወኪል ከምን Ʊህል ኤǅንሲƖች እና አንƺ 
ኤǉንሲ ከምን Ʊህል ወኪሎች ǐር መሥራት 
እንƵሚችል ስለመወሰን 

 

 

በተቀባƳ አǍር ሥራና ሠራተኛ ለማǍናኘት 
ƮሚƱስችል ȇቃƺ Ʊለƕ ወኪል በኢትƴǵƱ 
ƕስǥ ካሉት ከምን Ʊህል ኤǅንሲƖች ǐር ወኪል 
ሆኖ መሥራት እንƵሚችል እንƷሁም ȇቃƺ 
Ʊለƕ ኤǉንሲ በተቀባƳ አǍር ȇቃƺ ካለƕ 
ከምን Ʊህል ወኪል ǐር መሥራት እንƵሚችል 
ሚኒስቴሩ በመመሪƱ ƳወስናልȚȚ 
 

ȱȢ. ስለ ሥራ ክርክር አȇታት  

በሠራተኛ እና በአሠሪ ወƳም በኤǅንሲ መካከል 
ካለƕ Ʈሥራ ǒንኙነት በመነǨ Ʈሚነሳ ማናቸƕም 
Ʈመብትና Ʈǥቅም ክርክር ǎƸƳ በአሠሪና ሠራተኛ 
አƓǊ መሠረት በተቋቋመ Ʈሥራ ክርክር ችሎት 
ƳታƱልȚȚ  
 

ȱȣ.  ƮማስረƸት ǒƹታ 

በƠህ አƓǊ መሠረት ለሥራ ወƵ ƕǭ አǍር 
Ʈሚሄƺ ሠራተኛ በሥራ ሁኔታƖች ላƳ 
ƮሚƱቀርበƕን ክስ ወƳም አቤቱታ ኤǅንሲƕ 
ወƳም አሠሪƕ ከተቃወመ ክሱ ወƳም አቤቱታƕ 
ሊƵǍȌ እንƵማƳǍባ ƮማስረƸት ǒƹታ Ʈሚወƺቀƕ 
በኤǅንሲƕ ወƳም በአሠሪƕ ላƳ ƳሆናልȚȚ 

 

ȱȤ. ስለ Ƴርǐ  

በƠህ አƓǊ መሠረት በአሠሪȜ በኤǅንሲȜ 
በኤǅንሲ ወኪል ወƳም በሠራተኛ በሚȇȀም 
ǥȊት ምክንƱት Ʈሚቀርብ ማንኛƕም 
አስተƸƵራƒ አቤቱታ ǥȊቱ ከተȇȀመበት ወƳም 
ǥȊቱ መȇȀሙ ከታወቀበት ቀን አንስቶ እስከ 
ሦስት ƚመት ƺረስ ለሚኒስቴሩ ወƳም አǒባብነት 
Ʊለƕ ባለሥልǣን ካልቀረበ በƳርǐ ƳታǍƸልȚȚ 

   

ȱȥ. ክልከላ 

Ȣ/  ማንኛƕም ሰƕ ሠራተኛን Ǎንƞብ በማስከȇል 
Ʈƕǭ አǍር ሥራና ሠራተኛ ƮማǍናኘት 
ተǒባር ማከናወን Ʈተከለከለ ነƕȚȚ 

ȣ/  ሚኒስቴሩ ለሥራ ወƵ ƕǭ አǍር Ʈሚሄƶ 
ƢǓች Ʈሚሄƶበት አǍር በǦርነት ቀǠናȜ 
በተȇǥሮ አƵǐ ወƳም በበሽታና በመሳሰሉት 

rightful claims arising from workers¶ it 
deployed. 

 
 
 
4/ Notwithstanding the provisions of 

Article 77 (1) of this Proclamation, the 
Proclamation No.632/2009 shall apply 
on local employment exchange service 
and on new applicants for local 
employment exchange service until a 
new law pertaining to it is issued.  

 

79.  Effective Date 
This Proclamation shall enter into force on 
the date of publication in the Federal Negarit 
Gazette. 

 

Done at Addis Ababa on the 19th day of  
February, 2015 

 

MULATU TESHOME (Dr.) 

PRESIDENT OF THE FEDERAL   
DEMOCRATIC REPUBLIC OF ETHIOPIA 
 

ȩሺȩȴȳȦ 
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ምክንƱቶች ለƢǓች Ƶህንነት አስǏ መሆኑን 
ካመነ ለሥራ ተቀǥረƕ እንƸƳሄƶ ሊከለክል 
ƳችላልȚȚ 

 

ȱȦ.  Ƶንብና መመሪƱ Ʈማƕǣት ሥልǣን 

Ȣ/  Ʈሚኒስትሮች ምክር ቤት ለƠህ አƓǊ 
አȇȃȀም ƮሚƱስȇልǍƕን Ƶንብ ሊƱወǣ 
ƳችላልȚȚ 

 

ȣ/  ሚኒስቴሩ ለƠህ አƓǊና በƠህ አንቀǽ ንƘስ 
አንቀǽ (Ȣ) መሠረት Ʈወǣƕን Ƶንብ 
ለማስȇȀም መመሪƱ ሊƱወǣ ƳችላልȚȚ 

 

 

 

ȱȧ. Ʈመተባበር ǒƹታ 

ማንኛƕም ሰƕ ለƠህ አƓǊ አȇȃȀም Ʈመተባበር 
ǒƹታ አለበትȚȚ 

 

ȱȨ. Ʈተሻሩና ተȇȃሚ ƮማƳሆኑ ሕǓች 

Ȣ/  ስለ ሥራና ሠራተኛ ማǍናኘት አǍልǒሎት 
Ʈወǣ አƓǊ ቁǥር ȧȴȭȣ/ȣሺȢ ተሽሯልȚȚ 

 

ȣ/  Ƴህን አƓǊ Ʈሚቃረን ማንኛƕም ሕǒȜ 
ƵንብȜ መመሪƱ ወƳም Ʈአሠራር ልምƺ 
በƠህ አƓǊ በተመለከቱ ǎƸƴች ላƳ ተȇȃሚ 
አƳሆንምȚȚ 

 

Ȥ/  በƠህ አንቀǽ ንƘስ አንቀǽ (Ȣ) ƮተƵነǍǍƕ 
ቢኖርምȜ በአƓǊ ቁǥር ȧȴȭȣ/ȣሺȢ 
መሠረት Ʈወǡ Ƶንቦችና መመሪƱƖች ከƠህ 
አƓǊ ǐር እስካልተቃረኑ ƺረስ በƠህ አƓǊ 
መሠረት በሚወǡ Ƶንቦችና መመሪƱƖች 
እስከሚተኩ ƺረስ ተȇȃሚነታቸƕ 
ƳቀǥላልȚȚ 

 

ȱȩ. ƮመሸǐǍሪƱ ƺንǐǑ 

Ȣ/  ለሥራ ወƵ ƕǭ አǍር Ʈተላከን ሠራተኛ 
በሚመለከት Ƴህ አƓǊ ከመȅናቱ በȉት 
በማናቸƕም Ʈሥራ ክርክር ሰሚ አካል ƞንƺ 
በመታƮት ላƳ Ʊለ Ʈሥራ ክርክር በተǅመረበት 
ሕǒና ሥርƚት መሠረት Ȍȃሜ ƱǍኛልȚȚ 

ȩሺȩȴȳȧ 
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ȣ/  በአƓǊ ቁǥር ȧȴȭȣ/ȣሺȢ መሠረት 

ሠራተኛን በƕǭ አǍር ለሥራ ለማሰማራት 
ȇቃƺ ተሰǥቶት Ʈነበረ ማንኛƕም ኤǅንሲ 
ሥራƕን መቀǠል Ʈሚȇልǒ ከሆነ Ƴህ 
አƓǊ ከȀናበት ቀን ǅምሮ በሦስት ወር ǏƢ 
ƕስǥ አƷስ ȇቃƺ ማƕǣት አለበትȝ በƠህ 
ǏƢ ƕስǥ አƷስ ȇቃƺ ሳƱወǣ ቢቀር 
ቀƺሞ ተሰǥቶት Ʈነበረƕ ȇቃƺ Ɠǐ አልባ 
ƳሆናልȚȚ  

 

Ȥ/  በƠህ አንቀǽ ንƘስ አንቀǽ (ȣ) መሠረት 
ƮተƵነǍǍƕ ቢኖርም ȇቃƶ Ʈተሰረƞበት 
ኤǅንሲ ለሥራ ወƵ ƕǭ አǍር Ʈላካቸƕ 
ሠራተኞች ከሚƱነሱት ማናቸƕም Ʈመብት 
ǥƱቄ ነȃ አƱƵርǍƕምȚȚ 

 
 
ȥ/  በƠህ አƓǊ አንቀǽ ȱȨ (Ȣ) ƮተƵነǍǍƕ 

ቢኖርም ƮȀና ȇቃƺ ላለƕ ማንኛƕም 
ƮአǍር ƕስǥ ሥራና ሠራተኛ አǍናኝ ኤǅንሲ 
እና በሀǍር ƕስǥ አƷስ ȇቃƺ ለሚǠƳቅ 
ሰƕ አǒባብ Ʊለƕ ሌላ ሕǒ እስኪወǣ ƺረስ 
አƓǊ ቁǥር ȧȴȭȣ/ȣሺȢ ተȇȃሚ ƳሆናልȚȚ 

 
 

 

ȱȪ. አƓǆ ƮሚȀናበት ǏƢ 

Ƴህ አƓǊ በȋƵራል ነǐሪት ǐƢǣ ታትሞ 
ከወǣበት ቀን ǅምሮ ƮȀና ƳሆናልȚȚ 

 

አƷስ አበባ  Ʈካቲት ȫȢ ቀን ȣሺȩ ƚ.ም 

 

ƻ/ር ሙላቱ ተሾመ 
ƮኢትƴǵƱ ȋƵራላƒ ƷሞክራሲƱƒ 

ሪȏብሊክ ȔሬƠƸንት 
. 

 

 

 
 
 
 
 
 

ȩሺȩȴȳȨ 
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